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MIDWESTERN UNIVERSITY

I welcome you to our Glendale Campus and your new
academic community. The students of Midwestern University
represent a dynamic group of individuals who share a passion
for learning, a personal drive that prepares them for a long
and successful professional healthcare career, and a
commitment to excellence. Midwestern University is a special
place and our students are active participants within the
campus and external community.

It is our philosophy that students learn within our team
environment by studying and sharing experiences with peers
while being mentored and coached by our faculty and staff.
At Midwestern University, the commitment to excellence in
education is the ultimate goal of mine and the entire
University Leadership Team, which takes a personal interest
in the quality of education while providing a safe and secure
environment in which to live and learn.

What makes us special? Our foundation is the dedicated
faculty and staff who work diligently to provide you with
outstanding educational opportunities. We believe in a
continuum of education that begins as you enter Midwestern
and never ends. It is our mission to provide you with the best
education to prepate you to serve in your chosen career.

Midwestern University makes a commitment to its students
that they will be intellectually prepared to serve the
community as healthcare professionals who have the skills,
ability, and leadership to meet the changing demands of
healthcare. I am proud to say that our students and alumni
reflect the positive human values we believe are essential
within the changing healthcare environment in order to make
a significant contribution to society. Our students care about
their patients as well as their colleagues and families.

Midwestern University provides you with dedicated faculty
who excel in teaching, research, and service. The University
exists to preserve, extend, and transmit knowledge and
deepen understanding of the health and well being of the
human person. Our tradition of excellence is based on a long
legacy of dedicated teachers and professionals who have
demanded academic excellence and respect for the dignity of
the whole person.

Our colleges are known for their innovation and excellence
in education. As a student within the Arizona College of
Osteopathic Medicine, the College of Pharmacy, Glendale
Campus, the College of Health Sciences, the College of
Graduate Studies, the College of Dental Medicine-Atrizona,
the Arizona College of Podiatric Medicine, the Arizona
College of Optometry, or the College of Veterinary Medicine,

I know you will find our values and beliefs to be consistent.
We are one academic community working together to
provide you with an outstanding education.

I welcome you to this dynamic academic community. I hope
you will find your days on the Glendale Campus of
Midwestern University to be intellectually challenging and
personally rewarding,.

Rathleen H. Goeppinger, Ph.D.
President and Chief Excecutive Officer

GOVERNANCE
BOARD OF TRUSTEES

e  Sr. Anne C. Leonard, C.N.D.

Chair

e Janet R. Bolton
Viice Chair
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Vice President, Finance
e Mary W.L. Lee, Pharm.D., BCPS, FCCP
Vice President, Special Assistant to the President



Joshua C. Baker, O.D., M.S.

Senior Vice President and Chief Academic
Officer, Optometry, Pharmacy and Veterinary
Education

Kyle H. Ramsey, Ph.D.

Vice President and Chief Academic Officer,
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Yir Gloria Yueh, Ph.D.
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Vice President, Human Resources and
Organizational Development
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Dean, College of Graduate Studies

MISSION

Midwestern University's historical and sustaining philosophy
dedicates the institution and its resources to the highest
standards of academic excellence to meet the educational
needs of the healthcare community.

VISION

Midwestern University will provide a safe and healthy
environment that challenges its faculty, staff, and students to:

e  Promote and maintain the osteopathic philosophy

e Nourish intellectual creativity and foster the critical
thinking and communication skills that stimulate
personal growth and engender professional
development

e Support the teaching, scholatly activity, and service
capabilities of the University

e  Respect, appreciate, and acknowledge the
achievements of all members of the academic
community

e  Embrace cultural and social diversity in the
academic community and the community-at-large

HISTORY
Midwestern University: A Legacy of Growth and
Development

Midwestern University has a proud and impressive history.
Founded in 1900 as the American College of Osteopathic
Medicine and Sutgery by J. Martin Littlejohn, Ph.D., D.O.,
M.D. (1865-1947), the organization was incorporated in
Chicago, Illinois, to train physicians in a not-for-profit
environment,

Dr. Littlejohn hired talented faculty that enabled the College
to establish a reputation as a leader in medical education,
research, and clinical practice. The eatly faculty mentored
their students in the art and science of osteopathic medicine
while teaching surgery, principles and practices of
osteopathy, anatomy, and basic science. The growth of our
osteopathic college is intertwined with that of the osteopathic
medical profession itself. Ever since 1874 when a country
doctor, Andrew Taylor Still, announced his new theory of
osteopathy and began the first college in 1892, the profession
has grown in reputation and acceptance around the country
and many international settings.

Today, Midwestern University is still governed by the strong
principles of the founding administration and faculty. We are
an independent, not-for-profit corporation organized
primarily to provide graduate, and postgraduate education in
the health sciences. We are dedicated to the education and
development of our students, faculty, and staff in an



environment that encourages learning and personal
development.

From the earliest days of our founding college, the
development of the University has been impressive. The
vision of the University leadership is to serve the needs of
society by developing the healthcare team of tomorrow,
while students learn the art and science of the health
professions within a safe and secure campus environment.

The Downers Grove Illinois, Campus was purchased in
1986, and the Chicago College of Osteopathic Medicine
(CCOM) moved from its prior home in Hyde Park, Illinois,
to this western suburb. Following the relocation of the
College, the Board of Trustees voted to begin the
development of new academic programs within the health
sciences. The College of Pharmacy, Downers Grove (CPDG)
began in 1991, the College of Health Sciences (CHS) in 1992,
the College of Dental Medicine - Illinois (CDMI) in 2009, the
Chicago College of Optometry (CCO) in 2014 and the
College of Graduate Studies (CGS) in 2018. In 1993, the
Board of Trustees unanimously approved a single,
educational mission for the institution, and Midwestern
University emerged. Today the Downers Grove Campus,
located on 105 acres, has 19 buildings that include academic
classrooms, laboratories, a state-of-the-art library and
auditorium building, science building, student commons,
recreation center, and student housing. The University also
opened the Midwestern University Multispecialty Clinic in
2013.

The Glendale Arizona, Campus was founded in 1995 when
the Board of Trustees approved the purchase of land and the
building of this new campus. The Arizona College of
Osteopathic Medicine (AZCOM) began in 1995, the College
of Health Sciences in 1996, the College of Pharmacy-
Glendale (CPG) in 1998, the College of Dental Medicine
(CDMA) in 2006, the Arizona College of Optometry
(AZCOPT) in 2008, the College of Veterinary Medicine
(CVM) in 2012, the College of Graduate Studies (CGS) in
2018 and the Arizona College of Podiatric Medicine
(AZCPM) in 2020. The campus has seen rapid growth in the
number of buildings, academic programs, faculty, staff, and
students. Today the Glendale Campus, located on 156 acres,
has 50 buildings that provide for academic classrooms, state-
of-the-art laboratoties, student commons, auditorium,
recreation center, student housing, a Multispecialty Clinic, the
Dental Institute, the Eye Institute, the Animal Health
Institute, and the Therapy Institute, .

Midwestern University has developed strong patrtnerships
with healthcare providers and facilities around the country to
aid in the education of students in all of its academic
programs. The history of the institution is reflected in the
many alumni who have successful careers and a deep
affection for their college and University. The Administration

and the Board of Trustees are dedicated to fulfilling our
mission of excellence and service. We remain committed to
our tradition of providing quality health care education. We
are educating tomorrow's healthcare team.

ACCREDITATION

Midwestern University is accredited by the Higher Learning
Commission (230 South LaSalle Street, Suite 7-500, Chicago,
1L 60604-1411; 800/621-7440;

www.higherlearningcommission.org).

Please refer to the specific college sections of this catalog for
further information on program and professional
accreditation.

Midwestern University is an institutional participant in the
SARA Initiative.

Articulation Agreements

Midwestern University has agreements with Arizona State
University and Grand Canyon University. Aside from these
two articulation agreements, college-specific articulation
agreements are included in the college subsections of the
Catalog.

CONFERRAL OF DEGREES

The State of Arizona Boatd of Private Postsecondary
Education has approved all current degree programs at
Midwestern University's Glendale campus. All degrees are
conferred by the authority granted by this Board.

EDUCATIONAL EQUITY STATEMENT

Midwestern University maintains a policy of
nondiscrimination for all students regardless of race; color;
religion; creed; national origin or ancestry; ethnicity; sex
(including pregnancy); gender (including gender expression,
gender identity; and sexual orientation); marital status; age;
disability; citizenship; past, current, or prospective service in
the uniformed services; genetic information; or any other
protected classes recognized by state or local laws, ot any
other characteristic protected under applicable federal, state,
or local laws.

Midwestern University is committed to equity, inclusion and
diversity in educational services and employment practices.
Midwestern University curriculum, programs, and services
will promote respect and appreciation for cultural diversity
and inclusion with an awareness of the rights and
responsibilities of individuals as members of a global society.
University employees and students have a responsibility to
contribute to an environment for learning and working that
encourages and enhances the valuing of equity, enthusiasm
for diversity, and passion for respectful interaction.



RIGHT TO CHANGE REQUIREMENTS

This Catalog is not a complete statement of all applicable
procedures, policies, tules, and/ot regulations. Midwestern
University reserves the right to change the Catalog or any
University policies ot procedures from time to time. Those
changes include, but are not limited to, changes to the
calendar; admission and degree requirements; fees;
procedures, policies, and/or regulations; course offerings,
contents, formats, delivery methods and modalities, and
other pedagogical methods; programs, including objectives
and mission and vision statements; academic schedules and
scheduling; class schedules and scheduling; offering patterns;
events; class offerings and availability (including cancelling
scheduled classes); events; and other academic activities. The
University may change, modify, or alter, with or without
notice, any information contained in the Catalog, Student
Handbook, or other issued materials or information at its
sole discretion. Students are responsible for understanding all
requirements of the University, making themselves aware of
any changes, and conforming to those changes. Tuition and
fees are set regardless of any change made by Midwestern
University.

FACILITIES

The 156-acre Glendale Campus boasts a scenic location
situated 15 miles outside of downtown Phoenix. Facilities on
the campus include:

e  (Cactus Wren Hall, the newest classroom and
laboratory building on campus, containing lecture
halls, conference rooms, and classtrooms (78,000 sq
ft).

e  Sahuaro Hall, with lecture halls, conference rooms,
and laboratory classrooms boasting the finest in
educational equipment and medical resources
(64,850 sq ft).

e  Cholla Hall, with two lecture auditoria, modern
pharmacy laboratories, multi-use classrooms, and a
computer lab (37,976 sq ft).

e Ocotillo Hall, with cutting-edge practice labs,
classrooms, and a 600-seat dividable auditorium
(40,000 sq ft).

e Agave Hall, with state-of-the-art anatomy and
osteopathic manipulative medicine labs, as well as
several multi-purpose spaces (40,000 sq ft).

¢  Glendale Hall, featuring classrooms, faculty offices,
and a dental simulation lab (130,000 sq. ft.).

e  Foothills Science Center, which houses faculty
research facilities (26,765 sq ft).

Mesquite Hall, home of the Clinical Skills &
Simulation Center which offers human and
technology-based simulation models for MWU
students to practice clinical skills; features 19 clinical
and 6 specialty exam rooms, a mock OR/ER, scrub
room, and student testing/faculty observation areas
with high-resolution video.

The Dr. Arthur G. Dobbelaere Science Hall

facility houses administrative offices, classrooms,
and laboratory spaces for the College of Graduate
Studies.

2,600-seat Auditorium with classroom space for
lectures and large campus events (40,000 sq ft).
Recreation & Wellness Hall, with gymnasium and
exercise facilities, and special rooms for music,
crafts, and dance/aerobics (26,135 sq ft).

Four Batrel Student Center buildings, which are
home to University departments including
Admissions, Financial Aid, Development and
Relations, Communications, Human Resoutces,
Information Technology, Campus Security, and the
Stagecoach Dining Hall. Student amenities include
lounges, game room, and outdoor basketball courts
and a sand volleyball court.

Comprehensive medical library with computer
resources and study rooms.

Chanen Interfaith Chapel, with space for personal
reflection, student organizations, special events.
The Midwestern University Multispecialty Clinic,
offering comprehensive family medical treatment in
six specialty areas, including Family Medicine, Foot
and Ankle Services, Osteopathic Manipulative
Medicine and Pharmacy Setvices.

The Midwestern University Therapy Institute offers
therapeutic specialty services for the entire family in
several disciplines, including Physical Therapy,
Occupational Therapy, Clinical Psychology, Low
Vision Rehabilitation, Sports Vision Performance
Training, Vision Therapy, and Speech-Language
Pathology.

The Midwestern University Dental and Eye
Institutes, providing community dental and eye care
and experiential education for our students.

The Animal Health Institute, a complex of
community veterinary facilities including the
Companion Animal Clinic, the Large Animal
Center, and the Necropsy and Pathology Center,
providing healthcare and services for animals of all
sizes and types.



HOUSING

Student Apartment Complex

The apartment complex consists of studios and one- and
two-bedroom apartments that feature ample study and living
space; kitchen with range, oven, and refrigerator; wireless
Internet; and cable television. The complex also has a
swimming pool, volleyball court, sand play area for children,
picnic and barbecue areas for residents and their guests.

For further information regarding on campus housing on the
Glendale Campus, students may contact the Director of
Residence Life at 623/572-3848 or the Office of Student
Services at 623/572-3210.

AMERICANS WITH DISABILITIES ACT PoLICY

Midwestern University makes reasonable accommodations
for the physical and mental limitations of students, faculty
and staff to the extent that such accommodation does not
impose an undue hardship on the conduct of its business.
The University's planning includes reasonable physical
accommodation to the special needs of disabled individuals
and disabled veterans, including access to the buildings,
utilization of the restroom facilities, and mobility
requirements within building and parking locations.

Disabled students' rights are protected under Section 504 of
the Rehabilitation Act of 1973 and the Americans With
Disabilities Act of 1990 (ADA). It is the policy of
Midwestern University to ensure that no qualified student
with a disability is excluded from participation in or subjected
to discrimination in any University program, activity, or
event.

CRIMINAL BACKGROUND CHECKS

Due to growing nationwide concerns regarding the suitability
of today's healthcare professionals, many hospitals,
healthcare systems, clinics, physician offices, or pharmacies
providing healthcare services require disclosure of an
individual's criminal history. In addition, many state statutes
also require disclosure of an individual's criminal history in
order to apply for certain health professional certificates,
registrations, and licenses. Existence of a criminal history
may subject an individual to denial of an initial application
for a certificate, registration, or license to practice in a clinical
setting or result in the revocation or suspension of an
existing certificate, registration, or license. In response to this
growing trend, Midwestern University requires students to
submit to criminal background checks.

It is the policy of Midwestern University that all accepted
students must submit to a criminal background check prior
to matriculation. In addition, students who remain enrolled
must submit to a criminal background check as needed to
remain eligible for continued participation and/or to
patticipate in clinical rotations. A criminal background check

may necessitate one or more of the following: 1) a standard
criminal background check conducted through an approved
background check agency, 2) a fingerprint background check
conducted by an approved agency, in which the prints are
submitted to both State Police and the FBI database and/or
3) an International Police Clearance. The procedure utilized
to conduct the background check will be based upon the
individual's residency status, country of origin, time in
residence in the United States and specific program
requirements. In accordance with the laws of the State of
Illinois, CCOM students are required to undergo
fingerprinting as part of the criminal background check
process. Students in other programs may also be required to
undergo fingerprinting. The criminal background check
involves obtaining an authorization from a matriculating or
current student that allows the University to obtain the
student's individual criminal history. The results of the
background check are reviewed by the Dean of Students to
determine whether or not there is a record of misdemeanor
and/or felony convictions. If there is a positive tecord, the
Dean of Students will inform the appropriate College Dean
and the Director of University Risk Management so the
University can make a determination whether the criminal
history will negatively impact the student's admission status
or ability to complete the practical training/rotation
requirements of the degree program. Criminal background
checks are conducted through the Office of Student Services
as part of the initial student matriculation process and on an
as-needed basis thereafter while a student is actively enrolled
at Midwestern University.

1. All matriculating students must complete the
Criminal Background Release and Consent Form to
conduct the criminal background check. All newly
admitted students who have submitted a
matriculation deposit are provided with access to a
copy of the University policy and the Criminal
Background Release and Consent Form. By going
to the Midwestern University website
(http:/ /www.midwestern.edu) and selecting
MWUNET, the student can complete the Consent
Form, which can be found under the Student
Services Tab on the portal. The Policy can be
accessed by logging into the Student Handbook
under the Resource section and selecting 'Criminal
Background Check Policy'.

a.  Incoming pharmacy, optometry, veterinary
medicine, dental, and osteopathic medicine
students will complete a criminal
background check through the appropriate
application agency (PharmCAS,
OptomCAS, ADEA, VMCAS, ot
AACOMAS). The results of those
background checks will be forwarded to
Midwestern University.



b. Incoming international students must
complete an International Police
Clearance, either under the guidance of
Midwestern University or their application
agency. If the international student has not
also resided in the United States within the
seven year period prior to matriculation,
the student must also complete a criminal
background check. The International
Police Cleatance must be initiated by the
student according to the guidelines of the
country from which the Clearance is
required.

c.  Anincoming student, who is a US citizen
or a permanent resident, will be required
to complete an international police check
if the student has not resided in the US
within the seven year period prior to
matriculation.

d. Incoming students must complete the
criminal background check requirement
prior to matriculation. For students who
are admitted close to their matriculation
date, or for students whose situation may
necessitate an extension, the criminal
background check must be completed by
the end of the first month of the first
quarter of enrollment for their program.
Failure to complete the background check
within the stated timeframe jeopardizes
their continued enrollment, and the
student may be required to take a
mandatory leave of absence.

The Office of Student Services will contract with a
professional service to conduct the criminal
background check.

The Dean of Students will review all criminal
background reports and determine whether or not a
misdemeanor ot felony conviction record exists. If a
felony or misdemeanor conviction exists, the Dean
of Students will conduct a criminal background
investigation. The investigation may include any of
the following components:

a.  Request for additional detailed
information about the positive criminal
background check report. This may entail
one or more meetings with the student.

b. Collection of additional data, e.g., Federal
Bureau of Investigation fingerprints and
report, concerning the positive criminal
background check report. Following the
criminal background investigation, the
Dean of Students, in consultation with the
College Dean (or their designees), will
determine whether or not the student
should be disqualified from matriculation
or continued enrollment. A record of
criminal activity will not automatically
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disqualify a student from enrollment or
continued enrollment. The University will
consider such factors as (but not limited
to) the nature of the crime, the age of the
individual at the time the crime was
committed, length of time since the
criminal activity, any fines, sanctions or
convictions, the nature of the clinical
program and the relatedness of the
conviction, and whether the University will
be able to provide appropriate
professional clinical training to the
student. Students who are permitted to
matriculate with a positive criminal
background check are required to sign a
waiver stating the student's understanding
of the possible negative impact of the
student's background check on their
education, postgraduate training and
licensure.
Failure to disclose criminal activity or material
misrepresentation of information by an incoming
student is deemed to be falsification of the
application and may result in denial of admission,
matriculation and/or dismissal from the program
and University. Failure to disclose criminal activity
or material misrepresentation of information by an
enrolled student is deemed to be a violation of the
student Code of Conduct and may result in
dismissal from the program and University.
Incoming and enrolled students must disclose any
criminal activity, including misdemeanor or felony
chatges/convictions to the College Dean and the
Dean of Students.
Failure of the student to present appropriate forms
to the Office of Student Services for the purpose of
conducting criminal background checks when
requested will bar the student from initial
matriculation and/or continued enrollment.
Students with a positive criminal background check
are individually responsible for checking the
licensing and certification requirements in any state
where the student is interested in participating in a
postgraduate residency training to determine
whether or not their criminal background will be a
batrier to participation.
Students are required to disclose to the Dean of
Students and appropriate College Dean any arrests,
criminal charges, or convictions against them during
their entire period of enrollment as a student at
Midwestern University. Disclosure must be made
immediately after the incident that resulted in
charges so the University can assess the impact of
the incident on the student's academic progression.
Such arrests, criminal charges, or convictions may
negatively impact a student's ability to obtain
and/or complete clinical rotations ot



preceptorships, post-graduate residency placement
or licensure.

Midwestern University does not guarantee clinical
rotations, post-graduate residency placement or
licensure for students who have a positive criminal
history. Clinical rotation placement, post-graduate
residency placement, and licensure are governed by
separate entities who use their own specific set of
standards that may be different than those used by
Midwestern University. In such cases, the
University confidentially shares information about
the student's positive criminal history with potential
preceptors and practice site representatives as
necessary and on a need-to-know basis. This may
include releasing a copy of the original criminal
background check report for review. This gives the
preceptor and site representatives an opportunity to
decide whether the student is acceptable to the site.
For this reason, scheduling and completion of
practical training/rotations and graduation may be
delayed. In some instances, it will not be possible to
arrange for practical training/rotations at specific
sites. Under these circumstances, the
college/program will wotk with the student to find
a possible clinical rotation site that will accept a
student with a positive criminal background check.

a.  If this information is known by the
University prior to the student's
matriculation, the Academic Dean (or their
designee) will meet with the potential
student to discuss the consequences of the
positive criminal background investigation
on the student's ability to complete degree
requirements, post-graduate residency
placement and licensure so that
approptiate action can be taken.

b. If this information is known by the
University after the student's
matriculation, the College Dean (or their
designee) will meet with the student to
discuss the consequences of the positive
criminal background investigation on the
student's ability to start/resume practical
training/rotations and the student's ability
to graduate, secure a post-graduate
residency and obtain licensure so that
approptiate action can be taken.

Records concerning a student's positive criminal
background check are stored in a confidential file in
the Office of Student Setvices.

In the event that a student is assigned to a practical
training/rotation site that requites a copy of the
original criminal background check report ptior to a
student's placement at the site, the student's
criminal background check report and cover letter
will be scanned into an encrypted password
protected PDF file. The encrypted PDF file will be
forwarded via email to the rotation site coordinatot.
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HARASSMENT /UNLAWFUL DISCRIMINATION

Midwestern University believes in the dignity and worth of its
students, faculty, staff, interns, and residents and therefore
maintains a policy of nondiscrimination for all students,
faculty and staff regardless of race, color, gender, gender
identity, sex, sexual orientation, religion, national origin,
ethnic origin, disability, status as a veteran, marital status,
pregnancy status, or age. Any form of unlawful
discrimination or harassment that has the effect of
substantially interfering with the individual's performance or
creates an intimidating, hostile, or offensive learning/working
environment is not tolerated by the University. This
policy/procedure establishes a protocol wheteby those who
believe they have been discriminated against or harassed may
obtain redress promptly and equitably through formal and
informal procedures of the University.

This policy applies to all members of the University
community, each of whom is expected to report promptly
complaints about violations. Students found to be in
violation of this policy shall be subject to disciplinary action,
which may include, but is not limited to, disciplinary warning,
disciplinary probation, suspension, or dismissal. No action
shall be taken against anyone who submits a complaint that
the student believes to be valid - regardless of the outcome of
the investigation; however, any person found to be
intentionally dishonest in making the allegations or to have
made them maliciously is subject to University discipline.

Definitions

Unlawful Discrimination: Unlawful discrimination refers to
unfair or unequal treatment of an individual or group based
on protected status, such as race, color, gender, gender
identity, sex, sexual orientation, religion, national origin,
ethnic origin, disability, status as a veteran, marital status,
pregnancy status, age ot other protected group status as
defined by law.

Harassment: Harassment includes all unwelcome conduct
(whether verbal, physical, visual or written) based on an
individual's protected status, such as race, color, gender,
gender identity, sex, sexual orientation, religion, national
origin, ethnic origin, disability, status as a veteran, marital
status, pregnancy status, age, ot other protected group status
as defined by law. Among the types of conduct prohibited by
this policy are teasing, jokes, slurs, epithets, and negative
stereotyping based on another person's protected status.
Even where the conduct is not sufficiently sevete or
petvasive to rise to the level of a legal violation, Midwestern
University discourages any such conduct in the workplace
and/or any of our related educational settings and resetves
the right to take remedial action for all conduct it deems
inappropriate.

Complaint Process



Informal Complaint Resolution

Any member of the Midwestern University community may
seek advice, or information, on matters related to harassment
without having to lodge a formal complaint. Students who
feel they are being harassed, or are uncertain as to whether
what is experienced is harassment, are encouraged to talk to
the Dean of Students. The complaining party (the
"complainant"), will be informed as to the options available
under this policy, including upgrading the informal complaint
to a formal written complaint (see below #2). At the
complainant's request, steps will be taken to resolve the
complaint informally. The aim of the informal resolution
process is to ensure that the alleged offending behavior
ceases and that the matter is resolved promptly. The name of
the complainant will be held in confidence during the
informal resolution process, unless and until the complainant
agrees that additional people must be informed in order to
facilitate a solution. The Dean of Students will have the
discretion to determine when the situation warrants
notification of an alleged offender. If deemed advisable,
constructive, confidential informal discussion to increase
awareness will be undertaken with the person alleged to have
violated this harassment policy. An informal complaint may
also be elevated to a formal complaint by the Dean of
Students because of the severity of the factual allegations
made by the complainant or because of the frequency of
allegations against the alleged offender (see section below).

Formal Complaint Resolution

Prior to any formal action, a formal complaint must be
reduced to writing, identifying both the complainant and the
alleged offender.

1. After a complaint has been reduced to writing, an
investigation of the alleged harassment will be
initiated by the Dean of Students, if possible, within
3 working days. For complaints against faculty,
staff, administrators and preceptors, the Dean of
Students and the Director of Human Resources will
initiate a joint, formal investigation of the
allegations, with the right to interview other parties
in relation to the complaint in order to conduct a
fair and thorough investigation.

2. The investigation will include, at a minimum, an
interview with the complainant. The alleged
offender will be interviewed if it is determined that
the allegations, if true, would constitute a violation
of this policy. The alleged offender will then be
informed of the nature of the allegations, the
identity of the complainant and the facts
surrounding the allegations, and will be afforded a
full opportunity to respond to the allegations. Any
other person who may have information regarding
the alleged harassment may also be interviewed.

3. Notes and documentation of all interviews relating
to the investigation will be maintained. All matters

related to the investigation shall remain confidential
to the extent permitted by law, provided it does not
interfere with Midwestern University's ability to
investigate or take corrective action.

4. The Dean of Students will report the student
findings to the College Dean/Depattment ot
Division Head/Program Director of the alleged
offender for disposition typically within 10 working
days of the receipt of the written complaint. For
incidents involving faculty, staff, administrators and
preceptors, the findings will be reported to the Vice
President of Human Resources and Organizational
Development, as well as the College
Dean/Department or Division Head/Program
Director when applicable.

5. The report shall include the allegation, the
investigative process, the persuasiveness of the
evidence, and the credibility of the witnesses. The
report shall arrive at one of the following three
findings based upon the preponderance-of-the-
evidence standard (i.c., that it is more likely than not
that harassment/unlawful discrimination occurred):

a. Harassment/unlawful discrimination has
occurred;

b. Harassment/unlawful discrimination did
not occut; or

c. There is inconclusive evidence as to
whether harassment/unlawful
discrimination occurred.

6. Upon review, the College Dean/Department ot
Division Head/Program Director ot Vice President
of Human Resources and Organizational
Development responsible for receiving the report
will recommend or take appropriate disciplinary
action, if applicable.

7. Notification of the findings and disposition as
recommended by the College Dean/Depattment ot
Division Head/Program Director ot Vice President
of Human Resources and Organizational
Development shall be provided, confidentially, in
writing, to both the complainant and the alleged
offender.

8. The complainant or the alleged offender may appeal
the decision of the College Dean/Department ot
Division Head/Program Director ot Vice President
of Human Resources and Organizational
Development or Dean of Students.

9. All complaints and associated resolutions will be
kept on file in the Office of the President in
accordance to HLC accreditation requirements and
in the Office of the Dean of Students when
complaints/resolutions involve students.

Appeal by a Student

1. A student's request for appeal must be submitted in
writing to the President within 14 calendar days of
the date of notification of findings. The President



can designate the appropriate Vice President, Chief
Academic Officer to review the case.

2. The appeal shall proceed according to the
procedutes stated in section 1 of the student
handbook.

Protection Against Retaliation

Midwestern University shall not in any way retaliate against
any individual who informally or formally complains of
harassment. Retaliation is a serious violation of this
harassment policy. Any person found to have retaliated
against another individual for reporting harassment will be
subject to disciplinary action up to and including dismissal.

SEXUAL MISCONDUCT

The University is committed to ensuring the safety and
security of all its members. Sexual misconduct is a serious
violation of the standards set by the University community
since it creates an atmosphere of distrust and inequality and
will not be tolerated. Sexual misconduct includes sexual
harassment, sexual abuse, sexual assault or rape, domestic
violence, dating violence, and stalking. This policy/procedute
establishes a protocol whereby those who believe they have
been subjected to sexual misconduct may obtain redress
promptly and equitably through the policies and procedures
of the University.

This policy applies to all members of the University
community, regardless of position/status, gender or sexual
orientation. Each member of the University community is
expected to report promptly complaints about violations.
Any student found to be in violation of this policy shall be
subject to disciplinary action, which may include, but is not
limited to, disciplinary warning, disciplinary probation,
suspension, or dismissal. Any action taken by the University
is independent of actions taken by external law enforcement
agencies. No action shall be taken against anyone who
submits a complaint that the compainant believes to be valid
- regardless of the outcome of the investigation; however,
any person found to be intentionally dishonest in making the
allegations or to have made them maliciously is subject to
University discipline.

No Retaliation Statement

No action shall be taken against anyone who submits a
complaint that the complainant believes to be valid -
regardless of the outcome of the investigation; however, any
person found to be intentionally dishonest in making the
allegations or to have made them maliciously is subject to
University discipline.

Title IX

Title IX of the Educational Amendments of 1972 prohibits
sexual discrimination. Sexual harassment and sexual violence
are considered forms of sexual discrimination, and are
therefore violations of Title IX. Violations of the University
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Sexual Misconduct Policy must be reported to the Title IX
Cootdinator (Dr. Ross Kosinski, Dean of Students).

Confidentiality

Employees of the University, including Resident Advisors in
Housing, are required to report incidents of sexual
misconduct to the Title IX Coordinator regardless of
whether the student reporting the violation requests
confidentiality. Campus counselors are not required 'to
report, without the student's consent, incidents of sexual
misconduct to the school in a way that identifies the student'
(Office of Civil Rights) and therefore can be approached in
confidence. Nonetheless, Midwestern University will make
every effort to maintain the confidentiality of the student
reporting the violation. However, requests for complete
confidentiality may hamper the ability of the University to
fully respond to the incident and restrict the University's
ability to pursue disciplinary action. Furthermore, the
University may determine that its requirement to provide a
safe, non-hostile, and nondiscriminatory environment for all
students supersedes the confidentially request of the student
reporting the violation. Evaluations of requests for
confidentiality will be made by the Title IX Coordinator.

Illinois - Sexual Misconduct Definitions

Consent

Consent is freely given agreement to the act of sexual
penetration or sexual conduct in question. Lack of verbal or
physical resistance or submission by the victim resulting from
the use of force or threat of force by the accused shall not
constitute consent. Silence is not consent. The absence of
refusal is not consent. The manner of dress of the victim at
the time of the offense shall not constitute consent. A person
who initially consents to sexual penetration or sexual conduct
is not deemed to have consented to any sexual penetration or
sexual conduct that occurs after the person withdraws
consent during the course of that sexual penetration or sexual
conduct. An individual who is impaired due to alcohol or
drug ingestion cannot give consent.

Dating Violence

Dating violence means violence by a person who has been in
a romantic or intimate relationship with the victim. Whether
there was such relationship will be gauged by its length, type,
and frequency of interaction.

Domestic Violence

Domestic violence includes asserted violent misdemeanor
and felony offenses committed by the victim's current or
former spouse, current or former cohabitant, person similarly
situated under domestic or family violence law, or anyone
else protected under domestic or family violence law.

Force or threat of force
Force or threat of force means the use of force or violence or
the threat of force or violence, including, but not limited



to,(1) when the accused threatens to use force or violence on
the victim or on any other person, and the victim under the
citcumstances reasonably believes that the accused has the
ability to execute that threat; or (2) when the accused
overcomes the victim by use of superior strength or size,
physical restraint, or physical confinement.

Sexual Abuse

A person commits criminal sexual abuse if that person: (1)
commits an act of sexual conduct by the use of force or
threat of force; or (2) commits an act of sexual conduct and
knows that the victim is unable to understand the nature of
the act or is unable to give knowing consent.

Sexual Assault

Sexual assault is:

An act of sexual penetration under the use or threat of force;
or

An act of sexual penetration where the accused knows that
the victim is unable to understand the nature of the act or is
unable to give knowing consent; or

An act of sexual penetration in which the accused delivers
(by injection, inhalation, ingestion, transfer of possession, or
any other means) any controlled substance to the victim
without the victim's consent or by threat or deception for
other than medical purpose; or

An act of sexual penetration on a victim under the age of
consent by Illinois definition.

Sexual Conduct

Sexual conduct means any knowing touching or fondling by
the victim or the accused, cither directly or through clothing,
of the sex organs, anus, or breast of the victim or the accused
or any part of the body of a child under 13 years of age or
any transfer or transmission of semen by the accused upon
any part of the clothed or unclothed body of the victim, for
the purpose of sexual gratification or arousal of the victim or
the accused.

Sexual Harassment

Sexual harassment is a form of harassment that may involve
the behavior of a person of either sex against a person of the
opposite or same sex, and occurs when such behavior
constitutes unwelcome sexual advances, unwelcome requests
for sexual favors, and other unwelcome verbal or physical
behavior of a sexual nature where:

1. Submission to such conduct is made either explicitly
or implicitly a term or condition of an individual's
education or employment;

2. Submission to or rejection of such conduct by an
individual is used as the basis for academic or
employment decisions affecting the individual's
welfare; or

3. Such conduct has the purpose or effect of
substantially interfering with an individual's welfare,
academic or work performance, or creates an
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intimidating, hostile, offensive, or demeaning
education or work environment.

Sexual Penetration

Sexual penetration means any contact, however slight,
between the sex organ or anus of one person and an object
or the sex organ, mouth, or anus of another person, or any
intrusion, however slight, of any part of the body of one
person or of any animal or object into the sex organ or anus
of another person, including, but not limited to, cunnilingus,
fellatio, or anal penetration. Evidence of emission of semen
is not required to prove sexual penetration.

Stalking

A person commits stalking when the person knowingly
engages in a course of conduct directed at a specific person,
and the person knows or should know that this course of
conduct would cause a reasonable person to: (1) fear for the
person's safety or the safety of a third person; or (2) suffer
other emotional distress.

Arizona - Sexual Misconduct Definitions

Domestic Violence

Domestic violence means any act which is a dangerous crime
against children as defined in section 13-705 (dangerous
crimes against children) or an offense defined in section 13-
1201 through 13-1204 (endangerment, threatening or
intimidating, assault, aggravated assault); 13-1302 through 13-
1304 (custodial interference, unlawful imprisonment,
kidnapping); 13-1502 through 13-1504 (criminal trespass in
the third, second and first degree); 13-1602 (criminal
damage); 13-2810 (interfering with judicial proceedings); 13-
2904, subsection A, paragraph 1, 2, 3 or 6 (disordetly
conduct); 13-2916 (use of telephone to terrify, intimidate,
threaten, harass, annoy or offend); 13-2921 (harassment); 13-
2921.01 (aggravated harassment; 13-2923 (stalking); 13-
3019 (surreptitious photographing, videotaping, filming or

digitally recording or viewing); 13-3601.02 (aggravated
domestic violence ); 13-3623 (child or vulnerable adult
abuse), if any of the following applies:

1. The relationship between the victim and the
defendant is one of matriage or former marriage or
of persons residing or having resided in the same

household.

2. The victim and the defendant have a child in
common.

3. The victim or the defendant is pregnant by the
other party.

4. 'The victim is related to the defendant or the
defendant's spouse by blood or court order as a
patent, grandparent, child, grandchild, brother or
sister or by martiage as a parent-in-law,
grandparent-in-law, steppatent, step-grandparent,
stepchild, step-grandchild, brother-in-law or sister-
in-law.



5. 'The victim is a child who resides or has resided in
the same household as the defendant and is related
by blood to a former spouse of the defendant or to
a person who resides or who has resided in the
same household as the defendant.

Oral Sexual Contact
Oral sexual contact means oral contact with the penis, vulva,
of anus.

Sexual Abuse

A person commits sexual abuse by intentionally or knowingly
engaging in sexual contact with any person who is 15 or
more years of age without consent of that person or with any
person who is under 15 years of age if the sexual contact
involves only the female breast.

Sexual Assault

A person commits sexual assault by intentionally or
knowingly engaging in sexual intercourse or oral sexual
contact with any person without consent of such person.

Sexual Conduct

Sexual contact means any direct or indirect touching,
fondling or manipulating of any part of the genitals, anus or
female breast by any part of the body or by any object or
causing a person to engage in such contact.

Sexual Harassment

Sexual harassment is a form of harassment that may involve
the behavior of a person of either sex against a person of the
opposite or same sex, and occurs when such behavior
constitutes unwelcome sexual advances, unwelcome requests
for sexual favors, and other unwelcome verbal or physical
behavior of a sexual nature where:

1. Submission to such conduct is made either explicitly
or implicitly a term or condition of an individual's
education or employment;

2. Submission to or rejection of such conduct by an
individual is used as the basis for academic or
employment decisions affecting the individual's
welfare; or

3. Such conduct has the purpose or effect of
substantially interfering with an individual's welfare,
academic or work performance, or creates an
intimidating, hostile, offensive, or demeaning
education or work environment.

Sexual Intercourse

Sexual intercourse means penetration into the penis, vulva, or
anus by any part of the body or by any object or
masturbatory contact with the penis or vulva.

Stalking
A person commits stalking if the person intentionally or
knowingly engages in a course of conduct that is directed
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toward another person and if that conduct either:1) Would
cause a reasonable person to fear for the person's safety or
the safety of that person's immediate family member and that
person in fact fears for the person's safety or the safety of
that person's immediate family member 2) Would cause a
reasonable person to fear death of that person or that
person's immediate family member and that person in fact
fears death of that person or that person's immediate family
member.

Without Consent

Without consent includes any of the following: 1) the victim
is coerced by the immediate use or threatened use of force
against a person ot property. 2) The victim is incapable of
consent by reason of mental disorder, mental defect, drugs,
alcohol, sleep or any other similar impairment of cognition
and such condition is known or should have reasonably been
known to the defendant. For purposes of this subdivision,
"mental defect" means the victim is unable to comprehend
the distinctively sexual nature of the conduct or is incapable
of understanding or exercising the right to refuse to engage
in the conduct with another. 3) The victim is intentionally
deceived as to the nature of the act. 4) The victim is
intentionally deceived to etroneously believe that the person
is the victim's spouse.

Reporting Sexual Misconduct

All complaints will result in a formal investigation with a
subsequent resolution. Students reporting violations have the
right to file complaints with external law enforcement
agencies as well as the University. University and law
enforcement investigations will usually be conducted
independently and simultaneously. The University standard
for determining the validity of a complaint is the
'preponderance of evidence' standard. Investigations of
student complaints that involve another student or students
will be undertaken by the Title IX coordinator; however,
investigations involving student complaints against a
Midwestern University employee(s) or employee(s)
complaints against a student are undertaken jointly by the
Title IX Coordinator and the Vice President of Human
Resources and Organizational Development. Student
complaints concerning non-sexual harassment and unlawful
discrimination are governed under the Student Handbook's
section on Harassment and Unlawful Discrimination, which
can be found in the Policies Section of the Student
Handbook. Students who are charged with sexual
misconduct are in violation of the University's "Code of
Responsibilities of the Students of Midwestern University" as
stated in Appendix 1 and of the University's "Bylaws and
Regulations of the Code of Responsibilities and Rights of the
Student of Midwestern University" stated in Appendix 2 of
the Student Handbook and can be disciplined under the
judicial proceedings stated in Appendix 2, Section 4 of the
Student Judicial System. Disciplinary sanctions imposed by



the University on students may include, but are not limited
to, disciplinary warning, disciplinary probation, suspension,
or dismissal. Students charged with violations may also be
prosecuted under Illinois or Arizona criminal statutes.
Employees will be disciplined according to University
Human Resources guidelines.

Procedure

Initiating an investigation of sexual misconduct

To institute proceedings regarding allegations of sexual
misconduct, the following procedures shall be followed:

1. Nature of the act and related circumstances are to
be reported in written detail and submitted to:

a. The involved student(s) or employee(s),
b. The appropriate College Dean, and
c. 'The Dean of Students.

2. 'The written statement must include the name of the
involved student or employee, the name and status
of the reporting person, and the nature of the
alleged act. The confidentiality of the student
reporting the violation will be maintained if
possible. The written statement may be sent to the
involved student via the University email/mail
system or delivered in person. Should a student so
involved refuse or fail to accept delivery of the
statement after a bona fide attempt is made to
deliver, the requirement of notification will be
considered to have been met. All correspondence
related to the proceedings is considered to be
confidential material. Correspondence to employees
will be handled via the Department of Human
Resources.

3. Temporary suspension: Should a student action be
of such a nature that it is felt that the student must
be relieved of the student right to attend
Midwestern University, the student may be
temporarily suspended from the college on
recommendation of the Dean of Students. Any
temporary suspension may continue until such time
as the issue in dispute is resolved under the process
outlined below. Suspension of employees will be
handled by the Department of Human Resources.

Resolution of conduct matter

Any issue concerning student conduct will be resolved by
utilizing the Office of the Title IX Coordinator. The Title IX
Coordinator is authorized to receive complaints regarding
sexual misconduct, conduct investigations and determine the
validity of the charges. The Title IX Coordinator also makes
recommendations regarding appropriate disciplinary action to
the applicable College Dean. The Dean of Students has been
assigned this role to ensure consistent and fair resolution of
student conduct issues. In sexual misconduct cases involving
a student(s) and an employee(s) of the University, the
investigation will be jointly conducted by the Title IX
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Coordinator and the Vice President of Human Resources
and Organizational Development. Complaints against
vendors will be conducted by the Title IX Cootdinator in the
same fashion as a student complaint.

Method of resolution

1. Upon receipt of the written complaint lodged
against the student, the Title IX Coordinator will set
a time to meet with the student charged with the
violation regarding the issue. The interview will
preferably be conducted in person, although a
phone interview is acceptable if the student is at a
distant location. The Title IX Coordinator has the
right to interview other parties in relation to the
incident to determine the validity of the complaint.
The student filing the complaint will also be
interviewed. Both the student filing the complaint
and the accused student have the right to have an
advisor present during all
meetings/interviews/proceedings.

2. After interviewing the student accused of the
violation, the student filing the complaint and other
involved persons, the Title IX Coordinator will
render a decision regarding the validity of the
complaint. The validity will be based upon whether
it was more likely than not that the incident
occurred (preponderance of the evidence standard).
If the complaint is deemed valid, the Title IX
Coordinator will recommend disciplinaty action for
the accused student (s) to the appropriate College
Dean. The College Dean will be notified of the
recommendation within 5 school days of the
aforementioned interview unless prevented by
extenuating circumstances. A copy of the Title IX
Coordinator's investigation into the complaint,
including all supporting evidence, will be submitted
to the Office of the President in Glendale and the
Office of Accreditation in Downers Grove.

3. Inajoint investigation with Human Resources, a
copy of the investigation and all supporting
evidence will be submitted to the Vice President of
Human Resources and Organizational
Development. If the complaint is determined to be
valid and the perpetrator is an employee, the
Human Resources Department will impose the
appropriate sanction per HR policy. If the
complaint is determined to the valid, and the
perpetrator is a student, the process outlined above
in subsection (b) in which the appropriate College
Dean determines sanctions will be followed. A copy
of the joint investigation into the complaint,
including all supporting evidence, will also be
submitted to the Office of the President in
Glendale and the Office of Accreditation in
Downers Grove.



Typically, within 5 school days after receiving the
recommendation of the Title IX Cootdinator, the
Academic Dean will notify the accused student(s) in
writing of the Dean’s decision including, if
applicable, any disciplinary action. Any disciplinary
action must conform to Appendix 1, Section Five
of the Code of Responsibilities and Rights of
Students of Midwestern University. A copy of the
College Dean's decision must be sent to the Title IX
Cootdinator and the Office of the President in
Glendale and the Office of Accreditation in
Downers Grove for inclusion in the student's
disciplinary file. The student or employee reporting
the violation will also be notified, in writing, of the
outcome of the investigation.

In a joint investigation with the Department of
Human Resources, the Vice President of Human
Resources and Organizational Development will
notify the accused employee in writing of
disciplinary action. The student reporting the
violation will also be notified, in writing, of the
outcome of the investigation.

If the student/employee does not accept the
College Dean/Vice President of Human Resources
and Organizational Development decision, the
student/employee may appeal to the University
President within 5 school days of notification of
College Dean/Vice President's decision, by
submitting a written statement containing the basis
and reasons for the appeal including all relevant
facts. The University President will request a copy
of the Title IX Coordinator's findings and decision,
as well as all relevant information from the
investigation. Meetings with the University
President will be audio recorded with the
permission of the student. The student may request
a copy of the recording. The President will act upon
the appeal by (a) confirming the original decision,
(b) altering any penalties imposed, or (c) requesting
the student/employee, the Coordinator, and/ot the
applicable College Dean/Vice President of Human
Resources and Organizational Development to
submit additional information prior to rendering a
decision. Both the student/employee teporting the
incident and the accused student/employee have
the right of appeal utilizing the guidelines listed
above. Both the student/employee reporting the
violation and the accused student/employee must
be notified of the outcome of the appeal in writing.
The final decision rests with the University
President. A copy of the University President's
decision must be sent to the College Dean, Title IX
Cootdinator and the Office of the President in
Glendale, and the Office of Accreditation in
Downers Grove for inclusion in the student's
disciplinary file.
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Record keeping in conduct matters
Records of the above proceedings shall be kept in accordance
with the following guidelines:

1. All records related to disciplinary
investigations/actions are secured in the Office of
the Title IX Cootdinator.

2. All records related to disciplinary appeals are
secured in the Office of the President.

3. All records related to disciplinary
investigations/actions/appeals are maintained in
perpetuity.

4. A student may see any and all records related to the
student's disciplinary investigation/action/appeal in
accordance with the college regulations concerning
inspection of records as spelled out in Guidelines
for Access to and Disclosure of Educational
Records Maintained by Midwestern University. The
identity of the student reporting the violation will
be redacted, if the reporting student has requested
confidentiality.

5. All documentation related to disciplinary
investigations/actions/appeals are kept on file in
the Office of the President in Glendale and Office
of Accreditation in Downers Grove in accordance
with the Higher Learning Commission
requirements.

6. The University will disclose to the alleged victim of
a crime of violence, or a non-forcible sex offense,
the results of any disciplinary hearing conducted by
the University against the student who is the alleged
petpetrator of the crime or offense upon written
request. If the alleged victim is deceased as a result
of the crime or offense, the University will provide
the results of the disciplinary hearing to the victim's
next of kin, if so requested.

Procedures for Reporting a Sexual Assault on Campus

Any student who is involved in or witnesses a sexual assault
should contact Campus Security immediately (Downers
Gtove, dial 630/515-7111; Glendale dial 623/572-3201).
Students have the option to notify law enforcement
authorities, including local police, and the option to be
assisted by campus authorities in notifying such authorities. It
is extremely important to preserve any evidence related to the
crime as may be necessary to provide proof of the assault.
The student should not bathe or shower, use the restroom,
change clothes, comb hair, clean up the crime scene or move
or touch anything the offender may have touched. If Campus
Security is contacted in an emergency, they will notify the
police and the Title IX Coordinator. The Manager of
Residence Life will also be notified if emergencies occur
within campus housing. The following is a list of emergency
campus telephone numbers.

Downers Grove Campus



Security

7111

Police

911

Resident Advisor on
Duty

(630/515-7111) Reached through

Security

In Arizona:
University Personnel

Title IX Coordinator

623/572-3329

Manager of Residence Life

623/572-3348

Dean of Students

630/515-6470

Title IX Associate Coordinator

623/572-3357

Glendale Campus

Title IX Assistant Coordinator

623/572-3213

Security 623/572-3201 Office of Student Services 623/572-3210
Police 911 Student Counselor 623/572-3629
Resident Advisor on Duty 408-258-3247

Dean of Students 623/572-3210 Community Resources

Counseling Services for Sexual Assault Victims and
Witnesses

The University has counseling services for students who are
victims of ot have witnessed an act of sexual misconduct
(including sexual assault, attempted sexual assault, sexual
abuse, dating violence, domestic violence, or stalking).
Student victims of an alleged act of sexual misconduct have
options for requesting a change in academic situations and
on-campus residence arrangements if such requests are
reasonably available. In addition to seeking assistance from
the Title IX Coordinator, students may also seck assistance
from the following University personnel or outside resources:

In Illinois:
University Personnel

Title IX Coordinator 630/515-6470

Manager of Residence Life 630/971-6400

Title IX Assistant Coordinator 630/515-7142

630/960-3144

Wellness and Recreation Center Personnel

Student Counselor 630/515-7142

Community Resources

YWCA of DuPage - 24-Hour Crisis 630/790-6600 ext.
Hotline 2479

Family Shelter Service Hotline 630/469-5650

Northwest Action Against Sexual 800/656-4673
Assault

24-Hour Hotline

Mutual Ground Hotlines

24-Hour Sexual Assault Hotline 630/897-8383

24-Hour Domestic Violence Hotline 630/897-0080

Y.W.C.AR.ES. (South Suburban
YWCA)

708/754-0486
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Glendale Police Victim Assistance Hotline 623/930-3030

Domestic Violence Hotline 623/930-3720

Maricopa Crisis Hotline 1-800-631-1314

Sexual Misconduct Education and Awareness
Midwestern University provides educational programming
that consists of primary prevention and awareness programs
for all incoming students and new employees and ongoing
awareness and prevention campaigns for students, faculty,
and staff that:

1. Identify sexual misconduct which includes sexual
harassment, sexual abuse, sexual assault or rape,
domestic violence, dating violence, and stalking as
prohibited conduct;

2. Define what behavior constitutes sexual
harassment, sexual abuse, sexual assault or rape,
domestic violence, dating violence and stalking;

3. Defines 'consent to sexual activity' under University
policy and state regulations

4.  Covers information on reporting sexual violence,
assisting victims and sutrvivors of sexual violence,
and preventing sexual violence through bystander
training,

5. Explains rights of accuser and accused, including
the right to file reports with external law
enforcement agencies and the right to an advisor.

ACADEMIC POLICIES

The following academic policies apply to all students who
matriculate during the academic year of this catalog
publication. These policies will apply throughout the entire
time a student is enrolled. In the event that these policies
need to be revised as the result of new accreditation
requirements, mandates by the United States Department of
Education, or other unforeseen circumstances, students will
be notified in writing prior to the effective date of the new
policy.




Faculty and students should also refer to the
college/school/program Academic Policy section for
additional policies that apply to students enrolled in a specific
college/school/program.

Attendance

The policy for class attendance is determined by each course
director/coordinator. Students should refer to their course
syllabus for additional attendance requirements. Students are
expected to satisfy these attendance requirements in order to
receive course credit.

Midwestern University encourages 100% attendance by
students at all course-related sessions, lectures, laboratories,
and clinical assignments. Each course director/cootdinator
has the prerogative to establish individual attendance
requirements and policies. Unless a department's/division's
policy differs, class attendance is mandatory for all students
for the first session of each course in each quarter as well as
on the first day of class after scheduled vacations. There is
also a mandatory attendance policy for all students during
cletkship/preceptorship and expetiential rotations. If illness,
a personal emergency, personal incapacitation, or other
exceptional problem of a serious natutre causes a student to
be absent from a rotation or a session requiring mandatory
attendance, the student must immediately notify the
department/division or program responsible for the coutse
and follow stated course policies and procedures. Unexcused
absences during mandatory attendance sessions may result in
course failure. Refer to specific course policies and
procedutes for course attendance requirements set forth by
each department/division, program, or college.

Class Rank

Class rank is calculated annually on July 1 for continuing
students and one month before the official program/college
graduation date for graduating students. Class rank may be
accessed through the student's personal page at
http://online.midwestern.edu/.

Classroom Visitation

Each faculty member has the responsibility and authority to
determine who, in addition to the enrolled students, may visit
the faculty member's classes. Anyone wishing to visit a class
must request permission from the course director, the
Depatrtment Chair/Program Director/Division Ditector ot
Head, and the faculty member who is presenting the lecture.

Classtroom/Exam Etiquette

In order to maintain an appropriate classtoom environment
that is most conducive to teaching and learning, students are
expected to behave in a manner that is not disruptive or
disrespectful to any person and that does not adversely affect
teaching or learning of any person. If cell phones need to be
turned on during classroom time, then they must be set to
the vibrate mode. All calls must be made/received outside of
the classroom as this type of activity is disruptive to the

teaching/leatning environment and is disrespectful to others
in the classroom. Students who do not abide by this policy
may be asked to leave the classtoom. Abuse of this policy
could result in disciplinary procedures.

Children are not typically allowed in the classroom. Students
who have an unforeseen temporary need to bring a child into
the classroom must receive prior approval from the lecturer.

Students must abide by the policies and procedutres of the
University Testing Center when taking examinations or other
assessments therein. Students must abide by the procedures
of the college or department/division/program when taking
examinations or other assessments on campus outside of the
University Testing Center.

Closed Meeting Policy

All students enrolled in Midwestern University's academic
programs are considered graduate students. As such, the
University holds the student accountable for the individual’s
actions and decisions. During the student's enrollment any
and all required meetings with faculty committees, faculty, or
University/college administrators, ate closed to only the
involved student. All invited or voluntary formal or informal
meetings, telephone discussions, or conference calls with
faculty committees, faculty or Univetsity/college
administrators are closed to only the involved student.

Course Auditing

An enrolled student can audit a course under the following
conditions. The student must first receive the written
approval of the course director and the Department
Chair/Program Director/Division Ditector or Head. Once
these approvals have been acquired and received by the
Registrar, the student is registered for the course as an
auditor and the student's name appears on the course roster.
Students auditing courses are expected to attend class. An
auditing student may be administratively withdrawn from a
course when, in the judgment of the instructor and
Depatrtment Chair/Program Director/Division Ditector ot
Head, the attendance record justifies such action. Academic
credit is not issued to audited courses, and the possibility
does not exist to change the course status from audit to full
credit.

Enrolled Midwestern University students are charged 25% of
the tuition costs to audit a coutse.

Course Credit Policy

Midwestern University has defined course credits across all
colleges and programs in alignment with the federal credit
hour definition: that is, one credit hour is equivalent to one
hour (50 minutes) of lecture and two (2) hours of out-of-
class work each week. Over a usual ten-week quarter of
instruction, the following contact times ate assigned for every
one credit hour based on the specific type of learning activity:



e Lecture: 1 hour of lecture and 2 hours of out-of-
class work for each week of instruction

e Laboratory: 2-4 hours of contact time for each week
of instruction

e Case discussion, interactive group problem-solving,
recitation, or workshop: 2 hours of contact time for
each week of instruction

e Other activities: 3 hours of contact time for each
week of instruction. Exam time can be considered
patt of contact time such that an instructor has the
option to count time spent on assessments as part
of contact time

e  Online or distance education: 3 hours of student
work for each week of instruction. Student work
includes reading, research, online discussion,
instruction, assigned group discussion, and
preparation of papers or presentations.

Some colleges or programs offer condensed courses that are
offered over a shorter period of time than the usual ten-week
quarter of instruction. Midwestern University follows the
federal credit hour definition. The following contact times
are assigned for every one credit hour based on the specific
type of learning activity:

e  Lecture: 10 hours of lecture and 20 hours of out-of-
class work

e  Laboratory: 20-40 hours of contact time

e Case discussion, interactive group problem-solving,
recitation or workshop: 20 hours of contact time

e  Online or distance education: 30 hours of student
work. Student work includes reading, research,
online discussion, instruction, assigned group
discussion, and preparation of papers or
presentations.

Experiential education or rotation credits are determined by
different formulae depending on the college or program.

e For AZCOM, CCOM, CPDG, CPG, CDMA,
CDMI, CVM, AZCOPT, CCO: Each week of full
time experiential education (equivalent to 40 hours
of instruction) is equivalent to 1.5 credits.

e For AZCPM, CHS and CGS: Each week of full
time experiential education (equivalent to 40 hours
of instruction) is equivalent to 1 credit.

If approved, some Colleges or Programs may allow the
inclusion of full-time student participation on Midwestern
University - sanctioned mission trips as experiential
education or rotation time. In this case, the course credit
policy for experiential education or rotations applies. The
minimum amount of credit per mission trip that can be
applied to a stand-alone course is 0.5 credit hours.
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The Curticulum Committee of the College approves the
number of credits hours for all courses including those
utilizing alternative delivery methods. The
determination/assignment of credit hours should reflect the
overall educational content of the course and the
academically engaged time required to achieve the desired
outcome for the typical student. Academically engaged time
may be measured by the type, quantity, and required level of
mastery of the course content.

Course Prerequisites

Prerequisites for courses may be established by the
college/depattment/program that administers the course.
Prerequisites are recommended to the Curriculum
Committee for approval and are listed with the course
description in the University Catalog.

On a case-by-case basis, prerequisites may be waived upon
recommendation of the college/program Promotions,
Academic Progress/Review, or Student Promotion and
Graduation Committee; and with the approval of the
Department Chair that delivers the course, and Program
Director, Associate Dean or Dean of the college. In case of a
conflict, the ultimate decision will be made by the Dean of
the college.

Final Course Grades Due

All course directors or course coordinators must submit to

the Registrar the final grades for students by the end of the

day on the Tuesday following final exam week each quarter.

Grade Appeals Policy

Appeal of Non-Failing Course Grades

A student who wishes to appeal a non-failing course grade
must make the appeal to the course director within one week
following posting of the grade. The course director must act
upon the student's appeal within one week following receipt
of that appeal. A narrative explaining the basis of the appeal
must accompany the request. An appeal must be based on
one of the following premises:

1. Factual errors in course assessment tools
2. Mathematical error in calculating the final grade
3. Bias

If the appeal is denied, the student has the right to appeal the
decision to the course director's immediate supervisor within
one week of receipt of the course director's denial. The
course directot's supervisor should notify the student of the
director’s decision within one week following receipt of the
student's reappeal. The decision of the course director's
supetvisor is final.

Appeal of Course Grades Subject to Academic Review
A student whose academic progtess will be subject to review
by the student's Promotion/Academic Review Committee



and who wishes to appeal a grade must do so in an expedited
manner prior to the scheduled meeting of the Committee. In
this case, an appeal of a didactic course grade must be
submitted within one business day following posting of the
grade and must be based on one of the premises stated
above. The course director must act on this appeal within
one business day. If the appeal is denied, the student has the
right to appeal the decision to the course director's
immediate supervisor. The course directot's supervisor
should notify the student of the faculty member's decision
within one business day following receipt of the student's
reappeal. The decision of the course directot's supervisor is
final. An appeal of a failing clinical clerkship or rotation
grade must be submitted within two business days after a
grade for rotation is posted. The course director must act on
this appeal within two business days of receipt of the grade
appeal. If the appeal is denied, the student has the right to
appeal this decision to the course director's immediate
supervisor. The course director's supervisor should notify the
student within two business days following receipt of the
student's reappeal. The decision of the course director's
supervisor is final. Any extension of the time for student
appeal or course director's decision must be approved by the
College Dean. The student is responsible for notifying the
chair of the Promotion/Academic Review Committee that a
grade appeal has been filed prior to the meeting of the
Committee.

All appeals and decisions must be communicated in written
form.

Graduation Walk-Through Policy

A walk-through candidate is defined as a student who has not
satisfied academic requirements for a particular degtee, but
will complete all academic requirements for the degree within
one quarter immediately following the official scheduled end
of the academic program for the candidate's class.

All degree candidates for graduation and graduation walk-
through candidates must be approved sequentially by the
College/Program faculty, College Dean, Faculty Senate,
President, and Board of Trustees.

A walk-through candidate must submit an official request to
patticipate in a graduation ceremony and the request must be
approved by the Dean four weeks prior to the ceremony.

The Dean may grant late submission of a Walk-Through
Request due to unforeseen circumstances.

A graduation walk-through candidate will not receive a
diploma until the candidate has successfully completed all
academic requirements for graduation.

Incomplete Grades

The grade (I) incomplete may be assigned by a course
director when a student's work is of passing quality but is
incomplete or if a student qualifies for reexamination. It is
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the responsibility of the student to formally request an
extension from the course instructor. By assigning an 1
(incomplete) grade, it is implied an instructor agrees that the
student has a valid reason and should be given additional
time to complete required coursework. To resolve an
incomplete grade, an instructor will resubmit the new grade
on-line. All incomplete grades must be resolved within 10
calendar days from the end of final examinations for the
quarter. In the case of courses ending prior to final
examination week, it is the obligation of the course director
to monitor the use and resolution of the incomplete grade
with notice to the Registrar. If an incomplete grade remains
beyond the 10 calendar days, it is automatically converted to
a grade of (F) failing by the Registrar, which signifies failure
of the course.

In-Progress Grade

An in-progress (IP) grade may be assigned when extenuating
circumstances make it necessaty to extend the grade
completion period past 10 days (e.g., illness, family death).
Authorization by the Dean is required, and the completion
period should not typically exceed one quarter with
notification of the Registrar.

Last Day to Add/Drop Courses

The last day that a student may add or drop a course is Friday
of the first week of the course. To add or drop any course
after the course begins, a student must complete a course
add/drop tequest which is located on the student portal at
https://online.midwestern.edu/student/mwuadddrop.cgi

Students are able to submit "add" requests for most electives,
but assistance from an academic advisor, Program Director
ot College Dean is requited to add core courses and
restricted electives. Any course "add" request submitted on
behalf of a student, must first be approved by the student
before it is forwarded for final approval and Registrar
processing. The status of approvals and final processing can
be tracked online.

Courses dropped after the first Friday of the week in which
the course starts may be recorded as "W" (Withdrawal), or
"WE" (Withdrawal/Failing). Grades will be noted on the
transcript in accordance with the college guidelines stated in
the catalog.

Leave of Absence

There are two types of leaves of absence: mandatory and
voluntary. A student may be put on a mandatory leave of
absence for academic, medical, or administrative reasons.
Alternatively, a student may voluntarily request to take a
leave of absence for bereavement, jury duty, maternity leave,
medical reasons, military duty, or other personal reasons.

Midwestern University students requesting a leave of absence
must comply with the following:



1. Make an appointment with the Program
Directot/College Dean to discuss the leave of
absence.

2. A student must provide written notification and
documentation, if applicable, to the Program
Director/College Dean stating the reason for the
leave of absence from Midwestern University. If
approved, the College Dean will conditionally
approve a leave of absence until all clearances are
obtained.

3. 'The student must receive clearance of the student’s
leave of absence from the Midwestern University
departments on the online.midwestern.edu leave
system within seven calendar days from the date of
the College Dean's approval. This time frame will
allow offices such as Student Financial Services and
the Registrar to process the leave of absence,
prepare the required financial aid exit, and calculate
the return of unearned Federal Title IV aid and all
other aid, as appropriate.

4. Upon submission of all completed documentation
and adherence to all clearance procedures, the
College Dean will provide an official letter granting
a leave of absence to the student.

The student is withdrawn from all coutrses if the leave of
absence is granted in the midst of an academic quarter. Once
the College Dean conditionally approves the leave, the
Depatrtment Chairs/Program Ditector/course directors
receive an automated electronic notification of the student's
withdrawal. A grade of "W" (Withdrawal) or "WE"
(Withdrawal/Failing) appears on the official transcript. The
course director is responsible for submitting the correct
grade. Students on the approved leave are obligated to pay
their premium for long-term disability insurance.

All leaves of absence are granted for specific petiods of time.
Typically, a single leave of absence will not exceed 12
months, and consecutive or multiple interrupted leaves of
absence will not exceed 18 months. At a minimum of 30 days
prior to the end of the leave period, the student is required to
submit written notification to the College Dean and Registrar
of an intention to return. If the leave of absence was granted
for medical reasons, a letter must be provided to the College
Dean from the treating physician verifying that the student is
both physically and mentally capable of resuming the
academic program prior to registering for classes. To request
an extension of a leave of absence, a student must resubmit
another written notification as described above. If an
individual fails to return to Midwestern University at the
agreed-upon date, the student is considered to have
withdrawn from the University and must reapply for
admission. Leaves of absence can only be initiated through
the Office of the Dean.
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Students on leaves of absence are ineligible to run for or hold
student organizational/club/class offices and are not
permitted to work for the University.

Bereavement Leave

Students may request a short-term leave of absence due to
death of a member of the student's immediate family. The
student should follow the Leave of Absence policy. Students
who find it difficult to come to campus during this time to
arrange a leave in person should contact the College Dean
immediately to make leave arrangements. The duration of the
leave shall usually be up to 5 consecutive working days. The
immediate family includes any of the following persons:
mother, father, spouse/domestic partnet, son/daughter
(including stepchildren and foster children), brothers, sisters,
grandpatents, grandchildren, spouse's parents/grandparents,
ot such persons who have reared the student.

Jury Duty

Students who have been requested to appear for jury duty
and cannot do so while attending classes and/or clinical
rotations may bring the original jury duty request to the
Office of Dean or the Office of Student Services. The
College Dean or Dean of Students will give the student a
letter requesting that the student be excused from jury duty.
Students should be aware that individual counties/states may
not excuse them from jury duty even if a letter is submitted.

Maternity Leave

Enrolled students who become pregnant can request a leave
of absence for maternity reasons. The request must be in
writing and sent to the College Dean; however, prior to
officially requesting a maternity leave, pregnant students must
contact the Office of the Dean to discuss how a leave will
affect their progress in the academic program and to review
options available to them. The amount of leave time granted
depends largely on the personal needs of the student and the
timing of the birth within the academic program. In addition,
students must inform the Office of the Dean of their
intentions to return to classes at least one month prior to the
end of the leave of absence period. A final decision is
reached after careful consideration is given to personal and
professional circumstances.

Medical Leave

Enrolled students who become seriously ill can request a
leave of absence for medical reasons. The request must be in
writing and sent to the College Dean; however, prior to
officially requesting a medical leave the student must contact
the Office of the Dean to discuss how a leave will affect their
progress in the academic program and to review options
available to them. The amount of leave time depends on the
severity of the illness. All medical leaves require
documentation from a physician/specialist, including a
diagnosis and a statement as to why the student cannot
continue with the student’s coutrsework. Additional



documentation from the physician/specialist that the student
is medically capable of returning to classes must be submitted
to the College Dean at least one month prior to the end of
the leave of absence period. Approval for the medical leave
of absence, as well as the ability to return to classes, is
reached by the College Dean after careful consideration is
given to the supportive medical documentation and to
personal and professional circumstances.

Military Leave

Midwestern University is committed to supporting students
called to active military duty. Students called to such duty will
be considered on military leave. Students called to active duty
should immediately notify the College Dean and provide
their pertinent call-up papers. Students returning to
Midwestern University from active duty will be eligible for
reinstatement as full-time Midwestern University students
once the individuals have notified the College Dean and have
supplied any pertinent military papers requested by the
College Dean.

Students called to active military duty will be entitled to
receive refunds of tuition and fees if the withdrawal is prior
to the sixth week of the quarter. After the tenth week,
students will receive both grades and credit hours for courses
in which they earned a passing grade.

Preclinical students with less than two-thirds of
assignments/exams completed will be encouraged to restart
the courses once they return. Departments, however, will
have the prerogative to make special arrangements. Clinical
students returning to Midwestern University will be
reinstated as closely as possible to the previous point of
progress in the clinical experience. The point of entry and
order of clinical rotations for the clinical student will be
determined by the College Dean and by the Program
Director ot Department Head/Chair. No additional tuition
will be due from students for the resumption of any
"incompletes" for work that they started before leaving for
active military duty. Tuition charges for students restarting
classes or for subsequent academic quarters will be set at the
tuition rates in effect at the time the student returns from
military duty. The College Dean will provide leadership to
facilitate the re-entry of students into their programs as close
as possible to the point when they were called to active
military duty. The Dean of Students will provide leadership
to facilitate student programming to address issues of stress
and personal crisis and assist students in need of counseling
because of a call-up.

Reexamination (Retest)

Reexamination occurs when the student fails a course, but
qualifies for a reexamination. It is the prerogative of the
course ditector to offer or not offer a reexamination for a
course failure and to determine the eligibility criteria for a
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reexamination. If a course director has a reexamination
policy, it must be stated in the course syllabus.

If a student qualifies for a reexamination, a grade of "I" must
be submitted to the Registrar at the end of the quarter. The
reexamination must be completed within 10 calendar days
starting from the last day of final examinations for the
quarter. If the student passes the reexamination, the grade of
"I" will be converted to the minimum passing grade of the
college/program. If the student fails the reexamination, the
grade of "I" will be converted to a grade of "F".

Registrar

The Registrar maintains, prepares, and verifies all academic
records, grades, and transcripts. The main number of the
Office of the Registrar is 630/515-7600 (Downers Grove
Campus) and 623/572-3325 (Glendale Campus). Registrar
services can be accessed at

https:/ /www.midwestern.edu/registrar.

Registration

Registration is done automatically for all students by the
University Registrar. Exceptions to this rule include students
registering for special schedules (extended course of study)
and electives. Students registering for special schedules
should contact the Office of the College Dean, Office of the
CHS Program Director or Office of the CGS Program
Director, if applicable, for assistance.

Religious Accommodations

Midwestern University colleges, programs, and course
directors/coordinators will make a good faith effort to
provide reasonable accommodations to students with
sincerely held religious beliefs upon request, unless the
accommodation would create an undue hardship for the
college/program. A student’s request for reasonable
religious accommodations, including requests for time off
from or rescheduling of school activities, is justified when all
of the following criteria are met:

e A request MUST be submitted in advance. The
student must submit a written request for a religious
accommodation to a college/program administrator
(specifically, the Assistant or Associate Dean of the
college, or the Program Director of the College of
Health Sciences or College of Graduate Studies)
prior to the start of the academic year for the
student’s academic program AND not less than
30 calendar days in advance of the requested
absence day(s).

e  For newly admitted students only, the
written request for a religious
accommodation must be submitted not
less than 30 days in advance of the
requested absence day(s).

e The request must be submitted on a Religious
Absence Request Form, which is available from the



Office of the Dean/Office of the Program
Director. Text message or e-mail requests are
unacceptable.

e The request should include all of the requested
dates for time off from courses or rotations for
religious accommodation for the academic yeatr.

The College/Program will protect the requesting student’s
privacy in evaluating and implementing the accommodation
requested to the extent possible. However, following the
receipt of the request, the College/Program will discuss the
accommodation request as necessary with the student, and
with the approptiate course directors/coordinators.
Following consultation with the course
directors/cootdinators, a decision on the request will be
provided in writing by the College/Program to the requesting
student typically within two weeks of receipt of the request.

Definitions

Religious accommodation

A religious accommodation is a change in work or school
schedule or environment, or in the way tasks or assignments
are customarily done, to enable a student to participate in the
individual's religious practice or belief without causing undue
hardship to the college/program faculty who ate
administering the course.

Religious practice or belief

A sincerely held practice or observance that includes moral
or ethical beliefs as to what is right or wrong, most
commonly in the context of the cause, nature, and purpose
of the universe. Religion includes not only traditional,
organized religions, but also religious beliefs that are new,
uncommon, not part of a formal religious institution, or
section, or only subscribed to by a small number of people.
Social, political, or economic philosophies, as well as mere
personal preferences, are not considered to be religious
beliefs.

Undue hardship

An undue hardship on the college/program occurs when
significant difficulty and expense arises based on the
resources and circumstances of the college/program in
relation to the cost or difficulty of providing an
accommodation. Undue hardship may include financial
difficulty in providing an accommodation or
accommodations that are unduly expensive, substantial,
disruptive, or that fundamentally alter academic
requirements, ot the nature or operation of the how the
college/program administers the course.

Retake

A retake may be offered when formal repetition of an entire
course or a portion of the course is required due to (1) course
failure, or (2) in the College of Health Sciences or College of
Graduate Studies when a "C" letter grade has been earned
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and the student is on academic probation or placed in an
extended program, or (3) in the Arizona College of
Optometry or Chicago College of Optometry when a student
is placed on an extended program and required to repeat
courses that would serve to enhance the mastery of
optometry knowledge, skills techniques, and concepts that
are deemed critical for success in the Doctor of Optometry
curriculum. A course may be retaken when any of the
following occur:

No reexamination is offered by the department.
The student has failed the reexamination.

3. The student fails to meet eligibility criteria for
reexamination, if offered by the course director.

N —

It is the decision of the Student Promotion and
Graduation/Preclinical Promotions/Clinical
Promotions/Academic Review Committee of each
college/program to tecommend a retake of a course. The
commiittee, in conjunction with the approval of the
Department Chair, Program Director and/or coutse
coordinator, will determine the nature of the retake and the
timeframe for completion of the repeated course. The course
may be repeated at Midwestern University or at an outside
institution, if offered. The options for repeating a course at
Midwestern University may include a directed readings
remedial course with examination, repeating the course in its
entirety the next academic year, or taking a specially designed
course that contains the appropriate student work hours
needed to meet the credit hours of the failed coutse. The
repeat course must be completed in a regularly scheduled
quarter. In either case, the student must be registered for the
course and will be charged a flat rate of $1,500 per quarter
for retake courses, individually or in aggregate, that total one
to five credit hours and $3,000 per quarter for retake courses,
individually or in aggregate, that total six credits or more. The
College Dean or Program Director will issue a Course Retake
Plan Letter to the student specifying the courses included in
the Course Retake Plan. Only the courses in the Course
Retake Plan Letter qualify for the retake tuition rate. Retake
courses may be taken with additional non-retake courses
during the same quarter. Applicable tuition rates will be
applied to non-retake courses. A student will not be charged
more than the full-time per quarter tuition rate during any
quarter, except in the instance of course ovetload situations,
including while completing a retake course or courses. The
maximum allowable grade that can be earned as a course
retake is determined by college policy.

A course at an outside institution that is eligible as a
replacement for the course that the student failed at
Midwestern University, must be approved by the department
or program that offers the course at Midwestern University
as a satisfactory replacement for the failed course. A student
must earn a minimum grade of "C" (not C-) in a replacement



course completed at an outside institution and submit an
official transcript to the Dean/Program Director in order to
apply the credit toward the degree requirements of the
college or program. Students are responsible for all costs
associated with repeating a failed course at another
institution.

When a student retakes a course, the maximum grade that
can be earned is determined by the College and this policy is
included in the College's subsection of the Catalog.

When a student repeats a course, the course is entered twice
in the permanent record (transcript) of the student.
Consistent with the College's policy on the maximum grade
that can be earned for a course retake, the grade earned each
time is recorded, but only the most recent grade is used in
the computation of the student's cumulative grade point
average.

Retention of Tests or Written Assignments

Instructors will retain examinations or written assignments
not returned to students for a period of one quarter after
course completion. After that time, materials are destroyed.

Transcripts and Duplicate Diplomas

The University releases transcripts and duplicate diplomas
upon receipt of a request from a student or graduate. All
requests should be submitted through the Document
Request Center (http://online.midwestern.edu.)

No phone requests are honored.

Allow one week for processing.

3. There is no charge for a transcript release for
Midwestern University students prior to graduation;
however, graduates and transferring students are
required to pay a nominal amount per official
transcript release.

4. Individuals who are no longer students at
Midwestern University are charged the same rate as
an alum.

5. Transcripts and diplomas will not be issued for any
student with a past-due account balance with
Midwestern University or the Midwestern
University Clinics.

6. Transcripts and diplomas will not be issued for any

student or alum who has not completed a financial

aid exit interview, if aid was borrowed while
attending Midwestern University.

N —

A graduate can request a duplicate wall diploma through the
online student/alumni portal. For current pricing on
transcripts and diplomas, please refer to the Registrar website
at www.midwestern.edu/registrar

Travel and Lodging for Clinical Education/Fieldwork
It is the student's responsibility to assure that the student has
made appropriate arrangements for lodging and
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transpottation to/from clinical education/rotation/fieldwork
sites throughout the curriculum. The University does not
generally provide for the cost of transportation and lodging.
Travel arrangements are the sole responsibility of the
students. Students are not considered an agent or an
employee of the University and are not insured for any
accidents or mishaps that may occur during any traveling that
is done as part of the student's professional program.
Students are usually responsible for all expenses associated
with clinical education, such as transportation, meals,
housing, professional attire, laboratory fees, etc.

Withdrawal
Withdrawal from One or More Courses

Any student who wishes to withdraw from one or more
courses must first discuss the consequences of this decision
with the student's course director(s) and/or advisor, and then
submit a course add/drop request online at
https://online.midwestern.edu/student/ mwuadddrop.cgi.
No course may be dropped after the last day of instruction
for the course or during the final examination period.
Withdrawal requests must be approved by the Program
Director, if applicable, and the College Dean. Approval for
withdrawal from a required course is granted only for
extraordinary circumstances. Students should be aware that
withdrawal from a required course may result in a significant
extension of the student’s professional program and may
alter financial aid assistance. Approved course withdrawals
are graded according to the following policy:

Time at Which Course Course Grade | Action

Withdrawal is at the Time of

Approved By the Dean | Withdrawal

Prior to and including N/A No grade-

the first Friday of the course does

course not appear
on the
transcript

After the first Friday N/A W

and up to 50% of the

course duration is

completed

Greater than 50% of Passing W

the course duration is i WF

completed or up to and

including the last day of

instruction.

In the case of courses that span two or three full quarters
with a single grade assigned at the end of the course, students
may withdraw from the course during any of the quarters in
which the course is administered provided that all of the



above conditions of this policy are met. If the assigned grade
at the time of withdrawal is a “WE”, the grade of “WF” will
be considered a grade equivalent for all completed quarters
of the course as well as the quarters during which the
withdrawal was initiated.

When a student earns a W or WF grade in an elective course,
the student is not required to repeat that specific elective
course.

The course director is responsible for submitting the correct
grade or grade notation when a student has received approval
by the course director, Program Director, if applicable, and
the College Dean.

Withdrawal from the College/University

The decision to withdraw from the University is a setious
matter. Any student who withdraws from a college or a
program is dropped from the rolls of the University. As such,
if any student decides at some later date to reenter the
program, student must reapply for admission and, if
accepted, assume the status of a new student.

Students contemplating withdrawal must inform the Program
Director, if applicable, and the College Dean of the decision
to voluntarily withdraw and voluntarily relinquish the
student’s position in the program. The student must contact
the Office of the Dean and must complete the appropriate
clearance procedures. The withdrawal process includes the
clearing of all financial obligations of MWU (including the
mailroom, clinical education, library, security, housing, etc.)
and a financial aid exit interview. If the withdrawal occurs
before the completion of a course, the student must
complete a course add/drop request which is located on the
student portal at
https://online.midwestern.edu/student/mwuadddrop.cgi.
The student will receive one of the following grades: "W"
(Withdrawal) or "WE" (Withdrawal/Failing). If the student
completes the course before withdrawing, a final grade will
be assigned. Following completion of these withdrawal
procedures, the designation "Withdrawal" will be placed in
the student's permanent record. The designation "Unofficial
Withdrawal" is placed in the permanent record of any student
who withdraws from the program without complying with
the above procedures. For more information, see the
Financial Aid sections on Notification of Withdrawal and
Tuition Refund Policies.

ADMISSIONS

Prospective students interested in enrolling in any college of
Midwestern University should contact the Office of
Admissions at either the Downers Grove or the Glendale
campuses to request admissions information and application
materials. For specific admission standards of the respective
colleges, refer to the appropriate college sections of the
catalog.
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Office of Admissions
Midwestern University

Office of Admissions
Midwestern University
555 31st Street 19555 North 59th Avenue
Glendale, AZ 85308
623/572-3215

888/247-9277

Downers Grove, 1L 60515
630/515-7200
800/458-6253
AdmissIL@midwestern.edu

Admission Deferment

Deferments are only considered under extreme
circumstances in which a physical illness or medical condition
of the applicant or their immediate family member, or
military service precludes the student from beginning classes
at the start of the academic year.

For the 2022/2023 academic year only, deferments may also
be considered for an international student who is unable to
obtain an F-1 visa due to the declaration of a global
pandemic. If granted by the Dean, a student may defer their
admission for one year only.

To initiate the deferred admissions process, a student must:

e Submit their deposit monies by the deposit deadline
date designated in the matriculation agreement.

e  Submit a request for deferment in writing to the
Program Director and/ot College Dean a minimum
of 60 days prior to the start of classes. For
deferments requests related to physical illness, the
request must be accompanied by a letter(s) from a
physician(s) documenting the conditions that
prevent the student from beginning their full time
studies.

Once all appropriate documentation has been received,
requests to defer an offer of admission will be reviewed by
the Program Director and/or College Dean on a case-by-case
basis. The College Dean will respond to a written request
with a letter to the student detailing the specific conditions
associated with the deferment including the start and end
dates of the approved deferment period. The Dean is also
responsible for notifying the Director of Admissions of the
decision as soon as possible regarding the deferment request.

To end an approved admission deferment, the student must:

e  Provide a written letter to the College Dean in
which the student states an intent to end the
deferment and to begin classes. This letter must be
received by the College Dean a minimum of 90 days
prior to the start of classes.

AdmissAZ@midwestern.edu



e  Provide a letter from a physician(s) stating the
student can begin full time studies, if the deferment
was granted because of physical illness or medical
conditions of the student or the student's immediate
family member. The letter must be submitted to the
Dean at least 90 days prior to the start of classes.

Students that have been granted a deferment are not required
to re-apply.

Articulation Agreement Between Midwestern University
Programs

At the time of application, students enrolled in a Midwestern
University program are guaranteed an admission interview
with another Midwestern University program if the student:

1. Isin good standing in the academic program in
which the student is currently enrolled ot has
completed the program within the last 12 months
prior to the application and does not have any
pending misconduct charges against the student;

2. Meets all admission requirements for the
professional program of interest;

3. After a minimum of one full-time quarter of study,
achieves a minimum Midwestern University grade
point average, derived from all courses completed at
Midwestern University, that is equal to or greater
than 3.0; and

4. Achieves a score on the professional entrance exam
that is not less than one standard deviation below
the mean score for students who matriculated into
the professional degtee program in the previous
year.

Note: Students must meet all application deadlines for the
professional program of interest. A guaranteed interview
does not guarantee admission into the professional program.

International Applicants

An international student must complete a minimum of 30
semester hours of coursework from a regionally accredited
college or university in the United States, or from a
recognized post-secondary Canadian institution that uses
English as its primary language of instruction and
documentation. Of the 30 semester houts, 15 houts must be
in the sciences, 6 hours in non-remedial English
composition, and 3 houts in speech/public speaking.

Applicants who wish to receive credit for prerequisite
coursework completed outside the U.S. or at a Canadian
institution that does not use English as its primary language
of instruction and documentation must submit an official,
detailed, course-by-course evaluation obtained from one of
the following evaluation services:
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e Education Credential Evaluators (ECE): 414/289-
3400 (www.ece.otg, e-mail: eval@ece.org)

e  Wotld Education Service (WES): 800/361-3106
(Www.wes.org)

e  Josef Silny & Associates International Education
Consultants: 305/273-1616 (www.jsilny.otg, e-mail:
info@)jsilny.otg)

International applicants who do not provide documentation
of acceptable U.S. or Canadian course/degree equivalency
will not receive credit, and will be required to complete all
prerequisite courses at an accredited college or university in
the United States, or at a recognized post-secondary
institution in Canada that uses English as its primary
language of instruction and documentation.

For clarification about recognized post-secondary institutions
in Canada that use English as a primary language of
instruction and documentation, international applicants
should contact the Midwestern University Office of
Admissions.

Matriculation Process

The matriculation process begins after applicants receive
notification of their acceptance. To complete the
matriculation process, applicants must:

1. Submit the matriculation agreement and required
deposit monies by the date designated in the
matriculation agreement. Deposits are applied
towards the first quarter's tuition.

2. Submit official final transctipts from all colleges
attended post-high school by the deadline of two
weeks (14 days) prior to the first day of classes.
Students who ate accepted to MWU less than one
month prior to the first day of classes will have 30
calendar days from the date of their acceptance to
submit all official transcripts to the Office of
Admissions. Any special citcumstances or requests
for exceptions to this policy must be sent to and
approved by the Office of the Dean. Students who
fail to submit all official final transcripts by the
stated deadline may jeopardize acceptance or
continued enrollment in the College.

3. Submit completed medical files documenting
completion of a physical exam, immunizations,
tuberculosis and titer blood testing as instructed by
the Office of Student Services and detailed in the
Student Handbook.

4. Meet the Technical Standards for the College.

5. Submit proof of medical and disability insurance
coverage. Students may select either a plan offered
by an MW U-approved carrier or a comparable plan
offered by an outside catrier of their choice, as
determined by the Office of Student Services.
Insurance must be maintained throughout the entire
petiod of enrollment.



6.  Submit additional documents as requested by the
Office of Admissions or College.

7. Students who are requesting an F-1 visa or who are
not U.S. citizens or permanent residents must
prepay tuition and in some cases other mandatory
program fees for the first year of their educational
program 6 weeks before the first day of the first
quarter of each academic year. Furthermore, the
student must prepay tuition and in some cases other
mandatory program fees for each successive year at
the start of each academic year on the University’s
stated due date.

8. Submit a signed Credit Policy Statement.

9. Authorize and pass the MWU criminal background
check and/or fingerprinting background check as
required by the specific College/Program.

10. Submit a signhed MWU Drug-Free Workplace and
Substance Abuse Policy Statement.

Applicants who fail to satisfy these matriculation
requirements or who omit or falsify information required on
official admission documents automatically forfeit their seat
in the program. Any individual accepted for admission to the
College/Program who does not comply with stated timelines
for submission of all required materials will be notified by the
College/Program regarding missing materials and the
potential forfeiture of the individual's seat.

STUDENT SERVICES

The mission of the Office of Student Setvices is to offer a
broad range of services in the arena outside the formal
boundaries of the classroom that support, enhance, nurture,
and promote the growth and development of Midwestern
University students by contributing to their professional,
cultural, social, intellectual, physical, and emotional well
being. It is within the mission of the Office of Student
Services to promote awareness, understanding, and
acceptance of all individuals in a diverse world society and to
promote a sense of respect, appreciation, and community
among the colleges that can be carried on throughout
students' professional lives.

The Office of Student Services on the Glendale campus is
composed of the Dean of Students, Associate Dean,
Assistant Dean, Student Activities, Residence Life, Student
Counseling, and the Wellness and Recreation Center. The
Office of Student Services supports all colleges and interacts
with students to develop and support programs and services
that enrich students' experiences on campus. Examples of
these programs include: MWU Student Government, MWU
Student Tutoring Program, student social and recreational
activities, orientation, academic counseling, stress and time
management seminars, multicultural and diversity
programming, crisis intervention and personal counseling,
intramural sports and other developmental activities. The
Office of Student Services, housed in the Barrel IT Student
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Center, has an open-door policy and is available to students
on a continuing basis offering the support, advice, and
encouragement needed to meet students' concerns and
challenges.

New Student Orientation

Orientation programs are planned each year to welcome and
facilitate the integration of new students into each of the
colleges of the University. In addition, students are provided
with opportunities to interact socially with peers, meet
faculty, administration and staff members, learn about
University services available on campus and develop a sense
of belonging to the University community and individual
college communities.

Student Government

Student government provides a forum for discussing and
resolving student concerns, initiating recognition of new
student organizations, and conducting reviews of existing
student organizations. Student government functions at two
levels: (1) the University and (2) the College. The following is
a brief description of how student government functions at
both levels.

University Level

All students are represented through a campus-wide Student
Senate. The Student Senate is composed of representatives
from AZCOM, AZCOPT, CDMA, CHS, CGS, CPG and
CVM. The members of the Executive Board are the Speaker
of the Student Senate, the Vice Speaker, and the Secretary.
Meeting every month, the Student Senate provides a
mechanism for governance of campus-wide activities and
functions. It also provides a vehicle for the exchange of ideas
and perceptions concerning student issues that cross college
lines.

The Student Senate is required to develop and publish bylaws
that describe: (1) the name of the Senate, (2) purpose, (3)
objectives of the Senate, (4) operation and relationship with
the college student councils, (5) membership and procedures
for the election of officers/liaisons and their terms of office,
(6) duties of Senate members, (7) meeting schedules, (8)
patliamentary procedure, (9) procedural considerations
(quorums, role of individual class officers, etc), and (10)
adoption and amendment procedures.

College Level

Individual college student councils function to provide
governance for student issues related to the individual
colleges, as well as conducting all class and college-wide
elections. Adoption of bylaws governing the individual
college student councils is at the discretion of the
elected/appointed officers of these councils. College student
councils are encouraged to adopt bylaws that are consistent
with the bylaws of the other college student councils.



Individual college student councils are required to develop
and publish bylaws that describe: (1) the name of the student
council, (2) purpose, (3) objectives of the council, (4)
operation and relationship with other college student
councils, (5) membership and procedutres for the election of
officers/representatives and theit terms of offices, (6) duties
of student council members, (7) meeting schedules, (8)
patliamentary procedure, (9) procedural considerations
(quorums, role of individual class officers, etc), and (10)
adoption and amendment procedures.

Student Counseling

The Glendale Campus has two full-time Student Counselors.
The Student Counselors are available to help students
effectively deal with many issues through individual, couples,
and family counseling.

Counseling by the on-campus Student Counselors is
subsidized through student activity fees and is provided free
of charge to all students of Midwestern University. Based on
an assessment by the counselor, at times it may be necessaty
to utilize alternate resources for specialized interventions.
Referrals will be made to an appropriate specialist; however,
these referrals may or may not be covered under the student's
health plan. Under these circumstances the student is
required to meet expenses not covered under their health
plan.

MWU Student Tutor Program

Midwestern University offers peer-tutoring services through
the Office of Student Services to those students having
academic difficulty. Tutoring is designed to enhance test-
taking skills, modify study habits, and/or focus on critical
material and content.

Student Health

As deemed appropriate for the protection of students and
patients and in accordance with our clinical affiliation
agreements, Midwestern University requires that all students
possess health insurance and submit documented proof of
immunity against certain diseases during their enrollment.

Wellness and Recreation Hall

Committed to the concept of "wellness," Midwestern
University encourages students to utilize the Wellness and
Recreation Hall. This facility contains rooms for
dance/aerobics, weight training, music, crafts, racquet ball, as
well as volleyball and basketball in a full sized gymnasium.
There are also outdoor basketball courts and sand volleyball
coutts.

Additionally, students may patticipate in many intramural
sporting activities that are sponsored by the University,
including flag football, volleyball, soccer, basketball, softball,
and ping-pong tournaments. Group activities such as cycling,
running, hiking, martial arts, and yoga also occur on a regular
basis.

STUDENT FINANCIAL SERVICES

Introduction

The Office of Student Financial Services provides students
with information about federal, state, and private sources of
financial assistance; helps students coordinate the financial
aid application and renewal processes; and assists students in
making informed decisions about financing the students'
education. The Office of Student Financial Services is also
responsible for the billing and collection of all tuition, fees,
and institutional housing owed for each quarter.

Midwestern University has a very strong commitment to
financial literacy through the "Sensible Strategies"
program. While many students make substantial, long term
financial obligations for professional education, we are
commiitted to assisting our students to become smart,
informed consumers through a variety of student-focused
programs and events.

Financial Aid Disclosure

Changes in federal, state and/or university policies could
affect the Office of Student Financial Setvices' information
printed in this catalog. MWU reserves the right to make
changes in any or all the information contained therein and
to apply such revision accordingly.

Contact Information

IL - Students may contact us by calling 630-515-6101
Monday through Friday between the hours of 8:00 AM and
4:30 PM (Central Standard Time) ot by e-mailing financial aid
at ilfinaid@midwestern.edu ot student accounts at
ilstudentaccounts@midwestern.edu.

A7 - Students may contact us by calling 623-572-3321
Monday through Friday between the hours of 8:00 AM and
4:30 PM (Arizona Standard Time) or by emailing financial aid
at azfinaid@midwestern.edu or student accounts at
azstudentaccounts@midwestern.edu.

Office of Student Office of Student
Financial Services Financial Services
Midwestern University | Midwestern University

Dr. Arthur G.
Dobbelaere, Support
Services Hall, Suite 103

Barrel 111, Suite 400

555 31st Street 19555 North 59th

Avenue

Downers Grove, I Glendale, AZ 85308

60515

630/515-6101 623/572-3321




Eligibility Requirements

All students secking financial aid must meet general eligibility
requirements regarding citizenship, financial need, and
satisfactory academic progress. Students must also complete
several certification statements.

Students who ate currently in default and have not made
satisfactory loan repayments or owe a refund on a Title IV
program do NOT qualify for any form of federal aid.
Students who have an established history of debt
nonpayment may qualify for Federal loan programs but do
NOT qualify for campus-based aid.

Financial Aid

The Office of Student Financial Services helps coordinate
four types of financial aid: Scholarships, Federal Work-Study,
Veterans' Educational Benefits, and Loans.

Scholarships

All Programs

MWU has a variety of scholarships available to current
students. Please check the Student Financial Services
scholarships webpage for a complete listing of available
scholarships.

WICHE's Professional Student Exchange Program
WICHE's Professional Student Exchange Program (PSEP)

The Arizona Colleges of Osteopathic Medicine, Optometry,
Dental Medicine, Pharmacy, Veterinary Medicine, and the
College of Health Sciences Physician Assistant, Occupational
Therapy, Physical Therapy, and Podiatric Medicine
patticipate in the PSEP administered by the Western
Interstate Commission for Higher Education (WICHE),
under which legal residents of western states without a public
professional school in these fields may receive preference in
admission and funding to help with tuition costs at MWU.
To be eligible for this program, the student must contact the
WICHE Certifying Officer in the applicant’s state of legal
residence for the program application. The number of
students supported by each state for each field depends upon
state appropriations. For addresses of state certifying officers,
go to http://www.wiche.edu/psep/cert-off or write to:

WICHE Professional Student Exchange Program
3035 Center Green Drive

Suite 200

Boulder, CO 80301-2204

303/541-0200

http://www.wiche.edu

Federal Work-Study

Student employment is available to eligible students who
apply for work-study and demonstrate financial need by
completing a FAFSA for the applicable awatd year.
Qualifying students may work on campus, or off-campus if
petforming community service activities. A contract must be
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in place prior to working off-campus. The Office of Student
Financial Services determines the total amount students who
may be awarded annually. This is NOT a loan program.
Students who obtain Federal Work-Study employment are
paid biweekly. Awards are based on allocations of federal
funding. Students may not start work as a Federal Work-
Study student without first receiving approval from Student
Financial Services.

Federal Student Loans

All Programs

1. Direct Unsubsidized Loan: Graduate students
enrolled at least half-time in a degree seeking
program may borrow up to $20,500 per academic
year with an aggregate maximum of $138,500.
Students enrolled in the osteopathic medicine,
veterinary medicine, dental medicine, optometry,
podiatry, clinical psychology and pharmacy
programs are eligible for higher annual loan
amounts and may borrow the aggregate loan
maximum of $224,000. Current information on
interest rates, loan fees and repayment plans for
Federal Ditrect Loans is available
at: https://studentaid.gov/understand-
aid/types/loans/interest-rates

2. Direct Graduate PLLUS Loan: Graduate students
enrolled at least half- time in a degree secking
program may borrow up to the annual cost of
attendance minus other aid. Current information on
interest rates, loan fees and repayment plans for
Federal Ditrect Loans is available
at: https://studentaid.gov/understand-
aid/types/loans/interest-rates

Dentistry, Optometry, Podiatry, Pharmacy, V eterinary and Nurse
Apnesthesia

Health Professions Student Loan (HPSL): Graduate students
enrolled full time in a degree-seeking program in dentistry,
optometry, podiatry , pharmacy, veterinary or nurse
anesthesia may be eligible for HPSL funding. Priority
consideration is given to third- and fourth-year students with
exceptional financial need based on both student and parent
income. HPSL is administered by the Department of Health
and Human Services. Award amounts are determined
according to the number of applicants and availability of
funds. HPSL is a subsidized loan with a 5% fixed interest rate
and a 12-month grace period before interest accumulates.
Students must be enrolled full-time to receive HPSL funding.

Osteopathic Medicine Programs

Primary Care Loan (PCL): Priority consideration is given to
certain third or fourth-year students with exceptional
financial need who are committed to practicing primary care
medicine. This loan offers a one-year grace period and a



residency deferment of up to four years. The interest rate is
fixed at 5%. Students must agree to enter and complete a
residency training program in primary care medicine not later
than four years after the date on which they graduate.
Students must also agree to practice primary care medicine
through the date on which the loan is repaid in full. Students
must be enrolled full-time to receive PCL funding,.

Non-Federal Student Loans

Osteopathic Medicine Institutional 1oan Programs
CCOM/AZCOM Loan: This institutional loan program is
offered to third and fourth-year students. Loan amounts and
the availability of funding vary from year to year. Interest will
accrue at 5% per annum immediately after graduation unless
the student entets an approved internship/residency.
Repayment begins 6 months after graduation, unless the
student enters into an approved internship/residency.

Otbher Resonrces:

Many lenders also offer private loans to students to
supplement their federal financial aid. Such loans are not
subject to federal student loan regulations. Terms of
repayment, including interest rates, vary by loan. Lenders
petform a credit check and determine a loan applicant's
creditworthiness before approving these loans.

Veterans’ Educational Benefits

Midwestern University is approved by the Arizona State
Approving Agency to certify enrollment for veteran
education benefits for eligible programs. Students who
receive education benefits for veterans are required to
provide official military transcripts to the Office of the
Registrar when requesting certification for those benefits.
Midwestern University reviews all prior education and
training for VA benefit recipients. Midwestern University
does not participate in the Yellow Ribbon Program.

In accordance with Title 38 US Code 3679(e) Midwestern
University adopts the following additional provisions for a
student who is entitled to educational assistance under
chapter 31, Vocational Rehabilitation and Employment, or
chapter 33, Post-9/11 GI Bill® benefits while payment to
the institution is pending from the VA. If such payments or
disbursements under Chapter 31 or 33 are delayed,
Midwestern University will not:

e Impose any penalty or late fee;

e Deny the student access to classes, libraries, or
other institutional facilities, or

e Require the student secure alternative or additional

funding up to the amounts covered by Chapter 31
or 33.
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To qualify for this provision, students may be required to
submit to the Office of the Registrar no later than the first
day of class:

1. A Certificate of Eligibility (COE) for entitlement to
educational assistance under chapter 31 or 33;

2. A “Statement of Benefits” obtained from the
Department of Veterans Affairs” (VA) website —
eBenefits, or a VAF 28-1905 form for chapter 31
authorization purposes;

3. A written request to use such entitlement;

4. Provide additional information necessaty to
propetly certify the enrollment for benefits.

For more information go to the Office of the Registrar
at https:/ /www.midwestern.edu/admissions/military-and-
veteran-students

Students may also contact the Office of the Registrar by
email at azregistrar@midwestern.edu.

Midwestern University
Office of the Registrar
Barrel 111, Suite 400
19555 N. 59th Avenue
Glendale, AZ 85308
623-572-3325

Financial Aid for Repeat Courses

Students repeating a previously passed course may be eligible
to receive federal financial aid for the repeated course.
Federal regulations define "passed" as any grade higher than
an "F," regardless of program policy requiring a higher
qualitative grade or measure to have been considered to have
passed the course.

Students repeating a failed course(s) may be eligible for
federal aid to cover the cost associated with the repeat of the
failures(s) as long as Satisfactory Academic Progress
standards (SAP) are met. Those ineligible for federal aid may
qualify for private loans. Students should contact the Office
of Student Financial Services to determine eligibility.

Website Information for Financial Aid

Additional information regarding scholarship and loan
programs, tuition payment plans, links to federal websites,
and the Sensible Strategies financial literacy program can be
accessed on the Midwestern University Student Financial
Services webpage at:

https:/ /www.midwestern.edu/admissions/ tuition-and-
financial-aid

Applying for Financial Aid
Budget and Cost of Attendance

Each class has an established Cost of Attendance (COA) or
budget designed to cover a student's educational and living



expenses; funding is only allowed within the parameters of
the start/end dates of the academic year. The standard COA
for each class, developed in accordance with federal
guidelines, allows for a reasonable standard of living for a
single student in the community. Each year the major
components of the budget are reviewed and modified, if
necessaty, based on changes in costs. To help verify that
allowable expenses and amounts included in budgets remain
reasonable, the Office of Student Financial Services will
petiodically survey students to gather information about
'actual’ expenses they have incurred.

Representative expense categories in every budget include:

e  Tuition and Fees

e Books and Supplies

e Room and Board

e Transportation Expenses

e Personal Expenses including insurances

Some programs may include technology, equipment, or other
fees as well. In all instances, federal regulations govern what
is allowable in the budgets.

While many students find it necessary to borrow to pay for
their education, we highly encourage students to live as
modestly as possible with a thrifty budget, to minimize debt,
and that good choices now can lead to financial freedom
down the road and lower repayment after graduation. The
staff in the Office of Student Financial Setvices are always
available to discuss any questions surrounding budgeting
within our COA limits.

Online Application Process

The online financial aid application and instructions are
updated annually and made available to all enrolled students.
Newly accepted students who have paid their matriculation
deposit will have additional access to other relevant financial
aid resources in Canvas on their student portal.

Glendale Tuition and Fees (for academic year 2022-
2023)

Please Note: Tuition rates are subject to change each
academic year for all enrolled students. Historically, tuition
has increased between 3.50% and 7.00% annually.
Programs with a trailing summer session will be subject
to annual tuition increases for those summer sessions.

College of Dental Medicine - Arizona* $86,031

College of Graduate Studies, Biomedical Sciences, | $50,281
Master of Arts

College of Graduate Studies, Biomedical Sciences, | $42,990
Master of Biomedical Science

College of Graduate Studies, Master of Science in | $13,027
Precision Medicine

College of Graduate Studies, Precision Medicine $ 9,427
Certificate

College of Graduate Studies, Master of Public $12,448
Health

College of Health Sciences, Cardiovascular $46,977
Science®

College of Health Sciences, Clinical Psychology $39,888

College of Health Sciences, Doctor of Nurse $30,213
Anesthesia Practice - Completion

College of Health Sciences, Doctor of Nurse $50,919
Anesthesia Practice - Entry Level

College of Health Sciences, Master of Science in $50,919
Nurse Anesthesia

College of Health Sciences, Doctor of Nursing $15,525
Practice

College of Health Sciences, Master Science $14,490
Nursing Adult-Gerontology

College of Health Sciences, Master Science $11,903
Nursing Leadership

College of Health Sciences, Occupational Therapy | $47,119

College of Health Sciences, Physical Therapy® $44,809

College of Health Sciences, Physician Assistant $62,314
Studies (27 months)’

College of Health Sciences, Physician Assistant $62,314
Studies (24 months)’

College of Health Sciences, Speech Language $45,468
Pathology®

College of Pharmacy, Glendale Campus $66,586
College of Veterinary Medicine $68,985

Program Tuition
Arizona College of Optometry! $46,239
Atrizona College of Osteopathic Medicine? $76,397
Arizona College of Podiatric Medicine3 $48,666

All programs have an annual student services fee billed
quarterly. Additional fees may be assessed, including
disability insurance or other charges, as determined by each
college. Students enrolled less than full-time will be charged
petr-credit-hour basis. All rates and fees are subject to change.




Course retakes will be charged tuition rates in accordance
with the Retake policy in the Academic Policies section of
the catalog.

Additional fees assessed by Program:

1Arizona College of Optometry:

e  Equipment Kit Fee - First Year Only - $3,341
e Diagnostic Set - First Year Only - $908

2Arizona College of Osteopathic Medicine:
e Diagnostic Kit - First Year Only - $525
3Arizona College of Podiatric Medicine:

e  Technology Fee - First Year Only - $1,067
e  Surgical Instrument Fee - First Year Only - $630

4College of Dental Medicine - Arizona:

e  Technology Fee - First Year Only - $1,447

e  Student Equipment Fee-First Year Only - $1,075
Supply Fee - All Years - $5,678

e Instrument Rental Fee - All Years - $2,620

Simulation Laboratory and Clinic Fee - All Years -
$6,817

5Cardiovascular Science:

e  Technology Fee - First Year Only - $1,228
e Taskstream Software - First Year Only - $100

¢College of Health Sciences - Physical Therapy:
e Physical Therapy Kit - First Year Only - $240
"College of Health Sciences - Physician Assistant:

e  Equipment Fee for Physical Diagnosis &
Therapeutic Skills Kit - First Year Only - $600

8College of Health Sciences - Speech Language Pathology:

e  Simucase, an SLP web-based simulation program -
First Year Only - $148

e  Calipso Software - First Year Only - $100

e  MBSImP - First Year Only - $79

e Brain Dissection - First Year Only - $95
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Tuition

Tuition for full-time students is an annual rate that is payable
over 1,2, 3, or 4 quarters per year depending on the
academic schedule of the student. Any enrolled student, who
is registered for a full-time course load, will pay the full-time
tuition rate. Students exceeding the maximum prescribed
course load will pay overload charges. Students extending
their program will be charged the annual tuition rate for their
additional year of enrollment. Students extending their
program by one quarter or less will be charged according to
their enrollment status. Students completing their clinical
rotations pay a fixed tuition rate each quarter. Students are
not charged on a per credit basis, but pay a fixed tuition rate
each quarter during the completion of their rotations based
on the annual tuition of the program.

Students are encouraged to pay all tuition and fees via
Midwestern's secute website at
https://online.midwestern.edu. If a student is receiving
financial aid, the account should not be paid in full until
financial aid has been applied. If the account is paid in full
prior to financial aid posting, the payment will be returned to
the credit card used. Options for online payment include
electronic check payment, debit or credit card. MWU accepts
American Express, Discover, MasterCard and Visa. For
those paying by mail or in person, all checks and money
orders should be made payable to Midwestern University,
with the MWU student ID number indicated on the front.
Cash payments are limited to $250 or less. Tuition due dates
will be publicized on www.midwestern.edu. If tuition
payments are made through the mail, please address the
envelope as follows:

Midwestern University

Office of Student Financial Setrvices
Barrel 111, Suite 400

19555 N. 59th Avenue

Glendale, AZ 85308

Students who fail to pay balances owed as scheduled will
have the students' accounts processed according to
Midwestern University's Overdue Accounts Policy.

Payment Plans

Payment plans that allow students to divide an unpaid
balance into three equal payments over the course of the
quarter for which the balance is due. Policies regarding the
payment plans:

1. All financial aid must be applied toward the quarter
the balance is due; payment plans will be established
for the gap in funding/ balance remaining.

2. It will be mandatory for students to utilize MWU's
electronic billing and payment system, available at
https://online.midwestern.edu, to set up the
payment plan each quarter.



3. A minimum balance of $200 is required to
participate in a payment plan.

4. The plan is interest free.

5. Any unpaid balance must be paid in full by the end
of each quarter.

6. To maintain eligibility, students must adhere to the
payment plan due dates and not be, or have been
late on any current or prior MWU payment plans.

Prepayment Plan

Students have the option to prepay the entire amount of
tuition for their program at the tuition rate for the academic
year for which tuition is paid. Prepayment of the entire
program's tuition must be paid in full by the first day of
matriculation.

A student may also choose to prepay tuition a year at a time
in advance, for the full academic year, at the benefit of the
current tuition rate. For example, a student matriculating in
the 2022-2023 academic year in September 2022, who wishes
to prepay the annual tuition amount, must make this
prepayment by the first day of matriculation in September
2022. Another example is, if this same student does not
choose to prepay at matriculation, but later decides to prepay
year-three at the current year-two rate, this prepayment for
year-three must be made by the first day of year-two classes.
Any exceptions to this policy must be approved by the Vice
President of Finance.

All accepted international matriculates who are requesting an
1-20 document in order to obtain an F-1 student visa or who
are not U.S. citizens/ permanent residents/ eligible non-
citizens must prepay tuition, and in some cases other
mandatory program fees for the first year of their educational
program 45 days prior to the first day of the first

quarter. Continuing international students can pay on a per
quarter basis by the scheduled due dates.

Credit Cards

The Office of Student Financial Services accepts credit cards
for payment of tuition, fees, insurances, on-campus housing,
and other direct costs; however, the following requirements
must apply:

1. All financial aid funds must first be applied to the
balance before using a credit card for payment.

2. Credit card payments will not be accepted on
accounts already paid in full, unless the student
provides written authorization to hold the
'prepayment' for future quarters for which the
student owes a balance after applying financial aid
funds.

3. When using a third party's credit card, the Student
Financial Services Office must receive authotization
from the cardholder.
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4. MasterCard, Visa, Discover and American Express
are accepted.

Important Information about Fees and Charges

All full and part-time degree seeking students entolled in an
academic year must pay the student services and applicable
program specific fees. Students who are enrolled 3 or 4
quarters pet year will be charged the full annual student
services and program specific fees. Students who are enrolled
in a program that ends with 1 quarter over the summer, or 2
quarters over the summer and fall will be charged 25% or
50% of the annual student services and program specific fees,
respectively. The student services fee funds such areas as the
recreation center, sports intra-murals, counseling services,
operation of the student lounge, student government, student
representation in government, and student events on and off-
campus. The program specific fees fund the items described
above in the Tuition and Fees section.

Add/Drop Period

Charges will be re-assessed accordingly for courses
added/dropped within the add/drop period depending on
the student's revised enrollment status (i.e. full-time, half-
time, less than half-time, etc.). Please note that if all courses
are dropped and a student is determined to be withdrawn for
the entire quarter, tuition and fee charges may be assessed
and will be based upon guidelines stated in the MWU Refund
Policy: Return of Title IV and VII Funds.

Partial Course Load

Students registered for courses that total fewer than 12 credit
hours per quarter are considered to have a partial course
load. Prior authorization from the College Dean is required
before students can begin a quarter with a part-time course
load. In such circumstances, tuition is charged on a per credit
hour basis. The rate for each quarter hour is calculated based
on the current quarterly full-time tuition divided by the
standard credit hours of the program the student is enrolled
in for the respective quarter enrolled. The per-credit hourly
rate is multiplied by the enrolled credit hours to equal the
tuition charge for the quarter.

Course Overload

Students registered for more courses than the prescribed
schedule in a given quarter are considered registered for a
course overload. Students must receive prior approval from
the College Dean. Tuition is billed for the additional courses
as follows:

e Course overloads are billed the annual tuition rate
plus an additional per-credit rate.

e The per-credit rate is calculated by dividing annual
tuition by the number of quarters to determine a
quartetly rate. The quarterly rate is divided by the
prescribed course load credit hours as specified for
the program (below).



e Course overloads are defined as follows per quarter:
AZCOM >29 credit hours; CPG >21 credit hours;
CHS Graduate >23 credit hours; AZCPM >27
credit hours; CGS Graduate > 23 credit hours;
CDMA >30 credit hours; AZCOPT >30 credit
hours; CVM >26 credit hours.

Overdue Accounts

The Student Accounts department within the Office of
Student Financial Services will follow up with students to
collect past due accounts. The overall goal is to encourage all
students to pay their balance on time so that students are not
faced with the consequences as outlined below.

Consequences of past due accounts can include any and all
items listed below:

1. A 1.5% late fee will be assessed at 10 days past due
for all balances of $500 or more. Balances of $499
or less are assessed a fixed $7.50 late fee.

2. Past due notices will be sent via email.

3. Follow-up contacts will be made but are not limited
to phone calls.

4. At 15 days past due, the College Dean will be
notified of the delinquency.

5. At 30 days past due, student may be dropped from
enrollment by the College.

6. If a student is suspended or terminated from MWU,

the student must reapply for admission to MWU.

Withholding of academic transcripts.

8. Continued non-payment of account puts the
student at risk of being referred to a third party for
collection. This may result in a collection fee
assessed and the delinquent account may be
reported to one or more of the national credit
buteaus.

~

Note: A student may be exempt from payment deadlines and
permitted to continue in school without risk of suspension.
However, students must notify Student Accounts of any, and
all circumstances that may necessitate an exception to the
payment deadlines. Exceptions to this policy may be made
for the following reasons:

1. Circumstances beyond the student's control (i.e.
non-arrival of financial aid funds applied for well in
advance of the due date);

2. A payment plan has been approved by the Office of
Student Financial Setvices

Returned Checks

A fee may be charged on any returned check. After two
returned checks a student will be required to pay by cashier's
check or money order. No exceptions will be made.
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Receiving Funds

Living Expense Loan Refund

Students who borrow funds for their living expenses will
receive periodic refunds via direct deposits to cover such
expenses including room and board, transportation expenses,
books and supplies, and personal expenses including
insurances. Students have the obligation to budget funds
appropriately to cover expenses month to month.

Through our comprehensive "Sensible Strategies" program,
the Office of Student Financial Services provides a vatiety of
resources to assist students with important money
management skills; these include budgeting, credit cards,
managing your credit, money management for couples, and
our innovative financial literacy tools. Go to the Financial
Services Sensible Strategies webpage for information on
programs, events, and helpful resources.

https:/ /www.midwestern.edu/admissions/ tuition-and-
financial-aid/resources-and-forms/financial-literacy

Direct Deposit

Direct deposit for financial aid refunds is highly
recommended. Students without direct deposit will be issued
a paper refund check mailed to the address on file.

MWU will not be held responsible for any bank fees or
charges that result due to insufficient funds in a student's
bank account. MWU is also not responsible for late charges
on any past due bills a student may incur. It is the student's
responsibility to ensure the deposited funds have cleared
their bank.

Direct deposit or refund checks made in error to the student
must immediately be returned in full to MWU.

Satisfactory Academic Progress for Financial Aid
Eligibility

As requited by Federal law, reasonable standards of
satisfactory academic progress for maintaining financial aid
eligibility have been established by Midwestern University for
all degree granting programs. These standards apply to all
students.

Purpose

To establish, publish, and apply reasonable standards of
satisfactory academic progress for financial aid eligibility as
required by federal law for all aid types, including federal,
state, or institutional assistance and veterans' educational
benefits administered by Midwestern University.

Policy

Federal regulations require that all students receiving Federal
Title IV financial aid funds maintain Satisfactory Academic
Progress (SAP), which states that both qualitative (GPA) and
quantitative (pace/maximum timeframe) measutres must be
met and maintained for continuous financial aid eligibility as



outlined in the Midwestern University Standards of
Satisfactory Academic Progress for Financial Aid Eligibility.

QOunalitative Measures

e  The GPA measurement is fixed. Midwestern
University does not use the graduated measurement.

e  The Biomedical Sciences (M.A.) students ate
evaluated each quarter since the program is one year
in length. All other programs are reviewed annually
at the end of spring quarter.

e All students must maintain at least a "C" average
each year in their respective programs in order to
progress (Midwestern University Standards of
Satisfactory Academic Progress for Financial Aid
Eligibility).

e Grades affect the cumulative GPA for summer
courses taken at another institution used to advance
to the next class level at Midwestern University.
Grades from students matriculating into a program
from another school do not affect the GPA.

e Ifa Biomedical Sciences (M.A) student does not
meet the minimum GPA standard at the end of a
quarter, the student will be placed on financial aid
warning. If a student does meet the standards at the
end of the next quarter, the student will be placed
on financial aid suspension with the right to appeal.

e All other students that do not meet the minimum
GPA standard by the end of spring quarter will be
placed on financial aid suspension with the right to

appeal.

Qunantitative Measures

The quantitative measure defines the pace at which all
students must progress to ensure program completion within
the maximum timeframe permitted. This period of time
cannot exceed 150% of the published length of each
program. The completion ratio is calculated by dividing the
cumulative "successfully completed” credit hours by the
cumulative "attempted" credit hours. Transfer credit hours
are included in the completion ratio for all programs.
Students must earn 2 minimum of 67% of the cumulative
credits attempted (not including audited courses) at the time
of evaluation, and all periods of enrollment are included
regardless of whether or not the student receives financial
aid. Pace is evaluated quarterly for the Biomedical Masters of
Arts students and annually for all other students.

Grades of "W" (withdrawals) made after the first week of
classes will be included in the number of attempted credit
hours and calculated against the quantitative (pace) measure.
Grades of "I" (incomplete) will be included in the number of
attempted credit hours, but will not be included in the
qualitative (GPA) measure.
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Students are governed by the performance standards of the
department in which students are enrolled. Programs longer
than a year must meet both quantitative/qualitative measures
on an annual basis; programs one year or less must meet
both measures at the end of each quarter.

Mascimum Time Frame

Midwestern University is a graduate/professional school.
Maximum time frame is defined by the length of the
program. Length of programs is measured in years for clinical
programs and credit hours for non-clinical programs. See
chart titled Midwestern University Standards of Satisfactory
Academic Progress for Financial Aid Eligibility below for
specific timeframes by program.

QOunarterly SAP Reviews

The quarterly SAP review process only applies to students
enrolled in the Biomedical Science (M.A.) program. A
financial aid warning is for one quarter (payment period)
only. Any Biomedical Sciences (M.A.) students that ate not
achieving SAP for the first time at the end of a quarter are
automatically placed on financial aid warning. Students are
informed that they are still eligible for federal aid, but
students must achieve a 2.75 GPA and/ot 67% pace by the
end of the quarter. If not, students will be placed on financial
aid suspension with the right to appeal. Students are allowed
one warning period.

Quarterly SAP Review Appeals

Any student placed on financial aid suspension will be
notified of the loss of financial aid eligibility. Student must
complete the SAP Appeal Form and work with the Program
to come up with an approved academic plan. Both the SAP
Appeal Form and approved Academic Plan must be
submitted to the Office of Student Financial Services, who
will forward it to the University Financial Aid Committee for
consideration. The University Financial Aid Committee will
only review completed appeals; all required documentation
must be included.

A student is limited to a maximum of one (1) appeal of
financial aid status during the course of the student's
enrollment in the Biomedical Science (M.A.) Program at
Midwestern University. Students who do not attain
satisfactory academic progress at the conclusion of the period
of financial aid probation will be placed on financial aid
suspension permanently and will not regain financial aid
eligibility for the remainder of the student's enrollment in the
Biomedical Science (M.A.) Program at Midwestern
University.

Annual SAP Reviews (Multi-Y ear Programs)

If SAP is not achieved at the end of an academic year, federal
aid eligibility will be suspended. Students cannot receive Title
IV financial aid funds unless the suspension is successfully
appealed and the student is placed on probation. A student
on probation status may receive Title IV financial aid for a



subsequent quarter. For students who need longer than one
quarter (payment period), an Academic Plan is developed to
help ensure that the student can meet SAP standards by a
specific point in time. While programs have discretion to
determine the length of the Academic Plan, students must be
monitored at the end of each quarter to confirm all

components as specified in the Academic Plan are being met.

Probation statuses may be suspended and the student will
lose eligibility for Title IV financial aid at the end of any
quarter when an Academic Plan requirements are not met.
Once Title IV eligibility is lost, students must continue at the
individual's own expense until SAP requirements as set forth
in this policy ate achieved.

Annnal SAP Review Appeals

Any student placed on financial aid suspension will be
notified of the loss of financial aid eligibility. A student must
complete the SAP Appeal Form and work with the Program
to come up with an approved academic plan. Both the SAP
Appeal Form and approved Academic Plan must be
submitted to the Office of Student Financial Services, which
will forward it to the University Financial Aid Committee for
consideration. The University Financial Aid Committee will
only review completed appeals; all required documentation
must be included.

A student in multi-year programs is limited to a maximum of
two (2) appeals of financial aid status during the course of
enrollment in any single program at Midwestern University
that is not covered by the quarterly SAP appeals process
above. Students who do not attain satisfactory academic
progress at the conclusion of the second nonconsecutive
petiod of financial aid probation will be placed on financial
aid suspension permanently and will not regain financial aid
eligibility for the remainder of the student's enrollment in
that specific program at Midwestern University.

Financial Aid Probation

It is the policy that all students submit an Academic Plan
with the SAP appeal application. Academic Plans are
developed by Program Directors, faculty advisors, ot the
Office of the Dean. The student meets with the academic
advisor regarding the Academic Plan throughout the
academic year and also takes advantage of the tutoring
services on campus.

Maxcimum Appeals

Any student placed on financial aid suspension will be
notified of the loss of financial aid eligibility. Students must
complete the SFS Appeal Form and work with the Program
to come up with an approved Academic Plan. Both the SFS
Appeal Form and approved Academic Plan must be
submitted to the Office of Student Financial Services, which
will forward it to the University Financial Aid Committee for
consideration. The University Financial Aid Committee will

only review completed appeals; all required documentation
must be included.

A student is limited to a maximum of two (2) appeals of
financial aid status during enrollment at Midwestern
University (Biomedical students M.A. are allowed a
maximum of one appeal). Students who do not attain
satisfactory academic progress at the conclusion of the
second nonconsecutive period of financial aid probation will
be placed on financial aid suspension permanently and will
not regain financial aid eligibility for the remainder of their
enrollment period at Midwestern University.

Regaining Eligibility

A student who chooses not to appeal or has an appeal denied
has the option of attending at the student's own expense.
Students who attend at the student's own expense will be
eligible to have aid reinstated after successfully completing
the quarter (i.e., meeting SAP standards). Students in this
situation should contact the financial aid office for
counseling.

Treatment of non-punitive grades, repeated conrses, andit courses,
pass/ fail courses, withdrawals and incompletes

Grades of "W" (withdrawals) made after the first week of
class will be included in the number of attempted credit
hours and calculated against the quantitative (pace) measure.

A student who has "W's" (withdrawals) for a quarter is
considered withdrawn for Title IV purposes.

Grades of "I" (incomplete) will be included in the number of
attempted credit hours, but will not be included in the
qualitative (GPA) measure.

Classes in which students are auditing cannot be included in
the amount of credit or contact hours earned when
determining eligibility for financial aid. In addition, the
following grades will not be considered as credit or contact
houts earned/attempted for purposes of awarding federal
financial aid: "I" Incomplete, "IP" In-Progress, "F" Failure,
ot "W" Withdrawal or "WE" Withdrawal/Failing. Therefore,
audited courses are not included in either the GPA or Pace.

Pass/Fail courses are included in both the attempted and
completed hours, but not the GPA.

Repeated courses are included in the GPA and Pace
(attempted and completed). A program usually only allows a
student to repeat a course once.

Non-punitive grades are not addressed in Midwestern
University policy. Courses assigned an "I" grade must be
completed within 10 calendar days from the end of the final
examinations for the quarter or they will be automatically
converted to a grade of "F". An "IP" grade may be assigned
when extenuating circumstances make it necessary to extend
the grade completion period past 10 calendar days.



Authorization of the College of Dean is required and the completion period should not typically exceed one quarter.
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MWU Standards of Satisfactory Academic Progress for Financial Aid Eligibility

Clinical Programs Published Length 150% Limit
Osteopathic Medicine 4 years 6 years
Pharmacy 3 years 4.5 years
Physician Assistant (27 month) 2.25 years 3.33 years
Physician Assistant (24 month) 2 years 3 years
Occupational Therapy 2.25 years 3.33 years
Cardiovascular Science 2 years 3 years
Podiatric Medicine 4 years 6 years
Master of Nurse Anesthesia 2.25 years 3.33 years
Doctor of Nurse Anesthesia Practice - Entry Level 3 years 4.5 years
Doctor of Dental Medicine 4 years 6 years
Optometry 4 years 6 years
Physical Therapy 3 years 4.5 years
Veterinary Medicine 4 years 6 years
Speech Language Pathology 2 years 3 years
Non-clinical Programs Published Length 150% Limit
Biomedical Sciences (M.B.S.) 88.5 credits 132.75 credits
Biomedical Sciences (M.A.) 45 credits 67.5 credits
Doctor of Nurse Anesthesia Practice - Completion 54 credits 81 credits
Master of Public Health 56 credits 84 credits
Master of Precision Medicine 28 credits 42 credits
Precision Medicine Certificate 22 credits 33 credits
Doctor of Nursing Practice 56 credits 84 credits
Master Science Nursing Leadership 45 credits 67.5 credits
Master Science Nursing Adult-Gerontology 72 credits 108 credits
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Academic Status Chart for Determining Financial Aid
Eligibility and Enrollment Status

Academic Status Credit hours per quarter

Full-Time

12 minimum

Three-Quarter Time |9-11 credit hours

Half-Time 6-8 credit hours

Less than Half-Time |1-5 credit hours

Please Note: Classes in which students are auditing cannot
be included in the amount of credit or contact hours earned
when determining eligibility for financial aid. In addition, the
following grades will not be considered as credit or contact
houts earned/attempted for purposes of awarding federal
financial aid: "I" Incomplete, "IP" In-Progress, "F" Failure,
ot "W" Withdrawal, or "WEF" Withdrawal/Failing.

The above policy is subject to change during the academic
year. If revised, an addendum will be distributed to all
enrolled students.

Financial Aid Eligibility Policy and Procedure-Leave of
Absence/Withdrawals/Return of Title IV Funds Policy

Policy

1. Students requesting a leave of absence while
enrolled at Midwestern University must adhere to
the policies and procedures established by the
College Dean. In addition, students receiving
federal financial aid must understand and follow
Federal Title IV and Title VII leave of absence
regulations as stated in this policy, which may affect
the amount of financial assistance received. As
stipulated by federal financial aid regulations, a
student receiving Title IV or Title VII assistance,
shall be granted a leave of absence under the
following conditions:

e The student must request the leave of
absence in writing to the Program
Director, if applicable, with approval from
the College Dean. The letter should clearly
state the reason(s) for the requested leave
of absence.

e  MWU will not charge the student any
additional institutional charges (tuition or
program related fees) during a leave of
absence.

e  Students on leave of absence are entitled
to all the services afforded by the student
services fee.

e A subsequent leave of absence may be
granted for the same student due to an
unforeseen circumstance such as military
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duty, jury duty or a circumstance covered
under the Family and Medical Leave Act
of 1993 (FMLA).

e Any additional leaves of absence requests
may not exceed a total of 180 days in a 12-
month period. This 12-month period
begins with the first day of the initial leave
of absence.

e There must be a reasonable expectation
that a student will return from a leave of
absence to continue enrollment at MWU.

2. Students granted approved leave of absences will
maintain financial aid eligibility and all charges will
remain on the student account. Students are not
eligible to receive any additional financial aid during
a leave of absence.

3. For purposes of administering federal financial aid,
a student who is receiving Title IV or Title VII
financial aid funds and is granted a leave of absence
that does not meet the above guidelines will be
considered to have withdrawn from MWU for
financial aid purposes.

4. A student who received financial aid prior to the
leave of absence and fails to return will be
considered to have withdrawn from MWU for
financial aid purposes as of the first day in which
the leave of absence was granted. The Office of
Student Financial Services will have 45 days after
the day of determination to calculate a refund and
return funds to the lender.

5. For students who do not begin attendance at
MWU, SES must return the amount of unearned
Title IV Funds no later than 30 days after the
institution becomes aware that the student will not
or has not commenced attendance.

6. Upon receipt of the conditional leave of absence
notification, the Office of Student Financial
Services informs the student of loan obligations,
possible revisions in aid, deferment options, and
consequences of failure to return may have on the
student’s repayment term, including the exhaustion
of some or all of the student’s grace period.

7. Students are not eligible to receive any financial aid
during periods of non-attendance.

8. All outstanding balances must be paid in full prior
to a student's return from a leave of absence.

Notification of Withdrawal

1. A student must provide written notification and
documentation, if applicable, to the
appropriate College Dean or Program Director,
stating the reason for withdrawal from MWU. 1f
approved, the College Dean will conditionally
approve a withdrawal until all clearances are
obtained.



2. Upon receipt of a student’s official notification, the
withdrawal date is the eatlier of either the date the
student begins the school’s withdrawal process or
otherwise provides notification. In some cases, the
student's last date of attendance at a documented
academically-related activity (exam, turning-in of
assignment, etc.) may be used as the withdrawal
date.

3. 'The student must receive clearance for withdrawal
from the MWU departments on the
http://online.midwestetn.edu leave system. The
online system notifies offices such as Student
Financial Services and the Registrar to process the
withdrawal, prepare the required financial aid exit,
and calculate the return of unearned federal Title IV
aid and all other aid, as appropriate.

4. Upon submission of all completed documentation
and adherence to all clearance procedures, the
College Dean will provide an official letter of
withdrawal to the student. If a student does not
complete the online exit counseling requirement,
the Registrar will withhold official academic
transcripts.

5. 'The withdrawal date for students who do not
provide notification will be the earlier of the
midpoint of the payment period or the date the
school determines is related to the circumstances
beyond the student’s control.

Return of Title IV Policy

MWU has instituted and adheres to all requirements included
in the Federal Formula for Return of Title IV Funds as
specified in Section 484B of the Higher Education Act of
1965 (as amended). This policy will apply to Title IV and VII
funding.

Student Financial Services (SFS) office is required by Federal
law to recalculate financial aid eligibility for students who
withdraw, take a leave of absence, or are dismissed prior to
completing 60% of the quarter. If a R2T4 calculation is
required during a quarter, SFS must return the amount of
unearned Title IV funds to Department of Education no
later than 45 days after the student’s Date of Determination
of the withdrawal. The calculation for Return of Title IV
funds is based upon the official date of determination by the
Registrar's Office.

The number of days completed is divided by the total
number of days in the enrollment period to identify the
percentage of time the student has completed. The
petrcentage of Title IV aid earned is equal to the percentage
of the enrollment period completed. After 60% of the
enrollment period is completed, there is no return of the
Title IV funds for that period and the student is considered
to have earned 100% of the Title IV funds received. If a
student officially withdraws while on a schedule break of five
consecutive days or more, the withdrawal date is the last date

of scheduled class attendance prior to the start of the
scheduled break.

Refund Policy
The refund policy includes the following guidelines:

1. Title IV funds include the following programs available
at MWU - Direct Unsubsidized loans, Direct Graduate
PLUS loans, and the Federal Work-Study (FWS)
program. However, FWS monies awarded or earned by
the student will always be excluded from the refund
calculation.

2. Title VII funds include Health Professions Student
Loans (HPSL) and Primary Cate Loans (PCL).

3. Withdrawal On or Before the First Day of Classes of the
Quarter for Which the Student Is Charged.

= 100% of tuition, University housing, and all
other fees will be credited.

4. Withdrawal After the First Day of Classes up to 60% of
the Quarter for Which the Student is Charged.

= Tuition, student services fee, disability, health
insurance and information technology fee will
be prorated proportional to the number of days
completed divided by the number of days in
the payment period for which the student was
enrolled. On-campus housing will be adjusted
accordingly.

= Students who cease attendance, including leave
of absence, for any reason are not eligible to
receive any type of loan disbursements.

= Title VII recipients will have future
disbutsements cancelled if the student is not
enrolled full-time in subsequent quarters.

5. Withdrawal after the 60% mark of the Quarter for which
the student is charged:

= No refund of tuition will be made.

= University housing for the quarter will be
credited according to the terms on the housing
contract.

6. If a Subsequent Quarter(s) Has Been Prepaid

®  Tuition and other fees will be adjusted
accordingly.

7. All applicable refunds will be distributed in the following
order as prescribed by federal law:

= Direct Unsubsidized Loan

=  Direct Graduate PLUS Loan

= Other Title IV Aid Programs

= Other Federal Sources of Aid
including Title VII funding

= Other state or private aid *

= Institutional Aid (departmental loans
and scholarships)**

®=  The Student ***

* MWU will refund scholarship monies in accordance
with the sponsoring agency's policy.
* All refunds of institutional aid will be prorated based



on the remaining weeks of the current quarter.
Subsequent quarters of awarded institutional funds will
be cancelled; therefore, no refunds will be made.

Rk MWU will only refund monies to a student who
does not owe a repayment of non-institutional funds or
who does not have unpaid current year charges owed to
the institution.

8.  Students who borrowed and received monies from the
Federal Direct Loan Program (Unsubsidized Loans,
Graduate PLUS Loans); Institutional (MWU) Loans,
Health Professions Student Loans, Primary Care Loans
and/or private loans will be legally responsible and
obligated to repay in accordance with the terms and
conditions outlined in the promissory note(s).

9. Upon request by the student, examples of refund
worksheets and calculations will be available for
distribution in the SFS office.

10. Students who feel that individual citcumstances warrant
exceptions from published policy may appeal the MWU
Refund Policy. Student appeals need to be submitted to
the Director of Student Financial Services & Registrar.

Withdrawal Exemptions for Title IV

e A student is not considered withdrawn if the
student completes all the requirements for
graduation from their program before completing
the number of days or hours in the quarter that the
student was scheduled to attend

e A student is not considered withdrawn if the
student successfully completes:

e One module (clinical rotation) that
includes 49% or more of the number of
countable days in the quarter, excluding
scheduled breaks of 5 or more consecutive
days and all days in between modules
(clinical rotation blocks).

e A combination of modules (clinical
rotations) that when combined contains
49% of more of the number of countable
days in the quarter, excluding scheduled
breaks of 5 or more consecutive days and
all days between the modules.

e A student is not considered to have withdrawn if
the student successfully completes coursework
equal to or greater than 6 credits for the quarter.

Successful completion of coursework means earning a

passing grade.

Post-Withdrawal Disbursements

If the total amount of Title IV loan assistance that the
student earned is greater than the total amount of Title IV
loan assistance that was disbursed to the student as of the
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date of the institution's determination that the student
withdrew, the difference between these amounts must be
treated as a post-withdrawal disbursement.

SES must provide written notification to the student prior to
making any post-withdrawal disbursement within 30 days of
the student’s date of determination. MWU must receive
permission from the student before it can release the post
withdrawal disbursement. The student will have 14 days to
respond in writing to the notice and if a response is not
received within the timeframe, the school will not process the
disbursement. The post-withdrawal disbursement notification
will include information of the funds that will be applied to
the student's account first, and any resulting credit balance
will be refunded to the student as soon as possible and no
later than 14 days. Students may choose to decline some, or
all loan funds so that they do not incur additional debt.
Please note that accepting a post-withdrawal disbursement of
student loan funds will increase a student’s overall student
loan debt, which must be repaid under the terms of the
Master Promissory Note.

MWU may use all or a portion of the post-withdrawal
disbursement of funds for tuition, fees, and housing, but
must have the student’s permission to apply the post-
withdrawal disbursement to any other school charges. If the
student does not give permission, the student will be offered
the funds in the form of a refund.

All credit balances resulting in a recalculation from the R2T4
will be refunded as soon as possible and no later than 14
days.

Institutional Refund Formula (Cash and Private Loans)
If a student withdraws during a quarter, MWU will determine
the amount of tuition and fees that were unearned by the
institution. It will be calculated by determining how many
remaining calendar days there are in the payment petriod
divided by the total calendar days in the payment period.
(Scheduled breaks of five or more calendar days are excluded
in the calendar day count.) The Institution will pay back to
the student (or lender) the unearned amount. After 60% of
the days in the payment period have passed, the institution
will have earned the total amount paid for that payment
petiod. This method will be applied whether or not the
student received any form of financial aid.

Twuition Assistance (T'A) Refunds (Military & Veterans'
Educational Benefits)

All Tuition Assistance (TA) funds will be returned according
to the university's institutional refund policy. Up to the start
date, 100% of all TA funds will be returned to the
approptiate military service when the service member fails to:
begin attendance, start a course (regardless if the student
starts other courses), or the coutse is cancelled. All TA Funds
will be returned directly to the military service, not to the
service member.



ACADEMIC CALENDAR

Summer Quarter 2022

Classes Resume (PM-11/PM-III)

Last Day to Add/Drop Classes (PM-11/PM-III)
Classes Begin (PR-II/PRC-1I)

Last Day to Drop/Add Classes (PR-1I/PRC-II)
Memorial Day *No Classes*

Classes Resume (PS-III)

Classes Begin (MPH/PR-1/PRC-I)

Ortientation (PA-1/PT-I)

Orientation (PS-I)

Last Day to Add/Drop Classes (PS-II1/MPH/PR-1/PRC-I)
Classes Begin (PS-1/PA-1/PT-I)

Classes Resume (PT-11/PT-111/OT-1I/OT-111/BMS/CP-1/CP-11/CP-111/DM-111/DM-1V/

OP-111/SLP-1I/DNAPE-I/DNAPC/NPAG-1/NPNL-I/NPDNP-I)

Last Day to Add/Drop Classes (PS-1/PA-I/PT-1/PT-11/PT-111/OT-11/OT-111/BMS/CP-1/

CP-11/CP-111/DM-111/DM-1V/OP-111/SLP-1I/ DNAPE-I/DNAPC/NPAG-1/
NPNL-1/NPDNP-I)

Juneteenth (Observed) *No Classes*

Boards Break (PM-11I)

Independence Day (Observed) *No Classes*

Last Day of Classes (PM-1I)

Quarterly Exams (PM-II)

Quarter Break (PM-II)

Last Day of Classes (PR-I/PRC-1/PR-11/PRC-II)

Last Day of Classes (PS-I1I)

Last Day of Classes (MPH)

Quarterly Exams (PS-III)

Last Day of Classes (PS-1/PA-1/PT-1/PT-11/PT-111/OT-11/OT-111/BMS/PM-111/CP-1/

CP-11/CP-111/DM-111/DM-1V /OP-111 /SLP-1I/DNAPE-1/DNAPC/NPAG-1/
NPNL-I/NPDNP-I)
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May 16, 2022
May 20, 2022
May 23, 2022
May 27, 2022
May 30, 2022
May 31, 2022
May 31, 2022

May 31 - June 2, 2022

May 31 - June 3, 2022

June 3, 2022
June 6, 2022

June 6, 2022

June 10, 2022

June 20, 2022

June 23 - July 8, 2022
July 4, 2022

July 15, 2022

July 18 - 22, 2022

July 25 - August 5, 2022

July 31, 2022
August 5, 2022
August 7, 2022

August 8 -12, 2022

August 12, 2022



Quarterly Exams (PS-1/PA-1/PT-1/PT-11/PT-111/OT-11/OT-111/BMS/PM-111/CP-1/CP-11/
CP-111/DM-111/DM-1V/OP-111/SLP-1I/DNAPE-I/DNAPC/NPAG-1/NPNL-I/NPDNP-I)

Quarter Break (PS-IIT) August 15 - 19,
Program Completion (CP-IV/CP-V/NA/DNAPC) August 19,

Quarter Break (PS-1/PA-1/PT-1/PT-11/PT-111/OT-11/OT-I11/BMS/PM-111/CP-1/CP-11/
CP-111/DM-111/DM-1V/OP-111/SLP-1I/DNAPE-I/DNAPC/NPAG-1/NPNL-I/NPDNP-I)

Program Completion (PA-III/DNAPC) August 25,

Commencement CHS GL (PA/OT/CP/NA)

August 15 - 19,

August 22 - 26,

August 25, 2022,

2022

2022
2022

2022

2022
9:30

a.m.
Fall Quarter 2022
Orientation (MS-1/PM-I) August 1 -3, 2022
Classes Begin (MS-I/MS-11/PM-1/PM-11/PR-1/PRC-1/PR-I1/PRC-1I) August 8, 2022
Last Day to Add/Drop Classes (MS-1/MS-11/PM-1/PM-11/PR-1/PRC-1/PR-11/PRC-II) August 12, 2022
Orientation (OT-1/BMS/CVSP-1/CP-1/DM-1/OP-1/VM-1/SLP-1/DNAPE-1/DNAPC/NPAG-1/ A €20 - 24 2022
NPNL-I/NPDNP-I/NPDNP-II/NPPMC-) vgust £z = 2%
Classes Begin (PS-1/PS-11/PA-1/PM-111/PT-1/PT-11/OT-1/OT-11/BMS/CVSP-1/CP-1/
CP-11/CP-111/DM-1/DM-11/DM-111/DM-1V/OP-1/OP-11/OP-111/VM-1/VM-11/VM-II1/ A £29. 2022
SLP-1/SLP-TI/MPH/DNAPE-1/DNAPE-11/DNAPC/NPAG-1/NPAG-11/NPNI-1/ et =%
NPNL-1I/NPDNP-I/NPDNP-II/NPPMC)
Last Day to Add/Drop Classes (PS-1/PS-11/PA-1/PM-111/PT-1/PT-11/PT-111/OT-1/
OT-1I/BMS/CVSP-1/CP-1/CP-11/CP-111/DM-1/DM-11/DM-I111/DM-1V/OP-1/OP-11/OP- September 2. 2022
T/ VM-1/VM-IT/VM-I11/SLP-1/SLP-IT/MPH/DNAPE-1/ DNAPE-11/ DNAPC/ cptember &,
NPAG-I/NPAG-1I/NPNL-I/NPNL-II/NPDNP-I/NPDNP-1I/NPPMC)
Labor Day *No Classes* September 5, 2022
White Coat Ceremony September 24, 2022
Last Day of Classes (PM-III) September 27, 2022
September 28 - 30,
Quarterly Exams (PM-III) 2022
Last Day of Classes (MS-I1/MS-11/PM-1/PM-1I) October 14, 2022
Last Day of Classes (PR-I/PRC-1/PR-11/PRC-II) October 16, 2022
Quartetly Exams (MS-I/MS-11/PM-1/PM-II) October 17 - 21, 2022
Quarter Break (MS-I/MS-11/PM-1/PM-11) October 24 - 28, 2022
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Last Day of Classes (PS-1/PS-11/PA-1/PT-1/PT-11/OT-1/OT-11/BMS/CVSP-1/CP-1/CP-11/
CP-11I/DM-1/DM-11/DM-I11/DM-1V/OP-1/ OP-11/OP-111/VM-1/VM-11/ VM-111/SLP-1/
SLP-1I/DNAPE-I/DNAPE-II/DNAPC/NPAG-I/NPAG-II/NPNL-I/NPNL-II/NPDNP-1/
NPDNP-1I/NPPMC)

November 4, 2022

Last Day of Classes (MPH) November 6, 2022

Quarterly Exams (PS-1/PS-11/PA-1/PT-1/PT-11/OT-1/OT-11/BMS/CVSP-1/CP-1/CP-11/
CP-111/DM-1/DM-11/DM-111/DM-1V/OP-1/OP-11/OP-111/VM-1/VM-11/VM-111/DNAP-11/
SLP-1/SLP-II/DNAPE-I/DNAPE-1I/DNAPC/NPAG-I/NPAG-II/NPNL-I/NPNL-11/
NPDNP-I/NPDNP-1I/NPPMC)

November 7 - 11, 2022

Quarter Break (PS-1/PS-11/PA-1/PT-1/PT-11/OT-1/OT-11/BMS/CVSP-1/CP-1/CP-11/
CP-111/DM-1/DM-11/DM-111/DM-1V/OP-1/OP-11/OP-111/VM-1/VM-11/ VM-111/SLP-1/
SLP-1I/DNAPE-I/DNAPE-II/DNAPC/NPAG-1/NPAG-11/NPNL-I/NPNL-II/
NPDNP-I/NPDNP-1I/NPPMC)

November 14 -25, 2022

Winter Quarter 2022
Classes Begin (MS-I/MS-11/PM-1/PM-I1/PR-1/PRC-1/PR-I1/PRC-1I) October 31, 2022
Last Day to Add/Drop Classes (MS-1/MS-11/PM-1/PM-11/PR-1/PRC-1/PR-11/PRC-II) November 4, 2022

Thanksgiving Break (MS-1/MS-11/PM-1/PM-11/PR-1/PRC-1/PR-11/PRC-IT) November 21 ) 02252’

Classes Resume (MS-1/MS-11/PM-1/PM-11/PR-1/PRC-1/PR-11/PRC-II) November 28, 2022

Classes Begin (PS-1/PS-11/PA-1/PT-1/PT-11/OT-1/OT-11/BMS/CVSP-1/CP-1/CP-11/
CP-111/DM-1/DM-11/DM-111/DM-1V/OP-1/OP-11/OP-111/VM-1/VM-11/VM-111/DNAP-1/
SLP-I/MPH/DNAPE-I/DNAPE-1I/DNAPC/NPAG-I/NPAG-II/NPNL-1/
NPNL-1I/NPDNP-I/NPDNP-II/NPPMC)

November 28, 2022

Last Day to Add/Drop Classes (PS-1/PS-1I/PA-I/PT-1/PT-11/OT-1/OT-11/BMS/CVSP-1/
CP-1/CP-11/CP-111/DM-1/DM-11/DM-111/DM-IV/OP-1/OP-11/OP-111/VM-1/VM-11/VM-111/
DNAP-1I/SLP-I/MPH/DNAPE-I/DNAPE-1I/DNAPC/NPAG-I/NPAG-II/NPNL-I/NPNL-
II/NPDNP-I/NPDNP-1I/NPPMC)

December 2, 2022

Winter Break (MS-1/MS-11/PS-1/PS-11/PA-1/PM-1/PM-11/PT-1/PT-11/OT-1/

OT-1I/BMS/CVSP-1/CP-1/CP-11/CP-111/ /OP-1/OP-11/OP-111/VM-1/VM-11/VM-111/ December 19, 2022 -
DNAP-1/SLP-1/MPH/PR-I/PRC-1/PR-I11/PRC-11/DNAPE-I/DNAPE-II/DNAPC/ January 2, 2023
NPAG-1I/NPAG-1I/NPNL-I/NPNL-II/NPDNP-I/NPDNP-1I/NPPMC)
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. December 19, 2022 -
Winter Break (DM-I/DM-11/DM-IIT/DM-IV) Jammary 2, 202
Classes Resume (MS-1/MS-11/PM-1/PM-11/PS-1/PS-11/PA-1/PT-1/PT-11/OT-1/
OT-11/BMS/CVSP-1/CP-1/CP-11/CP-111/DM-1/DM-I11/DM-111/DM-IV/OP-1/OP-11/OP-111/

VM-1/VM-11/VM-111/SLP-1/MPH/PR-1/PRC-1/PR-11/PRC-1I/DNAPE-I/DNAPE- January 3, 2023
II/DNAPC/

NPAG-I/NPAG-1I/NPNL-I/NPNL-II/NPDNP-I/NPDNP-1I/NPPMC)

Martin Luther King, Jr. Day *No Classes* January 16, 2023
CAREERxPO (CPG) TBA
Last Day of Classes (MS-1/MS-11/PM-1/PM-1I) January 27, 2023

Quarterly Exams (MS-1/MS-I1/PM-1/PM-IT) January 30 - February 3,

2023
Spring Break (MS-1/MS-11/PM-1/PM-II) February 6 - 10, 2023
Last Day of Classes (PR-I/PRC-1/PR-11/PRC-II) February 12, 2023

Last Day of Classes (PS-1/PS-11/PA-I/PT-1/PT-11/OT-1/OT-11/BMS/CVSP-1/CP-1/
CP-1I/CP-111/DM-1/DM-11/DM-111/DM-IV/OP-1/OP-11/ OP-111/VM-1/VM-I1/ VM-

III/DNAP-1I/ February 17, 2023
SLP-I/DNAPE-I/DNAPE-II/DNAPC/NPAG-I/NPAG-II/NPNL-I/NPNL-II/NPDNP-1/

NPDNP-1I/NPPMC)

Last Day of Classes (MPH) February 19, 2023

Quarterly Exams (PS-1/PS-11/PA-1/PT-1/PT-11/OT-1/OT-11/BMS/CVSP-1/CP-1/CP-11/
CP-111/DM-1/DM-11/DM-111/DM-1V/OP-1/OP-11/OP-111/VM-1/VM-11/VM-111/DNAP-1/
DNAP-1I/SLP-I/DNAPE-I/DNAPE-1I/DNAPC/NPAG-I/NPAG-II/NPNL-I/NPNL-11/
NPDNP-I/NPDNP-1I/NPPMC)

February 20 - 24, 2023

Program Completion (NPDNP) February 27, 2023
Spring Break (PS-1/PS-1I/PA-1/PT-11/OT-1/OT-11/BMS/CVSP-1/CP-1/CP-11/CP-111/
DM-1/DM-1I/DM-III/DM-IV/OP-1/OP-11/OP-II1/VM-1/VM-11/VM-111/DNAP-1/ February 27 - Match 3,
DNAP-1I/SLP-I/DNAPE-I/DNAPE-1I/DNAPC/NPAG-I/NPAG-II/NPNL-I/NPNL-11/ 2023
NPDNP-I/NPPMC)

Spring Quarter 2023

Classes Resume (MS-1/MS-11/PM-1/PM-11) February 13, 2023
Last Day to Add/Drop Classes (MS-1/MS-11/PM-1/PM-1I) February 17, 2023
Classes Resume (PR-I/PRC-I/PR-11/PRC-II) February 27, 2023
Last Day to Drop/Add Classes (PR-1/PRC-I1/PR-1I/PRC-II) March 3, 2023

Classes Resume (PS-1/PS-11/PA-1/PT-1/PT-11/OT-1/OT-11/BMS/CVSP-1/CP-1/CP-11/
CP-11I/DM-1/DM-11/DM-I11/DM-1V/OP-1/ OP-11/OP-I11/VM-1/VM-11/DNAP-I/ DNAP-11/
SLP-I/DNAPE-I/DNAPE-II/DNAPC/NPAG-I/NPAG-II/NPNL-I/NPNL-II/
NPDNP-I/NPPMC)

March 6, 2023
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First Day of Classes (MPH)

Last Day to Add/Drop Classes (PS-1/PS-1I/PA-I1/PT-1/PT-11/PT-111/OT-1/OT-11/BMS/

CVSP-1/CP-1/CP-11/CP-111/DM-1/DM-11/DM-111/DM-1V/OP-1/OP-11/OP-111/VM-1/VM-11/

DNAP-I/DNAP-1I/SLP-1I/MPH/DNAPE-I/DNAPE-II/DNAPC/NAPG-I/NPAG-II/
NPNL-I/NPNL-II/NPDNP-I/NPPMC)

Last Day of Classes (MS-1/MS-11/PM-I1/PM-1I)
Quartetly Exams (MS-I/PM-1/PM-II)

Quarterly Exams (MS-II)

Quarter Break (PM-I1/PM-1I)

Quarter Break (MS-I)

Last Day of Classes (PR-I/PRC-1/PR-II/PRC-II)
Quarter Break (MS-II)

Last Day of Classes (PS-1/PS-11/PA-1/PT-1/PT-11/OT-1/OT-11/BMS/CVSP-1/CP-1/CP-11/
CP-11I/DM-1/DM-11/DM-I11/DM-1V/OP-1/ OP-11/OP-I11/VM-1/VM-1I/DNAP-I/ DNAP-11/
SLP-I/DNAPE-I/DNAPE-II/DNAPC/NPAG-I/NAPG-II/NPNL-I/NPNL-II/
NPDNP-I/NPPMC)

Last Day of Class (MPH)

Quartetly Exams (PS-1/PS-11/PA-I/PT-1/PT-11/OT-1/OT-11/BMS/CVSP-1/CP-1/CP-11/
CP-111/DM-1/DM-11/DM-111/DM-1V/OP-1/OP-11/OP-111/VM-1/VM-1I/DNAP-I/DNAP-11/
SLP-I/DNAPE-I/DNAPE-II/DNAPC/NPAG-I/NPAG-II/NPNL-1/NPNL-I11/
NPDNP-I/NPPMC)

Prep for Clinical Practice (CVSP-I)

Quarter Break (PS-1/PS-1I/PA-I)

Quarter Break (OP-1I/OT-1/BMS/CP-1/CP-11/CP-111/DM-111/DM-1V /PT-1/PT-11/DNAP-1/
DNAP-1I/SLP-I/DNAPE-1/DNAPE-1I/DNAPC/NPAG-I/NPAG-II/NPNL-1/
NPDNP-I/NPPMC)

Quarter Break (DM-11/OP-1/VM-1/VM-II)

Program Completion (PT-III/VM-IV/NPNL)

Memorial Day *No Classes*
Quarter Break (CVSP-I)

Program Completion (CVSP)

Graduation (PA/NPDNP/NPNL)

Graduation
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March 6, 2023

March 10, 2023

April 21, 2023

April 24 - 28, 2023
April 24 - May 5, 2023
May 1 - 12, 2023

May 1 - August 4, 2023

May 7, 2023
May 8 - June 2, 2023

May 12, 2023

May 14, 2023

May 15 - 19, 2023

May 22 - 26, 2023
May 22 - 26, 2023

May 22 - June 2, 2023

May 22 - August 18,
2023

May 23, 2023
May 29, 2023

May 29 - June 2, 2023

June 1, 2023

TBA

TBA
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BMS=Master of Arts & Master of Science in Biomedical Science /CGS=College of Graduate Studies / CP=Clinical
Psychology / CVSP=Cardiovascular Science / DM=Dental Medicine / DNAPC=Doctot of Nurse Anesthesia Practice -
Completion / DNAPE=Doctor of Nurse Anesthesia Practice - Entry Level / MPH=Mastet of Public Health /
MS=Medicine / NA=Nurse Anesthesia / NPAG=Nursing Program Adult Gerontology / NPNL=Nutsing Program Nutse
Leadership / NPDNP=Nutsing Program Doctor of Nursing Practice / NPPMC = Post-Mastets Certificate/Adult-
Gerontology Primaty Care Nurse Practitioner / OP=Optometry / OT=Occupational Therapy / PA=Physician Assistant /
PM=Podiatric Medicine / PS=Pharmacy / PT=Physical Therapy / SLP=Speech Language Pathology / VM=Vetetinary
Medicine
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ARIZONA COLLEGE OF
OSTEOPATHIC MEDICINE

MISSION

Midwestern University Arizona College of Osteopathic
Medicine educates students to exhibit professionalism,
provide patient cate, and setve their communities in order to
become qualified osteopathic physicians.

The mission will be achieved by meeting the following

objectives:
1. Incorporate clinical teaching into the curriculum.
2. Incorporate osteopathic principles and practice,

including osteopathic manipulative treatment, into
the curriculum.

3. Incorporate basic scientific principles.

4.  Provide opportunities for research and scholarly
activity for students, residents, and faculty.

5. Prepare students for COMLEX-USA Level 1, Level
2 CE, and Level 2 PE to support completion of the
program and graduation.

6. Demonstrate student acquisition of the osteopathic
core competencies.

7. Assess the performance of AZCOM graduates.

8. Encourage patticipation in community service by
students, residents, and faculty.

9. Support postgraduate training programs associated
with Midwestern University, including osteopathic
recognition program development.

10. Equip students to be successful in residency
placement.

11. Provide faculty and staff development
opportunities.

12. Provide financial literacy programs and events.

13. Support mental health and wellness for students,
residents, and faculty.

ACCREDITATION

The Arizona College of Osteopathic Medicine is accredited
by the American Osteopathic Association
(AOA)/Commission on Osteopathic College Accreditation
(COCA). COCA is recognized as the accrediting agency for
colleges of osteopathic medicine by the United States
Department of Education and the Council of Postsecondary
Accreditation (COPA). AZCOM is currently accredited
through 2028.

For further information, please contact the Commission on
Osteopathic College Accreditation, American Osteopathic
Association, 142 E. Ontatio St., Chicago, IL 60611; 800/621-
1773; ot www.osteopathic.org/accreditation/.

DEGREE DESCRIPTION

Upon graduation from Arizona College of Osteopathic
Medicine, the Doctor of Osteopathic Medicine (D.O.) degree
is granted. The usual length of the course of study is four
academic years. The cutriculum consists of two years of
primarily didactic instruction followed by two years of
primarily clinical rotations, including the applicable didactic
material. Upon graduation with the D.O. degree, the graduate
is eligible for postdoctoral residency training in all fields of
medicine. Completion of requirements for a D.O. degree
does not guarantee placement in a residency program, future
employment, licensure, boatd certification, or credentialing.

Osteopathic Medicine graduates must complete a graduate
medical education program (residency training program) to
become licensed to practice osteopathic medicine.

Graduates should check the licensure requirements for the
state, district or territory in which they intend to pursue
employment.

ADMISSIONS

The Arizona College of Osteopathic Medicine considers for
admission those students who possess the academic,
professional, and personal qualities necessary to become
exemplary osteopathic physicians. To select these students,
the College uses a rolling admissions process within a
competitive admissions framework.

Admission Requirements
Students seeking admission to AZCOM must submit the
following documented evidence:



2. Completion of the admission course requirements.

e Grades of C or better (grades of C- are not
acceptable)

e To be competitive, students should have
minimum cumulative GPAs and science
GPAs over 3.00 on a 4.00 scale

e To receive a supplemental application,
students must have minimum science and
cumulative GPAs of 2.75 on a 4.00 scale

3. Completion of a bachelot's degree at a regionally
accredited college or university prior to
matriculation.

4.  Competitive scores on the Medical College
Admissions Test (MCAT).

e Only MCAT exam scores earned from
tests taken no more than three years prior
to the matriculation date of the planned
enrollment year are acceptable.

e Register for MCAT exam through
Association of American Medical Colleges

website at https://students-

residents.aamc.org/applying-medical-

school/taking-mcat-exam/

5. Two letters of recommendation ate required.

e One letter from either a pre-medical
advisory committee or science professor
who has taught the applicant.

e Second letter from either a D.O. or a M.D.
Letters from osteopathic physicians are
strongly recommended. Letters written by
family members ate not acceptable.

Students seeking admission to AZCOM must:

1. Demonstrate understanding of and interest in
osteopathic medicine.

2. Demonstrate service orientation through
community service or extracurricular activities.

3. Demonstrate motivation for and commitment to
health care as demonstrated by previous work,
volunteer work, or other life experiences.

4. Demonstrate verbal, nonverbal and written
communication skills necessary to interact with
patients and colleagues.

5. Pass the Midwestern University criminal
background check and fingerprint clearance.

6. Commit to abide by Midwestern University Drug-
Free Workplace and Substance Abuse Policy.

7. Meet the Technical Standards for the College.
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Admission Course Requirements

Biology with Lab 8 Semester/12 Quarter hours

General Chemistry with Lab 8 Semester/12 Quarter hours

Organic Chemistry with Lab or

other advanced Chemistry 8 Semester/12 Quarter hours

Physics 8 Semester/12 Quarter hours

English Composition 6 Semester/9 Quarter hours

Courses that may contribute to success in medical school include
Anatomy, Physiology, and Biochemistry

Competitive Admissions

Within its competitive admissions framework, the College
uses multiple criteria to select the most qualified candidates
from an applicant pool that exceeds the number of seats
available. AZCOM typically receives over 5000 applications
for its 250 seats.

Rolling Admissions

AZCOM uses a rolling admissions process in which
applications are reviewed and interview decisions ate made at
each interval during the admissions cycle. Interviews are
conducted and selection decisions for the College are made
until the class is filled. Applicants are notified of their
selection status within two to four weeks after their interview
date. To be competitive within this process, candidates
should apply early in the admissions cycle.

Application Process

The official AACOMAS application deadline is January 1st;
however, applicants are strongly encouraged to apply eatly in
the cycle. Due to the large number of applications and the
limited number of seats available, applications will be
considered on a first-come, first-served basis only until all
seats are filled.

1.  AACOMAS Application - January 1st Deadline
To initiate the application process, all applicants
must register and apply online via the centralized
application service administered by AACOMAS at
http://aacomas.aacom.org/. The AACOMAS
application is typically available in May or June. As
patt of this process, students must submit official
MCAT scores for tests taken no more than three
years prior to the matriculation date, and official
transcripts directly to AACOMAS. The Office of
Admissions will not accept MCAT scores or
transcripts submitted directly to Midwestern
University. The deadline for submission of the
AACOMAS application is January 1st.




AZCOM Supplemental Application - March 1st
Deadline

Upon receipt of the AACOMAS application from
the application setrvice, the Midwestern University
Office of Admissions will e-mail the supplemental
application to all applicants who have earned
minimum cumulative GPAs and science GPAs of
2.75. Applicants must complete and submit the
supplemental application forms with their resumes,
essay tesponses, and nontefundable/nonwaivable
$50 processing fees to the Office of Admissions. All
supplemental application materials must be received
in the Office of Admissions on or before the
deadline of March 1st.

Letters of Recommendation - March 1st Deadline
Applicants must submit two letters of
recommendation. One letter must be wtitten by a
pre-health advisory committee or science professor
who has taught the applicant. The second letter
must be written by a physician, either a D.O. or
M.D. Letters from osteopathic physicians are
strongly recommended. The required letters of
recommendation must be received in the Office of
Admissions on or before the deadline of March 1st.
Letters must adhere to the following guidelines:

a.  The applicant's full legal name and
AACOMAS ID number must be on the
front page of the recommendation. The
applicant must provide this information to
evaluator.

b. Letters must be sent directly to
Admissions from the evaluator and must
be printed on letterhead stationery, which
includes the complete contact information
for evaluatot.

c.  The evaluatot's academic degrees must be
listed (e.g. Ph.D., D.O., M.D.).

d.  Applicants who have previously applied to
AZCOM must submit new letters of
recommendation.

e. Letters from family members will not be
accepted.

Complete Application - March 1st Deadline

All application materials, including the AACOMAS
application, MCAT scores (as reported to
AACOMAS), two required letters of
recommendation, and all supplemental application
materials with the application fee must be received
in the Office of Admissions on or before March
1st. Only completed applications received by the
Office of Admissions, on or before the deadline
date, will be reviewed for potential fall enrollment.
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6. Application Reviews and Interview Decisions
AZCOM uses a rolling admissions process to
review completed applications and make interview
decisions. Applications will not be reviewed until all
required application materials have been received by
the Office of Admissions, including the
AACOMAS application, official MCAT scores (as
reported to AACOMAS), supplemental application
materials, processing fee, and both required letters
of recommendation. Applicants complete their files
as soon as possible to remain competitive in this
process and to ensure full consideration of their
applications.

Please Note: Applicants are responsible for tracking the receipt
of their application materials and verifying the status of their
required application materials on the University website.
Instructions for accessing application information on the
University website will be sent to applicants by the Office of
Admissions. Applicants are advised to keep the Office of
Admissions informed of any changes to mailing address and
e-mail address. All requests for application withdrawals must
be made in writing. Applicants are expected to act
professionally in their interactions with AACOMAS and with
AZCOM, and should follow the AACOMAS applicant
protocol at all times.

Interview and Selection Process

Applicants must meet all of the admissions requirements
listed previously to be considered for an interview. After the
Office of Admissions receives all of the required application
materials, applicant files are reviewed to determine whether
applicants merit interview invitations based on established
criteria of the Admissions Committee. Applicants who are
invited to interview will be contacted by the Office of
Admissions and receive instructions for scheduling their
interviews via the University's web-based scheduling system.
Additional applicants may be placed on an interview "Wait
List" pending possible interview openings toward the end of
the interview cycle.



When applicants accept interview appointments, they join
other interviewees to meet with members of an interview
panel selected from a volunteer group of basic scientists,
administrators, and clinicians. Panel members assess
applicants for their academic and personal preparedness for
medical school, and their understanding of the osteopathic
physician's role in the healthcare team. They rate applicants
on a standardized evaluation form relative to each vatriable.
At the conclusion of the interviews, the panel members
forward their applicant evaluations to the Admissions
Committee. The committee may recommend to accept, to
deny, or to place the applicant on either the hold or alternate
list. This recommendation is then forwarded to the Dean of
AZCOM for final approval. The Dean, via the Office of
Admissions, notifies accepted applicants within two to four
weeks of their interview.

Technical Standards

The Technical Standards set forth the nonacademic abilities
considered essential for students to achieve the level of
competence required by the faculty to obtain the academic
degree awarded by the College. Candidates must be able to
petform the following abilities and skills:

1. Observation: The candidate must be able to
accurately make observations at a distance and close
at hand, including those on a computer screen or
electronic device. Observation necessitates the
functional use of vision and sense of touch and is
enhanced by the functional use of all of the other
senses. (The candidate must be able to accurately
auscultate lung/breath, heart and bowel sounds to
complete the curricular requirement to individually
complete physical examination of a patient.)

2. Communication: The candidate must be able to
communicate in English, proficiently and
sensitively, in verbal and written form, and be able
to perceive verbal and nonverbal communication.

3. Motor: Candidates must be able to coordinate both
gross and fine motor movements, maintain
equilibrium and have functional use of the senses of
touch and vision. The candidate must possess
sufficient postural control, neuromuscular control
and eye-to-hand coordination to perform
profession-specific skills and tasks. Candidates must
be able to lift 20 Ibs.

4. Intellectual, Conceptual, Integrative and
Quantitative Abilities: The candidate must be able
to problem solve, measure, calculate, reason,
analyze, record and synthesize large amounts of
information in a timely manner. The candidate must
be able to comprehend three-dimensional
relationships and understand spatial relationships.

5. Behavioral and Social Attributes: The candidate
must possess the emotional health required for full
utilization of their intellectual abilities, the exercise
of good judgment and the consistent, prompt,
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completion of all responsibilities and the
development of mature, sensitive, and effective
relationships. Candidates must be able to tolerate
physically, mentally, and emotionally taxing
workloads and to function effectively under stress.
The candidate must be able to adapt to changing
environments, to display flexibility, and to learn to
function in the face of uncertainties. Compassion,
integrity, concern for others, effective interpersonal
skills, willingness and ability to function as an
effective team player, interest and motivation to
learn are all personal qualities required during the
educational process. The candidate must agree to
patticipate in touching/palpating on the skin and
being touched/palpated on the skin by individuals
regardless of gender in all academic settings,
including osteopathic manipulative techniques.
These activities will take place in large and small
group settings as directed in the College's curricular
requirements.

Candidates are required to verify that they understand and
are able to meet these Technical Standards at least four weeks
prior to matriculation (or if admitted later, within one week
of deposit). Candidates who may only meet Technical
Standards with accommodation, must contact the Office of
Student Services to make a formal request for
accommodation. The Dean of Students, in consultation with
the College Dean/Program Director, will determine what
reasonable accommodations can be provided. The College is
not able to grant accommodations that alter the educational
standards of the curriculum.

Students must meet the Technical Standards for the duration
of enrollment at the College. After matriculation, if a student
fails to continue to meet the Technical Standards during
subsequent enrollment, the student may apply for
accommodation by contacting the Office of Student Services.
If the accommodation needed to meet the Technical
Standards alters the educational standards of the cutriculum,
the student's ability to satisfactorily progress in the
curriculum will be evaluated by the appropriate College's
Student Promotion and Graduation Committee.



Pre-Matriculation Commitments

Applicants who have made commitments prior to their
matriculation at AZCOM must be awate there may be
curricular priorities that are not compatible with their
tentative schedules. Students who wish to fulfill prior
commitments must request time off from each course
director and department chair during the first week of the
academic year. MWU does not guarantee that time off for
prior commitments will be approved. Enrollment deferments
are not offered for pre-matriculation commitments, nor for
enrollment in other degtee or certificate programs.

Articulation Agreements with Other Institutions
AZCOM has articulation agreements with the following
institutions: Arizona Christian College, Arizona State
University, Grand Canyon University, and Midwestern
University College of Graduate Studies, which includes
AZCOM's Bridges Program with the Biomedical Sciences
Masters program.

Reapplication Process

After receiving either denial or end-of-cycle letters, applicants
may reapply for the next enrollment cycle. Before reapplying,
however, applicants should seek the advice of an admissions
counselor.

To initiate the reapplication process, applicants must submit
their applications to AACOMAS. Applications are then
processed according to standard application procedures.

Transfer Admission

AZCOM may elect to accept transfer students from other
U.S. osteopathic medical schools as long as these students
remain in good academic standing and provide acceptable
reasons for seeking their transfers. The American
Osteopathic Association (AOA)/Commission on
Osteopathic College Accreditation (COCA) standards require
that the last two years of instruction must be completed
within the college of osteopathic medicine granting the D.O.
degree.

Cutrently enrolled students are not granted advanced
standing for individual courses completed at another
institution. Full credit is granted for course work satisfactorily
completed by students transferring from another institution
for the purpose of completing their course of study at
AZCOM.

Students requesting transfers must meet AZCOM's general
requirements for admission and follow transfer procedures:

1. All inquiries for transfer to AZCOM must be
submitted to the Office of Admissions.

2. The Office of Admissions will confirm the
availability of rotation sites through the Office of
the Dean of AZCOM.

3. If the Dean of AZCOM designates available
transfer positions, applications will be sent.
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4. Students must return their completed applications
to the Office of Admissions and must include a
statement of reason of transfer as well as the
following from the COM:

e  Transcripts (must have no "F's" or
repeated coutrses)

e  Class rank (must be in top 50%)

e Dean's letter verifying "Good Academic
Standing" and specifying that the student
is eligible for readmission

e  Letter of reference from the Dean of
Students indicating the student has no
professional concerns

5. AZCOM requires passage of COMLEX-USA Level
1 prior to transfer.

6. Completed applications are forwarded to the Dean
of AZCOM.

7. A group appointed by the Dean of AZCOM
conducts interviews with applicants.

8. Recommendations are forwarded to the Dean of
AZCOM for final approval.

9. Applicants are notified by the Dean of AZCOM
through the Office of Admissions of the final
transfer decision.

GRADUATION REQUIREMENTS

The degree Doctor of Osteopathic Medicine (D.O.) is
conferred upon candidates of good moral character who
have completed all academic requirements, satisfied all
financial obligations, and completed all graduation
requirements.

Students must pass all didactic course work and rotation
courses with a grade of "C," or better, in order to graduate.

Students must pass COMLEX-USA Level 1 and COMLEX-
USA Level 2 examinations of the National Board of
Osteopathic Medical Examiners (NBOME). The current
student outcomes and assessments can be accessed at
www.midwestern.edu/programs-and-admission/az-
osteopathic-medicine.html.

There must be a minimum of 130 weeks of instruction
between the date of matriculation and graduation. The
current student outcomes and assessments can be accessed at

www.midwestern.edu/programs-and-admission/az-

osteopathic-medicine.html.

Maximum Length to Degree Completion

As stipulated by the American Osteopathic Association -
Commission on Osteopathic College Accreditation (AOA-
COCA), the education program leading up to the DO degtee,
may not exceed six yeats from the date of matriculation,
except in the case of a student earning another degree in
addition to the DO degree.



LICENSURE REQUIREMENTS

Licensure for the practice of medicine is granted on a state-
by-state basis. Graduation from Arizona College of
Osteopathic Medicine (AZCOM) meets one of the basic
requirements for licensure in all 50 states.

Midwestern University’s Arizona College of Osteopathic
Medicine (AZCOM) is accredited by the American
Osteopathic Association (AOA)/Commission on
Osteopathic College Accreditation (COCA). COCA is
recognized as the accrediting agency for colleges of
osteopathic medicine by the United States Department of
Education and the Council of Postsecondary Accreditation
(COPA). AZCOM is currently accredited through 2028.
Graduates are eligible to take the Comprehensive
Osteopathic Medical Licensing Exam (COMLEX) series of
examinations leading to licensure as a physician.

Midwestern University’s Arizona College of Osteopathic
Medicine (AZCOM) program is designed to meet one of the
educational requirements to become licensed to practice
medicine in the following states and territories: Alabama,
Alaska, Arizona, Arkansas, California, Colorado,
Connecticut, District of Columbia, Delaware, Florida,
Georgia, Hawaii, Idaho, Illinois, Indiana, Iowa, Kansas,
Kentucky, Louisiana, Maine, Matryland, Massachusetts,
Michigan, Minnesota, Mississippi, Missouri, Montana,
Nebraska, Nevada, New Hampshire, New Jersey, New
Mexico, New York, North Carolina, North Dakota, Ohio,
Oklahoma, Oregon, Pennsylvania, Rhode Island, South
Carolina, South Dakota, Tennessee, Texas, Utah, Vermont,
Virginia, Washington, West Virginia, Wisconsin, Wyoming,.

Midwestern University Arizona College of Osteopathic
Medicine has not made a determination that its Doctor of
Osteopathic Medicine cutriculum meets the territorial
educational requirements for licensure or certification in the
following tetritories: Puerto Rico and the U.S. Virgin
Islands.

Students in this program receive a direct notification that
Midwestern University has not made a determination if their
program meets the requirements in the above listed
territories. In addition, all Osteopathic Medicine graduates
must complete a graduate medical education program
(residency training program) to become licensed to practice.

Each student should check the additional licensure
requirements for the state, district or territory in which the
student intends to pursue employment.
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CURRICULUM

Instructional Program

As scientists and practitioners of the healing arts, osteopathic
physicians subsctibe to a philosophy that regards the body as
an integrated whole with structure and function working
interdependently. As an extension of this philosophy,
osteopathic physicians treat their patients as unique persons
with biological, psychological, and sociological needs, an
approach that underscores the osteopathic commitment to
patient-oriented versus disease-oriented healthcare. In
recognition of this approach, Arizona College of Osteopathic
Medicine (AZCOM) has developed, and continues to refine,
a four-year curriculum that educates students in the
biopsychosocial approach to patient care, as well as the basic
medical arts and sciences.

Within this curticular format, AZCOM students spend their
first two years completing a rigorous basic science and
introductory clinical curriculum, preparing for their clinical
studies, including early simulated and clinical experiences.
During their third and fourth years, students rotate through a
variety of clinical training sites accruing 84 weeks of direct
patient care experience. By stimulating intellectual curiosity
and teaching problem-solving skills, the AZCOM curriculum
encourages students to regard learning as a lifelong process.

Ultrasound is vertically integrated into the core concepts
within the four-year curriculum. Student training throughout
all four years includes both hands-on workshops and didactic
sessions specific to diverse clinical disciplines. The hands-on
wotkshops are developed in collaboration with clinical
faculty, preclinical faculty, and consulting sonographers.
Preclinical courses will offer students an opportunity to scan
their peers, providing the most relevant active visual learning
of real structure, function and variation of living tissue. These
are innovative tactile workshops which focus on reinforcing
core course information, while also providing early clinical
training opportunities that align with core entrustable
professional activities. It also assists with early development
of identifiable core competencies. During the clinical years,
hands-on training will include patient-based examinations
and advanced clinical skills training, while reinforcing
application of core information from preclinical courses
(anatomy, physiology, pathology, and osteopathic principles
and practices). These experiences will enhance eatly critical
thinking skills, increase communication and interprofessional
collaboration between clinical and preclinical faculty, and
improve and reinforce vertical integration of clinical and
preclinical concepts in participating courses.



Total Curricular Hours

First Year 58.5
Second Year 58.5
Third Year 71.0
Fourth Year 62.5
Total 246.5

Please Note: AZCOM reserves the right to alter its curriculum
and delivery, however and whenever it deems appropriate.

Year 1 Total Credits:
Year 1/Fall Quarter
ANATG 1516  Anatomical Sciences 1
BIOCG 1511 Biochemistry I
COREG 1560 Interprofessional Healthcare
A Fall
MPSYG 1511 Introduction to Human
Behavior I
OCMDG 1511  Osteopathic Clinical Medicine 1
Total

Year 1/Winter Quarter

ANATG 1526  Anatomical Sciences 11
BIOCG 1522  Biochemistry II
COREG 1570 Interprofessional Healthcare
A Winter
MPSYG 1522  Introduction to Human
Behavior 1T
OCMDG 1522  Osteopathic Clinical Medicine 11
PHYSG 1521 Physiology I
Total
Year 1/Spring Quarter
ANATG 1536 Anatomical Sciences 111
COREG 1580 Interprofessional Healthcare
A Spring
CLMDG 1516 Humanity in Medicine
FMEDG 1531 Public Health, Medical Ethics
and Jurisprudence
MICRG 1531 Immunology
MPSYG 1533  Introduction to Human

Behavior 111

58.5

4

19.5

2.5
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OCMDG 1533  Osteopathic Clinical Medicine
111

PHYSG 1532 Physiology II

Total

Year 2 Total Credits:

Year 2/Fall Quarter

CLMDG 1650 Interprofessional Health

A Outreach through Medicine and

Education

CMEDG 1613  Patient Care Experience I

ICMDG 1614 Introduction to Clinical
Medicine IV

MICRG 1615 Microbiology 1

OMEDG 1614  Osteopathic Medicine IV

PATHG 1611 Pathology I

PHARG 1610  Pharmacology I

Total

Year 2/Winter Quarter

CLMDG  1650B Interprofessional Health
Outreach through Medicine and
Education

CMEDG 1624  Patient Care Experience II

ICMDG 1625 Introduction to Clinical
Medicine V

MICRG 1625 Microbiology 11

OMEDG 1625  Osteopathic Medicine V

PATHG 1622  Pathology 11

PHARG 1620 Pharmacology 11

Total

Year 2/Spring Quatter

CLMDG  1650C Interprofessional Health
Outreach through Medicine and
Education

CLMDG 1631 Introduction to Imaging

CLMDG 1700 Introduction to Clerkship

CLMDG 1702 ACLS

ICMDG 1630 Introduction to Clinical

Medicine VI

4

4.5
19.5

58.5

0.5
3.5

1.5

3.5
19

3.5
20.5

—_



MPSYG 1634 Treatment of Psychiatric 0.5
Disorders

OMEDG 1636  Osteopathic Medicine VI 1.5

PATHG 1633  Pathology III 5

PHARG 1630 Pharmacology III 3

Total 17

Third Year

*Total weeks includes orientation and a holiday

break/vacation.

Year 3 Total Credits: 71.0

Summer, Fall, Winter, and Spring Quarters (*44
weeks)

CARDG 1701 Cardiology Rotation 6

CLMDG 1701  Osteopathic Clinical Medicine 5
11

FMEDG 1701 Family Medicine Rotation 1 6

FMEDG 1702  Family Medicine Rotation II 6

FMEDG 1703  'Third Year Elective 6

IMEDG 1701  General Internal Medicine 6
Rotation 1

IMEDG 1702  General Internal Medicine 6
Rotation 11

MPSYG 1701  Psychiatry Rotation 6

OBGYG 1701  Obstetrics/Gynecology 6
Rotation

PEDIG 1701  Pediatric Rotation 6

RURLG 1701  Rural Medicine 6

SURGG 1701  General Surgery Rotation 6

Total 71

Fourth Year

*Total weeks include Osteopathic Clinical Medicine (OCM)
Fourth Year Didactics.

Year 4 Total Credits: 62.5

Summer, Fall, Winter, and Spring Quarters (*40
weeks)

CLMDG 1803 Osteopathic Clinical Medicine 2.5
ELECG 1801 Elective Rotations 36
EMEDG 1801 Emergency Medicine Rotation 6

57

IMEDG 1803  Subspecialty Internal Medicine 6
Rotation

IMEDG 1804 Critical Care Rotation 6
SURGG 1802  Subspecialty Surgery Rotation 6
Total 62.5

CURRICULUM FOR OMM SCHOLARS

STARTINGIN 2022
Year 3 Total Credits: 18

Summer, Fall, Winter, and Spring Quarters (*44
weeks)

AMOEG 1700 Teaching & Leadership in 9
Osteopathic Medicine I

CLMDG 1355 Osteopathic Cranial 3
Manipulative Medicine

FMEDG 1703 OMM Clinical Elective Rotation 6
Total 18
Year 4 Total Credits: 34

Summer, Fall, Winter, and Spring Quarters (*44
weeks)

AMOEG 1800 Teaching & Leadership in 17
Osteopathic Medicine 11

AMOEG 1801 Research in Osteopathic 6
Medicine

AMOEG 1802 Osteopathic Primary Care 11
Longitudinal Clerkship

Total 34

Year 5 Total Credits: 9.5

Summer, Fall, Winter, and Spring Quarters (*12
weeks)

AMOEG 1803 Teaching & Leadership in 3.5
Osteopathic Medicine 111

ELECG 1801 Research Rotation 6

Total 9.5

PRECLINICAL ELECTIVE COURSES

Students may register and take elective courses during years
one and two. They may begin taking electives courses as eatly
as the spring quarter of their first year through winter quarter
of their second year. The most current offerings may be
viewed on the Midwestern University intranet, but vary from
year to yeat. All preclinical elective courses are graded on a
pass/fail basis. Failute of elective courses catty the same



weight as failures in core curriculum courses such as

Anatomical Sciences, Biochemistry, etc. Courses may include:

e Addiction Medicine

e Advanced Gross Anatomy

e AZCOM Basic Cranial Course

e ECG Interpretation

e  Essential Procedures in Surgery

e Improving Patient Safety - Interprofessional

e Leadership in Healthcare Teams - Interprofessional

e Medical Hypnosis

e  Obstetrics and Gynecology Clinical Skills
Development

e DPediatrics

e DPoint of Care Ultrasound

e Public Health/Preventive Medicine Joutnal Club

e Reproductive Healthcare: Cultural Competency and
Sensitivity Issues

e  Research - Multiple Disciplines

e  Safe Opioid Practices - Interprofessional

e Table Trainers in Osteopathic Clinical Medicine

e  Teaching in the Anatomical Sciences

CLINICAL ROTATIONS

Required Third Year Core Rotations

Core rotations are required rotations that include assessment
by a preceptor evaluation and a post rotation examination
and, in some cases, small group patticipation, assignments,
and online case modules. Core rotations include: Family
Medicine, Internal Medicine, Surgery, Pediatrics, Cardiology,
Psychiatry, and Obstetrics/Gynecology. There is a required
elective rotation and a required rural rotation in third year.
All requited rotations, including the third-year elective and
rural rotation, must be done at established Midwestern
University AZCOM rotation sites.

Required Fourtl) Year Rotations

Fourth year students complete core rotations in Emergency
Medicine and Critical Care and required rotations in sub-
specialty medicine and subspecialty surgery. They may
complete 16 weeks of rotations in any one discipline.

Students must successfully complete a minimum of 24 weeks
of elective rotations during their fourth year in recognized
disciplines of medicine. Students may schedule one four-
week elective at an approved site in international medicine
and/or research.

Elective clinical rotations may be done at preapproved
institutions, including militaty, in states where Midwestern
University has a license or agreement to send its students. To
be eligible for academic credit, elective rotation schedules

58

must be planned with the assistance of, and approval by, the
appropriate clinical Department Chair.

Supervision of Medical Students by Licensed Healtheare Providers
While on clinical rotations, medical students must have
direct, on-premises supervision by licensed healthcare
providers within their scope of practice and with appropriate
training and credentialing in their disciplinary fields who are
licensed to practice in the state in which care is being
provided. In the case of physicians, the physician must be
AOA or ABMS board certified/eligible to setve as a
preceptor or clinical faculty member.

Any licensed healthcare provider, as defined above, who is
designated as a teacher for AZCOM students, is recognized
to be a member of the extended faculty. Health
professionals providing health services to students, through
therapeutic relationship, must recuse themselves from the
academic assessment or promotion of the student receiving
those health services.

Breaks/ Vacation

There is a holiday break at the end of the calendar year
during the third and fourth years. For more information,
reference the Clinical Rotations Manual.

Additionally, fourth year students are allowed a total of eight
weeks of vacation. Students may not take more than four
weeks of vacation per quarter.

DEPARTMENT DESCRIPTIONS

Department of Anatomy

Through a comprehensive course of study in gross anatomy,
embryology, histology, and neuroscience, the anatomy
curriculum of the basic sciences provides thorough
instruction in the morphology of the human body. The study
of anatomy is particulatly germane to osteopathic medicine
because the relationship between structure and function is a
fundamental tenet of osteopathic philosophy. Direct
observation of human structute is the essence of the
Anatomical Sciences course. All students participate in the
dissection of the cadaver under the guidance of the
Department of Anatomy faculty in dissection workshops.
Dissection is supplemented by the study of surface anatomy,
models, osteologic specimens, radiographs and transverse
sections. In addition, there are concurrent ultrasound
wotkshops to demonstrate the clinical relevance of the
anatomy being learned. The curriculum also includes the
normal pattern of human development with an emphasis on
the development of specific organ systems, the microscopic
structure of cells and their organization into tissues and
organs, and case studies to apply and reinforce clinical
concepts.



Department of Biochemistry and Molecular Genetics
Biochemistry is the science concerned with the cellular
constituents at the molecular level and all the reactions that
take place within a living cell. The Department of
Biochemistry and Molecular Genetics offers courses
dedicated to the understanding of life at the biochemical,
genetic, genomic and cellular level. By presenting this
molecular knowledge, biochemistry enables physicians of any
medical specialty to appreciate the alteration of a cell's
properties, structures and functions in diseases. The
biochemistry curriculum further builds on research advances
to provide the foundation underpinning other basic
biomedical sciences, leading to the clinical comprehension of
molecular and cell biology, cell metabolism, medical genetics
and nutrition. The curriculum also includes a set of
wotkshops with small groups using case-based learning
where biochemical concepts are reinforced and applied to
select medical cases.

Department of Clinical Education

The Department of Clinical Education consists of the
following clinical departments: Osteopathic Family and
Community Medicine, Integrated Medicine, Internal
Medicine, Maternal and Child Health, and Surgery and
Anesthesia. The department contributes to all four years of
the student's pre-doctoral training providing academic
knowledge, clinical simulation, assessment and active clinical
exposure and training. During the first two years, the student
receives training in basic science courses and skills labs, as
well as hands-on experiences with standardized patients
during Objective Structured Clinical Examinations (OSCEs),
and osteopathic manipulative treatment and other clinical
skills within Osteopathic Family and Community Medicine.
In addition, there are regularly scheduled small groups and
lectures to facilitate the clinical application of didactic
learning and hands-on experiences. Through these courses,
students gain foundational medical knowledge, demonstrate
application of clinical skills, and develop professional skills
needed for clinical experiences. During the third and fourth
years, students build on their academic knowledge through
clinical rotation exposure in physician's offices, clinics and
hospitals, with direct patient care, post-rotation examinations,
and other evaluative tools. Each student is assigned to a
Clinical Coordinator, for each of third year and fourth year,
who assists the student with rotation scheduling,
documentation compliance, and coordination of applications
to residencies. Department faculty maintain an open-door
policy and are integrally involved in coaching and mentoring
students regarding career choices and the residency match
process. Through clinical rotations and faculty guidance,
medical students gain competence in the integration of
medical knowledge, development of differential diagnosis,
the reporting of patient care and advancement of
professional skills needed to advance to post graduate
training in residency. The department also maintains a strong
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collaboration with the Midwestern University GME
Consortium, where medical students are provided clinical
rotation opportunities within medical facilities and programs
associated with accredited residencies.

Department of Integrated Medicine

The Department of Integrated Medicine consists of several
disciplines: Emergency Medicine, Human
Behaviot/Psychiatty, Radiology and Point of Care
Ultrasound. Human Behavior and Psychopharmacology
courses are offered in the first two years, as well as an
Introduction to Imaging. Integration of osteopathic
principles occurs in each of the courses offered during the
four-year curriculum. Faculty regularly observe, debrief, and
grade OSCE experiences throughout the four-year
curriculum. During third year clinical rotations, the
department manages the core clinical clerkship in Psychiatry.
Students are also provided an opportunity to experience
Emergency Medicine as an elective in third-year and as a core
rotation in fourth year. Radiology, Point of Care Ultrasound,
and EMS electives are offered during the third and fourth
years. Rotations consist of office-based, hospitalist-based,
and residency-based rotation opportunities.

Department of Internal Medicine

The Department of Internal Medicine participates in the
student's didactic undergraduate medical education
throughout the four years at AZCOM. The first year involves
instruction in patient care experiences, including instruction
in history and physical examinations. Clinical cases are also
introduced by the faculty in collaboration with the Graduate
Studies faculty, during the first year, to facilitate integration
of clinical relevance to basic science concepts. Second year
students are given presentations in Cardiology, Pulmonology,
Neurology, Rheumatology, and Gastroenterology facilitated
through the Introduction to Clinical Medicine (ICM) course.
Faculty members collaborate with the Department of
Microbiology and Immunology in using clinical case
correlates to demonstrate key principles as they relate to
clinical care. Faculty participate in the Patient Care
Experience (PCE) course with direct video monitoring of
students, debriefing of their patient encounters, and SOAP
note grading. Faculty also provide problem-oriented
presentations prior to student participation in disease-specific
Obsetved Structured Clinical Exam (OSCE)

experiences. The department is responsible for the required
core clinical clerkship rotations in Internal Medicine during
the third year in both residency and preceptor-based General
Internal Medicine, as well as Cardiology. During the fourth
year, Critical Care, and one rotation within a medical
subspecialty are offered. Third year rotations consist of
office-based, hospitalist-based, and residency-based rotation
opportunities. Elective rotations are also available in third
year in Hematology/Oncology, Rheumatology,
Gastroenterology, Neurology, Cardiology, Allergy and



Immunology, Sports Medicine, Geriatrics, and Hospice Care.
Fourth year elective rotations atre available in Pulmonology,
Infectious Disease, Nephrology, Endocrinology, and Critical
Care.

Department of Maternal and Child Health

The Department of Maternal and Child Health participates in
the students' medical education during all four years at
AZCOM through didactic lectures as well as hands-on skills
wotkshops. In the first and second year, the department
faculty participate, lecture and assist in the Introduction to
Clinical Medicine (ICM) courses on multiple aspects of
women's health care. The department also offers an elective
course for second year students who ate interested in
learning more about Obstetrics and Gynecology and is
responsible for the required core clinical rotation in
Obstetrics and Gynecology in the third year. A required pre-
rotation component features intensive small groups where
students participate in hands-on, skill-based workshops
involving case presentation and simulation. The skills
development workshop consists of a simulation delivery with
an interactive birthing that mimics a true labor and delivery
experience, followed by a hands-on vaginal delivery with a
birthing model, and concluding with a review of suturing
skills. The pediatric faculty teach, lecture and participate in
wotkshops for Introduction to Clinical Medicine (ICM) as
well as Patient Care Experiences (PCE). The department
manages all third and fourth year pediatric rotations. Third
year rotations consist of office-based, hospitalist-based, and
residency-based rotation opportunities. There atre also rural
pediatric office rotations within and outside of the state of
Arizona for interested students. Fourth year rotations
provide opportunities for electives in pediatric subspecialties
such as Pediatric Gastroenterology, Pediatric Cardiology, and
Neonatology in the Intensive Care Unit.

Department of Microbiology and Immunology
Through a comprehensive presentation of medical
microbiology and immunology, the student is introduced to
the fundamental characteristics of pathogenic
microorganisms and immune mechanisms. Using an organ-
system approach, students receive the information necessary
for an understanding of the factors that make microbes
pathogenic. Pertinent information for various diseases
includes the etiology, epidemiology, clinical manifestations,
diagnostic procedures, and necessary methods for prevention
and control. A separate course in immunology explores the
immune system. The roles of cells and molecules in the
protection of the human host as well as their roles in
immunologically mediated disorders are explored. Insight
into the mechanisms that provide effective defense from
infection and malignancy is emphasized.
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Department of Osteopathic Family and Community
Medicine

The Department of Osteopathic Family & Community
Medicine includes faculty board certified in Family Medicine
& Osteopathic Manipulative Medicine, Preventive Medicine,
Occupational and Environmental Medicine, and
Neuromusculoskeletal Medicine. Faculty are involved in
medical student training including the integration of
osteopathic principles, theory and practice throughout the
four years of medical school. Through weekly lecture and lab
sessions, pre-clinical students develop physical examination
and psychomotor skills for the practice of osteopathic
manipulative medicine (OMM) in addition to skills in
differential diagnosis, case presentation, EKG interpretation,
SOAP note and prescription writing, evidence-based
medicine, biostatistics, and community health practices. All
systems of the body are discussed using a case-based format
across the age span, carefully integrating the art of medicine
and osteopathic principles with the concepts of medical
diagnosis and treatment of common disease entities.

Prior to clinical rotations, all students participate in
department-led procedural workshops, including
dermatologic procedures and point of care ultrasound.
During their third year, students are required to complete
two core clinical clerkship rotations in Family Medicine.
Third year rotations consist of office-based and residency-
based rotation sites. Many students have the opportunity to
work with department faculty in the Midwestern University
Multispecialty Clinic on campus during one of these
rotations. Third and fourth year students continue to receive
ongoing education in osteopathic principles and practices
through didactic lectures and labs delivered by department
faculty.

The department offers an OMM Student Scholarship
Program. This program offers an opportunity for students to
enhance their knowledge of OMM, participate in teaching in
the department, and develop clinical research and leadership
skills. Scholars complete their clinical education experience
over three calendar years instead of two, which includes
patient care experiences integrating osteopathic principles
and treatment in a longitudinal clerkship. The OMM Scholar
holds specific responsibilities within the department in
addition to regular academic requirements. During the
scholarship period, the OMM Scholar becomes a vital part of
the department. Included are unique experiential courses in
Osteopathic Teaching & Leadership, and Research.
Community service and quality improvement are
incorporated into coursework. The department also supports
an Osteopathic Neuromusculoskeletal Medicine (NMM)
Residency program with a weekly didactic and hands-on
training session, as well as osteopathic patient care in the
campus clinic and an in-patient neuromusculoskeletal
medicine consult service.



Department of Pathology

Under the tutelage of experienced physicians, specialty board
certified in anatomic and clinical pathology, the department's
mission is to transition students from the basic sciences
learned in their first year into young doctors that can
understand the mechanisms and manifestations of disease in
a given patient, make a prompt and accurate diagnosis, and
understand the pathophysiologic alterations that are targeted
for treatment. Three quarters are taught throughout the
second year. General pathology is taught in the fall quarter,
and specific organ systems are addressed later in the year.
Teaching is primarily lecture based with comprehensive
coverage of the full spectrum of afflictions affecting patients.
Empbhasis is placed on early clinical recognition from patient
history and presenting signs and symptoms, as well as the
selection of the appropriate laboratory and ancillary studies
needed to make a definitive diagnosis. Rationale for surgical,
pharmacologic and other medical interventions is presented.
Liberal use of case studies in lectures and case-based
examination questions incorporated clinical vignettes prepare
students for their clinical rotations and for Level 1 of their
COMLEX-USA examinations.

Department of Pharmacology

The science of Pharmacology deals with properties and
effects of drugs and, in a more general sense, with the
interactions between chemical compounds and living
systems. Medical pharmacology focuses on the mechanisms
of action, toxicities, and therapeutic uses of biologically active
substances in humans. Physicians utilize pharmacology not
only to treat but also to prevent disease. At AZCOM,
medical students are shown the correlation between
pharmacology and related medical sciences, taught how to
interpret the actions and uses of major classes of drugs, and
instructed in the applications of pharmacodynamics to
therapeutics. The course is designed to ensure that students
are given the tools to use pharmaceuticals in all areas of the
practice of medicine.

Department of Physiology

The Department of Physiology offers courses that provide a
comprehensive understanding of the functions of human
organs and organ systems, as well as a sound basis for
comprehending the adaptations and functional transitions
that occur in disease. Mastery of physiologic concepts and
problem/case-based leatning ate emphasized to provide a
foundation that is conducive to the development of
diagnostic skills. In addition to conventional didactic
instruction, small group clinical case discussion sessions,
problem-based workshops, ultrasound workshops and
simulations are used to promote critical thinking, problem
solving, and application of physiologic concepts and
principles to clinically relevant problems.
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Department of Surgery and Anesthesia

The Department of Surgery and Anesthesia participates in
didactic teaching throughout the four years of medical school
by teaching, lecturing, and participating in workshops. In the
second year, the department offers a skills-based surgery
elective. Several small group open forums are offered to
interested second year students to provide information on
how best to proceed in choosing rotations that will optimally
prepare them for their pursuit of a residency in Surgery or
Anesthesia. The department is responsible for the required
core clinical rotation during the third year in General Surgery.
Using both preceptor-based and ward-based clinical settings,
this rotation helps the student transition from the classroom
to the clinical environment by exposing the student to
various aspects of patients in a General Surgery practice.
Prior to the core General Surgery rotation, each student
patticipates in a required skills-based workshop that
maximize the student's learning potential and successful
completion of the core surgery rotation. The hands-on skills
lab consists of five separate stations including airway
management; scrubbing, gowning, gloving and operating
room etiquette; surgical documentation and chart review for
patient management; wound closure principles and
techniques; and an OMM station covering the diagnosis and
treatment for common postoperative surgical problems.
During the rotation, students are required to meet with
department faculty in a small-group setting to formally
present interesting cases in which they have participated
during the rotation. During the fourth year, the department
oversees elective surgical rotations including, Anesthesia,
Burns, Colorectal, Neurological Surgery, Ophthalmology,
Orthopedic Surgery, Otolaryngology, Plastic and
Reconstructive Surgety, Thoracic/Cardiovascular Surgery,
Transplant Surgery, Trauma Surgery, Urology, and Vascular
Surgery. Together with the Department of Internal Medicine,
the department also coordinates a Surgical Intensive Care
Unit (SICU) Core clinical rotation.

COURSE DESCRIPTIONS OVERVIEW
Prerequisites for courses may be established by the
department that administers the course. Prerequisites are
recommended to the Curriculum Committee for approval
and are listed within the course description in the catalog.
Unless otherwise stated in the course descriptions below,
courses have no prerequisites.

On a case-by-case basis, prerequisites may be waived upon
approval of the Department Chair of the department that
delivers the course.



ANATG 1516 Anatomical Sciences 1

This is an integrated course combining the four traditional
medical school anatomical disciplines: gross anatomy,
histology, embryology, and neuroscience. The curriculum is
organized into six modules over three quarters with multiple
exams per module. The modules cover broad anatomical
themes. Fall quarter begins with the segmented body plan,
which includes back dissections and finishes with tubes
within tubes, which includes thorax, abdomen and pelvis
dissections. Curriculum delivery is through lectures,
laboratory-based dissection workshops, ultrasound
wotkshops, small group activities, and online resources.
Student progress is evaluated through written and practical
examinations.

8 credits

ANATG 1526 Anatomical Sciences 11

This is an integrated course combining the four traditional
medical school anatomical disciplines: gross anatomy,
histology, embryology, and neuroscience. The curriculum is
organized into six modules over three quarters, with multiple
exams per module. The modules cover broad anatomical
themes. Winter quarter begins with limb outgrowth, which
includes lower extremity and upper extremity dissections, and
finishes with pharyngeal arches and cranial nerves, which
includes head and neck dissections. Cutticulum delivery is
through lectures, laboratory-based dissection workshops,
ultrasound workshops, small group activities, and online
resources. Student progress is evaluated through written and
practical examinations.

6 credits

ANATG 1536 Anatomical Sciences 111

This is an integrated course combining the four traditional
medical school anatomical disciplines: gross anatomy,
histology, embryology, and neuroscience. The curriculum is
organized into six modules over three quarters, with multiple
exams per module. The modules cover broad anatomical
themes. Spring quarter begins with the sensorimotor head,
which includes head and neck dissections, and finishes with
brain and behavior. Curriculum delivery is through lectures,
laboratory-based dissection workshops, ultrasound
wotkshops, small group activities, and on-line resources.
Student progress is evaluated through written and practical
examinations.

4 credits

62

BIOCG 1511 Biochemistry 1

Course modules feature proteins and enzymes emphasizing
structure-function relationships; cell biology emphasizing
how cells move and divide; molecular biology emphasizing
the role of nucleic acids in expression of genetic information;
intermediary metabolism emphasizing metabolism of
carbohydrates, lipids, and amino acids; hemostasis
emphasizing the mechanisms leading to platelet plug and
fibrin clot formation, including tests available to identify
hemostasis disorders; heme synthesis and catabolism
emphasizing the clinical implications; cell cycle regulation and
molecular basis of cancer emphasizing the molecular and
genetic basis of cancer and tumor progression; and medical
biostatistics emphasizing the concepts of sensitivity,
specificity, positive predicative value and negative predicative
value. Clinical aspects of biologic processes during the fed
and fasted states are emphasized. Workshops introduce the
biochemical basis of clinical laboratory tests and illustrate
clinical applications of biochemical concepts.

6 credits

BIOCG 1522 Biochemistry 11

Course modules feature human nutrition emphasizing
importance of nutrition in health and preventive medicine;
human genetics emphasizing inheritance of selected genetic
disorders; biochemistry of the organs emphasizing the
customization of biochemical pathways; various types of
anemia focusing on causes, lab tests and its related topics.
Workshops introduce the biochemical basis of exercising
muscle, myocardial infarction, obesity, common clinical
laboratoty tests and/ort illustrate clinical applications of
biochemical concepts. Selected workshops feature a modified
problem-based learning environment.

3 credits

CARDG 1701 Cardiology Rotation

This third year, four-week rotation is designed to provide the
student with a fundamental knowledge of Cardiology and to
introduce students to basic procedures relevant to the
practice of Cardiology. Both ambulatory and inpatient
settings are utilized to expose the student to various aspects
of the management of patients in a Cardiology practice.
Rotation experiences include reading, lectures, seminars,
small group sessions, patient care management, and a post-
rotation examination.

6 credits



CLMDG 1516 Humanity in Medicine

This course seeks to provide future physicians with the
awareness, empathy, and cultural competencies necessary to
interact professionally with individuals in their future medical
practices who identify as members of a minority population
(e.g., LGBTQI, ethnic or racial, people with disabilities).
Particular emphasis will be placed on understanding systemic
socioeconomic issues facing minority populations with
respect to their access to healthcare, identifying the current
ways in which these populations are underserved in medicine,
and instilling student doctors with the skills, respect, and
cultural competencies necessary to improve healthcare for
underserved populations. Students will participate in
interactive small group discussion, and reflect on selected
readings (research articles and position statements), and
perspectives of minority individuals in an effort to realize our
shared humanity and the importance of improving access to
healthcare for all.

1 credit

CLMDG 1631 Introduction to Imaging

This course provides clinical lectures to prepare students to
recognize and understand the utilization of common imaging
and imaging procedures.

1 credit

CLMDG 1650 A, B, C Interprofessional Health Outreach throngh
Medicine and Education

Interprofessional Health Outreach through Medicine and
Education (I'm H.O.M.E.) gives students an opportunity to
participate in the H.O.M.E. program to work in
interprofessional teams to provide acute episodic care and
education for homeless and undersetrved clients. Students will
learn about patient personal situations and barriers to care.
The course addresses social determinants of health and ONE
Health. Students will learn how to communicate with patients
in a team setting. The importance of, and techniques for
efficient interprofessional communication will be explored.
Note: Offered to approximately 75 members of the class in
fall quarter. Students will be enrolled in 1650A (fall), 16508
(winter), or 1650C (spring) quarter.

1 credit
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CLMDG 1700 Introduction to Clerkship

Introduction to Clerkship is presented in the spring quarter
of the second year. The course objective is to prepare
students to start their clinical clerkship rotations. Itis
comprised of the following components: 1) Large group
lectures on administrative and clinical rotation requirements
relevant to the beginning of clinical rotations. 2) Objective
structured clinical examinations (OSCEs) which are
conducted to evaluate and improve student’s history and
physical examination skills, interpersonal and professionalism
skills, and proper documentation writing skills (SOAP notes)
prior to beginning clinical rotations. 3) Workshop skills
sessions on starting IVs, suturing, performing biopsies, and
the use of ultrasound. 4) Online required LawRoom course
modules.

1 credit

CLMDG 1701 Ostegpathic Clinical Medicine 111

This course begins in summer of third year. Course includes:
1) Objective structured clinical examinations (OSCEs)
throughout the academic year to evaluate student’s history
and physical examination, interpersonal and professionalism
skills, and SOAP note writing documentation skills; 2) Large
group lectures; 3) Two OMM workshops; 4) Online Law
Room courses; 5) Online clinical Aquifer cases to assist in
preparing for OSCE cases; 6) Required attendance at either
an Arizona state medical board meeting, or an out-of-state
medical board meeting. Students must pass their end-of-third
year OSCEs to progress to fourth year. Students must take a
COMSAE Phase 11 examination and achieve a predetermined
baseline score in order to progress to the fourth year.

5 credits

CLMDG 1702 ACLS

The Basic Life Support (BLS) and Advance Life Support
Course (ACLS) is provided as a requirement for AZCOM
students beginning their clinical rotations. Itis a 1 credit
course and meets the national standards set by the American
Heart Association for BLS and ACLS courses. The course
must be passed in order to start clinical rotations.

1 credit

CILMDG 1803 Ostegpathic Clinical Medicine

Osteopathic Clinical Medicine 1V is a fourth-year course
composed of lectures, online cases & modules, and hands-on
osteopathic manipulative treatment labs. Didactic sessions
focus on preparing students for residency and increased
patient care responsibilities; population-based care that
factors in healthcare policies; and patient-centered delivery of
care. Didactic topics covered in the course include social
determinants of health; cost conscious care; healthcare
disparities; gender-affirming care; healthcate policies; end-of-
life & palliative cate; critical care; substance abuse; chronic
pain; motivational interviewing; communication & social



media; financial health; physician wellness; low back pain;
osteopathic medicine; dermatology; and dental, obstettic,
orthopedic, infectious, and trauma associated emergencies.
The course is presented over three quarters and is offered
asynchronously, with exception of hands-on osteopathic
skills labs concentrating on manipulative treatment for
hospitalized patients. Student learning is assessed through
quizzes after each session on Canvas and faculty checkout on
patticipation in the OMM lab.2.5 credits

2.5 credits

CMEDG 1613 Patient Care Experience I

Students transition from a screening history and physical
examination of patients without a chief complaint to a
problem-focused history and physical examination for
patients with a chief complaint. Emphasis on: 1) Generating
differential diagnoses; 2) Obtaining a problem-focused
history; 3) Performing a problem-focused physical
examination; 4) Obtaining medical histoties on patients; and
5) Documentation in a SOAP note format. Will practice
formulating assessments along with diagnostic and treatment
plans through interactive Objective Structured Clinical
Examinations (OSCEs), and the review of case-related
physical examination elements. Individual case-based OSCEs
provide students the opportunity to conduct history and
physical examinations on patients of various ages with
different presenting complaints.

0.5 credits

CMEDG 1624 Patient Care Experience 11

A continuation of CMEDG 1613 with these major teaching
goals: 1) Continue to develop skills in performing a
problem-focused history and physical examination in an
Objective Structured Clinical Examination (OSCE), or
standardized patient with a chief complaint; 2) Review of
case-related physical examination elements. Emphasis is on:
a) obtaining a problem-focused history; b) performing a
problem-focused physical examination; ¢) performing the
history and physical examination professionally with
appropriate interpersonal skills; d) generating reasonable
case-based differential diagnoses; and ¢) providing proper
documentation skills by writing an appropriate case-based
SOAP note. 3) Provide experience in properly performing a
female breast/pelvic examination and male
genitourinaty/prostate examination.

1 credit
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COREG 1560A Fall, 1570A Winter, 1580A

Spring Interprofessional Healthcare

The Interprofessional Healthcare course involves the
Colleges of Dental Medicine, Health Sciences, Optomettry,
Osteopathic Medicine, Pharmacy and Veterinary Medicine.
The course is designed to teach all clinically-based students
about each other's clinical programs, how they might interact
together as part of an interprofessional healthcare team, and
the importance of an interprofessional approach to patient
care. The class consists primarily of online presentations that
are delivered by interprofessional team members from each
of the clinical programs. Associated quizzes will also be
completed online. Occasional lectures, panel presentations,
or group assignments may also be incorporated. Offered in
fall, winter and spring quarter. Each quarter is 0.5 credits.

1.5 credits

ELECG 1801 Elective Rotations

There are 24 weeks of electives during the fourth year.
Elective rotations may be done in two or four week blocks.
Students may request to do electives in basic science or
clinical research. Additionally, if approved, one 4-week
elective can be used for an international rotation, ot military
officer training. All electives must be approved by the
appropriate Department Chair. Additional policies regarding
electives are provided in the Department of Clinical
Education Rotation Manual.

36 credits

EMEDG 1801 Emergency Medicine Rotation

This fourth-year rotation consists of four weeks of
emergency department experiences, and exposes the student
to various aspects of managing patients in an emergency
department setting. This rotation emphasizes diagnostic
skills, ability to prioritize patient care and different views of
problems that are typically seen in an emergency department
setting. There is a national, standardized post-rotation
examination at the conclusion of this rotation.

6 credits



FMEDG 1531 Public Health, Medical Ethics and Jurisprudence
The course provides an overview of fundamental concepts
and principles related to public health, epidemiology, clinical
ethics, and medical jurisprudence. Core concepts necessaty
for the practice of evidence-based medicine will be presented
in addition to examining topics related to the legal and ethical
aspects of medicine frequently encountered in clinical
practice. In addition to prepating students for board
examinations, completion of the course will provide students
with the foundation needed to practice evidence-based
medicine, provide compassionate and humane patient care,
and ensure compliance with the law and standards of
professional conduct.

2 credits

FMEDG 1701 Family Medicine Rotation I

The Family Medicine I rotation consists of a four-week
experience in third year, which is primarily preceptor-based,
but may include both ambulatory and inpatient settings,
some of which include residency-based opportunities. This
clerkship will expose the student to various aspects of the
diagnosis and management of patients in a family medicine
practice, including the incorporation of osteopathic
principles. This experience is supplemented by small group
tutorials, online cases, and reading objectives. There is a
nationally standardized post-rotation examination at the
conclusion of this rotation.

6 credits

FMEDG 1702 Family Medicine Rotation 11

The Family Medicine I rotation consists of a four-week
experience in third year, which is primarily preceptor-based,
but may include both ambulatory and inpatient settings,
some of which include residency-based opportunities. This
clerkship will expose the student to various aspects of the
diagnosis and management of patients in a family medicine
practice, including the incorporation of osteopathic
principles. This experience is supplemented by small group
PICO project presentations, online cases and reading
objectives. There is a nationally standardized post-rotation
examination at the conclusion of this rotation.

6 credits

FMEDG 1703 Third Year Elective

Students may arrange for a third-year elective rotation at
established Midwestern University/ AZCOM rotation sites.
Any out-of-state site must be approved by the appropriate
Department Chair. Rotations are subject to the cutrent
Department of Clinical Education Rotation Training Policy
Manual. Rotations may be done in any department-approved
specialty. No rotations with family members are permitted.
Thetre is no examination for this rotation.

6 credits
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ICMDG 1614 Introduction to Clinical Medicine IV

ICM 1V is a blend of case-based curriculum, online modules,
large group didactics, and small group workshops. In the case
sessions, each week a new case is presented, and students
must obtain a history and physical examination on the
patient. Students work individually to determine problem
lists, differentials and treatment plans. Students write SOAP
notes and prescriptions based on their clinical cases, and an
in-depth discussion of the case is provided by the faculty the
following week. Additional sessions of this course provide
further clinical correlations in either workshop, online
module, or lecture format, with a strong focus on the
pulmonary and cardiovascular systems. Evidence-based
medicine (EBM), epidemiology, and clinical design-making
concepts are incorporated throughout the course.
Workshops include differential diagnosis, EKG
interpretation, EBM, heart failure, cardiovascular ultrasound,
and case presentations.

3.5 credits

ICMDG 1625 Introduction to Clinical Medicine 1

ICM V is a blend of case-based curriculum, online modules,
large group didactics, and small group workshops. In the case
sessions, each week, a new case is presented, and students
must obtain a history and physical examination on the
patient. Students work individually to determine problem
lists, differentials and treatment plans, and write SOAP notes,
prescriptions, admission notes, and admission orders. An in-
depth discussion of the case is provided by the faculty the
following week. Additional sessions of this course provide
further clinical correlations in either workshop, online
module, or lecture format, with a strong focus on the
gastrointestinal, renal, and genitourinary systems. Topics in
evidence-based medicine and biostatistics are incorporated
throughout the course. Workshops include jaundice and
elevated liver enzymes, ultrasound and case presentations.

4 credits

ICMDG 1630 Introduction to Clinical Medicine VT

ICM VI is a blend of case-based curriculum, online modules,
and large group didactics. In the weekly case sessions,
students work in groups to determine problem lists,
differential diagnoses, and initial treatment plans, and write
notes, prescriptions, and admission orders. An in-depth
discussion of the case is provided by the faculty the following
week. Additional sessions include a workshop on obstetrical
care and other lectures providing clinical correlations with a
strong focus on the endocrine, neurologic and dermatologic
systems, as well as obstetrics and gynecology. Topics in
evidence-based medicine and biostatistics are incorporated
throughout the course.

3 credits



IMEDG 1701 General Internal Medicine Rotation 1

General Internal Medicine Rotation I includes hospital
residency-based training. Reading assignments, learning
objectives, small group sessions, and lectures will supplement
the clinical experience. There is a national standardized post-
rotation examination at the conclusion of this rotation.

6 credits

IMEDG 1702 General Internal Medicine Rotation 1T

General Internal Medicine Rotation II includes hospital
department-based training or ambulatory internal medicine.
Reading assignments, learning objectives, small group
sessions, and lectures will supplement the clinical experience.
There is a national standardized post-rotation examination at
the conclusion of this rotation.

6 credits

IMEDG 1803 Subspecialty Internal Medicine Rotation

During the fourth year, each student will participate in at
least one 4-week medical sub-specialty rotation in a discipline
of the students choice. Appropriate subspecialties include,
but are not limited to Cardiology, Gastroenterology,
Hematology, Oncology, Rheumatology, Pulmonology,
Neurology, Infectious Disease, Nephrology,
Allergy/Immunology, and Endoctinology. Rotation specific
reading objectives supplement the clinical expetience for
each specialty.

6 credits

IMEDG 1804 Critical Care Rotation

Each fourth year student will participate in a four-week
Critical Care rotation. The objectives for this rotation include
examining, studying and participating in the management of
patients in the hospital critical care setting. The student will
become familiar with many common and some uncommon
presentations encountered by the critical care physician, and
will observe and perform procedures indicated for each
patient. Rotation experiences include reading, lectures,
patient care management, and a post-rotation examination.
6 credits

IMEDG 18048 Surgical Intensive Care Unit Rotation (alt. choice)
In fourth year, students may request a four-week Surgical
Intensive Care Unit (SICU) rotation that satisfies their
Critical Care core rotation. The SICU rotation enables the
student to experience a surgeon-led ICU with post-op
surgery and trauma patients. The SICU experience allows the
student to learn about critically ill surgery and trauma
patients; examination, presentations, procedures and surgery.
The student is responsible for all required Critical Care core
and SICU material. The student must pass the Critical Care
cotre examination with an additional 15 SICU-trelated
questions.

6 credits
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MICRG 1531 Imnmnology

This course uses a didactic approach for a comprehensive
coverage of immunology. Students are presented with
information pertinent to fundamental principles of
immunology, the cells and cell products involved in host
defense mechanisms, their origin, function, and their roles in
both health and infectious processes. The course is designed
not only to instill basic principles in immunology but also to
discuss important topics for clinical practice and research,
including immunizations, immunodiagnostics, and
immunologically-mediated diseases, disorders, and
deficiencies.

2.5 credits

MICRG 1615 Microbiology I

Fall quarter of this two-quarter series uses a hybrid didactic
and workshop approach for a comprehensive coverage of
medical microbiology. This course sequence includes
discussion of basic classification, structure, metabolism and
genetics of bacteria, viruses, parasites, and fungi, as well as
discussion of individual pathogens in the context of
infectious disease. The infectious disease portion uses an
organ systems approach, focusing on basic morphologic,
culture and diagnostic modalities, physiology, virulence
determinants, epidemiology, host-pathogen interactions, and
management of disease with special emphasis on factors
pertinent to clinical medicine and public health. Clinical
correlations and case presentations are featured for each
organ system.

4 credits

MICRG 1625 Microbiology 1T

Winter quarter of this two-quarter series uses a hybrid
didactic and workshop approach for a comprehensive
coverage of medical microbiology. This course sequence
includes discussion of basic classification, structure,
metabolism and genetics of bactetia, viruses, parasites, and
fungi, as well as discussion of individual pathogens in the
context of infectious disease. The infectious disease portion
of each course uses an organ systems approach, focusing on
basic morphologic, culture and diagnostic modalities,
physiology, virulence determinants, epidemiology, host-
pathogen interactions, and management of disease with
special emphasis on factors pertinent to clinical medicine and
public health. Clinical correlations and case presentations are
featured for each organ system.

4 credits



MPSYG 1511 Introduction to Human Bebavior I

This course begins with an introduction to the course, the
Diagnostic and Statistical Manual of Mental Disorders
(DSM-V) and the biopsychosocial model used in psychiatric
assessment. Students will learn the components of a
psychiatric evaluation and learn basic interview skills. Topics
in psychopathology include anxiety disorders, trauma related
disorders, obsessive-compulsive and related disorders, and
mood disorders.

1 credit

MPSYG 1522 Introduction to Human Behavior 1T

Students will be introduced to neuroanatomy, genetics, and
neurochemistry. Common modalities of psychotherapy will
be introduced. Topics in psychopathology include psychotic
disorders, eating disorders, substance disorders, sexual
disorders, sleep disorders, and personality disorders. Students
will also learn integration of biological and psychological
principles in psychiatric interviewing and assessment.

1 credit

MPSYG 1533 Introduction to Human Bebavior 111

This course will cover the human life cycle beginning with
childhood and progressing through death. Other topics will
include neurocognitive disorders, end of life, ethics, cultural
psychiatry, gender issues, and professionalism. The student
will learn to integrate the knowledge of psychopathology into
interview skills, diagnostic formulation and treatment
planning,.

1 credit

MPSYG 1634 Treatment of Psychiatric Disorders

Course focuses on treatment of psychiatric disorders. The
primary goal of course will be to develop a biopsychosocial
treatment plan for various psychiatric disorders. Topics will
include psychopharmacology, psychotherapies, and
coordination of care.

0.5 credits

MPSYG 1701 Psychiatry Rotation

Four-week rotation designed to provide students direct
contact with psychiatric patients. This facilitates the
development of skills in diagnosis, treatment, and
management of psychiatric disorders and enhances critical
thinking and problem solving. Inpatient, outpatient, ctisis
intervention, and residency-based settings are utilized. There
is a national standardized post-rotation examination at the
conclusion of this rotation.

6 credits
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OBGYG 1701 Obstetrics/ Gynecology Rotation

This third year, four-week rotation is designed to provide the
student with the fundamental knowledge base in obstetrics
and gynecology (OB/GYN). The student will be introduced
to basic procedutes relevant to the practice of OB/GYN, to
facilitate an understanding of the approach to clinical
problem solving in OB/GYN, and promote acquisition of
skills in the diagnosis, management, and prevention of
common obstetrical and gynecological conditions. Rotation
settings include both hospital residency-based and
ambulatory center-based sites. There is a national
standardized post-rotation examination at the conclusion of
this rotation.

6 credits

OCMDG 1511 Osteopathic Clinical Medicine 1

This course introduces students to osteopathic clinical
medicine with weekly lectures and laboratory experiences.
Instruction begins with an orientation to the osteopathic
profession including the distinctive contribution of the
osteopathic profession to the delivery of health care,
followed by training in professionalism and basic history and
physical examination skills with emphasis on the osteopathic
structural examination. Students will learn the proper use of
diagnostic equipment, as well as palpatory techniques,
identification of anatomic landmarks, evaluation of motion,
and evaluation of soft tissues. Normal and abnormal
findings are emphasized and illustrated through clinical cases.
Students will learn how to take a complete history from a
patient and practice the skill of patient presentation. Students
will be taught the components of physician documentation
and will practice patient care documentation multiple times
throughout the course. The laboratory sessions reinforce
lecture content and identify and develop the practical skills
needed to diagnose patients and perform osteopathic
manipulative procedures. The development of clinical
reasoning skills is emphasized, and training is enhanced by
guest lecturers, peer table-trainers, osteopathic scholars,
musculoskeletal ultrasound, history and physical experiences,
cultural competency modules, cardiac and pulmonary
simulation, obstettics/gynecology, female/male genitourinary
case discussions. Students are evaluated by graded history &
physicals, written examinations, laboratory participation,
physical exam practical, and two Osteopathic Core
Competency Assessment (OCCA). Offered in fall quarter.

4 credits

OCMDG 1522 Ostegpathic Clinical Medicine 1T

This course continues to develop the practical skills necessaty
to diagnose and treat patients with weekly lectures and
laboratory experiences. The coutse progresses into the
pathophysiology of the musculoskeletal system and
structural-functional disturbances that can occur and
introduces additional history and physical exam skills,



ultrasound, geriatric, musculoskeletal and neurologic physical
exam techniques and blood draw and injection labs. Normal
and abnormal findings are emphasized and illustrated
through clinical cases. Students will continue to learn how to
take a complete history from a patient and practice the skill
of patient presentation. Students will be taught further
components of physician documentation and will practice
patient care documentation multiple times throughout the
course. The laboratory sessions reinforce lectute content and
additional diagnostic and manipulative treatment procedures
will be taught and practiced in the laboratory setting. The
development of clinical reasoning skills is emphasized, and
training is enhanced by guest lecturers, peer table-trainers,
osteopathic scholars, cultural competency modules and
history and physical experiences. Students are evaluated by
graded history & physicals, written examinations, laboratory
patticipation, integrated osteopathic physical exam practical
examination and two Osteopathic Core Competency
Assessment (OCCA). Offered in winter quarter.

4 credits

OCMDG 1533 Ostegpathic Clinical Medicine 111

This course continues to develop the practical skills necessary
to diagnose and treat patients with weekly lectures and
laboratory experiences. The coutse progresses into the
pathophysiology of additional musculoskeletal system and
structural-functional disturbances that can occur and
introduces additional history and physical exam skills.
Physical exam of the HEENT/Neck Physical Exam, sports
medicine, and specific ophthalmologic eye exams are
introduced. Delivery of healthcate to the LGBTQI
population is discussed via a lecture and speaker panel
format. Normal and abnormal clinical and physical exam
findings are emphasized and illustrated through clinical cases.
Students will continue to learn how to take a complete
history from a patient and practice the skill of patient
presentation. Students will be taught further components of
physician documentation and will practice patient care
documentation multiple times throughout the course. The
laboratory sessions reinforce lecture content and diagnostic
and osteopathic manipulative treatment procedures will be
taught and practiced in the laboratory setting. The
development of clinical reasoning skills is emphasized, and
training is enhanced by guest lecturers, peer table-trainers,
osteopathic scholars, cultural competency modules and
history and physical experiences. Students are evaluated by
graded history and physicals, written examinations, laboratory
patticipation, integrated osteopathic physical exam practical
examination and two Osteopathic Core Competency
Assessment (OCCA). Offered in spring quarter.

4 credits
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OMEDG 1614 Ostegpathic Medicine IV

This course is structured with weekly lectures and laboratory
sessions that reinforce material presented in lectures. Material
presented expands upon the osteopathic principles taught in
the first year, while also introducing new concepts, such as
cranial manipulation. Students perform osteopathic structural
examinations, diagnoses, and manipulative treatment. Where
possible, the sequence of material is coordinated with
concepts presented in other second year courses. Students
are evaluated by midterm and final written examinations, as
well as practical examinations on core osteopathic treatment
techniques.

1.5 credits

OMEDG 1625 Ostegpathic Medicine V7

This course is structured with weekly lectures and laboratory
sessions that reinforce material presented in lectures. Material
presented expands upon the osteopathic principles taught in
previous osteopathic & physical exam courses, while also
introducing new concepts. Students perform osteopathic
structural examinations, diagnoses, and manipulative
treatment. Where possible, the sequence of material is
coordinated with concepts presented in other second year
courses, and complementary reading assignments are given.
Students are evaluated by midterm and final written
examinations, as well as practical examinations on core
osteopathic treatment techniques.

2 credits

OMEDG 1636 Ostegpathic Medicine 11

This course is structured with weekly lectures and laboratory
sessions that reinforce material presented in lectures. Material
presented expands upon the osteopathic principles taught in
previous osteopathic & physical exam courses, while also
introducing new concepts, including exercise prescriptions,
and the use of OMT in pediatric and obstetric patients.
Students perform osteopathic structural examinations,
diagnoses, and manipulative treatment. Whete possible, the
sequence of material is coordinated with concepts presented
in other second year courses and presented in a case-based
format. Practice board-style OMM question banks are
assigned to help prepate students for standardized testing.
Students are evaluated by practical examinations on core
osteopathic treatment techniques, as well as midterm and
final written examinations, with the final written examination
being a COMAT OMM examination.

1.5 credits



PATHG 1611 Pathology 1

Introduction to basic concepts of pathology stressing altered
cellular, genetic, and molecular mechanisms, and attempts to
convey the dynamic nature of processes involved. By
focusing on the organism as a whole system, the discipline of
pathology can provide a bridge for transition by showing the
interrelationship between basic scientific principles and the
practice of clinical medicine. This approach provides a
complete, medical overview of the disease process in relation
to its histological, functional, and structural changes. Students
have an opportunity to develop necessary skills to interpret
and use laboratory data in describing and recognizing vatious
types of injury to cells, tissues, and organs.

5 credits

PATHG 1622 Pathology 11

This is a continuation of PATHG1611. This course identifies
causes and mechanisms of disease as they relate to specific
organ systems as well as stressing the need for the medical
student to understand the pathophysiology of disease and its
implications to both the patient and the physician. Emphasis
is also placed on the dynamic process of the pathologic
progression of changes, adaptive responses, and therapeutic
modifications as well as discovering how all these changes
produce the ultimate clinical manifestations of disease
processes.

5 credits

PATHG 1633 Pathology 111

This is a continuation of PATHG 1611 and 1622. This
course identifies causes and mechanisms of disease as they
relate to specific organ systems as well as stressing the need
for the medical student to understand the pathophysiology of
disease and its implications to both the patient and the
physician. Emphasis is also placed on the dynamic process of
the pathologic progression of changes, adaptive responses,
and therapeutic modifications as well as discovering how all
these changes produce the ultimate clinical manifestations of
disease processes.

5 credits
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PEDIG 1701 Pediatric Rotation

Third year, 4-week rotation designed to introduce students to
management of common pediatric conditions. Emphasis is
placed on obtaining a pediatric history, performing physical
examination, communicating with adult care givers,
formulating differential diagnoses, and selecting appropriate
diagnostic studies where appropriate. Students should be able
to differentiate between normal and abnormal findings,
provide patient and family education, well child examinations
and anticipatory guidance, and begin to develop a cost-
effective management plan that incorporates necessary
referrals. Rotation settings include both hospital residency-
based and ambulatory-based sites. Thete is a national
standardized post-rotation examination at the conclusion of
this rotation.

6 credits

PHARG 1610 Pharmacology 1

This is the first of three courses in Pharmacology. The
introductory section of the course will present general
principles of pharmacology, including pharmacokinetics and
pharmacodynamics, and toxicology. The next section of the
course covers drugs acting on the autonomic nervous system,
asthma, and allergy. The final section deals with drugs used in
treatment of cardiovascular conditions. Thete are 36 lecture
hours. Emphasis will be on clinical pharmacology, problem
solving, making therapeutic decisions, and evaluating the
patient's response to pharmacotherapy.

3.5 credits

PHARG 1620 Pharmacology 11

This course is the continuation of PHARG 1610. Topics in
winter quarter include drugs affecting the gastrointestinal
tract, drugs acting in the central nervous system, and drugs
used for hormonal therapy. There will be 35 lecture hours.
Emphasis will be on clinical pharmacology, problem solving,
making therapeutic decisions, and evaluating the patient's
response to pharmacotherapy.

3.5 credits

PHARG 1630 Pharmacology 111

This course is a continuation of PHARG 1610 and 1620. The
spring quarter covers all aspects of chemotherapy of
infectious disease and cancer. The last portion of the course
is devoted to comprehensive review. There will be 30 lecture
hours. The course emphasizes clinical pharmacology,
problem solving, making therapeutic decisions, and
evaluating the patient's response to pharmacotherapy.

3 credits



PHYSG 1521 Physiology 1

This course presents homeostasis, biophysics, regulation of
membrane transport, excitable cells, skeletal muscle, smooth
muscle, cardiac, cardiovascular and respiratory systems. A
discussion of circulatory fluid dynamics, peripheral vascular
tone, blood pressure, and electrical and mechanical activity of
the heart is included in the cardiovasculat section of coutse.
Small group case discussions, problem-based workshops,
ultrasound workshops, and simulations facilitate
development of critical thinking and problem-solving skills
using basic physiologic concepts to understand the
pathogenesis of signs and symptoms in specific case studies.
5 credits

PHYSG 1532 Physiology 11

This is a sequel course to PHYSG 1521 that builds on
physiologic foundations developed during the preceding
quarter. Course covers the function, mechanism of action,
regulation, and integration of renal and gastrointestinal,
endocrine and reproductive systems that maintain body
homeostasis. The renal section of the course presents the
function and the regulation of the nephron and the entire
kidney, including acid/base balance. The gastrointestinal
section of the course presents the function and the regulation
of motility, digestion, absorption and secretion within the
various regions of the gastrointestinal tract. The endoctine
and reproductive sections of the course present function,
mechanism of action, and regulation of specific hormones.
Small group discussions and problem-based workshops,
ultrasound workshops and simulations will refine critical
thinking and problem-solving skills as students identify
physiologic and pathophysiologic mechanisms underlying the
signs and symptoms described in pertinent clinical case
studies.

4.5 credits

RURLG 1701 Rural Medicine

This third year required rotation focuses on the unique
challenges faced when caring for patients in a rural area.
Students complete a four-week rotation in an area and
specialty assigned by the Clinical Education Department.
Please refer to the Clinical Education Clerkship Manual for
more information on rural site availability. There is no post-
rotation examination for this rotation.

6 credits

SURGG 1701 General Surgery Rotation

The third year core curticulum enables the student to learn
fundamental knowledge of and psychomotor skills of
surgery. There are residency-based and preceptor-based
rotations. Students must participate in the Pre-Rotation
Surgical Preparation (PRSP) skills lab. During this lab, the
student will learn essential skills of laparoscopic surgety,
ultrasound, suturing, gowning and gloving, Foley and NGT
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insertion. There will be a short lecture to help prepare
students for clinical rotations in the hospital and operating
room. Students will learn how to diagnose basic surgical
diseases, present cases to an attending, write progress notes,
do simple surgical procedures, assist in the operating room,
and more. The course is on Canvas, and it has modules for
the student to complete each week along with a quiz. During
the course, the student must post a case presentation and a
quality improvement project (QI) and give feedback to a
peer. The course is meant to be interactive online with the
Course Director, peers and coordinator. The final grade is
determined by the Surgery Shelf Exam, quizzes, case
presentation ad peer review, QI project with feedback to a
peer, and the rotation evaluation.

6 credits

SURGG 1802 Subspecialty Surgery Rotation

Fourth year students will complete a 4-week subspecialty
surgery rotation. Depending on the interest of the student
during the third year core rotation, the student will choose
from many subspecialties such as: Cardiothoracic, ENT,
Orthopedics, Trauma, Urology, Vascular, and Plastic Surgery.
There is no post-rotation exam for this rotation. Final grade
is dependent on the rotation evaluation.

6 credits

CURRICULUM FOR OMM SCHOLARS
STARTINGIN 2022

Three students per year are competitively selected through an
application process from the AZCOM second year class to
enter the Applied Master in Osteopathic Education program.
Students admitted to the program ate referred to as OMM
Scholars.

The Arizona College of Osteopathic Medicine chatges no
tuition or fees for students enrolled in the Applied Master of
Osteopathic Education program because they perform as
junior faculty members by teaching in osteopathic
manipulative medicine workshops. Students receive a tuition
reduction for their primary Arizona College of Osteopathic
Medicine program, as well as a stipend for their classroom
assistance.

OMM Scholars extend their training such that, with
successful completion of the program, they graduate in 5
years with their Doctor in Osteopathic Medicine and Applied
Master of Osteopathic Education degrees. The extra year
prepares students to teach, do research and lead such that
they are prepared to work in academic settings in the future.

OMM Scholars participate in the AZCOM curriculum
throughout their third and final years as AZCOM students.
An additional year, between third and final years, serves as a
year of didactic and hands-on classroom, and longitudinal
outpatient osteopathic experiential training.



All students accepted into the OMM Student Scholarship
program simultaneously complete degree requirements for

both the D.O. and Applied Master in Osteopathic Education.

To receive academic credit toward the applied mastet’s
degree, scholars complete the following program of
experiential coursework geared to support their professional
development in the areas of teaching, leadership, research,
and community service.

OMM Scholars selected in 2021

OMM Scholars who have completed the course requirements
for the Applied Master’s while enrolled in year 3 curriculum
of AZCOM may receive advanced standing in the Applied
Master in Osteopathic Education.

Total Curricular Hours

Year 3 18 credit hours
Year4 34 credit hours
Year5 9.5 credit hours

AMOEG 1700 Teaching & Leadership in Osteopathic Medjcine 1
The Osteopathic Teaching and Leadership Course is an
experiential course that encompasses both learning
community and practicum experiences. The course is to be
completed over three quarters. The learning community
portion of the course introduces the students to the
foundation of teaching and learning. The practicum portion
includes a variety of experiential experiences, including
teaching and table-training during OMM labs, physical
diagnosis workshops, and ultrasound labs. Leadership
opportunities will be offered to each student.

9 credits

AMOEG 1800 Teaching & Leadership in Osteopathic Medicine 11
The Osteopathic Teaching and Leadership Course is an
experiential course that encompasses a learning community,
practicum, and service-learning experiences. The course is to
be completed over three quatters in the second year of the
Applied Master of Osteopathic Education. The learning
community portion of the course introduces the students to
the foundation of teaching and learning. The practicum
portion includes a variety of experiential educational
experiences, including teaching and table-training during
OMM labs, physical diagnosis workshops, and ultrasound
labs. Students will actively engage in leadership and
community service activities through their assigned
leadership liaison role. Community service activities will
include activities with the InHOME course at homeless
shelter events.

17 credits

AMOEG 1801 Research in Osteopathic Medicine

Research in Osteopathic Medicine is an experiential course
that encompasses both learning community and practicum
experiences. The course is to be completed over three
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quarters in the second year of the AMOE program. The
learning community portion of the course introduces the
students to the foundation of research methods and
practices. The practicum portion includes a variety of
scholatly activity projects including research study design and
preparing oral case and poster presentations.

6 credits

AMOEG 1802 Osteopathic Primary Care Longitudinal Clerkship
The overall aim of the longitudinal osteopathic primary care
clerkship rotation is to provide students with clinical
experiences where they will apply their knowledge and skills
as they develop competence in the care of patients; practice
the integration of osteopathic manipulative medicine in
primary care; foster long-term continuity of patient care;
patticipate in a learning community, conttibute to OMM
didactic sessions, and conduct quality improvement projects.
Students will participate one-half day weekly for a one-year
period.

11 credits

AMOEG 1803 Teaching & Leadership in Osteopathic Medicine 111
The Osteopathic Teaching and Leadership Course is an
experiential course that encompasses both learning
community and practicum experiences. The course is to be
completed over three quarters. The learning community
portion of the course introduces the students to the
foundation of teaching and learning. The practicum portion
includes a variety of experiential experiences, including
teaching and table-training during OMM labs, physical
diagnosis workshops, and ultrasound labs. Leadership
opportunities will be offered to each student. This course
should be the culmination of the student gaining and
demonstrating the skills of teaching and leadership gained
over the previous two years.

3.5 credits

CLMDG 1355 Ostegpathic Cranial Manipulative Medicine
Osteopathic Cranial Manipulative Medicine is a standard 40-
hour basic cranial course required for OMM Scholars
enrolled in the Applied Master of Osteopathic Education
degree program, as one of their third-year courses, taken
while on their elective OMM rotation. This course is a hands-
on introductory basic course as approved by the Osteopathic
Cranial Academy. It includes lectures, small group
discussions and closely supervised hands-on labs.

3 credits

ELECG 1807 Research Rotation

The Research Rotation is an experiential 4-week rotation
during which students work under the supervision of their
Program Director to prepare and submit their poster
presentation/abstract/manusctipt related to the quality
improvement or research activity that they did during the



second year of the Applied Master of Osteopathic Medicine
program. Students are eligible to receive credit for a rotation
in the AZCOM curriculum at the same time.

6 credits

FMEDG 1703 OMM Clinical Elective Rotation

OMM Clinical Elective Rotation will be taken during rotation
block 3 in the AZCOM rotation schedule. Students will be
scheduled to do an OMM rotation in the Midwestern
University Multispecialty Clinic with the clinical faculty in the
Department of Osteopathic Family and Community
Medicine to better develop osteopathic palpatory diagnostic
and treatment skills. Students will work with patients in the
clinic, under supervision and learn to apply their osteopathic
manipulative medicine skills and to propetly document
findings. The rotation will be 4 weeks in length and students
are eligible to receive credit for an elective AZCOM rotation
as well.

6 credits

STUDENT ACADEMIC POLICIES

The following academic policies apply to all students who
matriculate during the academic year of this catalog
publication. These policies will apply throughout the entire
time a student is enrolled in the College. In the event that
these policies need to be revised as the result of new
accreditation requirements, mandates by the United States
Department of Education, or other unforeseen
circumstances, students will be notified in writing prior to the
effective date of the new policy.

Faculty and students should also refer to the University
Academic Policy section of the catalog for additional policies
that apply to all students at Midwestern University.

Academic and Career Counseling

To meet the mission of the University and AZCOM,
academic counseling by MWU/AZCOM faculty is provided
to students over the continuum of the medical school
curriculum to help ensure successful completion of the
program and graduation.

During the OMS 3 and OMS 4 academic years, academic
advising is provided to students as part of an ongoing
assessment through members of the Dean’s leadership team,
department chairs, department faculty, and the Student
Promotion and Graduation Committee.

Longitudinal assessment of student performance, and
specifically students of academic risk, are monitored and
counseled by the Associate Dean for Student Affairs.

Career Counseling

AZCOM Office of the Dean
The Dean’s leadership team (Dean, Assistant Dean,
Associate Dean of Clinical Education, Associate Dean for
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Academic Affairs, Associate Dean for Curricular Integration
and Faculty Development) maintains an open-door policy.
They are integrally involved in coaching and mentoring
students throughout medical school regarding their career
choices and the residency match process. Additionally, during
third year, the Office of the Dean will schedule individual
meetings for each student to meet with a member of the
Dean’s leadership team to discuss their current academic
performance, board score concerns, and preparation for the
residency match. Prior to the meeting, students ate asked to
draft characteristics to be reviewed/edited for inclusion in
their Medical Student Performance Evaluations (MSPE).
Suggested content includes research experiences, community
service, residency-related experiences, scholarships and
awards, membetship/activities in MWU/AZCOM approved
organizations, and leadership experiences. Overall MSPE
content is discussed so that students know what to expect.
Students will have an opportunity to review their MSPEs
before submission to ERAS.

AZCOM Clinical Department Chairs and Faculty

The AZCOM Clinical Department Chairs and faculty
maintain an open-door policy and are integrally involved in
coaching and mentoring students regarding career choices
and the residency match process. Guidance for rotations,
interview planning, and match list process is provided
individually for all students interested.

Postgraduate Education/Midwestern University
Graduate Medical Education Consortium (MWU GME)
Midwestern University offers a continuity of osteopathic
medical education from the first year of medical school to
the final year of postgraduate training. Midwestern
University’s Graduate Medical Education Consortium
sponsors many residency programs encompassing several
medical specialties. The curriculum encompasses a
multifaceted approach to graduate medical education that
focuses on educational excellence. Programs follow the
guidelines of and receive accreditation from the American
College of Graduate Medical Educations (ACGME). The
MWU GME Consortium is actively developing new
residency programs and sites.

Students may contact the MWU GME Consortium for
information on current programs and new programs under
development by going to its website,
http://www.midwestern.edu/mwuopti.html, or contacting
Lilia Wilson, MBA, MPM Director, Graduate Medical
Education, 623/572-3318, Iwilso@midwestern.edu.

Academic Review & Progression

There are two Student Promotion and Graduation
Committees, the Preclinical Promotions Committee (PPC)
and the Student Promotion and Graduation Committee
(SPGC). These committees are comprised of medical school
faculty who review the academic performance of students



and assess students for promotion to the next academic year,
or for graduation. The PPC assesses students in the
preclinical years, and the SPGC assesses students in the
clinical years.

Academic Surveillance, Warning and Probation

Good academic standing is achieved by maintaining a C or better
average in all courses/rotations at all imes. A student on
academic warning or academic probation is not considered to
be in good academic standing. To return to good academic
standing, a student must retake the failed coutses/rotations,
and incur no further failures.

Adyanced standing is not granted for currently enrolled
students. Full credit is granted for course work completed by
students transferring from another COCA-accredited
institution for the purpose of completing their course of
study at AZCOM.

Acadenic warning is issued by the AZCOM Office of the Dean
and does not require the student to meet with the Preclinical
Promotions Committee, or the Student Promotion and
Graduation Committee, when a student is currently failing or
has failed a course/rotation. Academic warning represents
notice that continued substandard academic performance
may compromise the student's ability to pass one or more
coutses/rotations. Academic warning is not noted on the
transcript. A student who is failing a course/rotation is
required to meet with the course director or course faculty to
formulate a plan of action. A student who is failing more
than one coutse/rotation is required to meet with a
representative of the Office of the Dean to formulate a plan
to achieve academic success. Students on academic warning
are discouraged from holding organizational offices.

Academic probation is defined as failure of two or more
courses/rotations, or a failure of any level of COMLEX-
USA. Academic probation is recommended by the Preclinical
Promotions Committee, or the Student Promotion and
Graduation Committee, and is issued by the Dean of
AZCOM when a student meets this criterion, which
represents notice that continued substandard academic
petformance may result in dismissal. When a student is
placed on academic probation it is noted in the student's
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permanent academic file, and will be reported in the student's
Medical Student Performance Evaluation (MSPE). A student
on academic probation is required to meet with a
representative of the Office of the Dean to formulate a plan
for academic success. When a student remediates the failed
course(s) or failed COMLEX-USA exam and returns to good
academic standing, this is also noted in the student's file.
Academic probation is not noted on the transcript. Students
on academic probation are ineligible to hold student
organization offices, or to participate in international
rotations.

Preclinical Promotions Committee

The Preclinical Promotions Committee (PPC) is charged with
maintaining academic and professional standards of
excellence in the preclinical courses. At a minimum, the
committee meets after the conclusion of each academic
quarter to assess the academic status of students with an
academic failure, an incomplete, or an in-progress (IP) grade.
The committee assesses the progress of each student at the
end of the academic year. Students who attain satisfactory
academic and professional progress are promoted to the next
academic year, provided all tuition and fees have been paid.
Students who accumulate two ot more failures in the
preclinical years, and students in the Extended Study
Program (ESP) who accumulate one or more failures in the
preclinical years are required to meet with the Preclinical
Promotions Committee. Failure of the student to appear
when required may result in disciplinary action, and does not
constitute a reason for appeal. Students not in an extended
study program who have one failure have the option to meet
with the committee, but are not required to meet.
Notification of the date, time and venue of the committee
meeting is sent to the student by priority e-mail to the official
MWU student e-mail account, at least two business days in
advance. Decisions of the committee ate confidentially e-
mailed to the student's official MWU e-mail account. The
right to appeal a decision for dismissal or program extension
exists and is desctibed elsewhere in this catalog. Appeals
must be filed in writing, using the student's official MWU e-
mail account, with the Dean of AZCOM within three
business days following official notification of the committee
decision.



Preclinical Promotions Committee or Student Promotion and Graduation Committee -- Guidelines for Course and

Rotation Failures*

Didactic Course or | Usual Action* Academic | Repeat Course Timing Action Following
Clinical Rotation Status Remediation
All Passed Promote or Graduate | Good N/A N/A

Standing
One course or Retake Warning Summer, Extended Study Program (ESP), or on | Pass: Promote
one rotation failure course/rotation committee recommended schedule

Fail: Dismiss

Any combination of [ Retake Probation Summer, Extended Study Program (ESP), or on | Pass both: Promote
course or rotation courses/rotations committee recommended schedule
failures resulting in Fail either: Dismiss
two failures
Any combination of | Recommend
course ot rotation Dismissal
failures resulting in
three failures

All course and/ ot rotation failures are cumulative throughout the duration of enrollment at AZCOM.

* Action may be modified by the Preclinical Promotions Committee or the Student Promotion and Graduation Committee.

Failures in elective courses and non-core rotations carry the same weight as failures in core curriculum courses.

Student Promotion and Graduation Committee

The Student Promotion and Graduation Committee (SPGC)
meets, as needed, to review academic and professional
progress of students in the third and fourth years. Students
who attain satisfactory academic and professional progress
are promoted to the next academic year, provided all tuition
and fees have been paid. Students who accumulate one or
more didactic course, or rotation failures, after the preclinical
years, students who have failed any section of COMLEX-
USA Levels 1 or 2CE, and students with identified academic
or professional deficiencies are required to meet with the
committee. Failure to appear when required may result in
disciplinary action and does not constitute a reason for
appeal. Notification of the date, time, and venue of the
committee meeting is sent to the student at least two
business days in advance by priority e-mail to the student's
official MWU e-mail account. Decisions of the committee are
confidentially e-mailed to the affected student using the
student's official MWU e-mail account. The right of appeal
exists and is described elsewhere in this catalog. Appeals
must be filed in writing with the Dean of AZCOM within
three business days following official notification of the
committee decision.

The Student Promotion and Graduation Committee also
recommends to the Faculty Senate for graduation those
students who have successfully completed all curticulum
requirements, who have passed COMLEX-USA Level 1 and
COMLEX-USA Level 2 CE of the National Board of
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Osteopathic Medical Examiners examinations, and who have
paid all tuition and fees.

Appeal Process

Following notification of a decision by the Preclinical
Promotions Committee, or the Student Promotion and
Graduation Committee, a student may appeal the decision in
writing within three business days to the Dean of AZCOM.
The Dean may grant an appeal only if a student can
demonstrate one of the following:

e Bias of one or more committee members

e Material information not available to the committee
at the time of its initial decision (not to include
student's decision not to appear at required
attendance meeting of the committee)

e Procedural error

During the appeal process, students must continue to attend
classes. Failure of the student to meet with the Preclinical
Promotions Committee, or the Student Promotion and
Graduation Committee, does not constitute a reason for

appeal.

Attending Off-Campus Meetings, Conferences, Events
Students interested in attending osteopathic conferences,
lobby days, specialty-focused meetings, or any medically or
educationally related presentation offered while classes are in
session must submit a written request for an excused absence
a minimum of 30 days prior to the event date.




Students must be in good academic standing. First and
second year students must receive written approval from the
course directors of the courses they will miss and from a
representative of the Office of the Dean to attend the event.
Third and fourth year students should follow the procedure
for obtaining an excused absence from rotations as described
in the Clinical Clerkship Manual.

Students are advised to wait until approval has been granted
prior to making travel arrangements. Any costs incurred due
to a student being denied approval to attend an off-campus
event are the sole responsibility of the student.

Please refer to the Clinical Clerkship Manual for further
information regarding third and fourth year students making
similar requests.

Clinical Rotation Attendance Policy

Third and fourth year students must attend all clinical
rotations. The Department of Clinical Education establishes
its own attendance requirements as stated in the Clinical
Clerkship Manual. Attendance and on-call requirements for
clinical rotations, as well as AZCOM scheduled events, take
precedence over non-rotation events. Students must assure
that the requirements of each clinical rotation are understood
and will be met prior to scheduling non-rotation events.
Refer to the Clinical Clerkship Manual for details.

COMLEX-USA Exam Policy
Students must pass COMLEX-USA Level 1 and COMLEX-
USA Level 2 CE examinations to be eligible to graduate.

COMLEX-USA Pass Rate and Average Score

Historical first-time pass rates and average scores by
AZCOM students and graduates for COMLEX-USA Levels
1, 2 CE, and 3 can be found on the AZCOM Fast Facts
webpage at
https://www.midwestern.edu/academics/degrees-and-
programs/doctor-of-osteopathic-medicine-az.xml

COMLEX-USA Eligibility

The Dean of AZCOM must certify a student is in good
academic and professional standing for a student to register
for and take COMLEX-USA ILevel 1 and Level 2CE.
Students must successfully complete all second-year course
requirements, and meet other requirements as established by
the Office of the Dean, prior to authorization to take
COMILEX-USA Level 1. For those students authorized to
take COMLEX-USA Level 1, the initial attempt to pass the
examination must occur prior to the start of rotation unless
otherwise authotized by the Office of the Dean. Students
begin clinical rotations while awaiting results of the first
examination attempt.

Students must pass the COMLEX-USA Level 1 examination
and meet requirements as established by the Office of the
Dean prior to taking COMLEX-USA Level 2 CE. For Level
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2 CE, the initial attempt at the examination must be taken
within 90 days of the start of fourth year rotations.

Per National Board of Osteopathic Medical Examiners
(NBOME) requirements, the AZCOM Dean may not certify
graduates to register for and take the COMLEX-USA Level
3, except under limited circumstances.

The United States Medical Licensing Examination (USMLE)
is not a substitute for any component of the COMLEX-USA
examination, and does not fulfill a graduation requirement.

COMIEX-USA Level 1

Any student who fails the COMLEX-USA Level 1
examination on the first attempt will be permitted to
complete the clinical rotation in which the student is
patticipating at the time of the failure notification. The
student will be required to complete a program of study as
directed by the Dean of AZCOM, or Dean's designee, and
may be placed on a mandatory academic leave (not to exceed
four months). The student will be placed on academic
probation until the passing COMLEX-USA Level 1 score is
received.

Any student who fails the COMLEX-USA Level 1
examination a second time will be allowed to complete the
clinical rotation in which the student is patticipating at the
time of failure notification. The student must meet with the
Student Promotion and Graduation Committee to determine
the most appropriate course of action for the third attempt.
The student may be placed into a second directed study
progtam and/or academic leave for a maximum of foutr
months. The student may not participate in rotations until a
passing score is received. Upon receipt of a passing score, the
student may resume rotations on the next scheduled block.

All retakes of COMLEX-USA Level 1 must be completed
within one year of the date of the initial failure. At no time
will the student be placed on mandatory or elective leave to
prepare for COMLEX-USA Level 1 that will delay student
progress to the extent that it would take more than six years
from matriculation for completion of the D.O. program.

A student who fails COMLEX-USA Level 1 a third time will
be recommended for dismissal.

COMILEX-USA Level 2 CE

Any student who fails the COMLEX-USA Level 2 CE
examination (with no prior failures of any COMLEX-USA
component) will be required to complete a program of study
as directed by the Dean of AZCOM, or the Dean's designee,
and may be placed on mandatory academic leave (not to
exceed four months) as outlined in the Student Promotion
and Graduation Committee guidelines. If on an academic
leave of absence, the student may tresume rotations on the
next scheduled block after having taken the examination for
the second time and are awaiting the results.



Any student who fails COMLEX-USA Level 2 CE a second
time (with no prior failures of any other COMLEX-USA
component) will be referred to the Student Promotion and
Graduation Committee to determine a course of action,
which may include a mandatory academic leave of absence
not to exceed four months in length. The student will be
placed on academic probation until the examination is
passed. The student may not return to rotations until a
passing score is received. All retakes of COMLEX-USA
Level 2 CE, must be completed within one year of the date
of the initial failure.

Any student who accumulates twvo COMLEX-USA
failures (in any combination of levels/examinations) will be

referred to the Student Promotion and Graduation
Committee to determine a course of action. The committee
will review the student's academic record and use this
information to decide whether the student may return to
clinical rotations while awaiting the results of the COMLEX-
USA retake, or if the student may not return to rotations
until a passing score is achieved.

A student who accumulates three COMLEX-USA failures of
the same level, or any combination of COMLEX-USA
Levels 1 or 2 CE examinations, will be recommended for
dismissal.

Student Promotion and Graduation Committee Guidelines for COMLEX-USA Failures*

Exam Usual Action* Academic Status Repeat Course Timing |Action Following
Retake*

All Passed Continue in program |Good standing N/A N/A

One COMLEX-USA |Retake failed * [k Academic Retake period will be Pass: Continue in program

failure COMLEX-USA probation until passed. |recommended by the

component after study
and remediation plan is
complete.

Student Promotion and Fail: See next row
Graduation Committee and
determined by the Office
of the Dean; not to exceed

four months.

Two COMLEX-USA
failures (any

Retake failed
COMLEX-USA
component after study

until passed.
combination of levels)
and remediation plan is
complete.

**Academic probation

Retake period will be
recommended by the

Pass: Continue in program

Student Promotion and Fail: See next row
Graduation Committee and
determined by the Office
of the Dean; not to exceed

four months.

Three COMLEX-USA |Recommend Dismissal
failures (any

combination of levels)

*Action may be modified by the Student Promotion and Graduation Committee.

** An academic leave of absence is noted on the student's transcript and academic record; probation is noted in the academic record. Both may be

reported in the Medical Student Performance Evaluation (MSPE).

Course Withdrawal from One or More Courses
Please trefer to the Midwestern University section of the
catalog under Academic Policies, Withdrawal.

Criminal Background Check

AZCOM conducts pre-matriculation criminal background
checks as required by Arizona state law. Each student is
expected to obtain and produce a copy of a fingerprint
background card obtained at the student's expense upon
matriculation. Affiliation agreements may require additional
fingerprinting or background checks, which will be done at
the student's own expense.
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Disciplinary Warning/Probation

Disciplinary Warning or Probation occurs for student acts of
professional misconduct as defined in Appendices 2 and 4 of
the Midwestern University Student Handbook. Disciplinary
Warning or Probation is not noted on the transcript. It is
kept in the student's permanent academic file. Disciplinary
Warning and Probation information may be shared with
clinical sites that ate affiliated with Midwestern University
educational programs and is documented in the Medical
Student Performance Evaluation (MSPE).



Dismissal

Matriculation in medical school is a privilege, not a right.
Therefore, a student may be dismissed for any of the
following reasons:

77



2. Failure to exhibit the personal and professional
qualifications prerequisite to the practice of
medicine, such as acts of dishonesty, including but
not limited to cheating on examinations or course
work, and falsification of patient tecords/logs,
verbal reports, or plagiarism

3. Violation of MWU and AZCOM rules and
regulations that have been stipulated to be grounds
for dismissal

4. Failure to achieve minimum academic standards in

courses, rotations, or COMLEX-USA policies as

described in the Student Promotion and Graduation

Committee tables

Falsification of admission records

Failure to meet and maintain technical standards

Irregular behavior during COMLEX-USA testing

Conviction of a felony or other criminal offense

. Failure to report a criminal arrest

0. Intentional release of patient medical records

= N

Students who fail three or more courses/rotations
cumulatively are recommended for dismissal. Students who
have failed any combination of levels of COMLEX-USA
three times are recommended for dismissal. The Student
Promotions and Graduation Committee and the Preclinical
Promotions Committee reserve the right to change the usual
actions for reasons of additional consideration. The
committee decision may be appealed to the Dean of
AZCOM in accordance with policies found elsewhere in this
catalog.

Readmission after Dismissal for Poor Academic
Performance

Students who have been dismissed ate not eligible for
readmission. Students who have withdrawn when facing
dismissal are not eligible for readmission.

Dual Degree Opportunities

Selected students who have demonstrated the capacity to
successfully manage course work for their primary academic
degree, may request to enroll in a second degree program.
This can be developed in four different settings:

e Students who ate enrolled in one of the Midwestern
University (MWU) Masters Degree programs in
Arizona and are accepted at AZCOM may elect to
complete the Masters Degree already begun.

e Students who wish to pursue a Masters Degree in
Precision Medicine (MS), or Master in Public
Health (MPH) at Midwestern University, may entoll
through the College of Graduate Studies at the
discretion of an Office of the Dean representative.

e A student who wishes to pursue a Masters Degree
which is not offered at MWU (may include but not
be limited to MPH, MBA, MEd) should investigate
information about the desired program and discuss
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with an Office of the Dean representative. Students
have a number of options for institutions offering
such degtees in the metropolitan area.

e Students who wish to apply for a PhD program
anywhere in the United States should investigate
information about the desired program and discuss
with an Office of the Dean Representative.
Typically, those entering a leave of absence to
patticipate in a PhD program will do so between
years 2 and 3 of the DO program and may not enter
the PhD program until after successfully completing
the COMLEX-USA Level 1
examination. Participating in a Ph.D. program, may
extend the completion date beyond 6 yeats.

Extended Study Program (ESP)

Academic Exctended Study Program

A student may be placed in the Extended Study Program
(ESP) for academic teasons at the recommendation of the
Preclinical Promotions Committee or AZCOM Deans
Office. If a student is placed in ESP, such action does not
modify or limit the Preclinical Promotions Committee's
recommendation for academic warning or probation or
dismissal. Thus, the student may be dismissed for academic
reasons while in ESP.

Students will be assessed tuition for any additional years of
instruction while enrolled. Placement in the Extended Study
Program will change the student's expected date of
graduation.

Non-Academic Exctended Study Program

The purpose of this program is to provide additional time to
address significant personal issues by creating a program of
study that allows students to complete the first two years of
the curriculum in three years. Students must petition the
Dean of AZCOM to become an ESP student no later than
the completion of 50% of a quarter. Requests received after
that time ate reviewed by the Dean and granted only for
reasons of substantiated hardship or medical emergency.
Students who voluntarily enter ESP may be permitted to
retake courses over the summer, at AZCOM or another
approved institution, at the discretion of the AZCOM Deans
Office. Students will be assessed tuition for any additional
years of instruction. Placement in the Extended Study
Program will change the student's expected date of
graduation.

Grade Point Average

Courses are recorded in terms of quarter hout(s) of credit.
Multiplication of the credits for a course by the numeric
value for the grade awarded gives the number of quality
points earned for a course. Dividing the total number of
quality points earned in courses by the total number of
credits in those courses gives the grade point average. Grades



reported as Pass (P), Withdrawal (W), or Withdrawal Failing
(WF) are recorded on the student's permanent record but are
not used in the calculation of the student's grade point
average.

The student's session and cumulative grade point averages
are computed and recorded by the Office of the Registrar.
The grade point average is calculated at the end of each
session and at the end of the academic year, and does not
include grades or credits for audited courses, or courses with
a grade of Withdrawal (W), Withdrawal Failing (WF), or
Failed (F) courses that were later repeated. The grades for
transfer courses required by the University or College (e.g. to
remediate a failed course) are included in the grade point
average (see Grade for Retaken Course, below).

Grade for Retaken Course
If a student receives a failing grade, that grade is recorded on
the transcript as a letter grade (an "F" entry). Upon repetition
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of a failed course, the original grade of "F" remains on the
transcript, and the repeated course and new grade are entered
on the transcript. The grade for a failed course repeated and
passed at Midwestern University, or at an outside institution
is recorded on the transcript as a grade of "C." For all failed
clinical rotations at Midwestern University that are repeated
and passed, a grade of "C" will be recorded on the transcript.
For both preclinical coursework and clinical rotations that are
repeated, the original failing grade will remain on the
transcript but will not be included in the GPA calculations.
The grade of "C" will be included in the GPA calculation. If
a repeated preclinical course or clinical rotation is failed, a
grade of "F" is again recorded on the transcript. Students
who fail a course a second time will be recommended for
dismissal.



Grading System

Students receive letter grades corresponding to the level of achievement in each course, based on the results of examinations,
required course work, and, as applicable, other established criteria. The letter grades, percent ranges, and quality points per credit are
as follows:

Grade [Percent [Quality Comments
(%) Points (per
credit)

A 93-100  [4.000 -

A- 90-92 3.670 -

B+ 87-89 3.330 --

B 83-86 3.000 -

B- 80-82 2.670 -

C+ |77-79 2.330 -

C 70-76 2.000 -

F <70 0.000 -

I - 0.000 An Incomplete grade may be assigned by a course director when a student's work is of passing
quality but incomplete, or if a student qualifies for re-examination. It is the responsibility of the
student to request an extension from the course instructor. By assigning an "I" grade, it is
implied that an instructor agrees that the student has a valid reason and should be given
additional time to complete required coursework. All incomplete grades must be resolved within
10 calendar days from the end of finals for the quarter. In the case of courses ending prior to
final exam week, it is the obligation of the coutse director to monitor the use and resolution of
the incomplete grade, with notice to the Registrar. If an incomplete grade remains beyond 10
days, it may be converted to a grade of "F," which signifies failure of the course.

1P In Progress grades may be assigned by a course director under certain circumstances (illness,
family death, etc.) when incomplete work cannot be tesolved within a 10-day period. An
outstanding grade should not extend for more than one quarter with notification to the
Registrar.

P - 0.000 A Pass designation indicates that the student has made satisfactory progress or completed
requited coursework satisfactorily. Grade of 'P' is counted towatd credit hour accruals for
graduation but is not counted in any GPA calculations.

W - 0.000 Withdrawal is given if the grade achieved up to the time of the withdrawal is >70% or >C.
Withdrawal is not counted in the GPA calculation, and is not counted in ctredit hour accrual for
graduation. Refer to Midwestern University academic policies for more information.

W/E |-- 0.000 A Withdrawal/Failing is given after 50% of a course is completed and the grade achieved up to
the time of withdrawal is <70% or <C. Withdrawal/Failing is not counted in the GPA
calculation, and is not counted in credit hour accrual for graduation. Refer to Midwestern
University academic policies for more information.

AU |- 0.000 This designation indicates an audited course, that is, a student registered for a course with the
understanding that neither academic credit nor a grade is earned. The course status may not be
changed from audit to full credit after the start of the quarter. The designation AU is not
counted in the GPA calculation.

PG |- 0.000 The designation of PG indicates a pending grade.

These grading scales apply to all courses unless otherwise noted in the conrse syllabus.
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Immunization and Screening Policy

Full-time students enrolled in a program with a clinical
component are required to follow the immunization and
screening policy as outlined in the general screening policy
section of the Midwestern University Student Handbook.
Immunization requirements for AZCOM students are
subject to current applicable state health department
protocols and affiliated site/hospital rotation requirements.
Students who do not follow the immunization and screening
policy by the stated deadline may jeopardize their acceptance
or continued enrollment in the College. If, at any time,
testing attestation of disease-free state, or immunizations
expire, students may be placed on a mandatory leave of
absence until such time that they are in full compliance with
this requirement.

Health Insurance Coverage Policy

AZCOM students are required to follow the health insurance
policy as outlined in the Midwestern University Student
Handbook. Insurance requirements for AZCOM students
are subject to state health department protocol and affiliated
hospital rotation requirements. AZCOM students insured by
Medicaid must purchase a personal commercial policy to
cover themselves when outside of their home state. AZCOM
students who do not follow the insurance policy by the stated
deadline may jeopardize their acceptance or continued
enrollment in the College. Proof of insurance will be required
annually.

Liaison Structure

Student/ Faculty 1iaison Committee, First and Second Years
These two committees consist of a faculty liaison who is
involved in the first or second year curriculum and two
students elected by the first and second year classes. The
faculty liaison is appointed by the Dean of AZCOM, and
each class elects student liaisons according to the guidelines
stated in the current Midwestern University Student
Handbook. The student liaisons and the faculty liaisons
generally meet once a quarter to discuss questions the class
may have regarding University policy, academic and
nonacademic issues that relate to the teaching environment
in the first and second years. The faculty liaison reports on
meetings that have taken place at the Dean's Advisory
Council meetings.

Student/ Faculty 1iaison Committee, Third and Fourth Years

This committee consists of the AZCOM Associate Dean for
Clinical Education and other faculty members of the
Department of Clinical Education. The president of the third
and fourth year classes are the student representatives. The
committee generally meets on an as-needed basis to discuss
questions the class may have regarding University policy,
academic and nonacademic issues that relate to the teaching
environment in the third and fourth years. One of the faculty
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liaisons reports on meetings that have taken place at the
Dean's Advisory Council meetings.

Dean's Advisory Council

The Dean's Advisory Council setves as a forum for
communication between faculty, staff and student leaders.
The faculty liaisons from the Student/Faculty Liaison
Committees are members of Dean's Advisory Council.
Meetings are scheduled at the discretion of the Dean of
AZCOM.

Promotion Policy
Students must meet all requirements for their class year in
otder to be promoted to the next class year.

MWU GME CONSORTIUM

Historical match rates to graduate medical education programs
aceredited by the American Osteopathic Association, Accreditation
Council for Graduate Medical Edncation can be found on the
AZCOM Program Statistics webpage at

www.niidwestern.edn/ academics/ degrees-and-programs/ doctor-of-
osteapathic-medicine-az/ program-statistics.sml

Through its membership in the Midwestern University
Graduate Medical Education Consortium, AZCOM offers a
continuity of osteopathic medical education from the

first year of medical school to the final year of postdoctoral
training. Residency and fellowship programs cover a wide
spectrum of medical specialties. Encompassing one of the
nation's largest sets of postdoctoral programs dedicated to
the osteopathic philosophy of medicine, the AZCOM and
MWU GME consortium is broad reaching in scope, resulting
in a multifaceted approach to graduate medical education that
focuses on primary care. With unique predoctoral and
postdoctoral teaching and training opportunities at some of
the finest health care facilities in the Midwest and Southwest,
as well as around the country, AZCOM and MWU GME
affiliated hospitals consistently lead the nation in terms of
cutting-edge technology, treatment and care.

MWU GME Consortium postdoctoral programs include
residencies in primary disciplines, and fellowship programs in
many subspecialties. Programs follow the guidelines of, and
receive accreditation from, the Accreditation Council for
Graduate Medical Education (ACGME). The MWU GME
Consortium has received continuing accreditation from
ACGME as an institutional sponsor since 2018. The MWU
GME Consortium sponsors GME programs as an ACGME
institutional sponsor in the region of the Glendale, Arizona
campus, or provides resources and accreditation services to
institutions which sponsor their own GME programs.

Residency or fellowship training is offered through the MWU
GME Consortium in a number of disciplines.



FACULTY

AOA Code of Ethics

AZCOM faculty has adopted the Code of Ethics established
by the American Osteopathic Association as quoted directly
below:

The American Osteopathic Association (AOA) has
formulated this Code to guide its member physicians in their
professional lives. The standards presented are designed to
address the osteopathic physician's ethical and professional
responsibilities to patients, to society, to the AOA, to others
involved in health care and to self.

Further, the American Osteopathic Association has adopted
the position that physicians should play a major role in the
development and instruction of medical ethics.

Section 1. The physician shall keep in confidence whatever
the physician may learn about a patient in the discharge of
professional duties. The physician shall divulge information
only when required by law or when authorized by the patient.

Section 2. The physician shall give a candid account of the
patient's condition to the patient or to those responsible for
the patient's care.

Section 3. A physician-patient relationship must be founded
on mutual trust, cooperation and respect. The patient,
therefore must have complete freedom to choose a personal
physician. The physician must have complete freedom to
choose patients whom the physician will serve. However, the
physician should not refuse to accept patients for reasons of
discrimination, including, but not limited to, the patient's
race, creed, color, sex, national origin, sexual orientation,
gender identity or handicap. A physician should always be
available to provide emergency services.

Section 4. A physician is never justified in abandoning a
patient. The physician shall give due notice to a patient ot to
those responsible for the patient's care when the physician
withdraws from the case so that another physician may be
engaged.

Section 5. A physician shall practice in accordance with the
body of systematized and scientific knowledge related to the
healing arts. A physician shall maintain competence in such
systematized and scientific knowledge through study and
clinical applications.
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Section 6. The osteopathic medical profession has an
obligation to society to maintain its high standards and,
therefore, to continuously regulate itself. A substantial patt of
such regulation is due to the efforts and influence of the
recognized local, state and national associations representing
the osteopathic medical profession. A physician should
maintain membership in and actively support such
associations and abide by their rules and regulations.

Section 7. Under the law a physician may advertise, but no
physician shall advertise or solicit patients directly or
indirectly through the use of matters or activities, which are
false or misleading.

Section 8. A physician shall not hold forth or indicate
possession of any degree recognized as the basis for licensure
to practice the healing arts unless the individual is actually
licensed on the basis of that degree in the state in which the
physician practices. A physician shall designate the
individual’s osteopathic school of practice in all professional
uses of the physician’s name. Indications of specialty practice,
membership in professional societies, and related matters
shall be governed by rules promulgated by the American
Osteopathic Association.

Section 9. A physician should not hesitate to seek
consultation whenever the physician believes it advisable for
the care of the patient.

Section 10. In any dispute between or among physicians
involving ethical or organizational matters, the matter in
controversy should first be referred to the appropriate
arbitrating bodies of the profession.

Section 11. In any dispute between or among physicians
regarding the diagnosis and treatment of a patient, the
attending physician has the responsibility for final decisions,
consistent with any applicable osteopathic hospital rules or
regulations.

Section 12. Any fee charged by a physician shall compensate
the physician for services actually rendered. There shall be no
division of professional fees for referrals of patients.

Section 13. A physician shall respect the law. When necessary
a physician shall attempt to help to formulate the law by all
proper means in order to improve patient care and public
health.

Section 14. In addition to adhering to the foregoing ethical
standards, a physician shall recognize a responsibility to
participate in community activities and services.

Section 15. It is considered sexual misconduct for a physician
to have sexual contact with any current patient whom the
physician has interviewed and/or upon whom a medical or
surgical procedure has been performed.



Section 16. Sexual harassment by a physician is considered
unethical. Sexual harassment is defined as physical or verbal
intimation of a sexual nature involving a colleague or
subordinate in the workplace or academic setting, when such
conduct creates an unreasonable, intimidating, hostile or
offensive workplace or academic setting.

Section 17. From time to time, industry may provide some
AOA members with gifts as an inducement to use their
products or services. Members who use these products and
services as a result of these gifts, rather than simply for the
betterment of their patients and the improvement of the care
rendered in their practices, shall be considered to have acted
in an unethical manner. (Approved July 2003)

Section 18. Physicians shall not intentionally misrepresent
themselves or their research work in any way.

Section 19. When participating in research, a physician shall
follow the current laws, regulations and standards of the
United States or, if the research is conducted outside the
United States, the laws, regulations and standards applicable
to research in the nation where the research is conducted.
This standard shall apply for physician involvement in
research at any level and degree of responsibility, including,
but not limited to, research, design and funding either as
examining and/or treating provider, supetvision of other
staff in their research, analysis of data and publication of
results in any form for any purpose.
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COLLEGE OF PHARMACY,
GLENDALE CAMPUS

MissION

The mission of Midwestern University College of Pharmacy
is to advance the profession of pharmacy by educating future
and current pharmacists, engaging in scholarship and
research, and maximizing health outcomes through patient
care and public service in a culturally diverse society.

VISION

The Midwestern University College of Pharmacy is dedicated
to excellence and innovation in pharmacy education,
scholarship, and service.

CORE VALUES

The Midwestern University College of Pharmacy embraces
the following core values to guide all our endeavors:

Excellence
We strive to achieve and maintain the highest standards.

Integrity
We embody the principles of honesty, compassion, and
ethics.

Professionalism
We demonstrate responsibility, respect for others, and
accountability to uphold the trust of our stakeholders.

Inclusion

We celebrate diversity and cultivate a sense of belonging for
all.

Collegiality
We commit to working with others to foster collaboration
for the improvement of public health and society.

ACCREDITATION

Midwestern University College of Pharmacy Doctor of
Pharmacy program is accredited by the Accreditation Council
for Pharmacy Education, 190 S. LaSalle Street, Suite 2850,
Chicago, IL 60603; 312/664-3575; Fax 866/228-2631;
website www.acpe-accredit.org.
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DEGREE DESCRIPTION

At the College, students pursue the Doctor of Pharmacy
(Pharm.D.) degree. The Pharm.D. Program prepares the
student for entry into the profession of pharmacy. The entire
program requites a total of five years of coursework, the first
two years at another college and the final three calendar years
at the College of Pharmacy, Glendale Campus (CPG). On a
year-round basis students complete required courses
emphasizing the basic and pharmaceutical sciences, social
and administrative sciences, pharmacy practice, elective
professional courses, and clinical/expetiential education. The
curriculum is organized on a sequential, professional year
basis (i.e., students will progress, in order, through the First
Professional Year (PS-1), Second Professional Year (PS-2),
and Third Professional Year (PS-3) as outlined below].
Additional information on progtession is found in Student
Academic Policies.

Students will participate with interprofessional healthcare
team members in the management of and health promotion
for all patients. Students will learn and implement the
Pharmacists' Patient Cate Process (PPCP) to establish
patient-pharmacist relationships and provide patient-centered
care.

Cutriculum Outcomes

Graduates of Midwestern University College of Pharmacy
will be able to demonstrate competency in 26 curricular
outcomes embedded within the following domains:

Knowledge and problem-solving skills
Patient and population care

Practice and systems management
Communications and interpersonal skills
Personal and professional development
One Health and interprofessionalism

AR



ADMISSIONS

CPG considers for admission those applicants who possess
the academic and professional promise necessary for
development as outstanding members of the pharmacy
profession. The admissions process is highly selective

so applicants are strongly encouraged to apply eatly in the
process as the majority of the class is expected to be filled by
early January.

Evaluation of completed applications will begin in July and
continue until all seats in the class are filled. This initial
evaluation will determine which applicants are eligible for on-
campus interviews, and a final evaluation will determine
which applicants are eligible for acceptance. Multiple criteria
are used to select the most qualified candidates in a
competitive admissions environment in which the applicant
pool exceeds the number of seats available. Grade point
averages (GPAs), letters of recommendation, professional
preparedness and motivation, personal qualities,
communication skills, teamwork skills, and decision-making
skills will all be considered when applicant files are reviewed.

Admissions Requirements
Students seeking admission to CPG must submit the
following documented evidence:

1. Completion of 62 semester hours or 90 quarter
hours of nonremedial, prerequisite coursework
from regionally accredited U.S. colleges or
universities, or recognized postsecondary Canadian
institutions that use English as their primary
language of instruction and documentation.

e Grades of C or better for prerequisite
courses (not C-)

e Preferred minimum cumulative GPA and
science GPAs of 2.50 on a 4.00 scale.

2. Completion of prepharmacy coursework
requirements by the end of spring semester or
spring quarter prior to matriculation to CPG.

3. No Pharmacy College Admissions Test (PCAT)
score is required for admission. However, if an
applicant's cumulative and science GPAs are below
2.75, then the submission of PCAT scores is
preferred to enhance the application.

e Applicants currently applying to another
college within Midwestern University may
have scores from the MCAT, DAT, or
OAT transferred.

e Current MWU students wishing to apply
to the College of Pharmacy may have
scores from the MCAT, DAT, or OAT
transferred.

e  Competitive test scores no more than 5
years prior to the planned enrollment year.
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Demonstration of a people or service orientation
through community service or extracurricular
activities.

Motivation for and commitment to the pharmacy
profession as demonstrated by previous work,
volunteer work, or other life experiences.

Oral and written communication skills necessary to
interact with patients and colleagues.

Completion of the CPG on-campus interview
process (by invitation only).

Passing the Midwestern University criminal
background check.

Commitment to abide by the Midwestern University
Drug-Free Workplace and Substance Abuse Policy.



Prerequisite Courses

Course(s) Semester | Quarter
Hrs Hrs

English Composition 6 9

Biology with laboratory (for science

majors) 8 12

Anatomy (human or vertebrate) 3 4

General Chemistry with laboratory (for

science majors) 8 12

Organic Chemistry with laboratory (for

science majors) 8 12

Physics (for science majors - mechanics,
heat, force, and motion must be 3 4
included in the course)

Calculus 3 4
Statistics 3 4
Speech (public speaking) 3 4
Economics (micro, macro, or general) 3 4

Social Sciences (divided among
psychology, sociology, anthropology, | 4 9
or political sciences)

General Education (courses should be
divided among humanities, fine arts,
foreign language, business, or

computer sciences. Science, math, 8 12
physical education and healthcare

courses are NOT acceptable)

Total Credit Hours &2 90

Application Process and Deadlines
Applicants must submit a completed PharmCAS application
by the stated PharmCAS deadline.

Regular Decision PharmCAS Application
Applicants must apply via the online PharmCAS application

(www.pharmcas.org) which is available usually in July of the
academic year preceding the year in which applicants plan to
matriculate. Please refer to the PharmCAS application
instructions for specific details about completing PharmCAS
applications, required documents, and processing time.
Applicants who have taken coursework or earned degrees
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from foreign institutions must also submit to PharmCAS an
evaluation of their transcripts from an approved foreign
transcript evaluation service (see International Applicants).

The deadline for submitting the PharmCAS application is
April 1st each year. In addition to the online application and
application fee, applicants are strongly encouraged to forward
official transcripts from all colleges and universities attended
to PharmCAS by May 1st. PharmCAS will not consider
applications complete and will not begin the verification
process until all official transcripts have been received.

Students are encouraged to complete their PharmCAS
applications early in the cycle. CPG will consider completed
applications on a first-come, first-served basis until all seats
are filled.

e Pharmacy College Admissions Test (PCAT)

No PCAT score is required for admission, however,
it is preferred that applicants whose cumulative and
Science GPAs are below 2.75 arrange for direct
submission of scores from the Pharmacy College
Admissions Test (PCAT) to the Pharmacy College
Application Service (PharmCAS) using PCAT code
104 (PharmCAS).

e Applicants currently applying to another
college within Midwestern University may
have scores from the MCAT, DAT, or
OAT transferred.

e  Current MWU students wishing to apply
to the College of Pharmacy may have
scores from the MCAT, DAT, or OAT
transferred.

CPG will only accept PCAT scores received directly
from PharmCAS (see Admission Requirements for
more details). PCAT scores sent directly to the
Office of Admissions will not be accepted. This
exam is offered by Pearson Assessment, 800/622-
3231 or www.pcatweb.info. The exam is typically
offered multiple times per year. Only test scotres
earned no more than 5 years prior to the planned
enrollment year are accepted.

Please Note: 1t is highly recommended that applicants
take the July, September, October or November
PCAT exam in the year prior to their planned
matriculation. Please check with Pearson
Assessment for more details regarding the exam
dates.

e The College of Pharmacy, Glendale Campus has

multiple early assurance pathways that include

agreements to hold seats for qualified applicants.

Pre-Pharmacy Advantage Program (PPAP)



The PPAP is a cost-effective, eatly assurance
program for select students enrolled in affiliated
community colleges. The program provides
students who are motivated to become pharmacists
with a clear path to achieving their goal. Students
admitted to the PPAP are required to:

e Complete their prerequisite requirements
during the first two years at an affiliated
college or university;

e And then transition into Midwestern
University's College of Pharmacy ,
Glendale Campus to begin a three-year
Doctor of Pharmacy (Pharm.D.) program.

At the end of five years the successful PPAP
student will earn a Pharm.D. degree enabling the
graduate to embark upon an exciting career in this
high-demand healthcare field. Benefits of the PPAP
include:

e An Associate's Degree in Science is earned
upon completion of pre-pharmacy
coursework.

e An excellent foundation for pharmacy
education.

e A clear road map for what courses to take
and when.

e Direct entry into MWU CPG upon
successful completion of program
requirements.

Arizona Christian University (ACU) Articulation
Agreement

The ACU Articulation Agreement guarantees
interviews and reserves seats in the class for
qualified students who fulfill certain requirements.
CPG will: Reserve a minimum of 5 seats for
students who achieve a minimum of a 3.25
cumulative and science GPA.

Letters of Recommendation

Applicants must submit two letters of
recommendation from two professionals directly to
PharmCAS. CPG will only accept letters received
directly from PharmCAS. It is preferred that one
letter be written by a college professor who has
actually taught the applicant or a pre-health advisory
commiittee, science professor, or health professional
who knows the applicant well. Please refer to the
PharmCAS application instructions for specific
guidelines and requirements for submitting letters
of recommendation. The deadline for submission of
the letters of recommendation is May 1st.

e Completed Applications
All application materials, including the PharmCAS
application, verification of transcripts by
PharmCAS, and two letters of recommendation
(submitted to PharmCAS), must be received by the
Office of Admissions to be reviewed for potential
entrance into the College.

Please Note: Applicants are responsible for tracking
the receipt of their application materials and
verifying the status of their applications on the
University website. The Office of Admissions will
send qualified applicants instructions for creating an
account. Applicants must create and utilize their
account to track and check their application status
online. Applicants are also responsible for notifying
the Office of Admissions of any changes in their
mailing address or e-mail address:

Midwestern University

Office of Admissions

19555 North 59th Avenue
Glendale, AZ 85308
623/572-3215 or 888/247-9277
admissaz@midwestern.edu

Interview and Selection Process

The Director of Admissions and the Admissions Committee
review applicant files when complete to determine applicant
eligibility for interviews. Invitations are sent to eligible
applicants for an interview, which are scheduled on a first-
call, first-scheduled basis. No interviews will be granted until
the application process is complete. Interview invitations
typically extend from September through May.

During the interview process, applicants will meet with an
interview panel that may consist of pharmacy faculty
members, pharmacists, and pharmacy students. Panel
members will evaluate professional motivation and
preparedness, personal qualities, communication skills, and
decision-making ability by rating applicants on a standardized
evaluation scale. After reviewing the applicant's completed
application and interview evaluation, the Admissions
Committee recommends accepting, denying, or placing
applicants on an alternate list. Recommendations are then
forwarded to the Dean for final approval.

Applications to CPG are processed and reviewed during
regular intervals in the admissions cycle until the class is
filled.



The Pharm.D. Program at CPG is rigorous and challenging.
The Admissions Committee will therefore assess the quality
and rigor of the prepharmacy academic records presented by
applicants. When assessing the prepharmacy academic
records, the Admissions Committee will:

1. View applicants with cumulative and science grade
point averages below 2.75 on a 4.00 scale with
particular concern. Although 2.50 on a 4.00 scale is
the preferred minimum cumulative and science
GPA for admission consideration, higher
cumulative GPAs are more competitive and
recommended.

2. When submitted, view component and composite
PCAT scores below average with particular
concern, although there are no minimum PCAT
scores, and a PCAT score is not required for
admission.

3. View with concern applicants whose prepharmacy
math and science coursework was completed longer
than 10 years ago. More recent (within five years)
prepharmacy math and science coursework is
preferred.

4. Consider the reputations for quality and rigor of the
institutions where applicants have taken
coursework, the extent of completion of science
prerequisites, the usual credit load carried per term,
the difficulty level of previous coursework, and
trends in the applicant's grades.

Additional MWU Agreements (Inter-college)

MWU Arizona College of Medicine (AZCOM) Admission
Program

The MWU Arizona College of Medicine will annually reserve
up to five seats in each of their matriculating classes for
qualified College of Pharmacy, Glendale Campus students
who are interested in attending the College of Medicine
following graduation from CPG. Under this agreement,
qualified pharmacy students in their first or second year of
the Pharm.D. program apply for admission to AZCOM with
delayed matriculation to the Fall Quatter following
graduation from CPG.

Technical Standards

The Technical Standards set forth the nonacademic abilities
considered essential for students to achieve the level of
competence required by the faculty to obtain the academic
degree awarded by the College.

Candidates must be able to perform the following abilities
and skills:

1. Observation: The candidate must be able to
accurately make obsetvations at a distance and close
at hand, including those on a computer screen or
electronic device. Observation necessitates the
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functional use of vision and sense of touch and is
enhanced by the functional use of all of the other
senses. (The candidate must be able to accurately
auscultate lung/breath, heart and bowel sounds to
complete the curricular requirement to individually
complete physical examination of a patient/client.)

2. Communication: The candidate must be able to
communicate in English, proficiently and
sensitively, in verbal and written form, and be able
to perceive nonverbal communication.

3. Motor: Candidates must be able to coordinate both
gross and fine motor movements, maintain
equilibrium and have functional use of the senses of
touch and vision. The candidate must possess
sufficient postural control, neuromuscular control
and eye-to-hand coordination to perform
profession-specific skills and tasks. Candidates must
be able to lift 20 Ibs. vertically and hotizontally.

4. Intellectual, Conceptual, Integrative and
Quantitative Abilities: The candidate must be able
to problem solve, measure, calculate, reason,
analyze, record and synthesize large amounts of
information in a timely manner. The candidate must
be able to comprehend three-dimensional
relationships and understand spatial relationships.

5. Behavioral and Social Attributes: The candidate
must possess the emotional health required for full
utilization of the individual's intellectual abilities, the
exercise of good judgment and the consistent,
prompt completion of all responsibilities and the
development of mature, sensitive, and effective
relationships. Candidates must be able to tolerate
physically, mentally and emotionally taxing
workloads and to function effectively under stress.
The candidate must be able to adapt to changing
environments, to display flexibility, and to learn to
function in the face of uncertainties. Compassion,
integrity, concern for others, effective interpersonal
skills, willingness and ability to function as an
effective team player, interest and motivation to
learn are all personal qualities required during the
educational process. The candidate must agree to
patticipate in touching/palpating on the skin and
being touched/palpated on the skin by individuals
regardless of gender in all academic settings. These
activities will take place in large and small group
settings as directed in the College's curricular
requirements.

Candidates are required to verify that they understand and
are able to meet these Technical Standards at least 4 weeks
prior to matriculation (or if admitted later, within 1 week of
deposit). Candidates who may only meet Technical Standards
with accommodation, must contact the Office of Student
Services to make a formal request for accommodation. The
Dean of Students, in consultation with the College
Dean/Program Director, will determine what reasonable



accommodations can be provided. The College is not able to
grant accommodations that alter the educational standards of
the curriculum.

Students must meet the Technical Standards for the duration
of enrollment at the College. After matriculation, if a student
fails to continue to meet the Technical Standards during
subsequent enrollment, the student may apply for
accommodation by contacting the Office of Student Services.
If the accommodation needed to meet the Technical
Standards alters the educational standards of the cutriculum,
the student's ability to satisfactorily progress in the
curriculum will be evaluated by the appropriate College's
Student Graduation and Promotion Committee.

Reapplication Process

After receiving either denial or end-of-cycle letters, applicants
may reapply to CPG for the next enrollment cycle. Before
reapplying, however, applicants should seck the advice of an
admissions counselor. To initiate the reapplication process,
applicants must submit new applications to PharmCAS.
Applications are then processed by the standard application
procedures.

Transfer Admission from Another Pharmacy School
CPG may accept transfer students from other ACPE-
accredited pharmacy schools or colleges who are currently
enrolled, are in good academic standing, and provide
legitimate reasons for secking transfer.

All requests for transfer information should be referred to
the Office of the Dean where potential transfer applicants
can receive counseling prior to receiving and submitting their
applications.

Students requesting transfers must meet CPG's general
requirements for admission. They must also submit the
following documents by January 15th:

1. Aletter to the Director of Admissions indicating
their reasons for requesting transfer and explaining
any difficulties encountered at their current
institutions;

2. A completed CPG transfer application;

3. Official transcripts from all schools attended-
undergraduate, graduate, and professional;

4.  Catalogs and detailed pharmacy syllabi for any
courses for which advanced standing consideration
is requested;

5. Aletter from the Dean of the college of pharmacy
in which the student is enrolled that describes their
current academic status and terms of withdrawal or
dismissal;

6. One letter of recommendation from a faculty
member at the current college of pharmacy;

7. Additional documents or letters of recommendation
as determined by the Director of Admissions or
Dean.
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The Office of Admissions will collect and forward student
portfolios to the Office of the Dean for review. When
reviews ate positive, candidates will be invited for interviews
and their applications will be forwarded to the Admissions
Committee which will provide a recommendation. When
transferring students are admitted and request advanced
standing, the Office of the Dean will forward these student
requests to the appropriate faculty. No advanced standing
credit will be awarded for professional pharmacy coursework
completed at a foreign college of pharmacy.

Readmission After Dismissal or Withdrawal for Poor
Academic Performance

Students dismissed or who withdraw due to poor academic
petformance may reapply for admission to CPG if they:

1. Seek academic counseling from the Office of the
Dean prior to enrolling in the required advanced
prepharmacy curriculum;

2. Complete at least two semesters ot three quarters of
full-time study (i.e., at least 15 credit hours per
semester or quarter) of a curriculum at the advanced
prepharmacy level or higher at a regionally
accredited U. S. college or university;

3. Earn grades of at least C (not C-) in all courses
taken;

4. Maintain a cumulative GPA of 2.50 or better.

Students fulfilling these requirements will be permitted to
reapply to the University and CPG. Students should obtain
their applications from the Office of the Dean and not
through PharmCAS. Completed readmission applications
must be submitted by February 15th to the Office of the
Dean. The completed application of reapplying PS-1 students
will be forwarded to the Admissions Committee for review
and recommendation. The completed application of a
reapplying PS-2 or PS-3 student will be forwarded by the
Office of the Dean to the Student Promotion and
Graduation Committee for review and recommendation. The
respective committees will review applications for evidence
of improved academic potential. Committee
recommendations are forwarded to the Dean for final action.

No guarantee of admission is implied, and questions related
to advanced standing and similar issues will be addressed as
they are for new applicants. Readmission will be granted only
once.

GRADUATION REQUIREMENTS

The degree Doctor of Pharmacy (Pharm.D.) is conferred
upon candidates of good moral character who have
completed all academic requirements, satisfied all financial
obligations, and completed all graduation requirements. All
graduating students are also required to attend the ceremony
at which the degree is conferred, unless excused by the Dean.



Candidates for graduation must be of good moral character
consistent with the requirements of the pharmacy profession
and CPG faculty. It is the position of the faculty that anyone
who uses, possesses, distributes, sells, or is under the
influence of natcotics, dangerous drugs, or controlled
substances, or who abuses alcohol or is involved in any
conduct involving moral turpitude, fails to meet the ethical
and moral requirements of the profession and may be
dismissed from any program or denied the awarding of any
degree from CPG.

To qualify for graduation, a student must have satisfied the
following requirements:

1. Successfully completed a minimum 90 quarter credit
hours or 62 semester credit hours of prerequisite
core basic science and general education course
work, as stipulated, for full admission to the
progtam;

2. Successfully completed the 203 quarter credit hours
of the program of professional and experiential
coursework approved by the CPG faculty and
Dean;

3. Attained a cumulative grade point average of 2.00
(C) for all requisite professional and experiential
coursework at CPG;

4. Achieved a cumulative rotation grade point average
for rotations of 2.00 or greater;

5. Repeated, upon approval, and earned a passing
grade for any required courses in the professional
program for which a grade of "F" has been issued;

6.  Successfully completed, at a minimum, the last 4
didactic quarters and all experiential rotations at
CPG;

7.  Been recommended for the degree by a majority
vote of the CPG Student Promotion and
Graduation Committee;

8.  Settled all financial accounts with the University;

9. Complete all graduation clearance requirements as
instructed by the Office of the Registrar.

Graduates are responsible for providing a permanent address
to the Registrar so that official documents can be forwarded.
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Licensure Requirements

Laws in all states, including the District of Columbia and
Puerto Rico, require applicants for licensure to: 1) be of good
moral character; 2) be at least 21 years of age (Arizona is an
exception); 3) have graduated from a Doctor of Pharmacy
degree program of an ACPE-accredited college or school of
pharmacy; and 4) have passed two examinations given by the
board of pharmacy. All states, the District of Columbia,
Puerto Rico, and the Virgin Islands use the North American
Pharmacy Licensure Examination (NAPLEX) and NABP
Multistate Pharmacy Jurisprudence Examination (MP]JE).

All jurisdictions require candidates for licensure to have a
record of practical experience or internship training acquired
under the supervision and instruction of a licensed
practitioner. Some states, including Arizona, accept the
training completed during a formal academic program, e.g.,
CPG's Pharm.D. Program.

Midwestern University College of Pharmacy's Doctor of
Pharmacy program meets the educational requirements for
licensure to practice as a pharmacist in the following states
and tertritories: Alabama, Alaska, Arizona, Arkansas,
California, Colorado, Connecticut, District of Columbia,
Delaware, Florida, Georgia, Guam, Hawaii, Idaho, Illinois,
Indiana, Iowa, Kansas, Kentucky, Louisiana, Maine,
Maryland, Massachusetts, Michigan, Minnesota, Mississippi,
Missouri, Montana, Nebraska, Nevada, New Hampshire,
New Jersey, New Mexico, New York, North Carolina, North
Dakota, Ohio, Oklahoma, Oregon, Pennsylvania, Rhode
Island, South Carolina, South Dakota, Tennessee, Texas,
Utah, Vermont, Virginia, Washington, West Virginia,
Wisconsin, Wyoming.

Each student should check the additional licensure
requirements for the state, district or tetritory in which they
intend to pursue employment.

Special Note: Licensure in the states of Arkansas and South
Dakota requires an additional 240 hours of pharmacy
practice experiences.

Midwestern University College of Pharmacy, Glendale
Campus has not made a determination that its Doctor of
Pharmacy Program curriculum meets the territorial
educational requirements for licensure or certification in the
following tetritories: Puerto Rico and the U.S. Virgin

Islands. Students in this program receive a direct notification
that Midwestern University has not made a determination if
their program meets the requirements in the above listed
territories.

Publications concerning the NAPLEX licensure examination and
internship experience are available from the National Association of
Boards of Pharmacy, 1600 Feehanville Drive, Mount Prospect, 1L
60056; 847/391-4406, www.nabp.pharmacy.



For further information regarding licensure, please contact
the Office of the Dean.

DEPARTMENTS

Department of Pharmaceutical Sciences

The Department of Pharmaceutical Sciences (PSCI) includes
several specialty areas that provide the student with a
foundation of knowledge upon which the therapeutics of
pharmacy practice will be understood. The specialty areas are
taught throughout the curriculum in unique classes as well as
in the integrated sequence courses that are threaded through
the didactic portion of the curriculum. The specialty areas
taught by the PSCI faculty include physiology,
pathophysiology, pharmaceutics/pharmacokinetics,
medicinal chemistry, and pharmacology/toxicology. "The
mission of the Department of Pharmaceutical Sciences is to
empower students with the scientific foundation essential to
the professional pharmacy cutriculum. The department
endeavors to contribute significantly to Midwestern
University by excelling in scientific research and setvice both
within and outside of the College."

Department of Pharmacy Practice

The Department of Pharmacy Practice (PPRA) comprises
faculty who provide education in the social, administrative
and clinical aspects of pharmacy practice, including patient
care experiences. Requited courses in the social and
administrative science area include an introduction to career
development and current pharmacy topics, a survey of the
healthcare system, professional practice management, and
pharmacy law and ethics. Required courses in the clinical
science area include drug literature evaluation and the
pharmacotherapeutics of prescription and non-prescription
medications. A professional skills development sequence
integrates the knowledge and skills from other courses
including communications, presctiption processing, and
pharmaceutical care. Supervised practice experiences required
during the program provide opportunities for students to
apply knowledge acquired in didactic courses to life
situations. The experiences are designed to promote the
development of technical, cognitive, and decision-making
skills that are necessary for the contemporary practice of
pharmacy in a variety of practice environments. Vatious
states apply these experiences to their state board of
pharmacy internship requirements.

CURRICULUM (FOR STUDENTS ENTERING
PRIOR TO SUMMER 2021)

CPG reserves the right to alter its curriculum however and
whenever it deems appropriate.

Total Quarter Credits in the Professional Program: 203
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First Professional Year:
Total Quarter Credit Hours Required:

Summer Quarter

BIOCG
PHYSG
PPRAG

PPRAG
PPRAG

PPRAG

PSCIG
Total

Fall Quarter
COREG
MICRG
PHYSG
PPRAG

PPRAG

PPRAG

PSCIG
Total

1551
1501
1501

1533
1534

1591

1540

1560C
1553
1502
1502

1535

1571
1541

Winter Quarter

BIOCG

COREG
PHIDG
PHIDG
PPRAG

PPRAG

PSCIG
Total

1552

1570C
1501
1502
1503

1535

1542

Biochemistry
Human Physiology 1

Professional Skills
Development 1

Patient Decision Making

Public Health and Disease
Prevention

Introduction to Pharmacy
Practice

Pharmaceutical Calculations

Interprofessional Healthcare
Immunology
Human Physiology 2

Professional Skills
Development 2

Community Partnership in
Public Health (1/2 of the
class)

Healthcare Systems

Pharmaceutics 1

Molecular Biology and
Human Genetics

Interprofessional Healthcare
Integrated Sequence 1
Integrated Sequence 2

Professional Skills
Development 3

Community Partnership in
Public Health (1/2 of the
class)

Pharmaceutics 2

68.5

1.5

3
4
16.5/18

1.5

4
16.5/18



Spring Quarter
COREG  1580C
MICRG 1513
PHIDG 1503
PPRAG 1504
PPRAG 1524
PSCIG 1564
Total

Interprofessional Healthcare
Microbiology
Integrated Sequence 3

Professional Skills
Development 4

Pharmacy Law and Public
Policy

Pharmacokinetics and
Biopharmaceutics

Second Professional Year:
Total Quarter Credit Hours Required:

Summer Quarter

PPRAG 1694

PPRAG 1695

Total

Fall Quarter
PHIDG 1604
PHIDG 1605
PPRAG 1605

PPRAG
PPRAG

1665
1672

PPRAG 1677

Total

Winter Quarter
PHIDG 1606
PHIDG 1607
PPRAG 1606

PPRAG 1676
PPRAG 1677

Introductory Community
Experience

Introductory Institutional
Experience

Integrated Sequence 4
Integrated Sequence 5

Professional Skills Development

5
Ethical Decision Making

Research Methods &
Epidemiology for Healthcare
Professionals

Advanced Interprofessional
Development (1/3 of the class)

Integrated Sequence 6
Integrated Sequence 7

Professional Skills Development

6
Evidence-Based Healthcare

Advanced Interprofessional
Development (1/3 of the class)

16.5

56

12

4.5
1.5

\S}

15/16

4.5
4.5
1.5
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Total

Spring Quarter
1608
1609
1607

PHIDG
PHIDG

PPRAG
PPRAG 1667

PPRAG
PPRAG

1675
1677

Total

Integrated Sequence 8
Integrated Sequence 9

Professional Skills Development
.

Complementary and Alternative
Medicine

Pharmacy Practice Management

Advanced Interprofessional
Development (1/3 of the class)

Third Professional Year:
Total Quarter Credit Hours Required:

Summer Quarter

PPRAG 1701
PPRAG 1708

PPRAG 1737
PPRAG 1776
Total

Acute Care Management

Professional Skills Development

8
Disease State Management

Human Resource Management

Clinical Block Advanced Pharmacy Practice
Experience Rotations: 36 weeks for a total of 54

credit hours.

PPRAG 1791
PPRAG 1792
PPRAG 1793
PPRAG 1794
PPRAG 1795
PPRAG 1796

Total

Advanced Community
Pharmacy Practice Experience

Advanced Acute Care Pharmacy
Practice Experience

Advanced Ambulatory Care
Pharmacy Practice Experience

Advanced Health System
Pharmacy Practice Experience

Patient Care Elective Advanced
Pharmacy Practice Experience

Elective Advanced Pharmacy
Practice Experience

13.5/14.
5

4.5

14.5/15.
5

66.5

4.5
1.5

4.5

12.5

54



In addition to the required courses, students must complete a
minimum of 12.0 hours of elective credit in the CPG
program prior to their advanced experiential rotations
(APPEs). Electives are generally taken in the didactic quarters
following completion of introductory experiential rotations

(IPPEs).

Professional Electives

IPECG
IPECG
IPECG
IPECG
IPECG
IPECG
ONEHG
PPRAG
PPRAG
PPRAG

PPRAG

PPRAG

PPRAG

PPRAG

PPRAG

PPRAG
PPRAG
PPRAG
PPRAG

PPRAG

PPRAG

PPRAG

PPRAG

1401C
1402C
1403C
1404C
1410C
1420C
1301C
1301

1302

1338

1339

1346

1348

1349

1411

1415
1418
1419
1420

1421

1425

1426

1427

Improving Patient Safety 1
Improving Patient Safety 2
Improving Patient Safety 3
Leadership in Healthcare Teams
Safe Opioid Practices

Antibiotic Stewardship

One Health Grand Rounds
Special Project/Research
Special Project/Research

Pharmacy-Based Health
Screenings

History of Pharmacy in the
United States

Diabetes: A Patient's
Perspective

Personal Finance for the
Healthcare Professional

Medication Management in
Hospice Patients

Pharmacological Management
of Chronic Pain

Rare and Interesting Diseases
Nuclear Pharmacy
Topics in Women's Health

Pharmacy Based Immunization
Delivery

Dental Health and the
Pharmacist

Nutrition and Lifestyle
Modification in Pharmacy

Putting Your Best Residency
Foot Forward

Postmenopausal Women’s
Health

1.5
1.5
1.5
1.5

1.5

1.5

1.5

1.5

1.5
1.5
1.5
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PPRAG
PPRAG
PPRAG
PPRAG

PPRAG

PPRAG

PPRAG

PPRAG
PPRAG
PPRAG
PPRAG

PPRAG

PPRAG

PPRAG
PPRAG

PPRAG

PPRAG
PPRAG

PSCIG
PSCIG
PSCIG
PSCIG
PSCIG

PSCIG
PSCIG

PSCIG

1428
1430
1431
1432

1433

1434

1435

1437
1438
1439
1440

1441

1442

1443
1444

1445

1446
1447

1301
1302
1323
1356
1357

1358
1360

1361

Acute Care Cardiology
Parenteral & Enteral Nutrition
Book Club

Advanced Communication with
the Spanish Speaking Patient

Introduction to Specialty
Pharmacy

Advanced Oncology
Therapeutics

Health Coaching for Pharmacy
Students

Informatics
Managed Care
Pediatric Pharmacotherapy

Advanced Research Methods:
Using Analytics in Healthcare
Research

Medication Therapy
Management

Advanced Geriatric
Pharmacotherapy

Veterinary Pharmacology

Functional Medicine for the
Pharmacist

Being a Leader and the
Effective Exercise of
Leadership

Travel Medicine

CPG Grand Rounds: Clinical
Peatls

Special Project/Research
Special Project/Research
Use and Abuse of Drugs
Nanopharmaceuticals

Introduction to Forensic
Science for Healthcare
Professionals

Pharmacogenomics

Introduction to Drug, Biologics
and Medical Device Regulation

Introduction to Toxicology

1.5
1.5
1.5

1.5

1.5

1.5

1.5

1.5

1.5

1.5

1.5

1.5

1.5
1.5

1.5
1.5

1.5

1.5
1.5
1.5

1.5
1.5

1.5



PSCIG 1362

VMED  1325C

Advanced Cardiovascular 1.5
Pharmacology

Zootoxins-One Health 2
Perspectives

Curriculum (For Students Entering Summer 2021 and

After)

CPG reserves the right to alter its curriculum however and

whenever it deems appropriate.

Total Quarter Credits in the Professional Program: 203

First Professional Year:
Total Quarter Credit Hours Required: 66.5

Summer Quarter

BIOCG 1551
PHYSG 1501
PPRAG 1501
PPRAG 1536
PPRAG 1591
PSCIG 1540
Total

Fall Quarter
COREG 1560C
MICRG 1553
PHYSG 1502
PPRAG 1502
PPRAG 1571
PSCIG 1541
PSCIG  1541L
Total

Winter Quarter

BIOCG 1552

COREG 1570C
1501
1502

PHIDG
PHIDG

Biochemistry 3
Human Physiology 1 3

Professional Skills Development 3.5
1

People, Patients and 4

Populations

Introduction to Pharmacy 1

Practice

Pharmaceutical Calculations 2.5
17

Interprofessional Healthcare 0.5
Immunology 3
Human Physiology 2 3

Professional Skills Development 3
2

Healthcare Systems 3

Pharmaceutics 1, Non-Sterile 4
Dosage Forms

Pharmacy Compounding 2
18.5

Molecular Biology and Human 2
Genetics

Interprofessional Healthcare 0.5
Integrated Sequence 1 3
Integrated Sequence 2 4
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PPRAG 1503 Professional Skills Development 2
3

PPRAG 1535 Community Partnership in 1.5
Public Health

PSCIG 1542 Pharmaceutics 2, Sterile Dosage 2
Forms

Total 15

Spring Quarter

COREG 1580C Interprofessional Healthcare 0.5

MICRG 1513 Microbiology 3

PHIDG 1503 Integrated Sequence 3 4

PPRAG 1504 Professional Skills Development 2.5
4

PPRAG 1524  Pharmacy Law and Public 2.5
Policy

PSCIG 1564 Pharmacokinetics and 3.5
Biopharmaceutics

Total 16

Second Professional Year:
Total Quarter Credit Hours Required: 57

Summer Quarter

PPRAG 1694 Introductory Community 6
Experience

PPRAG 1695 Introductory Institutional 6
Experience

Total 12

Fall Quarter

PHIDG 1604 Integrated Sequence 4 4

PHIDG 1605 Integrated Sequence 5 4.5

PPRAG 1605 Professional Skills Development 1.5
5

PPRAG 1665 Ethical Decision Making 2

PPRAG 1672 Research Methods & 3
Epidemiology for Healthcare
Professionals

PPRAG 1677 Advanced Interprofessional 1
Development (1/3 of the class)

Total 15/16



Winter Quarter PPRAG 1794 Advanced Health System 9

Ph Practice E i
PHIDG 1606 Integrated Sequence 6 4.5 armacy Fractice Experience
PPRAG 17 Pati Elective Al 9
PHIDG 1607 Integrated Sequence 7 4.5 G 95 atient Care e.ctlve dYanced
Pharmacy Practice Experience

PPRAG 1606 Professional Skills Development 1.5 PPRAG 1796 Elective Advanced Pharmacy 9

0 Practice Experience
PPRAG 1676 Evidence-Based Healthcate 3 PPRAG 1790A- Pharm.D. Seminar 4
PPRAG 1677 Advanced Interprofessional 1 F
Development (1/3 of the class) Total 58
Total ;3'5/14' In addition to the required coutses, students must complete a
minimum of 9.0 hours of elective credit in the CPG program
Spring Quarter ptior to their advanced experiential rotations (APPEs).
i lly taken in the didacti
PHIDG 1608 Integrated Sequence 8 6 Elecm'fes are genetally taken in the didactic quarters
following completion of introductory experiential rotations
PHIDG 1609 Integrated Sequence 9 3.5 (IPPEs).
PPRAG 1607 Professional Skills Development 1.5 Professional Electives
7 IPECG  1401C Improving Patient Safety 1 1.5
PPRAG 1667 Complementary and Alternative 2 IPECG  1402C  Improving Patient Safety 2 15
Medicine ’
IPECG  1403C Improving Patient Safety 3 1.5

PPRAG 1675 Pharmacy Practice Management 2.5

ship in Health 1.
PPRAG 1677 Advanced Interprofessional 1 IPECG  1404C  Leadership in Healthcare Teams 1.5

Development (1/3 of the class) IPECG  1410C  Safe Opioid Practices 1.5
Total 15.5/16. IPECG  1420C Antibiotic Stewardship 1.5
5 ONEHG 1301C One Health Grand Rounds 2
Third Professional Year: PPRAG 1301 Special Project/Research 1.5
Total Quarter Credit Hours Required: 70.5 PPRAG 1302 Special Project/Rescarch 3
Summer Quarter PPRAG 1338  Pharmacy-Based Health 15
PPRAG 1701 Acute Care Management 4.5 Screenings
PPRAG 1708 Professional Skills Development 1.5 PPRAG 1339 History of Pharmacy in the 1.5
8 United States
PPRAG 1737 Disease State Management 4.5 PPRAG 1346 Diabetes: A Patient's 1.5
PPRAG 1776 Human Resource Management 2 Perspective
PPRAG 1348 Personal Finance for the 1.5

Total 12.5 Healthcare Professional

Clinical Block Advanced Pharmacy Practice
Experience Rotations and Pharm.D. Seminar: 36
weeks for a total of 58 credit hours.

PPRAG 1349 Medication Management in 1.5
Hospice Patients

PPRAG 1411 Pharmacological Management 1.5

PPRAG 1791 Advanced Community 9 of Chronic Pain

Pharmacy Practice Experience

141 R I ing Di 1.
PPRAG 1792 Advanced Acute Care Pharmacy 9 PPRAG 1415 are and Interesting Discases >

Practice Experience PPRAG 1418  Nuclear Pharmacy 1.5

PPRAG 1793 Advanced Ambulatory Care 9 PPRAG 1419  Topics in Women's Health 1.5
Pharmacy Practice Experience
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PPRAG

PPRAG

PPRAG

PPRAG

PPRAG

PPRAG
PPRAG
PPRAG
PPRAG

PPRAG

PPRAG

PPRAG

PPRAG

PPRAG

PPRAG

PPRAG

PPRAG

PPRAG

PPRAG
PPRAG

PPRAG

PPRAG

PPRAG

PPRAG
PSCIG

1420

1421

1425

1426

1427

1428
1430
1431
1432

1433

1434

1435

1437

1438

1439

1440

1441

1442

1443
1444

1445

1446

1447

1448
1301

Pharmacy Based Immunization
Delivery

Dental Health and the
Pharmacist

Nutrition and Lifestyle
Modification in Pharmacy

Putting Your Best Residency
Foot Forward

Postmenopausal Women’s
Health

Acute Care Cardiology
Parenteral & Enteral Nutrition
Book Club

Advanced Communication with
the Spanish Speaking Patient

Introduction to Specialty
Pharmacy

Advanced Oncology
Therapeutics

Health Coaching for Pharmacy
Students

Informatics
Managed Care
Pediatric Pharmacotherapy

Advanced Research Methods:
Using Analytics in Healthcare
Research

Medication Therapy
Management

Advanced Geriatric
Pharmacotherapy

Veterinary Pharmacology

Functional Medicine for the
Pharmacist

Being a Leader and the
Effective Exercise of
Leadership

Travel Medicine

CPG Grand Rounds: Clinical
Peatls

Advanced Psychiatric Pharmacy

Special Project/Research

1.5

1.5

1.5

1.5

1.5
1.5
1.5

1.5

1.5

1.5

1.5
1.5
1.5
1.5

1.5

1.5

1.5
1.5

1.5
1.5

1.5
1.5
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PSCIG 1302 Special Project/Research 3

PSCIG 1323 Use and Abuse of Drugs 1.5

PSCIG 1356 Nanopharmaceuticals 1.5

PSCIG 1357 Introduction to Forensic 1.5
Science for Healthcare
Professionals

PSCIG 1358 Pharmacogenomics 1.5

PSCIG 1360 Introduction to Drug, Biologics 1.5
and Medical Device Regulation

PSCIG 1361 Introduction to Toxicology 1.5

PSCIG 1362 Advanced Cardiovascular 1.5
Pharmacology

PSCIG 1363 Introduction to Teaching and 1.5
Learning

PSCIG 1364 Introduction to Teaching and 3
Learning

VMED 1325C Zootoxins-One Health 2
Perspectives

Experiential Rotations

Students are required to complete one introductory
community expetience, one introductory institutional
experience, and six advanced pharmacy practice experiences.
One advanced pharmacy practice experience may be a non-
patient care elective experience.

During their introductory experiences, students spend time in
a community pharmacy setting developing the skills
necessaty to dispense prescriptions, provide patient
information, acquire and store drugs, and keep accurate
records. In the institutional setting, students will develop the
skills necessary to distribute medications, prepare parenteral
products, process drug information requests, and perform
quality assurance audits. During their advanced patient care
experiences, students work closely with clinical faculty to
develop competencies in the areas of medication therapy
management, pharmacotherapy, drug information and patient
education. Students can also select an elective rotation that
may or may not involve direct patient contact. All rotations
place an emphasis on the development of problem solving,
critical thinking, and communications skills in the delivery of
patient-centered care.



CORE COURSE DESCRIPTIONS (FOR
STUDENTS ENTERING SUMMER 2021 AND
AFTER)

Prerequisites are listed for those courses with such
requirements. When no prerequisite is listed in a course
description, it is implied that there is no prerequisite.

BIOCG 1551 Biochemistry

This course instills basic principles in biochemistry with
particular emphasis on pharmaceutical applications. Lectures
address acid/base chemistry, structure and function
relationships of proteins, enzymes in biochemistry, and major
pathways for protein, carbohydrate, and lipid metabolism,
and pertinent nutritional topics.

3 credits

BIOCG 1552 Molecular Biology and Human Genetics

This course instills basic principles in molecular biology and
human genetics. Lectures address nucleic acid structure, the
flow of information from DNA to protein, current
techniques in DNA technology including gene therapy and
pharmacogenetics, the molecular basis of cancer and several
topics in clinical genetics. Emphasis is placed on the
pharmaceutical applications of all topics addressed.

2 credits

Prerequisite: BIOCG 1551 Biochemistry

COREG 1560C, 1570C, 1580C Interprofessional Healthcare
The Interprofessional Healthcare course series involves the
Colleges of Dental Medicine, Health Sciences, Optomettry,
Osteopathic Medicine, Pharmacy and Veterinary Medicine.
The course series is designed to teach all clinically-based
students about each other's clinical programs, how they
might interact together as part of an interprofessional
healthcare team, and the importance of an interprofessional
approach to patient care. The class consists primarily of
online presentations that are delivered by interprofessional
team members from each of the clinical programs and in-
person interprofessional case studies. Associated quizzes will
also be completed online. Occasional lectures, panel
presentations, or group assignments may also be
incorporated.

Each course 0.5 credits

MICRG 1513 Microbiology

This survey course in basic and medical microbiology focuses
on the more common pathogenic microorganisms that cause
morbidity and mortality in humans. The pattern of discussion
is uniform: etiology, epidemiology, pathogenesis and
pathology, clinical manifestations, diagnosis and prevention.
3 credits
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MICRG 1553 Imnmnology

This course presents basic aspects of the body's defense
system. Initial lectures address cells and organs of the
immune system, complement activation, antigen processing
and presentation, and cytokines. Introductory lectures are
tied together later in the course with discussions of
inflammation and the body's response to infectious disease.
The role of the immune system in the rejection of organ
transplants, autoimmunity, hypersensitivity, cancer, and
AIDS are also discussed in detail. Cutrent advances in
immunotherapy and immunoprophylaxis are emphasized.
3 credits

PHIDG 1501-1503, 1604-1609 Integrated Sequence 1-9

The Integrated Sequence is a series of nine sequential
modules of varying lengths. Each module incorporates the
principles of pathophysiology, medicinal chemistry,
pharmacology, and pharmacotherapeutics utilizing an organ-
based systems approach.

Varied credits

e  Prerequisites: for PHIDG 1501 Integrated
Sequence 1, 3 credit hours: PHYSG 1501 Human
Physiology 1; PHYSG 1502 Human Physiology 2;
BIOCG 1551 Biochemistry; MICRG 1553
Immunology; completion of or concutrent
enrollment in PPRAG 1503 Professional Skills
Development 3

e Prerequisites for PHIDG 1502 Integrated Sequence
2, 4 credit hours: PHIDG 1501 Integrated Sequence
1; completion of or concurrent enrollment in
PPRAG 1503 Professional Skills Development 3

e Prerequisites for PHIDG 1503 Integrated Sequence
3, 4 credit hours: PHIDG 1502 Integrated Sequence
2; completion of or concurrent enrollment in
PPRAG 1504 Professional Skills Development 4

e  Prerequisites for PHIDG 1604 Integrated Sequence
4, 4 credit hours: PHIDG 1503 Integrated Sequence
3; completion of or concurrent enrollment in
PPRAG 1605 Professional Skills Development 5

e Prerequisites for PHIDG 1605 Integrated Sequence
5, 4.5 credit hours: PHIDG 1604 Integrated
Sequence 4; completion of or concurrent
enrollment in PPRAG 1605 Professional Skills
Development 5

e Prerequisites for PHIDG 1606 Integrated Sequence
6, 4.5 credit hours: PHIDG 1605 Integrated
Sequence 5; completion of or concurrent
enrollment in PPRAG 1606 Professional Skills
Development 6

e  Prerequisites for PHIDG 1607 Integrated Sequence
7, 4.5 credit hours: PHIDG 1606 Integrated
Sequence 6; completion of or concurrent
enrollment in PPRAG 1606 Professional Skills
Development 6



e Prerequisites for PHIDG 1608 Integrated Sequence
8, 6 credit hours: PHIDG 1607 Integrated Sequence
7; completion of or concurrent enrollment in
PPRAG 1607 Professional Skills Development 7

e Prerequisites for PHIDG 1609 Integrated Sequence
9, 3.5 credit hours: PHIDG 1608 Integrated
Sequence 8; completion of or concurrent
enrollment in PPRAG 1607 Professional Skills
Development 7

PHYSG 1501 Human Physiology 1

This course provides the core knowledge of physiology
required by students to understand normal body function
and the ability to analyze and interpret the immediate and
long-term compensatoty responses to common disease states
of excitable cells (muscle and nervous tissue), the sensory
system, and the endocrine and reproductive systems. Basic
and applied terms are defined. Essential relationships
between structure and function are defined and discussed.

3 credits

PHYSG 1502 Human Physiology 2

This course provides core knowledge of physiology required
by students of pharmacy in order to understand normal
function and to acquite the ability to analyze and interpret
the immediate and long-term compensatory responses to
common disease states of the renal, cardiovascular,
respiratory, and gastrointestinal systems. Basic and applied
terms are defined. Essential relationships between structure
and function are defined and discussed.

3 credits

PPRAG 1501-1504, 1605-1607, 1708 Professional Skills
Development 1-8

These courses integrate the skills needed to fulfill the
professional responsibilities of pharmacy practice as they
relate to patient-centered care and the patient care process.
Principles taught in this course and the co-requisite courses
will be utilized to provide the contextual framework for the
skills considered.

Varied credits

e Prerequisites for PPRAG 1501 Professional Skills
Development 1, 3.5 credits: None

e Prerequisites for PPRAG 1502 Professional Skills
Development 2, 3 credits: PPRAG 1501
Professional Skills Development 1

e Prerequisites for PPRAG 1503 Professional Skills
Development 3, 2 credits: PPRAG 1502
Professional Skills Development 2; completion of
or concurrent enrollment in PSCIG 1542
Pharmaceutics 2; completion of or concutrent
enrollment in PHIDG 1501 Integrated Sequence 1
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e Prerequisites for PPRAG 1504 Professional Skills
Development 4, 2.5 credits: PPRAG 1503
Professional Skills Development 3 and PSCIG 1542
Pharmaceutics 2; completion of or concutrent
enrollment in PHIDG 1503 Integrated Sequence 3

e Prerequisites for PPRAG 1605 Professional Skills
Development 5, 1.5 credits: PPRAG 1504
Professional Skills Development 4; completion of
or concurrent enrollment in PHIDG 1604
Integrated Sequence 4, PHIDG 1605 Integrated
Sequence 5

e Prerequisites for PPRAG 1606 Professional Skills
Development 6, 1.5 credits: PPRAG 1605
Professional Skills Development 5; completion of
or concurrent enrollment in PHIDG 1606
Integrated Sequence 6, PHIDG 1607 Integrated
Sequence 7

e Prerequisites for PPRAG 1607 Professional Skills
Development 7, 1.5 credits: PPRAG 1606
Professional Skills Development 6; completion of
or concurrent enrollment in PHIDG 1608
Integrated Sequence 8, PHIDG 1609 Integrated
Sequence 9

e  Prerequisites for PPRAG 1708 Professional Skills
Development 8, 1.5 credits: PPRAG 1607
Professional Skills Development 7; completion of
or concurrent enrollment in PPRAG 1701 Acute
Care Management, PPRAG 1737 Disease State
Management

PPRAG 1524 Pharmacy Law and Public Policy

This course presents principles of law and public policy as
they relate to pharmacy practice under federal, state and local
regulations. Topics include general rules and regulations
governing pharmacy practice, controlled substances, Health
Insurance Portability and Accountability Act (HIPAA), and
public policy.

2.5 credits

PPRAG 1535 Community Partnership in Public Health

This course is a service-learning experience in which students
patticipate in activities that connect individual and
community needs by interacting with different community
leaders, identifying individual/community needs and
resources. This course is a combination of service-learning
and didactic activities during the quarter.

1.5 credits

Prerequisite: PPRAG 1536 People, Patients and Populations

PPRAG 1536 People, Patients and Populations

This course introduces several concepts including the
patient's perspective of health, illness, and patient-provider
interactions, public health key concepts, educational
assessment, and consultation related to medication use. The



main goal of this course is to help students understand and
think about healthcare through both the patient and
population lens, as well as understanding their role as a
healthcare provider. Sociological and psychological
implications of living with chronic medical conditions are
discussed. Students learn to consider how the patient feels
and how they can impact both patient and population
outcomes as health care professionals.

4 credits

PPRAG 1571 Healthcare Systems

An overview of the organization, delivery and financing of
medical and pharmaceutical care in the U.S. Particular
emphasis is placed on the interdependent roles of
pharmacists with other healthcare providers, and the key
organizations and institutions that are involved in delivering
pharmaceutical care to patients. Historical perspective is
provided where it contributes to an understanding of
contemporary practice.

3 credits

PPRAG 1591 Introduction to Pharmacy Practice

This course will help students develop a foundation for
future pharmacy practice. Based on class interest, students
will explore various pharmacy career options through
pharmacist interviews, guest speakers, and completion of the
APhA Career Pathways Assessment. Students will begin to
develop professional communication skills as they interview
two pharmacists and one patient for a final paper, and use
self-reflection to summarize the interview responses in a
personal narrative. Students will also be provided with
foundational knowledge in medical terminology, with two
exams focusing solely on medical terminology. The final
paper will serve as the final assessment of learning and
integration.

1 credit

PPRAG 1665 Ethical Decision Making

In daily pharmacy practice, pharmacists encounter a variety
of behavioral and ethical issues related to interactions with
patients, providers and healthcare organizations. This course
presents the principles underlying the dynamics of these
constantly changing interactions to help future pharmacists
better understand, predict and ultimately change the nature
of their interactions with patients, other providers and
healthcare organizations. Future pharmacists who have
mastered the concepts in this course will be better equipped
to optimize the delivery of pharmaceutical care and ultimately
achieve more positive patient outcomes

2 credits

PPRAG 1667 Complementary and Alternative Medicine
This course is designed as a survey of complementary and
alternative medicine. Students will be introduced to the

theory and practice of some of the more popular
complementary/alternative therapies (such as dietary
supplements, acupuncture, traditional Chinese medicine,
homeopathy, herbal medicine, etc.). The course will include
the use of complementary/alternative medicine associated
with common disease states. Students will have the
opporttunity to research and present a
complementary/alternative treatment to the class.

2 credits

Prerequisites: PPRAG 1504 Professional Skills Development
4; PPRAG 1676 Evidence-Based Healthcare

PPRAG 1672 Research Methods & Epidemiology for Healthcare
Professionals

This course introduces students to statistics and research
design. The course covers basic methodological concepts,
study designs, descriptive and inferential statistical
techniques, computerized statistical testing resources, and
data sources commonly used in published pharmaceutical
and medical research. Basic epidemiological metrics and
computations are presented as well as the development and
evaluation of research protocols, survey research, database
analyses, and clinical drug investigations.

3 credits

PPRAG 1675 Pharmacy Practice Management

This course is an introduction to management concepts,
principles and techniques that are applied in contemporary
pharmacy practice and healthcare administration. The course
is organized into four broad areas of managerial activity and
responsibility: financial management, marketing management,
operations management with an emphasis on medication
safety, and an introduction to pharmacoeconomics.

2.5 credits

PPRAG 1676 Evidence-Based Healthcare

In this course, students will learn and apply skills that will
improve their ability to practice evidence-based healthcare
(EBHC). Students were introduced to the steps of practicing
EBHC and learned about Step 1 (identify a clinical question)
and Step 2 (find relevant literature) of practicing EBHC in
previous courses. This course focuses on Step 3 (critically
evaluate literature) and Step 4 (apply information to patients).
3 credits

Prerequisites: PPRAG 1672 Research Methods &
Epidemiology for Healthcare Professionals; PHIDG 1605
Integrated Sequence 5

PPRAG 1677 Advanced Interprofessional Development (1/3 of the
class)

This experience focuses on developing advanced teamwork,
communication and counseling skills among an
interprofessional team of students. The course includes both
in-class workshops and interprofessional team clinic sessions.



Students will practice interprofessional teamwork skills with
other healthcare professionals. Skills to be developed include
conflict resolution, documentation, collaboration to improve
the quality of patient care, shared therapeutic decision
making, and direct patient care activities.

1 credit

Prerequisites: COREG 1580C Interprofessional Healthcare;
PHIDG 1503 Integrated Sequence 3; PPRAG 1504
Professional Skills Development 4

PPRAG 1694 Introductory Community Experience

This experience provides an opportunity for students to
patticipate in basic patient care and distribution services in a
community or ambulatory cate pharmacy practice setting.
Pharmacy students, under the supervision of adjunct clinical
faculty, gain experience in community pharmacy practice
including the areas of professional communications, drug
information retrieval, patient counseling on prescription, and
OTC medications, medication distribution, extemporaneous
products, and application of federal and state pharmacy laws.
6 credits

Prerequisites: Passing grades in all PS-1 year didactic courses
and an annual grade point average of 2.00 or above

PPRAG 1695 Introductory Institutional Experience

This experience provides an opportunity for students to
patticipate in basic patient care and distribution services in an
institutional pharmacy practice setting. Pharmacy students,
under the supervision of adjunct clinical faculty, gain
experience in institutional pharmacy practice including the
areas of professional and patient communications, drug
information retrieval, medication distribution systems, sterile
product preparation, interprofessional activities, and
application of federal and state pharmacy laws.

6 credits

Prerequisites: Passing grades in all PS-1 year didactic courses
and an annual grade point average of 2.00 or above

PPRAG 1701 Acute Care Management

This course integrates both the practice and patient care
management of patients in the acute care (hospital and
health-system) setting. Students will enhance their acute care
knowledge through case-based lecture and clinical application
in the corresponding Professional Skills Development
course.

4.5 credits

Prerequisites: PHIDG 1609 Integrated Sequence 9; PPRAG
1607 Professional Skills Development 7; PPRAG 1676
Evidence-Based Healthcare; completion of or concutrent
enrollment in PPRAG 1708 Professional Skills Development
8; completion of or concurrent enrollment in PPRAG 1737
Disease State Management
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PPRAG 1737 Disease State Management

This course focuses on the skills necessaty for pharmacist-
directed management of common ambulatory medical
conditions involving the cardiac, pulmonatry, and endocrine
systems. The course builds upon the fundamental
information provided in the Integrated Sequence through the
incorporation of disease prevention strategies and medication
therapy management principles into complex patient
casework.

4.5 credits

Prerequisites: PHIDG 1609 Integrated Sequence 9; PPRAG
1607 Professional Skills Development 7; PPRAG 1676
Evidence-Based Healthcare; completion of or concutrent
enrollment in PPRAG 1708 Professional Skills Development
8; completion of or concurrent enrollment in PPRAG 1701
Acute Care Management



PPRAG 1776 Human Resonrce Managenent

This course prepares students to engage in the classic
functions of a human resource manager in the pharmacy
practice setting including planning, organizing, decision
making, staffing, leading or directing, communicating,
motivating and evaluating. This course combines pre-

designed law room workshops and lecture series from MWU-

CPG faculty and invited guest lectures including

directors/chiefs of pharmacy, human resoutce managers and

clinical managers.
2 credits

PPRAG 1790A-F Pharm.D. Seminar

This series of courses provides the student an opportunity to
review pharmacy-related concepts and clinical reasoning skills
to prepare them to be successful, competent pharmacists that

are able to contribute meaningfully to the profession. Topics
covered will systematically address the six NAPLEX®
Competency Statements: Obtain, Interpret, or Assess Data,
Medical, or Patient Information; Identify Drug
Characteristics; Develop or Manage Treatment Plans;
Perform Calculations; Compound, Dispense, or Administer

Drugs, or Manage Delivery Systems; and Develop or Manage

Practice or Medication-Use Systems to Ensure Safety and

Quality.
4 credits

e  Prerequisite: for PPRAG 1790A, 0.5 credit
hour: Concurrent enrollment in an APPE block #1
rotation or subsequent enrollment in an APPE
experiential rotation to replace APPE block #1.

e  Prerequisite for PPRAG 1790B, 0.5 credit
hour: Concurrent enrollment in an APPE block #2
rotation or subsequent enrollment in an APPE
experiential rotation to replace APPE block #2.

e Prerequisite for PPRAG 1790C, 0.5 credit
hour: Concurrent enrollment in an APPE block #3
rotation or subsequent enrollment in an APPE
experiential rotation to replace APPE block #3.

e Prerequisite for PPRAG 1790D, 0.5 credit
hour: Concurrent enrollment in an APPE block #4
rotation or subsequent enrollment in an APPE
experiential rotation to replace APPE block #4.

e Prerequisite PPRAG 1790E, 1.0 credit
hour: Concurrent enrollment in an APPE block #5
rotation or subsequent enrollment in an APPE
experiential rotation to replace APPE block #5.

e  Prerequisite PPRAG 1790F, 1.0 credit
hour: Concurrent enrollment in an APPE block #6
rotation or subsequent enrollment in an APPE
experiential rotation to replace APPE block #6.

PPRAG 1791 Advanced Community Pharmacy Practice Experience
This course will build upon the foundation of the
introductory pharmacy practice experiences provided in the
PS-2 year and the didactic curriculum. Under preceptor
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supervision, the student participates in the requited APPE
community coutse.

9 credits

Prerequisites: Passing grades in all PS-2 and PS-3 didactic
courses and a cumulative grade point average for these
courses of 2.00 or above

PPRAG 1792 Advanced Acute Care Pharmacy Practice Excperience
This course will build upon the foundation of the
introductory pharmacy practice experiences provided in the
PS-2 year and the didactic curriculum. Under preceptor
supervision, the student participates in the required APPE
acute care course.

9 credits

Prerequisites: Passing grades in all PS-2 and PS-3 didactic
courses and a cumulative grade point average for these
courses of 2.00 or above

PPRAG 1793 Adpanced Ambulatory Care Pharmacy Practice
Experience

This course will build upon the foundation of the
introductory pharmacy practice experiences provided in the
PS-2 year and the didactic curriculum. Under preceptor
supervision, the student participates in the requited APPE
ambulatory catre course.

9 credits

Prerequisites: Passing grades in all PS-2 and PS-3 didactic
courses and a cumulative grade point average for these
courses of 2.00 or above

PPRAG 1794 Adpanced Health System Pharmacy Practice
Experience

This course will build upon the foundation of the
introductory pharmacy practice experiences provided in the
PS-2 year and the didactic curriculum. Under preceptor
supervision, the student participates in the requited APPE
health system course.

9 credits

Prerequisites: Passing grades in all PS-2 and PS-3 didactic
courses and a cumulative grade point average for these
courses of 2.00 or above



PPRAG 1795 Patient Care Elective Advanced Pharmacy Practice
Experience

This course will build upon the foundation of the
introductory pharmacy practice experiences provided in the
PS-2 year and the didactic curriculum. Under preceptor
supervision, the student participates in the elective APPE
patient care coutse.

9 credits

Prerequisites: Passing grades in all PS-2 and PS-3 didactic
courses and a cumulative grade point average for these
courses of 2.00 or above

PPRAG 1796 Elective Advanced Pharmacy Practice Experience
This course will build upon the foundation of the
introductory pharmacy practice experiences provided in the
PS-2 year and the didactic curriculum. Under preceptor
supervision, the student participates in the elective APPE
non-patient care course. Only one APPE experience may be
a non-patient care experience.

9 credits

Prerequisites: Passing grades in all PS-2 and PS-3 didactic
courses and a cumulative grade point average for these
courses of 2.00 or above

PSCIG 1540 Pharmacentical Calenlations

Pharmaceutical Calculations focuses on the pharmaceutical
and clinical calculations that ate critical to the safe and
effective delivery of medications. Pharmacists must calculate
patient-specific doses and prepare extemporaneously
compounded prescriptions with a high degree of accuracy.
The Pharmaceutical Calculations course prepares students to
use these calculations in pharmacy practice. The course
covers calculations performed by pharmacists for
compounding and dispensing of medications in a variety of
practice settings. Such calculations involve applications of
concepts from arithmetic and algebra.

2.5 credits

PSCIG 1541 Pharmacentics 1, Non-Sterile Dosage Forms

This course is designed to impart an understanding of the
types and characteristics of pharmaceutical dosage forms, and
the physico-chemical principles involved in design,
development, formulation, preparation, and dispensing of
non-sterile dosage forms.

4 credits

Prerequisite: PSCIG 1540 Pharmaceutical Calculations

PSCIG 15411 Pharmacy Componnding

This laboratory-based course covers the fundamental
concepts related to the preparation of extemporaneously
compounded non-sterile dosage forms including powders,
capsules, suppositories, ointments, solutions, suspensions
and emulsions. Students will gain competency in the
preparation of extemporaneously compounded dosage forms

through review of pharmacy calculations, application of
pharmaceutical sciences concepts, development and
implementation of compounding protocols, and application
of legal and professional requirements for the labeling and
documentation of compounded products.

2 credits

Prerequisite: Concurrent enrollment in or completion of
PSCIG 1541 Pharmaceutics 1, Non-Sterile Dosage Forms

PSCIG 1542 Pharmacentics 2, Sterile Dosage Forms

This course covers the fundamental concepts related to the
formulation, manufacture, quality assurance, and clinical
preparation and administration of stetile products. Topics
will include formulation and compatibility considerations,
sterility assurance and aseptic technique including a review of
USP Chapter <797>, packaging, compounding methods and
calculations, therapeutic issues, and advances in patenteral
technologies. Laboratory sessions will focus on aseptic
technique and familiarization with equipment used to prepare
and administer parenteral medications.

2 credits

Prerequisites: PSCIG 1541 Pharmaceutics 1, Non-Sterile
Dosage Forms and PSCIG 1541L Pharmacy Compounding

PSCIG 1564 Pharmacokinetics and Biopharmaceutics

This course introduces pharmacy students to the principles
of biopharmaceutics and pharmacokinetics by exploring the
relationships between physiology, mathematics, and
pharmacokinetic theory and their clinical application.
Students will learn how to calculate and interpret
pharmacokinetic parameters; discuss and explain
pharmacokinetic principles; assess factors that affect drug
disposition; design and adjust drug dosage regimens; and
predict and explain mechanisms involved in drug
interactions.

3.5 credits

Prerequisite: PSCIG 1542 Pharmaceutics 2, Sterile Dosage
Forms

ELECTIVE COURSE DESCRIPTIONS

IPECG 1401C Improving Patient Safety 1

This interprofessional online course will introduce students
to how they can improve patient safety and reduce medical
errors. The course instruction is through online Institute for
Healthcare Improvement (IHI) educational modules
reinforcing that knowledge through authentic team case
study discussions and self-reflection writings. Completion of
IPECG 1401C and IPECG 1402 will lead to an THI
certificate in Basic Safety. Enrollment is limited to PS-2
students only.

1.5 credits



IPECG 1402C Improving Patient Safety 2

This interprofessional online course will introduce students
to how they can improve patient safety and reduce medical
errors through the PDSA process. The course instruction is
through online Institute for Healthcare Improvement (IHI)
educational modules, reinforcing that knowledge through
authentic team case study discussions and self-reflection
writings. Completion of IPECG 1401 and IPECG 1402 will
lead to an IHI certificate in Basic Safety.

1.5 credits

Prerequisite: IPECG 1401C Improving Patient Safety 1

IPECG 1403C Improving Patient Safety 3

This interprofessional course is the third in a three-course
sequence where students will demonstrate how they can
improve quality and patient safety while reducing medical
errors through well planned systems of performance
measurement and quality improvement. This course will be
conducted as an independent special project with a
community provider to improve quality and patient safety in
a specifically identified area of the practice.

1.5 credits

Prerequisite: IPECG 1402C Improving Patient Safety 2

IPECG 1404C Leadership in Healtheare Teams

This interprofessional online elective is designed for students,
while working on authentic healthcare teams, to develop the
skills needed for leadership in their area(s) of practice. The
skills learned will range from taking ownership of patient
issues to developing solid interpersonal professional
relationships. The course instruction is through online
educational modules, reinforcing that knowledge through
authentic team case study discussions and self-reflection
writings. Enrollment is limited to PS-2 students only.

1.5 credits

IPECG 1410C Safe Opioid Practices

This interprofessional online elective is designed to educate
students about the opioid abuse epidemic currently being
seen in the United States, with the main goal to prepare
students to work through interprofessional collaboration to
recognize and reduce opioid abuse in patients. This IPE
elective will provide foundational knowledge instruction
through online educational modules and that knowledge will
be reinforced through interprofessional team-based case
studies and online discussion boards. Enrollment is limited to
PS-2 students only.

1.5 credits

IPECG 1420C Antibiotic Stewardship

This interprofessional online elective course provides
education on the appropriate use of antibiotics as outlined by
the Centers for Disease Control (CDC). Topics covered
include increasing antibiotic resistance and the importance of
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antibiotic stewardship, an overview of the incidence of
antibiotic adverse drug reactions, background and errors in
antibiotic use, drivers of inappropriate antibiotic use, and
considerations for specific infections including otitis media,
bronchitis, asthma, COPD and pharyngitis. Special attention
is paid to the current guidelines and recommendations for
antibiotic use in dentistry for pre-op or pre-treatment
prophylaxis. The course will utilize a combination of CDC
educational modules, quizzes on the content covered in those
modules, and interprofessional authentic team-based case
discussions of the module content. Enrollment is limited to
PS-2 students only.

1.5 credits

ONEHG 1301C One Health Grand Rounds

This course is open to all students in professional curricula at
MWU. In cross-disciplinary teams mentored by MWU faculty
or liaisons from public health agencies, each student team
will select a topic based on its public health importance and
professional relevance, review available research and
publications, and provide an oral presentation of their
findings. Through the collaborative research process and
team presentations, participants will gain a deeper
understanding of the contributory role each health
professional has within their respective scope of community
practice.

2 credits

PPRAG 1301/1302 Special Project/ Research

These courses provide an opportunity for students to work
with individual faculty mentors on research projects of
variable scope that are intended to lead to publication, an
abstract or a poster. All special projects/research require the
approval of the appropriate department chair and Dean.

e  Prerequisites: PPRAG 1301 Special
Project/Research, 1.5 credits: none

e  PPRAG 1302 Special Project/Research, 3 credits:
none

PPRAG 1338 Pharmacy-Based Health Screenings

Through active participation in lecture discussions and
workshops, the student will be prepared to implement health
screening programs in pharmacy practice settings. The course
focuses on risk factor assessment and hands-on experience
with screening devices for cancer, cardiovascular disease,
diabetes, and osteoporosis. The course also addresses
regulatory requirements of the Occupational Safety and
Health Administration (OSHA) and Clinical Laboratory
Improvement Amendments (CLIA) and development of
policies and procedures for screening programs.

1.5 credits

Prerequisite: PHIDG 1605 Integrated Sequence 5



PPRAG 1339 History of Pharmacy in the United States

This course is designed to introduce the pharmacy
student to the history of pharmacy. This will be
accomplished by focusing upon the historical
development of pharmacy in the United States by
examining the growth and professionalization of the
field, its statutory regulation and its product
development. Students will be able to apply the lessons
of history to current and future practice philosophies.
1.5 credits

PPRAG 1346 Diabetes: A Patient's Perspective

This elective emphasizes the knowledge and skills required
for the delivery of diabetes education by focusing on the
patient's perspective in the management of the disease. The
course builds on the material presented in required courses in
the curriculum by examining the barriers faced by patients
during self-management and potential solutions for
addressing them.

1.5 credits

Prerequisite: PHIDG 1503 Integrated Sequence 3

PPRAG 1348 Personal Finance for the Healthcare Professional

The objective of this course is to introduce the tools needed
to financially succeed after graduation. The class will focus
on introduction to the areas of taxes, planning for retirement,
investing, debt consolidation, home ownership, money
management, and insurance.

1.5 credits

PPRAG 1349 Medication Management in Hospice Patients

This course is designed to provide an overview of common
diseases and symptoms encountered in terminal patients.
Emphasis will be placed on the appropriate selection of
medications to palliate symptoms such as pain, dyspnea,
excess secretions, constipation, diarrhea, hiccups, pruritus,
etc. Common diseases include but are not limited to: breast,
brain, lung, colon and renal cancers; COPD; dementia; and
CHEF. Patient cases will be used during each session to
illustrate symptom management issues.

1.5 credits

Prerequisite: PHIDG 1607 Integrated Sequence 7

PPRAG 1411 Pharmacological Management of Chronic Pain
Upon completion of this course students will understand
how to assess pain; understand the differences between
addiction, dependence and tolerance; be able to recommend
appropriate medication therapies for nociceptive and
neuropathic pain; understand the reasons for the multitude
of available analgesic choices; understand the role of
complementary and alternative medicine; and be conversant
with the legal and ethical issues of pain management.

1.5 credits

Prerequisite: PHIDG 1607 Integrated Sequence 7
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PPRAG 1415 Rare and Interesting Diseases

This course provides a forum for students to learn how to
manage patients with rare and interesting disease states. The
pathophysiology, epidemiology, clinical manifestations,
diagnostic tests or procedures, treatment and the
pharmacist's role in the management for each disease
state/genetic abnormality/adverse drug event will be
reviewed. Activities will simulate patient work up and
written/oral presentations in clinical practice.

1.5 credits

Prerequisite: Completion of or concurrent enrollment in
PHIDG 1609 Integrated Sequence 9

PPRAG 1418 Nuclear Pharmacy

This course provides the student an overview of the various
aspects of nuclear pharmacy. This includes basic nuclear
physics, radiation measurement and safety, regulatory
considerations, radiopharmaceutical preparation, products,
quality control, and imaging modalities.

1.5 credits

Prerequisite: PSCIG 1564 Pharmacokinetics and
Biopharmaceutics

PPRAG 1419 Topics in Women's Health

The purpose of this course is to provide an overview of
advanced topics in women's health particularly related to
reproductive health. Expanded information in topics such as
contraception, infertility, drug use in pregnancy, and mood
disorders related to pregnancy are provided. The course
utilizes various teaching methods including lectures, case
studies, readings, assignments, and discussions. Students will
develop a working knowledge to aid them in caring for
women with gender-related disease states.

1.5 credits

Prerequisite: PHIDG 1503 Integrated Sequence 3

PPRAG 1420 Pharmacy Based Immunization Delivery

This course teaches the skills necessary to become a primary
source for vaccine information and administration. It teaches
the basics of immunology and focuses on practice
implementation and legal/regulatory issues. Students must
complete 12 hours of self-study prior to the class and must
submit the completed material upon arrival to class.

2 credits

Prerequisites: MICRG 1553 Immunology; and blood borne
pathogen training.



PPRAG 1421 Dental Health and the Pharmacist

This course provides an overview of dentistry and its relation
to healthcare. Discussion includes questions that pharmacists
often are asked regarding oral lesions, injuries to the oral
cavity, and efficacy of OTC remedies. Information about
various dental specialties will help the pharmacist refer their
patients to the appropriate specialist. Misuse and abuse of
dental drugs and medications and investigation and
enforcement of dental regulations concerning drug abuse will
be discussed.

1.5 credits

PPRAG 1425 Nutrition and Lifestyle Modification in Pharmacy
This elective course provides students with an overview of
the major nutritional problems in the United States with
emphasis on lifestyle modification and counseling that can be
done for each disease state or topic. Topics include obesity,
diabetes, cardiovascular disease, cancer, and sport
enhancement. This course utilizes a team based learning
method with assessment being based on team and individual
quiz and exam scores. This is a student-centered learning
course designed to begin the process of lifelong learning for
students as healthcare professionals.

1.5 credits

Prerequisites: PPRAG 1504 Professional Skills Development
4 and PHIDG 1503 Integrated Sequence 3

PPRAG 1426 Putting Your Best Residency Foot Forward
Post-graduate pharmacy residency programs are highly
valuable and are becoming increasingly competitive. This
elective course provides guidance on the residency selection
decision process, curriculum vita (CV) development, creation
of a strong letter of intent and interviewing skills. Students
will learn and apply how to incorporate experiences from
their didactic, experiential, and co-curricular education into
their residency application and interview. To meet the
learning objectives, students will complete interactive written
and verbal activities to demonstrate knowledge, skills, and
abilities. Achievement of learning objectives will be
evaluated by assessment rubrics tailored to each activity.

1.5 credits

Prerequisite: Enrollment is limited to PS-2 students only

PPRAG 1427 Postmenopansal Women's Health

This course provides an in-depth review of postmenopausal
women’s health issues. Through active participation in
patient case studies and class discussion, students will learn to
design pharmacotherapeutic plans to address symptoms of
menopause during the menopause transition and to reduce
risk factors for chronic medical conditions common during
this life stage.

1.5 credits

Prerequisite: PHIDG 1503 Integrated Sequence 3
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PPRAG 1428 Acute Care Cardiology

This elective course provides students with an in-depth
review and expansion of knowledge regarding the
management of medical pharmacotherapy in patients with
acute cardiovascular issues, building upon concepts that were
introduced in Integrated Sequence 4 and 5. The class is
focused on application of knowledge to improve patient care.
Learning techniques that will be utilized include lecture,
discussion, formulation of a Pharmacists' Patient Care
Process (PPCP) for patient cases, evaluation of primary
literature, and student debates.

3 credits

Prerequisites: PHIDG 1604 and PHIDG 1605, Integrated
Sequence 4 and 5

PPRAG 1430 Parenteral & Enteral Nutrition

This course focuses on the clinical aspects of nutritional
support therapy for patients who cannot maintain adequate
nutrition by the oral route. Clinical topics include
indications, patient assessment, ordering, administering,
monitoring, and adverse effects of both parenteral and
enteral nutrition (PEN) support. Patient safety in hospital
and home PEN, drug shortages, and recent advances and
research in PEN will be discussed.

1.5 credits

Prerequisite: PHIDG 1604 Integrated Sequence 4

PPRAG 1431 Book Club

This professional elective course is designed to use a book
club/cutrent topics format to provide the pharmacy student
with an introduction to the art of patient care and the issues
healthcare providers face regarding their own biases and
stereotypes. The purpose of this course is to thoughtfully
tackle some of the assumptions we make as health care
providers and explore ways to be more thoughtful in our
decisions and cate of our patients.

1.5 credits

PPRAG 1432 Advanced Communication with the Spanish Speaking
Patient

This elective will develop the basic verbal and written skills
required to effectively communicate with the Spanish
speaking patient in the pharmacy setting. There will be a
strong focus on patient interviewing skills and counseling on
the most common topics seen in the community setting. This
course assumes the student is already familiar with basic
Spanish and therefore introductory level Spanish.

1.5 credits

Prerequisites: PPRAG 1501-1504 Professional Skills
Development 1-4; one year of college level Spanish or
equivalent, or permission from instructor



PPRAG 1433 Introduction to Specialty Pharmacy

This elective that will provide an introduction to cutrent
therapies, management of patients and other operations
requirements within specialties including Solid Organ
Transplant/BMT, Oncology, Inflammatory (Rheumatology,
Dermatology), and Infectious Disease (HIV and Hepatitis C).
The course is composed of alternating disease state overview
presentations with student case study presentations the
following week for practical application.

1.5 credits

PPRAG 1434 Advanced Oncology Therapentics

This course focuses on the clinical aspects of the
pharmaceutical care of patients with hematologic and
oncologic diseases. Clinical topics include disease state
management, suppottive care, hospice/palliative care,
management of drug shortages and literature evaluation.

1.5 credits

Prerequisites: PHIDG 1609 Integrated Sequence 9; PPRAG
1676 Evidence-Based Healthcare

PPRAG 1435 Health Coaching for Pharmacy Students

This course introduces pharmacy students to health coaching
principles in Pharmacy. It focuses on three main areas of
health coaching: Patient Activation, Motivational
Interviewing and Positive Psychology. Emphasis is placed on
student participation, assighment completion, and practicing
health coaching skills with their assigned class partners. The
major topics covered are: basic health coaching tools,
introduction to wellness model, the impact of health
coaching on healthcare outcomes and care management. The
main goal of the course is to develop an understanding of
health coaching in pharmacy and its application in healthcare
continuum.

1.5 credits

Prerequisite: PPRAG 1606 Professional Skills Development
6

PPRAG 1437 Informatics

This elective course will introduce students to the exciting
and growing area of healthcare informatics. Healthcare
informatics brings together healthcare generated information
with technology for the purpose of improving quality of care
in a cost effective and comprehensive manner. The course
focuses on key concepts, including definitions, technological
foundations, databases and information management, legal
issues, project management, and potential career
opportunities. The main goal of the course is to develop an
understanding of informatics and the application in the
healthcare field.

1.5 credits

Prerequisite: PPRAG 1571 Healthcare Systems
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PPRAG 1438 Managed Care

The purpose of this course is to provide an overview of
managed care pharmacy and how it impacts the US
healthcare system. The course prepares students to
understand and learn about professional practice
opportunities in managed care pharmacy by exploring:
healthcare reform, managed healthcare delivery models,
prescription benefit design, pharmacy networks, utilization
management tools, P&T Committees, pharmacy data
management, pharmacy benefit managers, specialty pharmacy
and pharmaceutical manufacturers. In addition, the course
focuses on how business principles are integrated into the
managed care pharmacy department, and address how
clinical pharmacy, quality improvement, medication therapy
management/disease management programs ate coordinated
within the managed care pharmacy environment.

1.5 credits

PPRAG 1439 Pediatric Pharmacotherapy

This course focuses on specific issues related to the
treatment and cate of pediatric patients. Clinical topics
include common childhood illness and treatments as well as
drug delivery systems used for pediatric patients, current
controversies in pediatric pharmacotherapy, commonly used
over the counter medications and alternative therapies used
by pediatric patients. This course incorporates lectures,
projects and reading assignments to enhance student learning
about pediatric issues.

1.5 credits

Prerequisites: PHIDG 1609 Integrated Sequence 9;
Completion of or concurrent enrollment in PPRAG 1701
Acute Care Management



PPRAG 1440 Adpanced Research Methods: Using Analytics in
Healthcare Research

Evidence based medicine relies on quantitative information
about which drugs and treatments are safe, efficacious,
and/or cost effective. Generating and communicating the
necessary quantitative evidence requires competent use of a
statistical package. This course covers statistical applications
in Excel and SPSS, a statistical package that is commonly
used in healthcare settings. Topics include methods for
reading in data, descriptives to explore and "clean" data,
comparisons of groups using appropriate statistical testing
procedutes, project documentation for quality control and
accuracy, creation of graphics, and regression using linear and
exponential models. Both "drop-down" menus and essential
programming syntax ate covered. Focus is on practical
methods, effective project management, and basic
interpretive techniques to facilitate research projects for
residency, fellowship, or employment. The course prepares
students to engage and collaborate effectively with a
healthcare team, using evidence-based, accurate analysis and
clear communication about statistical results.

1.5 credits

Prerequisite: PPRAG 1672 Research Methods &
Epidemiology for Healthcare Professionals

PPRAG 1441 Medication Therapy Management

This course introduces students to current trends in
Medication Therapy Management (MTM) with a particular
focus on the provision of pharmacist's services as an integtral
part of managing patient drug therapy. Students will gain
insight into the challenges and opportunities that are
presented to pharmacists when they address drug therapy
misadventures and perform comprehensive medication
reviews for patients with complex drug regimes. Particular
attention is focused on development of drug therapy
intervention skills that will maximize the results achieved
when patient interventions are performed. In addition,
students learn basic information about how the online
intervention process works. The course includes having
students role play case study examples of both therapeutic
interventions and comprehensive medication reviews.

1.5 credits

Prerequisite: PPRAG 1438 Managed Care

PPRAG 1442 Advanced Geriatric Pharmacotherapy

This course is designed to enhance students' knowledge and
skills related to getiatric pharmacotherapy. The course
provides an introduction to general principles of aging, roles
of pharmacists in working with geriatric patients, and an
overview of geriatric syndromes. The format of the course
involves brief lectures, and students will be expected to
actively participate in discussions and case-based
assignments. There is an emphasis on managing the
healthcare needs of patients with multiple comorbidities.
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1.5 credits
Prerequisite: Completion or concurrent enrollment in
PHIDG 1607 Integrated Sequence 7

PPRAG 1443 Veterinary Pharmacology

This course is designed to enhance the knowledge of future
community pharmacists in the area of small animal veterinary
pharmacology, dispensing of common small animal
prescriptions, and recommendations of OTC medications for
common household pets. Primary focus will be on cats and
dogs. This course includes an on-site session with CVM
Faculty at the MWU Companion Animal Clinic.

1.5 credits

Prerequisite: PHIDG 1609 Integrated Sequence 9

PPRAG 1444 Functional Medicine for the Pharmacist

Functional Medicine is a systems-otiented and evidence-
based approach that aims to treat the root cause of chronic
diseases. It aims to optimize wellness and is the medicine of
prevention. This course is designed to educate the pharmacy
student about the basic principles of functional medicine and
its approach to treating patients. This course explores the
pathology of chronic conditions from a systems biology by
diving deep into nutrition and supplementation, removal of
toxins, and ways to heal the body for resolution of
symptoms. This course is an interactive learning environment
with group workshops and a final debate. At completion of
the course students will be able to discuss functional
medicine principles and apply functional medicine treatment
plans to patient cases.

1.5 credits

Prerequisites: PHIDG 1501 Integrated Sequence 1 and
BIOCG 1552 Molecular Biology and Human Genetics

PPRAG 1445 Being a Leader and the Effective Excercise of
Leadership

Given the complex and demanding environment of
healthcare, effective leadership is often required to meet
these challenges. This course is designed to provide the
student with three foundational tools for actionable access to
being who they need to be, to be a leader, and with what it
takes to exercise leadership effectively in all aspects of their
life. 'This course is a leadership laboratory in which the
student will discover a new context for leader and leadership.
Instead of more knowledge about leadership, the student will
gain access to actually being a leader and effectively
exercising leadership as a natural self-expression through in-
class discussions, group work, out of class assignments, and a
leadership project. During the course current thoughts on
leadership will be challenged, new ways of thinking will
emerge, and the student will leave with new actions to create
even greater success in the areas of life and leadership that
matter most to them.

2 credits



PPRAG 1446 Travel Medicine

This course is designed to introduce students to the possible
illnesses and diseases encountered while traveling. The
epidemiology, etiology, and pathophysiology of travel
diseases will be covered. The focus of the course is on the
vaccines used to prevent diseases, as well as the
pharmacological methods used for the prevention and
treatment of travel diseases and illnesses. Participants will
discuss the role of health care professionals in assessing and
counseling a patient for the appropriate prevention and
treatment of those illnesses. The format of the course
includes lectures and active participation in case-based
discussions. Students will practice making recommendations
for vaccines and counseling patients on both over the
counter and prescription medications commonly used for
traveling.

1.5 credits

PPRAG 1447 CPG Grand Rounds: Clinical Pearls

This elective course provides students with exposure to
"Grand Rounds" where contemporary clinical content is
taught utilizing patient cases. The presenters will be
pharmacists in practice or in post-graduate training. Students
will gain clinical knowledge and practice peatls on a
potpourti of clinical topics and benefit from exposure to the
"Grand Round" format, which is a common form of
continuing education in practice. Students will also gain
experience in providing constructive written feedback to
near-peer presenters and insight regarding the difficulty in
providing feedback that is clear and specific. This course will
develop the student's written communication skills which are
a central element in the Pharmacist's Patient Care Process
(PPCP), as well as a vital component of personal and
professional development. Additionally, this course will allow
the students the opportunity to develop assessment,
feedback, and self-awareness skills.

1.5 credits

PPRAG 1448 Advanced Psychiatric Pharmacy

Students will develop advanced knowledge of mental health
and mental illness as it relates to the practice of pharmacy in
the clinical setting and define the role of pharmacists in
providing mental healthcare.

1.5 credits

Prerequisite: PHIDG 1607 Integrated Sequence 7

PSCIG 1301/1302 Special Project/ Research

These courses provide an opportunity for students to work
with individual faculty mentors on research projects of
variable scope that are intended to lead to a publication, an
abstract or poster. All special projects/teseatch require the
approval of the appropriate department chair and Dean.
Prerequisites: PSCIG 1301 Special Project/Research, 1.5
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credits: none
PSCIG 1302 Special Project/Reseatch, 3 credits: none

PSCIG 1323 Use and Abuse of Drugs

This elective course provides an in-depth review of
neuropharmacology of substances of abuse including
stimulants, depressants and inhalants, ethanol, opioids,
hallucinogens, marijuana, anabolic steroids and other
petformance enhancing drugs. In addition, an overview of
drug use, drug use as a social problem, drug products and
their regulations, the nervous system, the mechanism of
action of drugs, preventing substance abuse and substance
abuse and dependence will also be covered.

1.5 credits

Prerequisite: PHIDG 1503 Integrated Sequence 3

PSCIG 1356 Nanopharmacenticals

Nanotechnology will revolutionize society in the twenty-first
century. The medical application of nanotechnology to all
aspects of prevention, diagnosis and therapy of human
disease has given rise to nanomedicine. This course will focus
on nanoscale drug formulations currently under
development. Participants will become familiar with the
state-of-the-art of pharmaceutical nanotechnology and
acquire a foundation that will enable them to understand
upcoming changes that nanoscience will bring to their future
profession.

1.5 credits

Prerequisite: PSCIG 1542 Pharmaceutics 2

PSCIG 1357 Introduction to Forensic Science for Healtheare
Professionals

The use of forensic toxicology in the battle against the
increased abuse of licit and illicit drugs is an important field
of study. This course will introduce the main areas of
forensic sciences and especially the involvement of
physicians, pharmacists, and nurses in discovering and
preventing the abuse of drugs.

1.5 credits

Prerequisite: PPRAG 1524 Pharmacy Law and Public Policy

PSCIG 1358 Pharmacogenomics

Pharmacogenomics has the potential to revolutionize
medicine in the twenty-first century. The medical application
of human genetics to pharmacotherapy has given rise to the
new field of pharmacogenomics. This course will introduce
the foundations of pharmacogenomics, discuss the origin of
genetic variation on drug action, uptake and metabolism, and
specific applications to patient care. Participants in this
course will become familiar with the state-of-the-art of
pharmacogenomics.

1.5 credits



PSCIG 1360 Introduction to Drug, Biologics and Medical Device
Regulation

The course will provide an overview to the FDA regulatory
processes regarding the evaluation and development of drug,
biologics and device products. Through interactive lecture
format, course work and discussions, patticipants of this
course gain the basic understanding, and become familiar
with the current principles of regulatory affairs. Topics
include the historical development of U.S. drug laws,
overview of drug, biologics, and device development process
and the FDA, pharmaceutical industry-FDA functions and
interactions through approval and monitoring processes,
policy-guided science, and some examples of the
development of U.S. drug/device laws, shaping history,
leading into the present state of regulation.

1.5 credits

PSCIG 1361 Introduction to Toxicology

This course is an introduction into clinical toxicology and the
effects of natural products and chemicals on the human
body. This course emphasizes the chemistry, pharmacology,
and toxicity of specific chemicals and classes of compounds.
Students will be presented with the mechanisms and then
invited to present case studies and discuss the clinical
features of management and prognosis.

1.5 credits

PSCIG 1362 Adpanced Cardiovascular Pharmacology

This course is designed to expand students’ knowledge of
research in basic cardiovascular sciences. The novel
expetimental pre-clinical/translational concepts related to
cardiac and vascular pathophysiology and potential drug
target(s), along with proposed mechanism of action, if
applicable, are covered. The course focuses on analysis of
complex pathologic mechanism(s), including dysregulated
signaling, inflaimmation, oxidative stress and myocardial
remodeling, undetlying arrhythmia, myocardial ischemia and
heatt failure, as well as evaluation of new/promising
pharmacological intervention(s). The format of the course
includes lectures and active participation in research article-
based discussions, to produce student-developed evaluation
and conclusions, in combined format of oral presentation
and written summary of each discussed/presented topic
information.

1.5 credits

Prerequisites: PHIDG 1501, 1502, 1604 and 1605,
(Integrated Sequence 1, 2, 4, 5)

PSCIG 1363 Introduction to Teaching and 1 earning

Winter Quarter Only. This 5 week course will introduce
students to concepts in teaching and learning through
discussion and hands on teaching experiences. Students will
learn to teach in a laboratory setting in a small group
environment. Weekly self-reflection activities will help
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students focus on their strengths, weaknesses, and
development as an educator over the course of the quarter.
1.5 credits

Prerequisite: PSCIG 1541L and PSCIG 1542

PSCIG 1364 Introduction to Teaching and Learning

Fall Quarter only. This 10 week course will introduce
students to concepts in teaching and learning through
discussion and hands on teaching experiences. Students will
learn to teach in a laboratory setting in a small group
environment . Weekly self-reflection activities will help
students focus on their strengths, weaknesses, and
development as an educator over the course of the quarter.
3 credits

Prerequisite: PSCIG 1541L and PSCIG 1542

VMED 1325C Zootoxins-One Health Perspectives

This is a lecture and project-based course introducing an
overview of animal venom and toxin (collectively "venoms")
pathophysiology in human and veterinaty patients, global
burden of envenomation, environmental and geographic
influences on incidence of envenomation, and therapeutic
applications of venom derived toxins. Students will select a
venom or toxin of choice, produce a literature summary, and
design a translational or clinical study protocol using a
standardized template.

2 credits

Prerequisite: Completion of or concurrent enrollment in
PHIDG 1604 Integrated Sequence 4

STUDENT ACADEMIC POLICIES

The following academic policies apply to all students who
matriculate during the academic year of this catalog
publication. These policies will apply throughout the entire
time a student is enrolled in the college. In the event that
these policies need to be revised as the result of new
accreditation requirements, mandates by the United States
Department of Education, or other unforeseen
circumstances, students will be notified in writing prior to the
effective date of the new policy.

Faculty and students should also refer to the University
Academic Policy section for additional policies that apply to
all students at Midwestern University.

Early Monitoring of Students in Academic Difficulty
The Office of the Dean will notify students who are earning
a failing grade in a required course and outline additional
learning/studying resources, and/ot suggested ot required
meetings with relevant faculty, Dean’s Office personnel,
and/or Student Services personnel with the intent to
optimize the student’s future academic success.

Student Promotion and Graduation Committee
The Student Promotion and Graduation Committee (SPGC)
is composed of members of the College faculty and a



representative from the Office of the Dean. The Committee
is responsible for enforcing the published academic and
professional standards established by the faculty and for
assuring that the standards are met by all students enrolled in
the College. As such, the Committee recommends the
criteria, policies and procedures for student advancement and
graduation, as well as academic probation, dismissal, and
readmission to the College faculty for adoption. The
Committee meets, at a minimum, at the end of each
academic quarter to review the academic progress and
petformance of students enrolled in the program in relation
to institutional academic policies. At the end of the academic
year, the Committee assesses the academic and professional
progress and performance of each student. If the student's
progress is satisfactory, the student is promoted to the next
academic year, provided all tuition and fees have been paid.
Finally, the Committee also identifies and recommends
candidates for graduation to the MWU Faculty Senate.

If a student fails to make satisfactory progress in completing
the prescribed course of study, the Committee shall
recommend to the Dean or the Dean’s designee appropriate
action to correct the deficiency(ies). In instances involving
more than one failure of a student to maintain satisfactory
academic/professional progtess, the Committee may
recommend dismissal.

Among the options available to the Committee in regard to
unsatisfactory student performance are that the student:

e  be placed on academic probation for a specified
petiod of time

e take an alternate approved course offered at another
college or university

e  repeat the course(s) in which there is a failure
according to the College’s alternate course retake
policy

e  repeat the course(s) in which there is a failure when
the course is offered again in the curriculum

e  be placed in an extended track program

e  be dismissed from the College.

Academic Standards for the Pharm.D. Program

An annual didactic grade point average will be used as the
primary measure of academic performance. It is calculated
from all didactic courses for a particular professional year.
Grades earned in courses taken prior to matriculation in the
professional program, grades earned for courses taken at
another institution while enrolled in the professional program
are not included in the calculation of this annual grade point
average.

Academic Policies
Students must maintain an annual grade point average of at
least 2.000 in their professional program to remain in good

113

academic standing. If a student earns a grade of "F" in one or
more courses or pharmacy practice experiences, the student
is notified in writing that they are being placed on academic
probation. Academic probation represents notice that
continued inadequate academic performance may result in
dismissal from the College. The student must repeat all
courses or pharmacy practice experiences in which a grade of
“F”” was received. The recommendation of how a student will
remediate a failed course(s) is made by the Student
Promotion and Graduation Committee to the Dean or the
Dean’s designee. The recommendation may include, but not
be limited to, an alternate course retake, an extended
program of study or dismissal from the program. Placement
of a student in an alternate course retake(s) or on an
extended program does not modify or limit the Committee’s
actions for dismissal.

Repeated pharmacy practice experiences are subject to
availability of sites as determined by the Office of
Experiential Education.

When a student fails to make satisfactory progress in
completing the presctibed course of study, the Office of the
Dean will notify the student, in writing (i.e., via email) at least
two working days in advance of the Committee meeting
when the student’s academic performance will be reviewed.
The student will be offered an opportunity to submit a
written reflection letter outlining the circumstances that have
led to the course failure(s) and also an opportunity to appeat
before the Committee (in person, virtually or via telephone)
in order to present their case. In such instances, the student
shall inform the Office of the Dean, in writing at least 24
hours in advance of the meeting, of their desire to submit a
reflection letter and/or appeat before the Committee ot their
intent to waive this right. If the student chooses to appear
before the Committee, this prerogative extends to the
involved student only and not to any other individuals. The
SPGC will make a recommendation on a course of action to
the Dean or the Dean’s designee. Within two working days
following the Committee meeting, the Office of the Dean
will provide notification in writing (i.e., via email) to the
involved student, informing the student of the
recommendation of the Committee and the decision by the
Dean or the Dean’s designee.

To be returned to good academic standing after completion
of an alternate course retake(s) or an extended track year, a
student must have an annual grade point average of 2.000 or
above and have successfully repeated all courses or pharmacy
practice experiences in which a grade of “F” was received.
Failure of the same course when it is repeated may result in
dismissal from the College. If the student does not meet the
criteria for satisfactory academic performance at the end of
the alternate course retake(s) or extended program, the
student may be dismissed.



The following policies also guide recommendations made by
the Student Promotion and Graduation Committee:

Students must successfully resolve all "I"
(incomplete) and “IP” (in-process) grades before
beginning pharmacy practice experiences.

To proceed to pharmacy practice experiences, a
student must have earned a passing grade in all
coursework with an annual grade point average of
2.000 or above. Eligibility to start Introductory
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Pharmacy Practice Experiences (IPPEs) is
determined by the cumulative annual grade point
average calculated from all courses in the First
Professional (PS-1) Year. Eligibility to start
Advanced Pharmacy Practice Experiences (APPEs)
is determined by the cumulative grade point average
calculated from all coursework over both the
Second Professional (PS-2) Yeat and the Third
Professional (PS-3) Year summer quarter.



Student Graduation and Promotion Committee Guidelines

This table summarizes the usual SPGC recommendation. The SPGC recommendation may vary based on specific student

circumstances.

Action Following
Retake

Usual
Recommendation ]
Academic Status Retake Course
PS-1, PS-2,3 Didactic Quarters
All courses passed Promote Good Standing No No retake
Annual GPA < 2.00 Academic Probation No No retake
Probation until
GPA > 2.00
No Previous Course Failure
1 didactic course failure* | ACRT Probation PS-1: IPPE Summer Block Pass: Promote
within a quarter # Fail: Dismissal
PS-2,3: APPE Block #1
2 didactic course failures* | ACRTSs Probation PS-1: IPPE Summer Block Pass: Promote
within a quarter #l Fail one or both:
PS-2,3: APPE Blocks #1 Dismissal
and #2
3 or more didactic course | Dismissal Dismissed No N/A
failures* within a quarter
Previous Course Failure(s) Not Yet Remediated
One ACRT scheduled An additional Probation; PS-1: IPPE Summer Block ACRTS:

but not yet taken, and
one additional course
failure occurs in a future

ACRT (maximum 2
in any academic
year)

Student advised another
course failure likely
means dismissal

#1
PS-2,3: APPE Block #1

Pass: Promote

Fail one or both:

quarter in the same Dismissal
academic year o
(at student’s option)
ETDG
One ACRT scheduled Dismissal Dismissed No N/A
but not yet taken, and
more than one didactic
course failure occurs in
future quarter(s) in the
same academic year
Two ACRTSs scheduled Dismissal Dismissed No N/A

but not yet taken, and
one or more additional
didactic course failures
occur in future quarter(s)
in the same academic
year
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Previous Course Failure(s) Already Remediated Through ACRT

Student has successfully
remediated the failed
course(s), and one
additional didactic course
failure occuts in a quarter
in any academic year

ACRT

Probation

PS-2,3: APPE Block #1

Pass: Promote

Fail: Dismissal

Student has successfully
remediated the failed
course(s), one ACRT is
scheduled but not yet
taken and an additional
didactic course failure
occurs in any academic
year

Dismissal

Dismissed

N/A

Students on Extended Track with Delayed Graduation

Student has not yet
successfully remediated
the failed course(s), and
one ot more additional
didactic course failure(s)
occur in the same quarter
in the same academic
year

ETDG

Probation

PS-1: Repeat failed courses
next academic year

PS-2,3: Repeat failed courses
next academic year

Pass: Promote

Fail: Dismissal

Student has not yet
successfully remediated
the failed course(s), and
one or more additional
didactic course failure(s)
occur in a subsequent
quarter in the same
academic year

Dismissal

Dismissed

N/A

Student has successfully
remediated the failed
course(s), and one
additional didactic course
failure occurs in a quarter
in any academic year

ACRT

Probation

PS-1: IPPE Summer Block
#1

PS-2,3: APPE Block #1

Pass: Promote

Fail: Dismissal

Student has successfully
remediated the failed
course(s), one ACRT is
scheduled but not yet
taken and an additional
didactic course failure
occurs in any academic
year

Dismissal

Dismissed

N/A




Experiential Rotations

All experiential rotations | Promote Good Standing No No retake
passed
Annual GPA < 2.00 Academic Probation No No retake
Probation until
GPA > 2.00
1 IPPE experiential IPPE vacation Probation Repeat in same Summer if Pass: Promote
rotation failure (with no block or APPE possible; if not, repeat as Fail: Dismissal
ot one previous didactic block #1 APPE block #1 ’
course failure)
1 IPPE expetiential Dismissal Dismissed No N/A
rotation failure (with two
or more previous didactic
course failure)
2 IPPE expetiential Dismissal Dismissed No N/A
rotation failures
1 APPE experiential APPE block #7 Probation Retake failed APPE at Pass: Promote
rotation failure another site Fail: Dismissal
2 APPE expetiential Dismissal Dismissed No N/A

rotation failures

*Course failure = Final grade “F” for a course; WF (Withdrawal Failure) is not considered

ACRT = Alternate Course Re-Take. The academic policy allows a student to take a maximum of two ACRT' in any academic year.

ETDG = Extended track program with delayed graduation. Student repeats the course(s) in the next academic year. From the
MWU Catalog: “In general, a student is allowed to go through an extended program only once.”
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Extended Program

Problems may arise that may necessitate the restructuring of
a student's academic course load. Accordingly, an individual's
academic course load may be reduced so that the student
enters what is termed an extended track repeat year program.
Such a program rearranges the course schedule so that the
normal time period for the program is extended, usually by
one additional year. Only enrolled students may enter an
extended program. To enter an extended program, either one
ot both of the following conditions must be met:

1. Personal hardship. If a student is expetiencing
unusual stresses in life and a decreased academic
load could alleviate added stress, the student may
petition the Student Promotion and Graduation
Committee through the Dean or the Dean’s
designee for an extended program. This petition is
not automatically granted and is approved only in
exceptional circumstances. The Committee is
responsible for evaluating the petition and
submitting a recommendation concerning a
student's request for an extended program to the
Dean or the Dean’s designee. The Dean or the
Dean’s designee is responsible for reviewing and
assessing the Committee's recommendation, and
then notifying the student of a decision.

2. Academic. As desctibed above, a student ending an
academic year with an annual GPA of less than
2.000 will be required to repeat courses or
pharmacy practice experiences from that year in
which "F" grades were received. A student may be
placed in an extended track program for academic
reasons through a decision by the Dean or the
Dean’s designee upon recommendation of the
Student Promotion and Graduation Committee. A
student placed on an extended track program for
academic reasons is automatically placed on
academic probation and may not be returned to
good academic standing until the student
successfully completes all course that were
unsatisfactory and are required for graduation.

If a student is placed on an extended program, such action
does not modify or limit the Committee's actions for
dismissal. In general, a student is allowed to go through an
extended program only once. Thus, the student may be
dismissed for academic reasons while on an extended

program.
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A student who completes the extended program is defined as
a reentering student as the student reenters the next
professional year curriculum and resumes a normal course
load. A reentering student must achieve a cumulative grade
point average of 2.000 at the end of each quarter to continue
at the College. A reentering student who earns a grade of “F’
in one course or pharmacy practice experience may be
dismissed from the College.

Dismissal

A student may be dismissed from the College for academic
reasons upon the recommendation of the Student Promotion
and Graduation Committee to the Dean or the Dean’s
designee. The decision to dismiss a student is based on the
determination by the Committee that the student has not
satisfactorily demonstrated the aptitude to successfully
achieve the standards and requirements set forth in the
academic policies and professional expectations for the

program.

Appeal Process (for dismissals or extended program
actions)

Following notification of a decision for dismissal or extended
track program, a student may appeal, in writing, the decision
to the Dean. Such appeals must be received by the Dean
within three working days after the student is officially
notified of the dismissal or extended track program decision.
A narrative explaining the basis for the appeal must
accompany the request. An appeal must be based on one or
more of the following premises:

1. Bias of one or more members of the Student
Promotion and Graduation Committee

2. Material, documentable information not available to
the Committee at the time of its initial decision

3.  Procedural error

The Dean will review the appeal request and decide if there is
sufficient information to convene a meeting of the Student
Promotion and Graduation Committee, which would be
asked to provide a recommendation to the Dean on the
appeal request. Once a decision is made to convene a
Committee meeting, the student requesting the appeal shall
be notified in writing (i.e., by email) by the Office of the
Dean at least two working days in advance of the scheduled
Committee meeting in which the student’s appeal will be
heard. The student will be offered an opportunity to appear
before the Committee (in person, virtually or by telephone)
in order to present their case. In such instances, the student
shall inform the Office of the Dean, in writing at least 24
hours prior to the meeting, of their desire to appear before
the Committee or their intent to waive this right. If the
student chooses to appear before the Committee, this
prerogative extends to the involved student only and not to
any other individuals.



Following the meeting, the Committee submits their
recommendation to the Dean. Upon receipt of the
Committee’s recommendation, the Dean makes the final
decision on all appeals.

The student must attend all didactic classes in which they are
registered until the appeal process is complete. Students
registered in an experiential rotation course may be placed on
a mandatory leave of absence until the appeal process is
finalized.

STUDENT ADMINISTRATIVE POLICIES

Absence Reporting Procedure

In the event of serious illness, personal emergency, personal
incapacitation, or other exceptional problem of a serious
nature that causes a student to be absent from a session
requiring mandatory attendance or class, a student must
notify one of the following: CPG's Office of the Dean, CPG
department head, or course director. To be excused from a
rotation, the student's preceptor and the Office of
Experiential Education must be notified. Failure to notify the
Office of Experiential Education will result in an unexcused
absence and policies detailed in the Experiential Education
Manual will apply. Assuming that there is a legitimate reason
for a student's absence, the CPG's Office of the Dean will
contact by e-mail or telephone the coordinators of courses in
which the student will miss an examination, quiz, or graded
assignment, or will send a letter to all appropriate course
directors that confirms in writing that the student will be
absent, the reason for the absence, the courses from which
the student will be absent, and the date(s) of the student's
absence. This will be done as soon as possible (within 24
hours) after the student has called in. It is the student's
responsibility to contact the course director immediately
upon the student's return for instructions regarding how the
missed session can be made up. If a student fails to follow
this procedure, the student is held responsible for the policies
stated in course syllabi regarding unexcused absences.
Unexcused absences may result in course failure.

Requesting an Excused Absence for
Personal/Professional Reasons

The College recognizes that a student may need to be
excused from class or rotations for non-illness, non-
emergency-related reasons. An Absence Request Form must
be completed at least 2 weeks prior to the day the student
wishes to be excused. Forms are available in the Office of the
Dean. Completion of the form by the student does not imply
the student is excused from classes until the course directors
of the affected courses approve the request.

Advanced Standing

All requests for advanced standing by newly admitted,
transfer, or enrolled students are processed on a course-by-
course basis by the Office of the Dean. To request such
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consideration, a student must submit a letter of request and
the request form to the Office of the Dean in which the
student lists a course(s) previously taken at an accredited
college or university, which might be similar in content to a
professional course(s) that the student is scheduled to take.
The student must also provide an official course
description(s) and a syllabus (syllabi) of the course(s)
previously taken. All requests must be submitted at least 3
weeks prior to the start of the course being considered. For
APPE:s, all requests must be submitted at least 6 months
ptior to the first day of the specific APPE that the student is
seeking to be excused from. Advanced standing will be
considered for coursework taken in which a letter grade of C
or better has been earned. A C- letter grade is not acceptable
for advanced standing consideration. No advanced standing
will be awarded for professional pharmacy coursework
completed at a foreign college of pharmacy.

Class Standing

To achieve the status of a second-year student in the
professional program (PS-2), students must have successfully
completed all requisite PS-1 courses and earned an annual
didactic GPA of at least 2.00. To achieve the status of a
third-year student in the professional program (PS-3),
students must have successfully completed all requisite PS-2
courses, the two introductory rotations, and earned an annual
didactic GPA of at least 2.00.

Dean’s List

Following each quarter, the College of Pharmacy, Glendale
Campus recognizes students for the Dean's List who have
distinguished themselves by achieving a GPA of 3.50 or
better for the quarter. This applies for full-time didactic
coursework only.

Dress Code

Dress requirements for experiential rotations are delineated
in the experiential program manual. Students are advised that
professional attire is required. Students will be notified if
professional attire is required for college functions and/or
courses. Course syllabi will state if professional attire or a
dress code is in effect for the course.

Faculty Advisor Program

CPG assigns a faculty advisor to students in each entering
class. Students are assigned a faculty advisor selected from
the faculty of CPG. In addition to these faculty advisors, the
CPG Dean, Assistant/Associate Dean and the Dean of
Students, as well as other faculty members and professional
staff, are also available to assist students with academic
advising, counseling, and entichment.



Students are placed into groups upon entry into the College.
Each group of students is assigned a faculty advisor who will
mentor them throughout the program. Faculty advisors act as
liaisons between the faculty and students. Their
responsibilities include:

1. Serve as the student's advisor and
academic/professional counselot;
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Oversee and monitor the academic progtress and
professional growth of the student;

Assist the student in seeking academic and personal
counseling services provided by the institution;
Serve as an advocate for the student; and

Counsel the student during the individual's selection
of a career within the pharmacy profession.



Grades

The following includes all grading options and corresponding definitions that may be issued within CPG.

Grade | Quality Comments
Points
(per
credit)

A 4.000 -

A- 3.670 -

B+ 3.330 -

B 3.000 -

B- 2.670 -

C+ 2.330 -

C 2.000 -

F 0.000 -

1 0.000 An Incomplete (I) grade may be assigned by an instructor when a student's work is of passing quality but
incomplete, or if a student qualifies for re-examination. It is the responsibility of the student to request an
extension from the coutrse instructor. By assigning an "I" grade, it is implied that an instructor agrees that the
student has a valid reason and should be given additional time to complete required coursework. All incomplete
grades must be resolved within 10 calendar days from the end of final exams for the quarter. In the case of
courses ending prior to final exam week, it is the obligation of the course director to monitor the use and
resolution of the incomplete grade, with notice to the Registrar.

1P 0.000 An In-Progress (IP) grade may be assigned when extenuating circumstances make it necessary to extend the
grade completion period past 10 calendar days (e.g. illness, family death). Authorization by the Dean is required,
and the completion period should not typically exceed one quarter.

P 0.000 Pass (for a pass/fail course); designation indicates that the student has made satisfactory progtess or completed
required coursework satisfactorily. Grade of "P" is counted toward credit hour accruals for graduation but does
not affect GPA calculations.

F 0.000 Fail (for a pass/fail course); designation indicates that the student has not made satisfactory progress ot
completed required coursework satisfactorily. Grade of "F" is counted toward credit hour accruals as attempted
but not completed. Grade of "F" is calculated into the GPA (quality points are lowered due to unsuccessful
course completion). Multiple F's can be grounds for dismissal.

W 0.000 Withdrawal is given if the work completed up to the time of withdrawal was satisfactory. This grade is not
counted in any GPA calculation and is not counted in credit hour accruals for graduation.

W/F | 0.000 Withdrawal/Failing is given if the work completed up to the time of withdrawal is below the passing grade level
for the Program/School. This grade is not counted in any GPA calculation and is not counted in credit hour
accruals for graduation.

AU 0.000 This designation indicates an audited course in which a student is registered with the understanding that neither
academic credit nor a grade is earned. The status of the course cannot be changed from audit to full credit after
the start of the quarter. The designation AU is not counted in the GPA calculation.

AP This designation indicates the decision of a college to award academic credit that precludes a student from

taking required course work. The designation of Advanced Placement (AP) is applied toward credit hour
accruals, but is not counted in the GPA calculation.

Grades & Grade Point Average

Courses are recorded in terms of quarter hout(s) of credit.
Multiplication of the credits for a course by the numeric
value for the grade awarded gives the number of quality
points earned for a course. Dividing the total number of
quality points earned in courses by the total number of
credits in those courses gives the grade point average.

Grades reported as “W”, “WE”, and “P” are recorded on a
student's permanent record but are not used in the
calculation of a student's grade point average. Similarly, a
grade of “I”” or “IP” may be assigned and is used only when
special/extenuating citcumstances exist (i.e., prolonged
illness, family crisis, etc.), which prevent a student from
completing the necessary course requirements on time, in
order to receive a grade.
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Any request for an extension to complete required course or
pharmacy practice experience requirements must be
approved first by the course director responsible for the
course or pharmacy practice experience. Unless otherwise
specified, a grade of “I” must be resolved within 10 days
from the end of the quarter or pharmacy practice experience
or the incomplete grade is automatically converted into a
grade of “F”, which signifies failure of the course or
pharmacy practice experience. It is the responsibility of the
student when receiving an incomplete grade to complete all
of the course requirements within this time, unless otherwise
specified.

If a student receives a failing grade (“F”) in a course or
pharmacy practice experience, that grade will be recorded on
the student's transcript. This deficiency may be corrected as
recommended by the Student Promotion and Graduation
Committee. The permanent record of the student will be
updated to indicate that the failing grade has been
successfully corrected following either successful re-
examination or repetition of the course or pharmacy practice
experience.

If course re-examination was completed, a minimally passing
grade is registered in place of the “F”, and the student's
cumulative grade point average will reflect the change. If a
student is unsuccessful at re-examination, the grade of “F”
will remain. If a student repeats a course, the course is
entered twice in the permanent record of the student. The
grade earned each time in the course is recorded, but only the
most recent grade is used in the computation of the student's
cumulative grade point average. When a course is repeated,
the student may earn any grade that is within the grading
scale for the course.

A student's academic standing is determined on the basis of
the student's grade point average. Inclusion on the Dean's
List, honors at graduation, placement on probation, and
dismissal depend directly on the grade point average.

Graduation Honors

Graduation honorts ate awarded to candidates for the Doctor
of Pharmacy degree who have distinguished themselves by
virtue of high academic achievement while enrolled in a
professional program of the College. Only grades from
didactic courses taken at the College will be included in
determining graduation honors. Degrees with honor are
awarded based on the level of academic achievement as
follows:
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Didactic Course

Grade Point Average Graduation Honot
> 3.90 Summa cum laude
3.75-3.89 Magna cum laude
3.50 - 3.74 Cum laude
AWARDS

Auvailability of awards is subject to continued support by the
sponsoring organization.

APhA Academy of Students of Pharmacy Mortar and Pestle
Professionalism Award

A wooden mortar and pestle is presented annually to a
graduating student who exhibits the ideals of professionalism
and excellence in patient care in all aspects of their academic
pharmacy career. The winner is eligible to compete in an
essay competition to receive a monetary award to be used for
professional development activities.

APhA-ASP Senior Recognition Certificate

The Academy of Students of Pharmacy Chapter presents this
certificate each year to a 3rd year student who has made
outstanding contributions to the chapter.

ASHP Student Leadership Award

Each year the American Society of Health-Systems
Pharmacists provides a leadership award to a student who
has demonstrated qualities of leadership through
involvement with ASHP activities. The student receives a
monetary award and a copy of the ASHP Drug Information
reference.

College Awards for Excellence

Each year plaques are presented to outstanding students in
the areas of medicinal chemistry, pharmaceutics,
pharmacology, therapeutics, and pharmacy administration.

Facts and Comparisons Award of Excellence in Clinical
Communication

A set of reference texts is presented to the graduating student
who has demonstrated superior verbal and written clinical
communication skills.

Midwestern University College of Pharmacy, Glendale Campns
Excellence in Professional Skills Development Award

A certificate is presented to the graduating student exhibiting
excellent patient care skills.




Henry |. Goeckel Kappa Psi - Grand Council Scholarship Key and
Certificate

Kappa Psi Pharmaceutical Fraternity provides a Grand
Council Scholarship Key and Certificate to a graduating
Kappa Psi brother that graduates with first honors. The
student receives a 14K-gold scholarship key and certificate
from the Kappa Psi Council in recognition of the individual's
academic achievement.

Midwestern University College of Pharmacy, Glendale Canpus
Exccellence in Service Award

The award is given for superior scholastic and professional
achievement. Leadership qualities as well as professional
attitude are considered along with academic performance in
selecting the graduating student for this honor.

Midwestern University College of Pharmacy, Glendale Campns
Excellence in Pharmacy Award

A certificate is presented to the graduating student who has
demonstrated outstanding achievement in the provision of
drug information services.

National Community Pharmacist Association (NCPA) Outstanding
Student Member Award

A plaque is presented each year by the NCPA in recognition
of a student's entrepreneurial spirit and commitment to
advancing independent community pharmacy practice.

Natural Medicines Comprehensive Database Award

A plaque and reference text are presented to a graduating
student who has demonstrated an interest in the area of
natural medicines.

Natural Standard Research Collaboration Award

A certificate and reference text are presented to a graduating
student who perpetuates multidisciplinary, evidence-based
research practices, healthcare communications, or
information.

Midwestern University College of Pharmacy, Glendale Campns
Commmunications Award

A certificate is presented to the graduating student who has
demonstrated effective communication skills during the
student's experiential rotations.

The Robert C. Jobnson Leadership Award

This named award recognizes a graduating student who has
been active in a leadership role and maintains an acceptable
scholastic level. The student shall have actively participated in
one or more student professional associations or
demonstrated leadership in other capacities. The student is
expected to undertake a project that contributes to patient
care and/or for the advancement of the profession.
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SCHOLARSHIPS

Auvailability of scholarships is subject to continued support by
the sponsoring organization.

CV'S Charitable Trust, Inc. Scholarship
The CVS Charitable Trust, Inc. provides scholarships to
students interested in entering community pharmacy practice.

Craig A. Jobnston Memorial Scholarship

A scholarship is presented to a student in their 2nd or 3rd
year with a grade point average of 3.0 or higher. Preference is
given to a member of Kappa Psi.

Dennis ]. McCallian Scholarship

A scholarship is presented to a student who demonstrates
academic achievement in their 2nd or 3rd year. Must be
actively involved in the community.

Jobn Dik Memorial Scholarship

A scholarship presented to a student in their 2nd or 3trd year
with a grade point average of 3.0 or higher. The student must
be active in the community and demonstrate leadership
qualities.

The Midwestern University College of Pharmacy, Glendale Campus
Heritage of Pharmacy Scholarship

One scholarship is presented each year to a student who has
demonstrated academic achievement and professionalism.

National Association of Chain Drug Stores Foundation Scholarship
Monetary awards are presented to students who are
interested in pursuing a career in community pharmacy.

Pharmacists Mutual Companies Scholarship
A scholarship is provided to a student who has demonstrated
academic achievement.

Albertsons Safeway Scholarship

Albertsons Safeway provides scholarships to educationally
disadvantaged students in their 2nd and 3td year of
professional study.

Shopko Scholarship
Shopko provides scholarships to students who have excelled
in the pharmacy program.



Target Scholarship

Target provides scholarships to students that achieve
academically, demonstrate financial need, and promote
teamwork.

Walgreen Pharmacy Scholarship

The Walgreen Company provides scholarships to students
who have demonstrated strong leadership and
communication skills. These students must also have an
interest in community pharmacy practice.

Wal-Mart Pharmacy Scholarship

Wal-Mart provides scholarships to students with strong
leadership qualities and a desire to enter community
pharmacy practice.

PHARMACY PRACTICE FACULTY
Titilola M. Afolabi, Pharm.D., BCPS, BCPPS
University of Tennessee

College of Pharmacy

Associate Professor

Jeffrey F. Barletta, Pharm.D., FCCM
Temple University

School of Pharmacy

Vice Chair and Professor

Kelsey Buckley, Pharm.D., BCACP
University of Iowa

School of Pharmacy

Associate Professor

Andrea Burns, Pharm.D.
University of Arizona
College of Pharmacy
Assistant Professor

Melinda J. Burnworth, Pharm.D., BCPS, FASHP
University of Missouri-Kansas City

School of Pharmacy

Professor

Stephanie J. Counts, Pharm.D.
University of Arizona

College of Pharmacy
Associate Professor

Lindsay E. Davis, Pharm.D., BCPS, BCCP, ASH-CHC, TTS,

FAZPA

University of Arizona
College of Pharmacy
Professor

Michael A. Dietrich, Pharm.D., BCPS, FAzPA
Xavier University of Louisiana

College of Pharmacy

Associate Dean of Professional Affairs and Associate
Professor
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Nicole K. Eatly, Pharm.D., BCPS, BCGP
University of Florida

College of Pharmacy

Associate Professor

Shareen El-Ibiary, Pharm.D., BCPS, FCCP, FCSHP
University of South Carolina

College of Pharmacy

Chair and Professor

Kathleen A. Fairman, Ph.D.
Walden University

School of Psychology
Associate Professor

Dawn S. Gerber, PharmD., BCGP, FASCP
Drake University

College of Pharmacy and Health Sciences
Associate Professor

Kellie J. Goodlet, Pharm.D., BCPS, BCIDP
University of Arizona

College of Pharmacy

Assistant Professor

Mary Gurney, Ph.D., BCPA, FAPhA
University of Wisconsin-Madison
School of Pharmacy

Associate Professor

Vanthida Huang, Pharm.D., BSPHM, FCCP
Temple University

School of Pharmacy

Associate Professor

Maura Jones, Pharm.D., BCPS
University of the Sciences
Philadelphia College of Pharmacy
Assistant Professor

Nicole Murdock, Pharm.D., BCPS
Idaho State University

College of Pharmacy

Associate Professor

Taylor Naberhaus, Pharm.D., BCGP
Drake University

College of Pharmacy and Health Sciences
Assistant Professor

Elizabeth K. Pogge, Pharm.D., BCPS-AQ Cardiology,
BCGP, FASCP, FAZPA

University of Nebraska Medical Center

College of Pharmacy

Professor

Erin C. Raney, Pharm.D., BCPS, BC-ADM
University of Arizona

College of Pharmacy

Professor



Michael T. Rupp, Ph.D.
Ohio State University
College of Pharmacy
Professor

Tara Storjohann, Pharm.D. CGP, FASCP
Southwestern Oklahoma State University
College of Pharmacy

Professor

Shawn Tennant, Pharm.D., MBA

University of Southern California

School of Pharmacy

Associate Dean of Academic Affairs and Assistant Professor

PHARMACEUTICAL SCIENCES FACULTY
Rahul R. Deshmukh, Ph.D.

Wayne State University

School of Medicine

Associate Professor

Tamer Elbayoumi, M.S., Ph.D.
Northeastern University

Bouve' College of Allied Health Sciences
Associate Professor

Mitchell R. Emerson, Ph.D.
University of Kansas Medical Center
School of Medicine

Dean and Professor

Melanie A. Jordan, Ph.D.

Virginia Commonwealth University
Medical College of Virginia
Associate Professor

Medha Joshi, Ph.D.

Institute of Chemical Technology
Mumbai, India

Associate Professor

Mark Olsen, Ph.D.
University of Texas
Associate Professor

Chatles A. Veltri, Ph.D.
University of Utah
College of Pharmacy
Associate Professor

Volkmar Weissig, Ph.D., Sc.D.
Martin Luther University-Halle
Institute of Biochemistry
Chair and Professor
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Mingyi Yao, M.S., Ph.D.
Creighton University
School of Medicine
Associate Professor

GRADUATE STUDIES FACULTY WITH JOINT
APPOINTMENTS

John A. Hnida, Ph.D.

University of New Mexico

Associate Professor

Chongwoo Kim, Ph.D.
John Hopkins University
Associate Professor

Kathryn J. Leyva, Ph.D.
Northern Arizona University
Chair and Professor

Mark Swanson, Ph.D.
Stony Brook University
Assistant Professor

Johana Vallejo-Elias, Ph.D.
University of Missouti
Professor



COLLEGE OF HEALTH

SCIENCES

MissiOoN

The College of Health Sciences (CHS) is dedicated to
excellence in the education of professionals who will meet
the healthcare and service needs of the community. This
mission is expressed in the education, scholarship, and
service objectives of the programs of the College of Health
Sciences.

STUDENT ACADEMIC POLICIES

The following academic policies apply to all students who
matriculate during the academic year of this catalog
publication. These policies will apply throughout the entire
time a student is enrolled in the college. In the event that
these policies need to be revised as the result of new
accreditation requirements, mandates by the United States
Department of Education, or other unforeseen
circumstances, students will be notified in writing prior to the
effective date of the new policy.

Faculty and students should also refer to the University
Academic Policy section for additional policies that apply to
all students at Midwestern University.

Academic Monitoring
All students entolled in CHS are expected to:

1. Maintain satisfactory academic progress in their
course of study;

2.  Understand and meet all established
progtam/College academic and professional
requirements and standards as described in the
course syllabi, program-related manuals, University
Catalog, and Student Handbook;

3. Self-monitor their academic performance in all
required courses;

4. Complete all course-related requirements in a timely
and satisfactory manner;

5. Seck assistance if encountering academic difficulty;

6. Contact the approptiate Program Director and/or
course coordinator when performance has been
unsatisfactory; and

7. Regulatly check mailbox at least twice a week and
university e-mail account daily for information
concerning educational programs. This is
patticularly important at the end of the quarter and

126

during quarter breaks when information concerning
academic performance may be distributed.

Academic Review and Progression

The academic progress of enrolled students is regulatly
monitored to determine whether they are making satisfactory
academic progress in their program of study based on stated
criteria established by the program/College. The academic
review process occurs at three levels: the program-based
Student Academic Review Committee, the College-based
Student Promotion and Graduation Committee, and the
CHS Dean.

Student Academic Review Committees

The Student Academic Review Committee of each program
is appointed annually by the University Faculty Senate with

the recommendation of the Program Director. Membership
consists of three or more program faculty members and the
Program Director (or designee). The Dean of Students and

the CHS Dean or designee are ex-officio members without

vote.

At the end of each quarter and more often if necessary, this
commiittee reviews and acts upon the academic progress of
each student enrolled in the program. If satisfactory, the
committee recommends progression of the student to the
next quarter. If unsatisfactory, the committee recommends
whether a student is placed on academic warning, academic
probation, extended program, academic leave of absence, or
is dismissed. These recommendations are forwarded to the
student, the chair of the CHS Student Promotion and
Graduation Committee, and the CHS Dean.

Following notification, a student may appeal the
recommendation to the CHS Student Promotion and
Graduation Committee. The CHS Student Promotion and
Graduation Committee will review the student's appeal and
make a recommendation to the CHS Dean. The CHS Dean
is responsible for reviewing all recommendations for
consistency with stated College academic policies and
practices. The Dean makes the final decision on the action to
be taken.



The Student Academic Review Committee also recommends
for graduation students who have satisfactorily completed all
degree requirements specified by their respective program.
These recommendations are forwarded to the CHS Student
Promotion and Graduation Committee for review. Minutes
of each meeting must be filed with the appropriate Program
Director and the CHS Dean.

CHS Student Promotion and Graduation Committee
This committee is appointed annually by the University
Faculty Senate. Members include the CHS Program
Directors, two faculty members from each program within
CHS and two faculty members from the Graduate Studies
departments. The Registrar, Dean of Students, and the CHS
Dean or designee ate ex-officio members without vote.

At the end of each academic year, the committee reviews the
recommendations from the individual Student Academic
Review Committees and assesses the academic and
professional progress and performance of each student. If
satisfactory, the committee recommends promotion of the
student. In addition, the committee meets each spring, or as
needed, to recommend for graduation all students who have
satisfactorily completed all degree requirements specified by
their program. The committee's recommendations are
forwarded to the CHS Dean and the University Faculty
Senate for approval. The committee also reviews student
appeals of Student Academic Review Committee
recommendations. The chairperson of the committee is
responsible for submitting minutes of each meeting to the
CHS Dean.

Satisfactory Academic Progress

To achieve satisfactory academic progress, a student enrolled
in a degree program in CHS must pass all required courses
and maintain a minimum cumulative grade point average. For
most programs in CHS, students are required to maintain a
cumulative grade point average of 2.750 or higher. The
following programs have exceptions to the minimum 2.750
GPA requitement and/or additional critetia for satisfactory
academic progress.

Clinical Psychology (CP) Program - Downers Grove Campus: A
student enrolled in the Clinical Psychology Program must
pass all courses and maintain a cumulative grade point
average of 3.000 or higher to have achieved satisfactory
academic progress. In addition, a student must achieve a
minimum grade of "B-" or "P" in all required courses,
seminars, and practica. To progress to the next quarter, a
student must satisfactorily complete all academic
requirements for the preceding quarter.

Clinical Psychology (CP) Program - Glendale Campus: A student
enrolled in the Clinical Psychology Program must pass all
courses and maintain a cumulative grade point average of
3.000 or higher to have achieved satisfactory academic
progress. In addition, a student must achieve a minimum
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grade of "B-" or "P" in all required courses, seminars, and
practica.

Gradnate Nursing Programs (GNP): A student enrolled in one of
the Graduate Nursing Programs must pass all courses and
maintain a cumulative grade point average of 3.000 or higher
to have achieved satisfactory academic progress. In addition,
a student must achieve a "B-" or higher in all GNP courses.
Graduate Nursing Programs include Master of Science in
Nursing (Adult-Gerontology Primary Care Nurse
Practitioner), Master of Science in Nursing (Leadership and
Global Health), Doctor of Nursing Practice, and the Post-
Master's Certificate in Adult-Gerontology Primary Care
Nurse Practitionet.

Nurse Anesthesia (NA) Program: A student enrolled in the
Master of Science in Nurse Anesthesia Program must pass all
courses and maintain a cumulative grade point average of
2.750 or higher to have achieved satisfactory academic
progress. In addition, a student must achieve a "B-" or higher
in all NAAPG curriculum courses, as well as in all clinical
rotation and clinical didactic component courses. A student
enrolled in the Doctor of Nurse Anesthesia Practice
(D.N.A.P.) entry-level or completion degree program must
pass all courses, maintain a cumulative grade point average of
2.75 or higher, and achieve a "B-" or higher in all DNAPG
courses.

Occnpational Therapy (OT) Program: A student enrolled in the
Doctor of Occupational Therapy (OTD) Program must pass
all courses and maintain a cumulative grade point average of
3.000 or higher to have achieved satisfactory academic

progress.

Physician Assistant (PA) Program - Downers Grove Campus: A
student enrolled in the Physician Assistant Program must
pass all courses and maintain a cumulative grade point
average of 2.750 or higher to have achieved satisfactory
academic progress. In addition, to progress to the next
quarter, a student must satisfactorily complete all academic
requirements for the preceding quarter.

Physician Assistant (PA) Program - Glendale Campus: A student
enrolled in the Physician Assistant Program must pass all
courses and maintain a cumulative grade point average of
3.000 or higher to have achieved satisfactory academic
progress. In addition, to progtess to the next quarter, a
student must satisfactorily complete all academic and
professionalism requirements for the preceding quarter. A
student is not able to progress to clinical rotations until or
unless their cumulative GPA is greater than or equal to 3.000.



Speech-Language Pathology (SLP) Program: A student enrolled in
the Speech-Language Pathology Program must pass all

progtress.

didactic courses with a grade of C or higher, pass all clinical
courses, and maintain a minimum cumulative grade point

Academic Progress

average of 3.000 to have achieved satisfactory academic

Outcome

Usual Action?!

Transcript Notation

No course failures; cumulative GPA
> 3.000 (CP, GNP, OT-IL,, PA-AZ,
SLP) or = 2.750 (CVS, N, OT-AZ,
PA-IL, PT)

Allowed to progtess to the next quarter

No course failures; one quarter of
cumulative GPA < 3.000 (CP, GNP,
OT-1L, PA-AZ, SLP) or < 2.750
(CVS, NA, OT-AZ, PA-IL, PT)

Allowed to progress and academic warning for
the subsequent quarter

Academic warning is not noted on
transcript.

One course failure?; and/or two
quarters of cumulative GPA < 3.000
(CP, GNP, OT-IL, PA-AZ, SLP) or
< 2.750 (CVS, NA, OT-AZ, PA-IL,
PT)

a) Allowed to progress and academic probation
until all academic requirements are met, or

b) Academic probation until all academic
requirements are met and academic leave of
absence? for up to one year with retake of eligible
course(s) on extended program and/or
completion of any re-entry requirements

Note: Students on an extended program may be
subject to academic leave of absence or dismissal
after additional course failures or failure to
maintain the required cumulative GPA.

"F" grade is listed on transcript and is
counted toward GPA calculation and
total number of accumulated failures.
Following successful retake of the
course, the original "F" grade remains
on transcript as an "F" but is no
longer factored into the GPA
calculation. The new grade will be
factored into the GPA.

Academic probation and extended
program are not noted on transcript.
Academic leave of absence is noted
on transcript.

Three or more quarters of cumulative
GPA < 3.000 (CP, GNP, OT-IL,
PA-AZ, SLP) or <2.750 (CVS, NA,
OT-AZ, PA-IL, PT)

a) Allowed to progress and academic probation
until all academic requirements are met, or

b) Academic probation until all academic
requirements are met and academic leave of
absence? for up to one year with retake of eligible
course(s) on extended program and/or
completion of any re-entry requirements, or

¢) Dismissal

Academic probation and extended
program are not noted on transcript.
Academic leave of absence and
dismissal are noted on transcript.

Two or more required course
failures?

Dismissal

Note: Two or more required course failures will
typically result in dismissal. Any other decision is
at the discretion of the Dean.

Dismissal is noted on transcript.

! The Student Academic Review Committee or the CHS Student Promotion and Graduation Committee may recommend any of the
options listed among the usual actions described for each academic situation under review. All recommended actions will be

dependent on, and may be limited by, the curriculum and accreditation requirements of the individual programs.
2 Mote than one course failute and/or WF grade(s) may result in dismissal.
3 May ot may not be preceded by academic warning/probation.
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Unsatisfactory Academic Progress

Students who fail to make satisfactory progress in completing
their prescribed course of study are placed on academic
warning, academic probation, extended program, academic
leave of absence, or may be dismissed. The Student
Academic Review Committee or the CHS Promotion and
Graduation Committee may recommend any of the options
listed among the usual actions described for each academic
situation under review. All recommended academic actions
will be dependent on, any may be limited by, the curriculum
and accreditation requirements of the individual programs.

Students will be notified by the CHS Dean when they are
placed on academic warning as a result of their failure to
achieve the required minimum cumulative GPA established
by their program. Students with academic deficiencies to be
addressed by the Student Academic Review Committee shall
be notified in writing with a delivery confirmation (i.e., next-
day express mail, e-mail or hand-delivery) by the chair of the
Student Academic Review Committee at least two business
days in advance of the scheduled meeting in which the
student's case will be heard. Students may request and shall
be permitted to appear before the Student Academic Review
Committee (in person or via telephone or virtual meeting) to
present their case. In such instances, students shall inform
the chair of the Student Academic Review Committee, in
writing, of their desire to appear before the committee or
their intent to waive this right. If a student chooses to appear
before the committee, this prerogative extends to only the
involved student and not to any other individuals. A student
whose academic progress will be subject to review by their
Student Academic Review Committee and who wishes to
appeal a course grade must do so in an expedited manner
prior to the scheduled meeting of the Committee. An appeal
of a didactic course grade must be submitted within one
business day following posting of the grade and within two
business days for a failing clinical course grade. The appeal
must be based on one of the following premises: factual
errors in course assessment tools; mathematical error in
calculating the final grade; or bias. Please refer to the
Midwestern University Catalog Academic Policies section for
a complete description of the Grade Appeals Policy.

Within two business days following the committee meeting,
the chair of the Student Academic Review Committee is
responsible for providing notification in writing with a
delivery confirmation (i.e., next-day express mail, e-mail, or
hand-delivery) to the involved student, informing the student
of the committee's recommendation. In all instances, the
chair of the Student Academic Review Committee shall be
responsible for informing the CHS Dean and chair of the
CHS Student Promotion and Graduation Committee of each
recommendation made by the committee. Following
notification of a recommendation by the Student Academic
Review Committee, a student may appeal the
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recommendation to the CHS Student Promotion and
Graduation Committee (see Appeal Process). The CHS
Student Promotion and Graduation Committee will review
the student's appeal and make a recommendation to the CHS
Dean. The Dean is responsible for reviewing all
recommendations for consistency with stated College
academic policies and practices. The Dean is responsible for
providing written notification of the final decision to the
student and to all appropriate academic support offices (i.e.,
Registrar, Student Financial Services, etc).

Academic Warning

Academic warning is a formal notification of substandard
academic performance and cautions the student that
continued performance at this level might result in academic
probation. An academic warning is issued by the Dean's
Office when a student earns a cumulative GPA below the
minimum GPA required by their respective program for one
quarter. An academic warning can be issued by the Program
Student Academic Review Committee when the student fails
to meet any other established program academic
requirements. An academic warning is in effect for one
quarter. Academic warning is not noted on the student's
transcript but is noted in the student's academic file that is
kept in the program office. If the student achieves the
minimum standard of academic performance required by the
program during the quarter of academic warning, the student
is returned to good academic standing. This is also noted in
the student's file.

Academic Probation

Academic probation represents notice of unsatisfactory
academic progress. Academic probation typically occurs
when the student fails a class during their academic program
and/or earns a cumulative GPA below the minimum
required by their respective program for two quarters (which
do not have to be consecutive) and/or when the student fails
to meet any other established program academic
requirements. Academic probation is not noted on the
student's transcript but is noted in the student's academic file
in the program office. The student remains on academic
probation until the failure is successfully repeated and/or the
cumulative GPA is at or above the program's required
minimum and all deficiencies have been corrected.
Subsequently, when the student is returned to good academic
standing, this is also noted in the student's file.

Extended Program

When a student is not allowed to progress in the standard
program curriculum due to course failure, failure to maintain
the required cumulative GPA for two or more quarters,
and/or failute to meet any other established program
academic requirement, the Student Academic Review
Committee may place the student on an extended program.
While on an extended program, students will be permitted to
take elective courses or to retake courses in which they have



received a grade of "C" or less. Students will be able to
resume the standard program curriculum upon successful
completion of all programmatic requirements.

Extended program is not noted on the student's transcript.
Leave of absence will be noted on the transcript for periods
of non-enrollment during the extended program period.

Academic Leave of Absence

Academic leave of absence may occur when a student has
failed one or more courses, has accumulated two or more
quarters when the cumulative GPA is less than required by
their program, or has not met programmatic criteria required
to proceed in the curriculum. Academic leave of absence may
or may not be preceded by academic probation. This action
results in the suspension of the student from all academic
courses for a period of up to one year, or until all program
requirements for re-entry have been fully met. A mandatory
academic leave of absence is noted on the student's
transcript.

The student who has been placed on a mandatory academic
leave of absence does not have to re-apply for admission and
is guaranteed reentry into their academic program upon
successful completion of all failed courses and/or when all
programmatic requirements are met. Upon reentry to the
academic program, the student is routinely placed on
academic probation for the following quarter.

Academic Dismissal

Students may be dismissed from the College for academic
reasons upon the recommendation of their program's
Student Academic Review Committee. Dismissal is based on
the determination that the students have not satisfactorily
demonstrated that they can successfully achieve the standards
and requirements set forth in the academic policies and
professional expectations for their program. Students who
accumulate two or more failures or three quarters below the
minimum required grade point average may receive a
recommendation for dismissal. The course failures and/or
the three-quarters with less than the required minimum
cumulative GPA do not have to be consecutive.

Retake of a Failed Conrse

If a student passes a repeated course, the original failure
remains on the transcript as an "F" grade and is included in
the total number of accumulated failures in the student's
academic record. The grade from the original failed course is
no longer used in the computation of the GPA following

repeat of the course. The grade from the repeated course will
be factored into the overall GPA.

Under exceptional circumstances, such as academic
probation or extended program, students may retake a
Midwestern University course in which they have earned a
"C." The Program Director and the CHS Dean must approve
this retake option. Typically, a maximum of three courses
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with "C" grades can be retaken, and a course may only be
retaken once. The original "C" grade will remain on the
transcript but will not be used in the computation of the
GPA following the completion of the repeated course. The
new grade will be factored into the overall GPA.

All repeated courses are subject to additional tuition.
Students should consult with their financial aid advisor
regarding the financial implications of repeated coursework.

Readmission After Dismissal for Poor Academic
Performance

It is at the discretion of each CHS academic program to
readmit a student who has been dismissed for poor academic
petformance. To initiate the reapplication process, candidates
must complete and submit a new application and proceed
through the standard application process established by the
program. Before reapplying, however, individuals should seck
the advice of an admissions counselor. It is expected that
these individuals would have addressed documented
deficiencies before reapplication and be able to demonstrate
that they meet all admission requirements and technical
standards of the program.

The program's Admissions Committee will review completed
applications of candidates and submit recommendations to
the Program Director for action. The CHS Dean, via the
Office of Admissions, then notifies applicants in writing of
admission decisions.

No guarantee of readmission is implied, and questions related
to advanced standing and similar issues will be addressed as
they are for new applicants. Reapplications are allowed only
within the first two years following dismissal and readmission
will be granted only once.

Appeal Process

Following notification of a recommendation from the
Student Academic Review Committee, a student may appeal
the recommendation. The student has three business days to
submit a formal written appeal of the recommendation to the
CHS Student Promotion and Graduation Committee. The
appeal must be submitted in writing and delivered to the
chair of the CHS Student Promotion and Graduation
Committee and the Office of the Dean within this three-day
period. A narrative explaining the basis for the appeal should
accompany the request. An appeal must be based on one of
the following documented premises:

1. Bias of one or more members of the Student
Academic Review Committee.
Note: The student must present specific evidence that the
commiittee member(s) demonstrated bias against the student in
conducting the academic review process.

2. Material, documentable information not available to
the committee at the time of its initial decision.
Note: The student must provide a detailed explanation of



why the new information is relevant and why it was not made
available to the commiittee menibers during the academic
review process. The student should be prepared to produce
pertinent documentation at the appeal meeting.

3. Procedural error.
Note: The student must provide evidence that the committee
did not correctly follow the procedures related to the conduct of
the academic review process; for example, the student was not
given notice of the meeting or committee recommendation in
accordance with stated policies.

The CHS Student Promotion and Graduation Committee
will review student appeals. A majority of faculty members
on the committee must be from outside the program from
which the student is appealing. One member of the appeal
committee must be from the student's program and is a non-
voting member. The committee will review and assess the
student's appeal. Any student requesting an appeal shall be
notified in writing with a delivery confirmation (i.c., next-day
express mail, e-mail or hand-delivery) by the chair of the
commiittee at least two working days in advance of the
scheduled meeting in which the student's case will be heard.
Students may request and shall be permitted to appear before
the committee (in person or via telephone or virtual meeting)
to present their case. In such instances, the student shall
inform the chair of the committee, in writing (i.e., e-mail or
hand-delivery), of their desire to appear before the committee
ot their intent to waive this right. If a student chooses to
appear before the committee, this prerogative extends to the
involved student only and not to any other individuals. The
committee may request that a course ditector and/or faculty
advisor attend the meeting to provide additional information
about the student's case. After review of the appeal, the
committee chair submits the committee's recommendation to
the Dean and notifies the chair of the Student Academic
Review Committee. Upon receipt of the Student Promotion
and Graduation Committee's recommendation, the Dean will
make a decision, typically within ten business days, and then
notify the student, the chairs of the Student Academic
Review Committee and the CHS Student Promotion and
Graduation Committee, and all appropriate support offices.
The decision of the Dean is final.

Students must attend all didactic courses in which they are
registered until the appeal process is complete. Students who
fail a core or prerequisite course should consult with the
Program Director regarding attendance in courses in the
subsequent quarter. Students registered in a clinical course
(rotation, practicum, etc.) may be placed on a mandatory
academic leave of absence until the appeal process is
finalized.

Advanced Placement/Exemption from Coursework
Some programs in CHS may allow for the transfer of credits
from graduate-level coursework completed at other
institutions prior to matriculation at Midwestern University.
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All requests for advanced placement by newly admitted or
transfer students are processed on a course-by-course basis
by the program's Admissions or Education Committee. To
request such consideration, a student must submit a letter of
request to the Program Director in which the student lists a
course(s) previously taken which might be similar in content
to a professional course(s) that the student is scheduled to
take. The student must also provide an official course
description(s) and a syllabus (syllabi) of the course(s)
previously taken. The program's Committee will share the
submitted course materials with the appropriate course
director to determine if the course(s) is an appropriate
substitute. All requests must be submitted prior to
matriculation. Each program determines the minimum letter
grade of coursework for advanced placement. Typically,
advanced placement will only be considered for coursework
in which a minimum letter grade of "B-" or "C" has been
earned. A "C-" letter grade is not acceptable for advanced
placement consideration. Some programs may have
additional requirements. If the Admissions or Education
Committee denies the request for advanced placement, the
student may appeal this decision to the CHS Dean.

If a course is accepted for credit, the equivalent Midwestern
University course and the Advanced Placement (AP)
notation will be recorded on the transcript along with the
name of the institution at which the credit was earned. Any
earned letter grade will not be included on the transcript or
used in the GPA calculation.

Auditing a Course for Remedial Purposes

The Student Academic Review Committee may determine
that a student should be enrolled in a previously taken course
on a temporary, audit basis. Under these circumstances, a
student can attend classes and labs, receive handouts, and
patticipate in exams to assess learning on an informal, non-
graded basis. No course credits or grade may be earned for
an audited course. Please refer to the Midwestern University
Catalog Academic Policies section for a complete description
of the Course Auditing Policy.

Class Standing

To progress to the next year in a professional program of the
College, students must have satisfactorily completed all
academic requirements for the preceding year of the
professional program curriculum. Exceptions to this
requirement must be approved by the CHS Dean.

Faculty Mentor Program

Most CHS academic programs assign a faculty mentor to
students in each entering class. The faculty mentor assists
with academic concerns. In addition to these faculty mentors,
students may seek assistance from the CHS Office of the
Dean and the Office of Student Setrvices. The student
determines the amount of interaction with the faculty



mentor. Itis the student's responsibility to initiate contact
with the faculty mentor for assistance.

CHS faculty mentors act as liaisons between the faculty and
students. Their responsibilities include:

1. Serving as the student's advisor and
academic/professional counselot;

2. Opverseeing and monitoring the academic progress
and professional growth of the student;

3. Assisting the student in seeking academic and
personal counseling services provided by the
institution;

4. Serving as an advocate for the student;

5. Counseling the student during their selection of a
career within the profession.
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Grades

Students receive letter grades corresponding to the level of achievement in each course, based on the results of examinations,
required course work, and, as applicable, other established criteria. The letter grades, percent ranges, and quality points per credit are

as follows:
Grade | Percent | Quality Comments
(%) Points
(per credit)

A 93-100 | 4.000 -

A- 90-92 3.670 -

B+ 87-89 3.330 -

B 83-86 3.000 -

B- 80-82 2.670 -

C+ 77-79 2.330 Does not apply to the Clinical Psychology, Graduate Nursing, or Nurse Anesthesia Programs (NAAPG
or DNAPG coutses)

C 70-76 2.000 Does not apply to the Clinical Psychology, Graduate Nursing, or Nurse Anesthesia Programs (NAAPG
or DNAPG coutses)

F <70 0.000 -

F <80 0.000 For the Clinical Psychology, Graduate Nursing, and Nurse Anesthesia Programs
(NAAPG or DNAPG courses)

I - 0.000 An Incomplete grade may be assigned by an instructor when a student's work is of passing quality but
incomplete, or if a student qualifies for re-examination. It is the responsibility of the student to request
an extension from the course instructor. By assigning an "I" grade, it is implied that an instructor agrees
that the student has a valid reason and should be given additional time to complete required
coursework. All incomplete grades will be resolved within 10 calendar days from the end of final
examinations for the quarter or they will automatically be converted to a grade of "F." In the case of
courses ending prior to final exam week, it is the obligation of the course director to monitor the use
and resolution of the incomplete grade with notice to the Registrar.

1P - 0.000 An In-Progtess grade may be assigned when extenuating circumstances make it necessaty to extend the
grade completion period past 10 calendar days (e.g. illness, family death). Authorization by the Dean is
required, and the completion period should not typically exceed one quarter.

P - 0.000 Pass (for a pass/fail course); designation indicates that the student has made satisfactory progress ot
completed required coursework satisfactorily. Grade of 'P' is counted towatd credit hour accruals for
graduation but does not affect GPA calculations.

F = 0.000 Fail (for a pass/fail course); designation indicates that the student has not made satisfactory progress ot
completed required coursework satisfactorily. Grade of "F" is counted toward credit hour accruals as
attempted but not completed. Grade of "F" is calculated into the GPA (quality points are lowered due
to unsuccessful course completion).

W - 0.000 Withdrawal is given if the work completed up to the time of withdrawal was satisfactory. This grade is
not counted in any GPA calculation and is not counted in credit hour accruals for graduation.

WF - 0.000 Withdrawal Failing is given if the work completed up to the time of withdrawal is below the passing
grade level for the program. This grade is not counted in any GPA calculation and is not counted in
credit hour accruals for graduation.

AU - 0.000 This designation indicates an audited course in which a student is registered with the understanding that
neither academic credit nor a grade is earned. The status of the course cannot be changed from audit to
full credit after the start of the quarter.

AP This designation indicates the decision of a college to award academic credit that precludes a student
from taking required course work. The designation of Advanced Placement is applied toward credit
hour accruals, but is not counted in the GPA calculation.
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Grade Point Average

The grade point average (GPA) is determined by calculating
the total number of quality points earned and dividing them
by the total number of credits carried. The total quality
points earned for each course is determined by multiplying
the quality points earned per credit (corresponding to the
letter grade) by the number of credits assigned to the course.
The student's cumulative grade point average is computed
and recorded by the Office of the Registrar. It is calculated
initially at the end of the first quarter of enrollment and does
not include any grades or credits for courses audited or
accepted for advanced placement or for courses with a grade
of withdrawal (W), withdrawal failing (WF), or pass (P).
Additionally, failing (F) grades for courses that are
successfully repeated are not included in the GPA. Under
exceptional circumstances and with the approval of the
Program Director and Dean, students may retake a course in
which they received a grade of "C." In such cases, the
original grades remain on the transcript but only the new
grades are used in the computation of the GPA.

Graduation

The following degrees will be conferred upon candidates
who have completed all academic requirements, satisfied all
financial obligations, and completed all graduation
requirements: Master of Science in Cardiovascular Science,
Master of Arts in Clinical Psychology, Doctor of Psychology
in Clinical Psychology, Master of Science in Nurse
Anesthesia, Doctor of Nurse Anesthesia Practice, Master of
Science in Nursing (Adult-Gerontology Primary Care Nurse
Practitioner), Master of Science in Nursing (Leadership and
Global Health), Doctor of Nursing Practice, Master of
Occupational Therapy, Doctor of Occupational Therapy,
Doctor of Physical Therapy, Master of Medical Science in
Physician Assistant Studies, or Master of Science in Speech-
Language Pathology. A Post-Master's Certificate in Adult-

Gerontology Primary Care Nurse Practitioner is also offered.

Immunization Policy

Full-time students enrolled in a program with a clinical
component are required to have all immunizations and titers
as outlined in the general policy section of the Student
Handbook.

Leave of Absence

Please refer to the Midwestern University Catalog Academic
Policies section for a complete description of the Leave of
Absence Policy. A student may be placed on a mandatory
leave of absence for academic, medical, or administrative
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reasons that prevent the student from progressing in their
program of study. Before voluntarily requesting a leave for
personal reasons or after being placed on a mandatory leave,
a student must make an appointment with the appropriate
Program Director and representative from the Dean's Office
to discuss the implications of the leave of absence and a
revised program of study, if applicable. Typically, a single
leave of absence will not exceed 12 months, and consecutive
or multiple interrupted leaves of absence will not exceed 18
months. Periods of non-entollment do not count towards the
maximum allotted time for completion of academic
programs.

Professional Conduct

Students are expected to emulate the legal, moral, and ethical
standards expected of professionals and display behavior that
is consistent with these qualities. A Code of Responsibilities
and Rights of the Students of Midwestern University is
included in Appendix 1 of the MWU Student Handbook.
This code clearly states the mode of behavior that is expected
of students and covers both on-campus and off-campus
activities. Students are expected to read and follow this code.

Unsatisfactory professional behavior, as defined in
Appendices 2 and 4 of the MWU Student Handbook, is
subject to disciplinary sanctions that may preclude academic
progress in a student's program of study. The Dean of
Students investigates formal complaints concerning student
misconduct and recommends disciplinaty action to the CHS
Dean. A student who is found to have engaged in improper
conduct is subject to disciplinary action which includes, but is
not limited to, disciplinary warning/probation, tempotary
suspension, or dismissal. Disciplinary warning and probation
are not noted on the transcript but are kept in the student's
disciplinary file. Suspension and dismissal as a result of
disciplinary action are noted on the student's transcript.
Disciplinary information may be shared with clinical sites that
are affiliated with Midwestern University educational
programs.

Transfer Policy (Intercampus)

Students are expected to complete their degree requirements
at the campus to which they originally matriculated. Transfer
between campuses is permitted only under extenuating and
specific circumstances for enrolled students that ate in good
academic standing. Students should consult first with the
Program Director and then with the Office of the Dean to
discuss the process.



PHYSICIAN ASSISTANT

PROGRAM

MISSION

The Midwestern University Physician Assistant Program is
committed to educate and mentor students in a setting that
cultivates excellence and prepares compassionate,
competent physician assistants to serve in a changing
healthcare environment.

ACCREDITATION

The Accreditation Review Commission on Education for the
Physician Assistant, Inc. (ARC-PA) has granted
Accreditation-Continued status to the Midwestern
University-Glendale Physician Assistant Program sponsored
by Midwestern University-Glendale. Accreditation-Continued
is an accreditation status granted when a currently accredited
progtam is in compliance with the ARC-PA Standards.

Accreditation remains in effect until the program closes or
withdraws from the accreditation process or until
accreditation is withdrawn for failure to comply with

the Standards. The approximate date for the next validation
review of the program by the ARC-PA will be June 2028.
The program’s accreditation history can be viewed on the
ARC-PA website at: http://www.atc-pa.org/accreditation-
history-midwestern-university-glendale/

For further information regarding accreditation please
contact: ARC-PA, 3325 Paddocks Parkway, Suite 345,
Suwanee, GA 30024; 770-476-1224; www.arc-pa.org.

Midwestern University is accredited by The Higher Learning
Commission, 230 South LaSalle Street, Suite 7-500, Chicago,
11. 60604-1413.

DEGREE DESCRIPTION

The professional curriculum leads to a Master of Medical
Science in Physician Assistant Studies (M.M.S.). This full-
time 24-month professional program offers students the
opportunity to earn a graduate degree and satisfy the
eligibility requirements for the PA national certifying
examination (PANCE). The PA program does not offer an
extended course of study beyond the usual length of the
program. The maximum allotted time for completion of this
program is 36 months. The roles and specific clinical duties
and responsibilities that graduates can expect to experience
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will vary depending on their chosen career path. PA Program
graduates are expected to have the ability to competently
perform patient histories and physicals, gather pertinent
patient data, order and interpret diagnostic studies, recognize
common diseases and disorders, choose appropriate
therapeutic modalities, perform minor surgical procedures,
manage emergency life-threatening conditions, promote
health through counseling, education, and disease prevention,
and demonstrate interpersonal skills consistent with the
physician assistant role. The program is a combination of
didactic and clinical education with the first 12 months
covering a variety of didactic courses.

The didactic coursework includes basic medical science
coursework in anatomy and embryology, physiology,
biochemistry, pharmacology and pharmacotherapeutics, and
microbiology. It also includes clinical preparatory coursework
in medical interviewing and documentation, preventative and
developmental medicine, health professionalism, physical
diagnosis, medical ethics, epidemiology, evidence-based
medicine, interprofessional health care, clinical medicine
(including pediatrics), psychiatry and behavioral medicine,
women's health, basic electrocardiography, emergency
medicine and surgical principles, and therapeutic and
diagnostic skills. During the remaining 12 months, students
rotate through seven required core clinical rotations and one
elective rotation.

The second-year clinical program is delivered at affiliated
clinical sites and facilities. These sites are geographically and
demographically diverse, reflecting the broad scope of
practice opportunities that exist for PAs in the healthcare
delivery system of this country. Sites include ambulatory
practice settings, small and large office-based group practices,
community health centers, inpatient settings involving large
and small hospitals, as well as federal and state facilities.
These sites are in urban, suburban, and rural communities. In
addition, the program has established formal affiliations with
clinical facilities and practitioners in Arizona as well as a
number of other states. As part of the clinical education
phase of the program, students enrolled in the MWU PA
Program will likely be assigned to clinical rotations that
reflect this geographic and demographic diversity. Students
are requited to complete a minimum of one clinical rotation
in a medically-underserved community.



ADMISSIONS

The Midwestern University PA Program considers applicants
who possess the academic and professional promise
necessary for development as competent, caring members of
the healthcare community. The admissions environment is
highly selective with approximately 1,800 applications
received each year.

Completed applications received on or before the application
deadline are reviewed to determine applicant eligibility for
interviews. Interviews are typically held between August and
January. The PA Program conducts rolling admissions and
admissions decisions are generally made within two weeks
following an interview. Candidates are notified of their status
shortly thereafter. Cumulative and science grade point
averages (GPAs), Graduate Record Examination (GRE)
general test scores, letters of recommendation, health care
experience, knowledge of the profession, Computer-Based
Assessment for Sampling Personal Characteristics (CASPer)
scores, and motivation for a PA professional cateer will all be
considered when reviewing applicant files.

Admission Requirements
Students secking admission to the PA Program must submit
the following documented evidence:

1. All applicants must apply through the Centralized
Application Service for Physician Assistants
(CASPA) and meet the published admission criteria.

2. All applicants to the AZ program are required to
complete the online situational judgement test:
Computer Based Assessment for Sampling Personal
Characteristics (CASPer). Official scores must be
received by the Office of Admissions no later than
November 1st.

e  For additional information about the
CASPer, please visit www.takecasper.com

3. Minimum cumulative science and overall GPA of
3.00 on a 4.00 scale.

4. Scores from the Graduate Record Examination
(GRE) general test submitted directly to CASPA
under code 0508 by October 1st. Scotes may also
be submitted to the Office of Admissions by
November 1st using the Midwestern University
institution code 4160.

e Only test scores earned in the last five
years are acceptable

e Applicants are expected to achieve a score
at or above the 50th percentile in each
section
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5.

10.

11.

12.

13.

14.

15.

e  For additional information about the
GRE, contact Educational Testing
Services (ETS) at 609/771-7670 or
866/473-4373 ot visit www.ets.org/gre
Completion of prerequisite courses as listed below
from regionally accredited colleges or universities.
e All prerequisite courses must be
completed with a grade of a C or better
e  Life experience credits do not count
toward fulfillment of any prerequisite
courses
e  Courses in which "credit" or grades of
"pass" are earned will be counted only
when applicants can provide verification
that the earned grades were equivalent to
grades of C or better (grades of C- are not
acceptable)
Completion of prerequisite courses ptiot to
matriculation.
Applicants must determine which prerequisites are
missing and which courses must be taken to fulfill
any outstanding prerequisites.
Completion of a bachelor's degree from a regionally
accredited college or university before
matriculation.
Motivation for and commitment to health care as
demonstrated by paid direct patient care hours,
volunteer work, shadowing, or other life
experiences.
Demonstration of service and leadership through
community service or extracurricular activities.
Oral and written communication skills necessary to
interact with patients and colleagues.
Satisfactory Midwestern University criminal
background check.
Commitment to abide by the Midwestern University
Drug-Free Workplace and Substance Abuse Policy.
Successful completion of all required
immunizations prior to matriculation.
The applicant must meet the technical standards
prior to matriculation.



Prerequisite Courses

Course

*Biology with lab (must include
at least 4 hours of Anatomy)

8 Sem/12 Qtr hours

*General Chemistry with lab

8 Sem/12 Qtr hours

*Otrganic Chemistry with lab

4 Sem/6 Qtr hours

Math (college algebra or above)

3 Sem/4 Qtr hours

English Composition

6 Sem/9 Qtr hours

Social and Behavioral Sciences
(sociology, psychology,
anthropology, etc.)

6 Sem/ 9 Qtr hours

Statistics

3 Sem/4 Qtr hours

*Biochemistry (not required, but
strongly recommended)

4 Sem/6 Qtr hours

* All science prerequisites must be courses designed for

science majors. No survey courses will fulfill science
prerequisites. No online labs will be accepted.

Application Process and Deadlines

CASPA Application

Completed applications with all required materials
must be submitted to the Centralized Application
Service for Physician Assistants (CASPA) at
www.caspaonline.org by October 1st. Please refer
to the CASPA application instructions for specific
details about completing the application, required
documents, and processing time. CASPA
applications are typically available beginning in April
of the academic year preceding the year in which
applicants plan to matriculate. Due to the large
number of applications and the limited number of
seats available, applicants are strongly encouraged to
complete their CASPA applications early in the
cycle. Applications ate reviewed continuously
throughout the admissions cycle.

Letters of Recommendation

Applicants are requited to submit a minimum of
two letters of recommendation from professionals
to CASPA (www.caspaonline.org). The Office of
Admissions will only accept letters of
recommendation received directly from CASPA. It
is preferred, but not required, that one letter be
written by a science professor who has actually
taught the student or a pre-health advisory
committee. The second letter can be written by any
one of the following: pre-health advisory
commiittee, pre-health advisor, college professor, or
health care professional (preferably a PA) who
knows the applicant well. Personal references are
discouraged. Please refer to the CASPA application
instructions for specific guidelines and requirements
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for submitting letters of recommendation. The
Office of Admissions must receive letters of
recommendation no later than November 1st.

GRE Scores

Applicants are required to submit official GRE
general test scores to Midwestern University. Scores
from the Graduate Record Examination (GRE)
general test may be submitted directly to CASPA
under code 0508 by October 1st. Scores may also
be submitted to the Office of Admissions by
November 1st using the Midwestern University
institution code for the GRE is 4160. Only test
scores earned during the previous five years and
sent directly from the Educational Testing Service
(ETS) will be accepted. The Office of Admissions
must receive official GRE scores no later than
November 1st.

CASPer Scores All applicants to the AZ PA
program are required to complete the online
situational judgement assessment CASPer. The
final test date accepted will be offered in late
September. The Office of Admissions must receive
official CASPer scores no later than November 1st.
Completed Applications

The Office of Admissions will send a letter
verifying receipt of the CASPA application to all
applicants who meet the minimum cumulative
science and overall GPA requirement of 3.00.
Letters will also include instructions on tracking
application status online. Applicants are responsible
for tracking the receipt of their application materials
to ensure the submission of all required documents.
Applicants will only be considered for entrance into
the Program when the Office of Admissions has
received all required application materials which
must be received no later than November 1st. In-
progress prerequisite courses must be completed
prior to matriculation.

Advanced placement credit may be awarded for
comparable Midwestern University courses only.
Advanced placement credit is considered once
applicants have been accepted into the Physician
Assistant Program. Credit is not guaranteed and is
awarded on a course-by-course basis consistent with
the CHS Advanced Placement Policy.

Once the admissions cycle is underway, the
Midwestern University Physician Assistant Program
strongly encourages applicants to provide the
Office of Admissions with updates to their
application (i.e., transcripts of courses completed
since the initial application, additional health care
experience, etc.).

Once a CASPA Application is submitted, the
Midwestern University Physician Assistant Program
faculty are not permitted to discuss an application
with the applicant other than at a formal interview.
If you have an open and pending application, please
address all inquiries to the Office of Admissions.




Please note: Applicants are responsible for notifying the
Office of Admissions of any changes in their mailing address
or e-mail address. All requests for application withdrawal
must be made in writing via e-mail, fax, or letter to the Office
of Admissions:

Midwestern University

Office of Admissions

19555 North 59th Avenue
Glendale, AZ 85308
623/572-3215 or 888/247-9277
admissaz@midwestern.edu

Interview and Selection Process

After the Office of Admissions receives CASPA application
reports, applicant files are reviewed to determine whether
applicants merit an interview. The following criteria are used
to select the most qualified candidates for interview
invitations: GPA, GRE general test scores, letters of
recommendation, healthcare experience, knowledge of the
profession, CASPer scores, and motivation for a PA career.
Evaluation of completed applications will begin in July and
continue until all seats in the class are filled. Eligible
candidates are typically invited to interview during the
months of August through January. Applicant files may also
be placed on an interview wait list pending possible openings
toward the end of the interview cycle. Applicants selected to
interview will be notified by letter or telephone of available
dates and asked to contact the Office of Admissions to
confirm one of the dates offered. Letters of confirmation will
be sent to applicants that include travel information for
visiting the MWU campus (i.e., directions to campus and
local lodging information).

A typical interview day on campus involves participation in
the following activities, which are coordinated by the Office
of Admissions: a presentation by the PA Program Director
ot Chair of the PA Admissions Committee, interaction with
faculty members, meetings with current Midwestern
University students, a campus tour, and meetings with an
admissions counselor and financial aid representative. During
each interview session, prospective students may be asked
about their academic, personal, and professional aspirations
and preparedness for admission to the Program. Prospective
students will be rated on a standardized evaluation form,
which is included with the applicant's file and forwarded to
the PA Admissions Committee for review.

The PA Admissions Committee meets within one to two
weeks after interviews have concluded. The Committee
reviews complete application files for all applicants who were
interviewed and formulates recommendations. The CHS
Dean, via the Office of Admissions, notifies applicants in
writing of their admissions status. Applicants may be offered
seats following their interviews and subsequent Admissions
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Committee Meetings, until the class is filled, up until the time
of matriculation.

Technical Standards

The Technical Standards set forth the nonacademic abilities
considered essential for students to achieve the level of
competence required by the faculty to obtain the academic
degree awarded by the college.

Candidates must be able to perform the following abilities
and skills:

1.  Observation: The candidate must be able to
accurately make observations at a distance and close
at hand, including those on a computer screen or
electronic device. Observation necessitates the
functional use of the sense of vision and sense of
touch and is enhanced by the functional use of all
of the other senses. The candidate must be able to
accurately auscultate lung/breath, heatt and bowel
sounds to complete the curricular requirement to
individually complete physical examination of a
patient/client.

2. Communication: The candidate must be able to
communicate in English, proficiently and
sensitively, in verbal and written form, and be able
to perceive nonverbal communication.

3. Motor: Candidates must be able to coordinate both
gross and fine muscular movements, maintain
equilibrium and have functional use of the senses of
touch and vision. The candidate must possess
sufficient postural control, neuromuscular control
and eye-to-hand coordination to perform
profession-specific skills and tasks. Candidates must
be able to lift 20 Ibs.

4. Intellectual, Conceptual, Integrative and
Quantitative Abilities: The candidate must be able
to problem solve, measure, calculate, reason,
analyze, record and synthesize large amounts of
information in a timely manner. The candidate must
be able to comprehend three-dimensional
relationships and understand spatial relationships.

5. Behavioral and Social Attributes: The candidate
must possess the emotional health required for full
utilization of the candidate's intellectual abilities, the
exercise of good judgment and the consistent,
prompt completion of all responsibilities and the
development of mature, sensitive and effective
relationships. Candidates must be able to tolerate
physically, mentally and emotionally taxing
workloads and to function effectively under stress.
The candidate must be able to adapt to changing
environments, to display flexibility, and to learn to
function in the face of uncertainties. Compassion,
integrity, concern for others, effective interpersonal
skills, willingness and ability to function as an
effective team player, interest and motivation to
learn are all personal qualities required during the



educational process. The candidate must agree to
patticipate in touching/palpating on the skin and
being touched/palpated on the skin by individuals
regardless of gender in all academic settings,
including dental head, neck exams, including intra-
and extra-oral examinations. These activities will
take place in large and small group settings as
directed in the College's curricular requirements.

Candidates are required to verify that they understand and
are able to meet these Technical Standards at least 4 weeks
prior to matriculation (or if admitted later, within 1 week of
deposit). Candidates who may only meet Technical Standards
with accommodation, must contact the Office of Student
Services to make a formal request for accommodation. The
Dean of Students, in consultation with the College
Dean/Program Director, will determine what reasonable
accommodations can be provided. The College is not able to
grant accommodations that alter the educational standards of
the curriculum.

Students must meet the Technical Standards for the duration
of enrollment at the college. After matriculation, if a student
fails to continue to meet the Technical Standards during
subsequent enrollment, the student may apply for
accommodation by contacting the Office of Student
Services. If the accommodation needed to meet the
Technical Standards alters the educational standards of the
curriculum, the student's ability to satisfactorily progress in
the curriculum will be evaluated by the appropriate College's
Student Graduation and Promotion Committee.

Reapplication Process

After receiving either a denial or end-of-cycle letter,
prospective students may reapply for the following yeat's
admissions cycle. Before reapplying, however, applicants are
encouraged to seek input on strengthening their application
from a counselor in the Office of Admissions after the
admissions cycle is officially over. To initiate the
reapplication process, prospective students must complete
and submit new applications and proceed through the
standard application procedures.

Transfer Policy
MWU PA Program does not accept transfer students from
other programs.

GRADUATION REQUIREMENTS

To qualify for the degree Master of Medical Science in
Physician Assistant Studies (M.M.S.), students must:

1. Follow an approved course of study leading to the
completion of all master's requirements.

2. Satisfactorily complete all professional courses with
a minimum cumulative grade point average of
3.000; and no unremediated course failures.
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3. Pass all of the Summative evaluations.

4. Satisfactorily complete the required 126.5 credit
hours in the overall coutse of study.

5.  Receive a favorable recommendation for mastet's
degree conferral from the PA Program Student
Academic Review Committee and the CHS Student
Promotion and Graduation Committee.

6. Be recommended for conferral of the mastet's

degree by the University Faculty Senate.

Settle all financial accounts with the University, and

8. Complete all graduation clearance requirements as
instructed by the Office of the Registrar.

~

CERTIFICATION /LICENSURE REQUIREMENTS
To practice in most states, including Atizona, students must
successfully complete a PA Program accredited by the ARC-
PA. Students must also pass the certifying examination

administered by the National Commission on Certification of
Physician Assistants (NCCPA).

For further information regarding the certifying examination,
contact: National Commission on Certification of Physician
Assistants, Inc., 12000 Findley Road, Suite 100, Johns Creek,
GA. 30097-1409; [678/417-8100]; www.nccpa.net

Midwestern University’s Glendale Physician Assistant
program meets the educational requirements for certification
and licensure to practice as a physician assistant in the
following states and territories: Alabama, Alaska, Atizona,
Arkansas, California, Colorado, Connecticut, District of
Columbia, Delaware, Florida, Georgia, Hawaii, Idaho,
Tllinois, Indiana, Iowa, Kansas, Kentucky, Louisiana, Maine,
Maryland, Massachusetts, Michigan, Minnesota, Mississippi,
Missouri, Montana, Nebraska, Nevada, New Hampshire,
New Jersey, New Mexico, New York, North Carolina, North
Dakota, Ohio, Oklahoma, Oregon, Pennsylvania, Puerto
Rico, Rhode Island, South Carolina, South Dakota,
Tennessee, Texas, Utah, U.S. Virgin Islands, Vermont,
Virginia, Washington, West Virginia, Wisconsin, Wyoming,.

Each student should check the additional licensure
requirements for the state, district or territory in which they
intend to pursue employment.

CURRICULUM

The PA Program reserves the right to alter its curriculum,
however and whenever, it deems appropriate. Information in
this catalog does not establish a contractual relationship
between MWU and the student.

This applies to the incoming Class of 2024. Enrolled second-
and third-year PA students should refer to the previous
catalog.



Total Credits in the Professional Program: 126.5

First Professional Year:
Total Quarter Credit Hours Required:

Summer Quarter

ANATG 1553
BIOCG 551
PASSG 553
PASSG 556
PASSG 555
PASSG 559
Total

Fall Quarter
COREG 1560B
PASSG 565
PASSG 568
PASSG 1569
PHARG 566
PHYSG 1575
Total

Winter Quarter

COREG 1570B
MICRG 570
PASSG 570
PASSG 573
PASSG 579
PHARG 570
PHYSG 1586
Total

Spring Quarter
COREG 1580B

Human Anatomy and
Embryology (with Gross
Anatomy Lab)

Human Biochemistry
Health Professionalism

Medical Interviewing and
Documentation

Preventative and
Developmental Medicine

Preparation for Clinical Phase
(PCP) 1

Interprofessional Healthcare
Clinical Medicine I

Medical Ethics, Epidemiology
& Evidence-Based Medicine

Physical Diagnosis

Pharmacology and
Pharmacotherapeutics I

Human Physiology 1

Interprofessional Healthcare
Microbiology

Clinical Medicine IT

Basic Electrocardiography

Preparation for Clinical Phase
(PCP) 11

Pharmacology and
Pharmacotherapeutics 11

Human Physiology II

Interprofessional Healthcare

70.5

0.5
1.5

1.5

0.5

15

0.5
5.5

18

0.5

5.5

1.5
0.5

18

0.5

PASSG

PASSG
PASSG
PASSG

PASSG

PASSG

PHARG

Total

571

575
580
582

588

589

580

Therapeutic and Diagnostic
Skills

Women's Health
Clinical Medicine III

Emergency Medicine and
Surgical Principles

Psychiatry and Behavioral
Medicine

Preparation for Clinical Phase
(PCP) 111

Pharmacology and
Pharmacotherapeutics 111

Second Professional Year:
Total Quarter Credit Hours Required:

Summer Quarter

Total

Fall Quarter

PASSG  665-A
PASSG 675

Total

Winter Quarter

PASSG  665-B
PASSG 678
Total

Spring Quarter
PASSG  665-C
PASSG 676
PASSG 686
PASSG 688
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Required and Elective Clinical
Rotations

Mastet's Portfolio
Clinical Assessment Day I

Required and Elective Clinical
Rotations

Master's Portfolio
Mid-Year Evaluation

Required and Elective Clinical
Rotations

Mastet's Portfolio
Clinical Assessment Day II
End-of-Year Evaluation

Cumulative Review and
Examination Week

Required and Elective Clinical
Rotations

2.5

5.5

19.5

56

12

12

12

14

12

14

12



Total 16

Required Clinical Rotations

PASSG 691 Emergency Medicine 6
PASSG 692 Family Medicine/Primary Cate 6
PASSG 693 Internal Medicine 6
PASSG 694 Pediatrics 6
PASSG 695 Psychiatry/Behavioral Medicine 6
PASSG 696 Sutgery 6
PASSG 697 Women's Health 6
PASSG 698 Elective Rotation 6
COURSE DESCRIPTIONS

Year 1: Required Preclinical Courses

ANATG 1553 Human Anatonry and Embryology (with Gross
Anatomy Lab)

This course presents the anatomy of the human body and
relevant embryological development in a lecture and
laboratory format. The emphasis is on the relationship of
form and function and the use of anatomy in physical
diagnosis. Laboratory sessions include dissection of human
cadavers. Student progress is evaluated through written and
practical examination.

7 credits

COREG 15608, 1570B, 1580B Interprofessional Healthcare

The Interprofessional Healthcare course involves the
Colleges of Dental Medicine, Health Sciences, Optometty,
Osteopathic Medicine, Pharmacy and Veterinary Medicine.
The course is designed to teach all clinically-based students
about each other's clinical programs, how they might interact
together as part of an interprofessional healthcare team, and
the importance of an interprofessional approach to patient
care. The class consists primarily of online presentations that
are delivered by interprofessional team members from each
of the clinical programs. Associated quizzes will also be
completed online. Occasional lectures, panel presentations,
or group assignments may also be incorporated.

Each course 0.5 credits

BIOCG 551 Human Biochemistry

Biochemistry is concerned with the functioning of cellular
constituents at the molecular level in health and how their
functions are altered in disease. Biochemistry is fundamental
to understanding all branches of the life sciences. Topics
include cellular energy metabolism, signal transduction, cell
biology, medical genetics, complete blood count, anemia,
diabetes, and hemostasis tests.

4 credits
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MICRG 570 Microbiology

The course is organized by organ system and the major
infectious diseases affecting each of these are discussed.
Focus is on the etiology, pathogenesis, clinical manifestations
and diagnosis of these selected diseases.

3 credits

PASSG 553 Health Professionalism

The purpose of this course is to provide the student with an
understanding and a perspective of the physician assistant
(PA) profession. There will be discussion of various topics
that illustrate the challenges faced by physician assistants in
clinical practice. The material will be presented in a lecture
and case-based format.

0.5 credits

PASSG 556 Medical Interviewing and Documentation

The purpose of this course is to create an awareness and
understanding of the "art" of interviewing and proper
documentation. The focus will be on obtaining a patient
history, communicating with patients in different age groups,
learning appropriate use of medical terms and abbreviations
and understanding general principles of communication. The
skill of interviewing a patient to obtain a history is one of the
foundational skills a physician assistant should possess.
Additionally, the student will be introduced to legal
considerations of documentation and vatious forms of
documentation including hospital notes.

1.5 credits

PASSG 555 Preventative and Developmental Medicine

The purpose of this course is to introduce students to health
promotion, wellness, screening, and disease prevention
across the lifespan, as well as to guide clinical interventions
and education in patient care. Students will learn about the
role of nutrition, immunizations, pediatric and adult health
screening and management, dental health, and modifiable risk
factors in preventative medicine. The information delivered
in this course will be further expanded upon in Clinical
Medicine courses throughout the didactic year and reinforced
on clinical rotations.

1.5 credits

PASSG 565, 570, 580 Clinical Medicine I, I1, IIT

The Clinical Medicine series is a sequence of three courses.
The coutrses introduce students to clinical conditions
commonly encountered in practicing primary care medicine
in pediatric and adult populations. Lectures will emphasize
the epidemiology, pathophysiology, clinical presentation and
course, as well as diagnostic and treatment modalities of each
disease topic. Students will participate in case group sessions,
standardized patient encounters, and high-fidelity
simulations. During the encounters, students will have the
opportunity to develop competencies in history taking,



petforming physical exams, developing differential diagnoses,
ordering and interpreting laboratory and diagnostic studies,
and formulating an assessment and plan. Additionally,
students will gain experience in prescription writing and
medical documentation.

Each 5.5 credits

PASSG 571 Therapeutic and Diagnostic Skills

This course emphasizes skill development in performing
routine therapeutic procedures and competence in managing
therapeutic interventions. Areas of skill development include
(at a minimum) injections, suturing and wound care, casting,
splinting, venipuncture, and intravenous therapy.

2.5 credits

PASSG 573 Basic Electrocardiography

The purpose of this course is to introduce students to
reading and interpreting the findings on rhythm strips and
twelve-lead electrocardiograms. Students will learn how to
determine heart rate, intervals, axis, chamber enlargement or
hypertrophy, signs of ischemia and infarcts, and the effects
electrolyte abnormalities and medications can have on the
myocardium. Additionally, students will learn to recognize
various arrhythmias, including atrial dysrhythmias, junctional
dysrhythmias, ventricular dysrhythmias, and heart block.

1.5 credits

PASSG 575 Women's Health

The purpose of this course is to introduce the first-year
physician assistant (PA) student to the principles of women's
health, including topics such as sexually transmitted
infections, menstrual abnormalities, health maintenance,
gynecologic oncology, prenatal care and normal and
abnormal labor and delivery. This course will provide the PA
student with fundamental knowledge and skills critical for
success in the second year and relevant to a PA in a variety of
practice settings, including obstetrics/gynecology, primary
care, emergency medicine and surgery.

2 credits

PASSG 582 Emergency Medicine and Surgical Principles

The Emergency Medicine and Surgical Principles course is
designed to develop an approach to problems frequently
encountered in the Emergency Department and to expose
students to the role of the PA in surgical practice. Course
goals related to emergency care also include review of the
triage process and recognition of principles of intervention
for life threatening emergencies as well as management and
disposition of non-emergent patients. Elements of surgical
care will include the pre-, intra- and post-operative care of
the patient.

3 credits
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PASSG 568 Medical Ethics, Epidemiology & Evidence-Based
Medicine

The purpose of this course is to provide the PA student with
1) an overview of basic epidemiologic principles, 2) an
introduction to evidence-based medicine (EBM), and 3) an
opportunity to explore a variety of issues and themes central
to the ethical dimensions of medicine. Class time will entail a
mixture of didactic lectures, case presentations, small group
activities, and interactive discussion.

2 credits

PASSG 588 Psychiatry and Bebavioral Medicine

This course presents a two-fold approach to issues in
behavioral medicine and psychiatry. 1) A biopsychosocial and
family systems model of the individual and family
developmental stages present throughout the life cycle, and
2) an introduction to the major psychopathologies
encountered in clinical practice. Emphasis is placed on
medical assessment, diagnostic criteria, clinical management,
and first-line treatments. Topics in behavioral medicine
include problems of childhood, domestic violence, clinician
well-being, stress management, and normal and abnormal
sexuality. The psychopathologies include anxiety disorders,
mood disorders, psychotic disorders, personality disorders,
substance-related disorders, trauma, chronic illness, aging,
and end of life care. Case histories and audio-visual
presentations will enhance the student's understanding.

2 credits

PASSG 559, 579, 589 Preparation for Clinical Phase (PCP) 1, 11,
IIT

The purpose of the Preparation for the Clinical Phase (PCP)
course series is to introduce students to the twelve-month
clinical training phase of the Physician Assistant Program.
The course series will focus on reviewing clinical rotation
objectives, introducing students to Clinical Year guidelines
and expectations of professionalism, and enhancing the
transition from the didactic to clinical phase of education.
PASSG 555 0.5, PASSG 579 0.5, PASSG 589 1 credits

PASSG 1569 Physical Diagnosis

This course is designed to teach the student the art and
technique of physical assessment. Course content includes
lectures and reading assignments covering normal and
abnormal physical findings. In addition, there are weekly
physical exam laboratory sessions designed to provide the
student with hands-on practice in exam techniques. At the
conclusion of the course the student will be expected to pass
a written final exam and satisfactorily perform a complete
physical examination.

3 credits



PHARG 566, 570, 580 Pharmacology and Pharmacotherapentics 1,
II, IIT

The overall instructional goal of pharmacology and
pharmacotherapeutics courses is to provide the physician
assistant with a firm understanding of the effects of
therapeutically important drugs, from a molecular to a
behavioral level of organization. These courses discuss
therapeutic strategies, and new types of drugs, as well as the
clinical implications and contraindications. Lectures are
designed on an organ system basis with emphasis on
distinctive uses of drugs. Although large numbers of drugs
are available on the market, only a few prototype agents have
been selected for intensive study for this course.

Each course 3 credits

PHYSG 1575, 1586 Human Physiology 1, 11

In this two-quarter series, students are introduced through
didactic instruction, workshops, and clinical case discussions
to the basic physiologic principles that underlie the normal
function of the various organs and organ systems. These core
principles provide the foundation through which the student
develops an understanding of the physiologic adaptations and
transitions that occur in commonly occurring disease states.
Emphasis is given to developing an understanding of health
in physiologic terms and appreciation of the diverse
regulatory processes that maintain the homeostasis of the
human body.

Each coutse 4 credits

Year 2: Required Clinical Courses

PASSG 665 A-C Master's Portfolio

This second-year mastet's course series serves largely as an
independent study, allowing the second-year physician
assistant student to develop an electronic portfolio of
professional and scholarly activities. The portfolio focus
and/or content may change over the course of the clinical
year, based on the individual student’s personal experiences,
preferences and opportunities. A summary of state regulatory
requirements will be addressed and included by the student.
Each course 1 credit

PASSG 675 Clintcal Assessment Day 1

The Clinical Assessment Day (CAD) I offers an opportunity
for the program and the student to assess student progress
and to ensure students are meeting program learning
objectives and academic milestones. The CAD I consists of
an individual primary care-based practical examination,
medical documentation, an individual skills assessment and
lecture.

1 credit

PASSG 676 Clinical Assessment Day 11
The Clinical Assessment Day (CAD) II offers an opportunity
for the program and the student to assess student progress
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and to ensure students are meeting program learning
objectives and academic milestones. The CAD 1I consists of
an individual primary care-based practical examination,
medical documentation, an individual skills assessment and
lecture.

1 credit

PASSG 678 Mid-Year Evaluation

This course is designed to evaluate students at the midpoint
of the clinical phase of the Physician Assistant program. The
Mid-Year Evaluation (MYE) offers an opportunity for the
program and the student to assess student progtress and to
ensure students are meeting program learning objectives and
academic milestones. The mid-yeat evaluation consists of an
individual primary care-based practical examination, medical
documentation and a comprehensive primary care-based
multiple-choice exam.

1 credit

PASSG 686 End-of-Year Evaluation

The End-of-Year Evaluation (EYE) course is the summative
evaluation of the student conducted at the end of the clinical
phase. The course consists of lectures and assessments. It is
designed to gauge the student's readiness for the Physician
Assistant National Certifying Examination (PANCE), as well
as clinical practice. Graded components of EYE include
individual performance during a primary care-based
standardized patient examination, documentation of the
encounter, and a comprehensive summative exam.

1 credit

PASSG 688 Cumulative Review and Examination Week

This course offered in the final academic quarter provides
intensive review lectures focused on the fundamental
knowledge and skills relevant to the Physician Assistant
National Certifying Examination (PANCE). Additionally, a
formative self-assessment examination is administeted to
identify areas of weakness in order for students to strengthen
their preparedness for and performance on the PANCE.

1 credit

PASSG 691 Emergency Medicine

The Emergency Medicine rotation is a six-week training
experience in an emergency department. The course will
cover common conditions and abnormalities encountered in
the pediatric and adult populations. Emergency Medicine
emphasizes the care of the patient with acute disease
management, stabilization and proper follow-up. The
purpose of this rotation is to provide the student with a
knowledge base about decision-making and initiation of
emergent care.

6 credits



PASSG 692 Family Medicine/ Primary Care

The Family Medicine/Primary Care rotation is a six-week
training experience in a family medicine or primary care
setting. This course will provide overall instruction in the
evaluation and management of common conditions and
abnormalities encountered in the pediatric and adult
populations. Family Medicine/Primary Cate emphasizes the
comprehensive care of the patient and family, including
chronic and acute disease management, preventative care and
health maintenance, and patient/family education. Other
principles include continuity of care, delivery of cost-effective
quality care and identifying supplemental sources of care
within the community.

6 credits

PASSG 693 Internal Medicine

The Internal Medicine rotation is a six-week training
experience in an internal medicine setting. This course will
provide overall instruction in the field of Internal Medicine.
The course will cover common conditions and abnormalities
encountered in the adolescent and adult populations. Internal
Medicine emphasizes the comprehensive cate of the adult
patient including chronic and acute disease management,
preventative care and health maintenance, and patient
education.

6 credits

PASSG 694 Pediatrics

The Pediatrics rotation is a six-week training experience in a
pediatric medicine setting. This course will provide overall
instruction in the evaluation and management of pediatrics.
The course will cover common conditions and abnormalities
encountered in the pediatric population. Pediatrics
emphasizes the comprehensive care, including chronic and
acute disease management, preventative care and health
maintenance, and patient/family education.

6 credits

PASSG 695 Psychiatry/ Behavioral Medicine

The Psychiatric/Behavioral Medicine rotation is a six-week
training experience in a psychiatric setting. This course will
provide overall instruction in the evaluation and management
of psychiatric disorders. The course will cover common
conditions and abnormalities encountered within the realm
of psychiatry and/ot behavioral medicine. The practice of
psychiatry emphasizes the care of mental and emotional
disorders. Clinical rotations may include the pharmacologic,
behavioral and/ot psychoanalytic management of
psychological disorders.

6 credits

PASSG 696 Surgery
The Surgery rotation is a six-week training experience on a
surgical service. The surgery course provides students with
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clinical experience in pre-operative, intra-operative and post-
operative care. Principals of pre-operative (i.e. initial history
and physical, pre-operative risk assessment, recognize
surgical emergencies, etc.), operative (i.e. sterile
technique/field, retraction, hemostasis, etc.), and post-
operative (i.e. wound care, patient education, etc.) cate are
emphasized.

6 credits

PASSG 697 Women's Health

The Women's Health rotation is a six-week training
experience in a women's health setting. The course will cover
common conditions and abnormalities encountered in the
pediatric and adult populations. Emphasis is on the
comprehensive care of the female patient including
preventative care and health maintenance, care of the mother
and child, and patient education.

6 credits

PASSG 698 Elective Rotation

Students are provided one six-week elective training
experience. The goal is for the student to develop
fundamental skills in evaluating and managing patients with
pathologies that require clinician intervention. Students will
utilize both diagnostic and treatment modalities for various
conditions that are present in the elective setting.

6 credits

Postgraduate Fellowship in Academic Medicine for
Physician Assistants

The Midwestern University PA Program offers a 12-month,
full-time Postgraduate Fellowship in Academic Medicine for
Physician Assistants. The Fellowship curriculum, which
blends didactic instruction, self-directed learning, application
and evaluation, is designed to provide Fellows with the
education and skills necessary to effectively transition from
clinical practice to academia. Upon successful completion of
the Fellowship, graduates are awarded a certificate of
completion from the Midwestern University College of
Health Sciences, Physician Assistant Program. The certificate
provides recognition of postgraduate education and academic
preparation for a position as a PA Program faculty member.

The didactic and self-directed learning components of the
Fellowship include instruction and assignments related to
educational theory, instructional design, student
management, leadership and administration, and delivery of
clinical education. Fellows apply acquired knowledge and
skills throughout the course of the curriculum by
patticipating in faculty responsibilities within the didactic and
clinical phases of the PA Program. These responsibilities
include developing and delivering didactic lectures,
conducting small groups, implementing course design,
creating performance metrics to assess learning, participating
on committees, engaging in clinical site development, and



completing a scholarly project. Fellows demonstrate
completion of the curriculum by creating an academic
portfolio, completing a capstone project, and submitting a
scholatly work for consideration for publication or
presentation.

Applicants seeking a Fellowship position must possess the
following qualifications: (1) graduation from an ARC-PA
accredited PA Program, (2) NCCPA certification and
Arizona licensure (or eligibility for licensure), (3) master's
degree in PA studies or a related field, and (4) minimum of
one year of clinical experience as a Physician

Assistant. Applicants are also required to submit a cover
letter, three letters of recommendation, a personal statement,
resume, and transcripts from the PA Program they

attended. For further information about the Midwestern
University Postgraduate Fellowship in Academic Medicine
for Physician Assistants, please contact the Program Director
at 623/572-3311.

STUDENT ACADEMIC POLICIES

Academic Progress

The following academic policies apply to all students who
matriculate during the academic year of the catalog
publication. These policies will apply throughout the entire
time a student is enrolled in the college. In the event that
these policies need to be revised as the result of new
accreditation requirements, mandates by the United States
Department of Education, or other unforeseen
circumstances, students will be notified in writing prior to the
effective date of the new policy.

Faculty and students should also refer to the University
Academic Policy section for additional policies that apply to
all students at Midwestern University.

The academic standing of a student is determined by the
student's cumulative grade point average.

To achieve satisfactory academic progress, a student must
pass all required courses and maintain a cumulative grade
point average of 3.000 or higher. In addition, to progtess to
the next quarter, a student must satisfactorily complete all
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academic and professionalism requirements for the preceding
quarter. A student is not able to progress to clinical rotations
until or unless their cumulative GPA is greater than or equal
to 3.000.

Please tefer to individual course syllabi for more detailed
information.

FACULTY

Deborah Black, M.S., PA-C

AT Still University

Clinical Coordinator and Assistant Professor

Sarah Bolander, D.M.Sc., PA-C
University of Lynchburg
Associate Professor

Kimberly Carter, D.M.Sc., PA-C
University of Lynchburg
Director of Clinical Education and Associate Professor

Amber Herrick, M.S., PA-C
AT Sdill University
Director of Didactic Education and Associate Professor

Eve Hoover, D.M.Sc., PA-C
University of Lynchburg
Associate Professor

Gretchen Post, M.S.P.A.S., PA-C
AT Sdill University
Clinical Coordinator and Assistant Professor

Robyn Sears, D.M.Sc., PA-C
University of Lynchburg
Program Director and Associate Professor

James Stoehr, Ph.D.
Dartmouth Medical School
Professor

Jennifer Wild, D.O.
Midwestern University
Medical Director and Assistant Professor



OCCUPATIONAL THERAPY

PROGRAM

MISSION

The Occupational Therapy Program is dedicated to
excellence in the education of occupational therapists who
will meet the occupational needs of individuals and
communities through occupation-based, compassionate, and
evidence-based practice. The Program is committed to
cultivating a diverse workforce that supports the needs of all
populations.

ACCREDITATION

The Midwestern University Occupational Therapy Program
is accredited by the Accreditation Council for Occupational
Therapy Education (ACOTE) of the American Occupational
Therapy Association (AOTA), located at 6116 Executive
Boulevard, Suite 200

North Bethesda, MD 20852-4929; 301/652-6611. Graduates
of the program will be able to sit for the national certification
examination for the occupational therapist administered by
the National Board for Certification in Occupational Therapy

(NBCOT).

Midwestern University is accredited by The Higher Learning
Commission, 230 South LaSalle Street, Suite 7-500, Chicago,
1L 60604-1411.

DEGREE DESCRIPTION

The Occupational Therapy Program offers a curriculum
leading to the Master of Occupational Therapy (M.O.T.)
degree for qualified students. The full-time, continuous,
entry-level master's curriculum is designed to deliver the
academic and clinical education required to prepare students
for their professional role as key members of the healthcare
team and as integral practitioners in the healthcare delivery
system. The curriculum for the Master of Occupational
Therapy degree is a continuous, full-time program, extending
27 months from matriculation to graduation. The maximum
allotted time for completion of this program is 40.5 months.
It is also required that all Level 11 fieldwork must be
completed within 18 months of completion of the didactic
portion of the program. The general education, professional
training, experience, and personal character development of
occupational therapists uniquely prepate them to respond to
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the needs of individuals who face challenges participating in
their daily lives.

The Master of Occupational Therapy Program offers a
balanced combination of foundational, clinical, and research
coursework designed to foster therapists who ate self-
directed, thoughtful, and caring professionals. The program
provides students with a balanced complement of
coursework. Approximately half of the course credits are
obtained from foundational courses in the sciences,
occupational therapy theory, and research. The remaining
credits focus on courses related to client evaluation and
interventions appropriate for various client populations (e.g.,
children, the eldetly, etc.), specialized coursework in upper
extremity intervention, and many opportunities for
experiential (hands-on) learning. The practice courses
facilitate students' application of content related to client
evaluation and intervention using community-based and
case-based learning opportunities. In addition to such
preclinical learning opportunities, the fieldwork program
offers extensive and in-depth experiences to students. Such a
strong curricular framework succeeds in preparing graduates
who are ready - and able - to enter the profession of
occupational therapy and to make a difference in the world.

The curriculum is designed to prepare entry-level
practitioners to provide occupational therapy services in the
home, community, and clinical practice settings that require
independent judgment, leadership, and self-directed practice.
The educational experience provides the foundation for
graduates to identify and contribute to effecting solutions to
the major emergent health issues of society and contribute to
the academic and clinical education of future practitioners. It
also is designed to prepare graduates for leadership and
management roles in the profession. The graduate will be
prepared to make meaningful, ongoing contributions to
society, healthcare, and the profession through leadership
activities and collaborative efforts with others in occupational
therapy and interprofessional education, practice, and
research.



Program Objectives
Upon completion of the Master of Occupational Therapy
Program, graduates are expected to:

1. Provide evidence-based occupational therapy
services in traditional and emerging areas of
practice.

2. Meet the occupational needs of individuals and
populations through professional advocacy and
leadership.

3. Apply therapeutic use of occupations to support
engagement in activities that promote health, well-
being and quality of life.

4. Sustain continued professional development
through lifelong learning activities.

5. Uphold the ethical standards, values and attitudes of
the occupational therapy profession in order to
sensitively meet the occupational needs of a
culturally and socially diverse clientele.

These outcomes are accomplished through:

1. A curriculum model based on intentionally
sequenced courses that act as vital links between
application, analysis, synthesis, and evaluation of
knowledge, skills and attitudes.

2. Critical application of current research and other
forms of best evidence to improve occupational
therapy practice and contribute to the body of
related knowledge.

3. Sequential implementation of simulated and
authentic clinical experiences across the curriculum.

4. Occupation-focused coursework and fieldwork
experiences designed to facilitate critical and ethical
reasoning,.

5. Opporttunities for both individual and group work
to develop leadership, team-building, and
professional skills, behaviors and attitudes.

ADMISSIONS

The College of Health Sciences Occupational Therapy
Program considers for admission those applicants who
possess the academic and professional promise necessary for
development as competent, caring members of the healthcare
community. To select these candidates, a competitive
admissions framework has been established for applicants
who have received a bachelot's degree in any field, but who
have not completed an accredited occupational therapy

program.

Within this competitive admissions framework, multiple
criteria are used to select the most qualified candidates from
an applicant pool that exceeds the number of seats available.
Interested individuals are advised to complete their
application as early as possible to ensure timely consideration.

The Midwestern University Occupational Therapy Program
uses the Centralized Application Service for Occupational
Therapy Schools (OTCAS) for students applying to the
program. All applicants to the Occupational Therapy
Program ate required to submit their applications to OTCAS
(http:/ /www.otcas.org) with all required matetials by
February 1st. Please refer to the OTCAS website for
instructions on submission of OTCAS application materials.

The Occupational Therapy Program operates on a rolling
admissions basis in which completed applications are
reviewed throughout the admissions cycle to determine
application eligibility for interviews. Interviews are typically
conducted during the winter and spring. Admission decisions
are generally made within one month of the interview.

Admission Requirements

Individuals applying for admission to the College of Health
Sciences Occupational Therapy Program must submit
documentation for the following minimum requirements
before the academic year commences for the incoming class.

1. Completion of a baccalaureate degree from a
regionally accredited college or university.

2. A minimum cumulative undergraduate grade point
average (GPA) of 2.75 on a 4.00 scale. Grades of C
ot better for prerequisite coursework (grades of C-
are not acceptable).

3. Completion of the minimum number of
prerequisite courses in the prescribed subject areas
at regionally accredited colleges or universities.

4. Satisfaction of the standards set forth by the
Admissions Committee (including documentation
of academic and professional promise in the
prospective student).

5. Two letters of recommendation.

6. Completion of the Occupational Therapy Program's
interview process. Interviews are by invitation only.
Applicants are invited to an interview based on
evidence supportive of excellence in:

e  Academic achievement

e Oral and written communication skills

e  Articulation of the domain and scope of
OT practice

e Community service

e Leadership in extracurricular or other
activities

7. Commitment to abide by the Midwestern University
Drug-Free Workplace and Substance Abuse Policy.

8. Passage of the Midwestern University criminal
background check.



Prerequisite Courses

3 Sem/4 Qtr hrs

Human Anatomy!-2

Statistics 3 Sem/4 Qtr hrs

Physiology! 3 Sem/4 Qtr hrs

Human Development 3 Sem/4 Qtt hts

Abnormal Psychology 3 Sem/4 Qtr hrs

Other Social and Behavioral Science 3 Sem/4 Qtr hrs

'The Anatomy and Physiology requirements may also be
tulfilled by taking Anatomy and Physiology I and Anatomy
and Physiology II, as some universities offer combined
courses.

2Human Anatomy must be completed successfully within 5
years of admission to the Program. The lab component with
cadaver experience is strongly recommended.

Additional courses in psychology, sociology, ethics,
anthropology, logic, art, music, or drama are also
recommended as part of the undergraduate preparation for
the Occupational Therapy Program.

Application Process and Deadlines
To be considered for admission to the Occupational Therapy
Program, applicants must complete the following:

1.  OTCAS Application
Applicants are requited to submit their applications
to OTCAS (http://www.otcas.otg) by February 1st.
Please refer to the OT'CAS application instructions
for specific details about completing the application,
requited documents, and processing time. The
OTCAS application should be available for
applicants beginning in July. Due to the large
number of applications and the limited number of
seats available, applicants are strongly encouraged to
complete their OTCAS application eatly in the
cycle.

2. Letters of Recommendation
Applicants are requited to submit a minimum of
two letters of recommendation from professionals
to OTCAS (http://www.otcas.otg). The Office of
Admissions will only accept letters of
recommendation received directly from OTCAS. It
is preferred that one of the submitted letters is
written by an occupational therapist who has
supervised or mentored the applicant or a
professional who can speak to the applicant's
motivation, experiences in occupational therapy, or
readiness for entering the Occupational Therapy
Program. The second letter can be written by either
a college professor who actually taught the student
or a prehealth advisor who knows the applicant
well. The applicant should refer to the OTCAS
application instructions for specific guidelines and
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requirements for submitting letters of
recommendation

3. Completed Application
The Office of Admissions will send letters verifying
receipt of OT'CAS applications with all required
materials to all applicants who meet the minimum
cumulative GPA requirement of 2.75. The letters
will also include instructions on checking the status
of the required application materials online.
Applicants are responsible for tracking the receipt
of their application materials and ensuring the
submission of all requited documents. Only
applicants who submit completed applications with
all required application materials by April 1st will be
considered for potential entrance into the program.

Please note: Applicants are responsible for notifying the Office
of Admissions of any changes in their mailing address or
email address. All application withdrawal requests must be
made in writing via email, fax, or letter to:

Midwestern University

Office of Admissions

19555 N. 59th Ave.

Glendale, AZ 85308

Phone: 888/247-9277 or 623/572-3215
Fax: 623/572-3229
admissaz@midwestern.edu

Interview and Selection Process

Students selected for an interview will be notified of available
interview dates and invited by the Office of Admissions to
schedule their interview. A typical interview day involves
patticipation in the following activities, which are
cootrdinated by the Office of Admissions: an interview with
two interviewers, a campus tour, an opportunity to meet with
counselors from the admissions and financial aid offices, and
a conversation with current Midwestern University students
on or at a later date.

During each interview session, the interviewer(s) question the
applicant about their academic, personal, and professional
aspirations and preparedness for admission to the
Occupational Therapy Program, and rate(s) the prospective
students on a standard evaluation form. These evaluations
are included in applicant files provided to the Occupational
Therapy Admissions Committee. The Occupational Therapy
Admissions Committee meets approximately one to two
weeks after the interviews. The Committee reviews the full
application file for applicants who were interviewed and then
formulates and submits 2 recommendation to the Dean for
action. The Dean, via Office of Admissions, notifies
applicants in writing of the admission action/decision.
Applicants are extended acceptance to the program based on
the aggregate qualitative and quantitative data gathered from
the application, interview process, and completion of all
published admissions requirements.



Technical Standards

The Technical Standards set forth the nonacademic abilities
considered essential for students to achieve the level of
competence required by the faculty to obtain the academic
degree awarded by the college.

Candidates must be able to perform the following abilities
and skills:

1. Observation: The candidate must be able to
accurately make observations at a distance and close
at hand, including those on a computer screen or
electronic device. Observation necessitates the
functional use of vision and sense of touch and is
enhanced by the functional use of all of the other
senses.

2. Communication: The candidate must be able to
communicate in English, proficiently and
sensitively, in verbal and written form, and be able
to perceive nonverbal communication.

3. Motor: Candidates must be able to coordinate both
gross and fine motor movements, maintain
equilibrium and have functional use of the senses of
touch and vision. The candidate must possess
sufficient postural control, neuromuscular control
and eye-to-hand coordination to perform
profession-specific skills and tasks. Candidates must
be able to move at least 50 Ibs. vertically and
horizontally.

4. Intellectual, Conceptual, Integrative and
Quantitative Abilities: The candidate must be able
to problem solve, measure, calculate, reason,
analyze, record and synthesize large amounts of
information in a timely manner. The candidate must
be able to comprehend three-dimensional
relationships and understand spatial relationships.

5. Behavioral and Social Attributes: The candidate
must possess the emotional health required for full
utilization of their intellectual abilities, the exercise
of good judgment, the consistent, prompt
completion of all responsibilities, and the
development of mature, sensitive and effective
relationships. Candidate must be able to tolerate
physically, mentally and emotionally taxing
workloads and to function effectively under stress.
The candidate must be able to adapt to changing
environments, to display flexibility, and to learn to
function in the face of uncertainties. Compassion,
integrity, concern for others, effective interpersonal
skills, willingness and ability to function as an
effective team player, interest and motivation to
learn are all personal qualities required during the
educational process. The candidate must agree to
patticipate in touching/palpating on the skin and
being touched/palpated on the skin by individuals
regardless of gender in all academic settings,
including osteopathic manipulative techniques.
These activities will take place in large and small
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group settings as directed in the College's curriculur
requirements.

Candidates are required to verify that they understand and
are able to meet these Technical Standards at least 4 weeks
prior to matriculation (or if admitted later, within 1 week of
deposit). Candidates who may only meet Technical Standards
with accommodation, must contact the Office of Student
Services to make a formal request for accommodation. The
Dean of Students, in consultation with the College
Dean/Program Director, will determine what reasonable
accommodations can be provided. The College is not able to
grant accommodations that alter the educational standards of
the curriculum.

Students must meet the Technical Standards for the duration
of enrollment at the College. After matriculation, if a student
fails to continue to meet the Technical Standards during
subsequent enrollment, the student may apply for
accommodation by contacting the Office of Student Services.
If the accommodation needed to meet the Technical
Standards alters the educational standards of the cutriculum,
the student's ability to satisfactorily progress in the
curriculum will be evaluated by the appropriate College's
Student Graduation and Promotion Committee.

Reapplication Process

Students who teceive denial or end-of-cycle letters may
reapply for the following year's admissions cycle. Before
reapplying, however, individuals contemplating reapplication
should seek the advice of an admissions counselor. To
initiate the reapplication process, prospective students must
complete and submit a new application and proceed through
the standard application process.



Transfer Policy
The Program does not accept transfer credits from another
Occupational Therapy Program.

EVALUATION OF STUDENT PERFORMANCE

Students in the Master of Occupational Therapy Program are
formally evaluated at appropriate intervals during the
curriculum to assess and document satisfactory progress and
achievement of learning objectives and prescribed
competencies. These evaluations occur on a regular basis at
scheduled times during each course. Depending on the
learning and competency outcome objectives, these
evaluations are designed to assess the level of knowledge,
problem-solving skills, psychomotor and clinical
competencies, and behavioral performances of students
during each course and/or fieldwork expetience. Evaluation
methods vaty, depending on the course or experiential
learning opportunity, and may include formal examinations,
written essays, portfolio assignments, design and fabrication
projects, psychomotor skill checks, or other methods of
determining the extent to which each student has mastered
the course content and skill competencies. Student
petformance in formal examinations is graded on a
numetical/alphabetical system using a standard grading scale,
which is published in this catalog. Students are customarily
provided with feedback and grade reports after each
examination summarizing their performance on each test
item. Students will be required to participate in competency-
based evaluations at various intervals throughout their
academic curriculum.

Evaluations of student performance during the Fieldwork IT
experiences are formalized using standard evaluation tools
established by the American Occupational Therapy
Association. In keeping with the program's mission to exceed
national standards, the Occupational Therapy Program
reserves the right to augment the performance criteria
required to successfully complete the Fieldwork Level 11
courses.

GRADUATION REQUIREMENTS
To qualify for the degree Master of Occupational Therapy
(M.O.T.), students must:

1. Satisfactorily complete all courses with a minimum
cumulative GPA of 2.75 or higher;

2. Satisfactorily complete the required minimum
number of 132 credit hours in the curriculum;

3. Receive a favorable recommendation for Mastet's
degree conferral from the Program faculty to the
Program Student Academic Review Committee and
from this committee to the CHS Student
Promotion and Graduation Committee;

4. Receive a favorable recommendation for Mastet's
degree conferral from the University Faculty Senate;
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5. Settle all financial accounts with the University; and
6. Complete all graduation clearance requirements as
instructed by the Office of the Registrar.

LICENSURE REQUIREMENTS

Occupational Therapy is a registered and/or licensed
profession in all 50 states. To become licensed to practice as
an occupational therapist in most states (including Arizona),
a student must graduate from an ACOTE-accredited or
approved educational program and pass the national
certification examination for the occupational therapist
administered by NBCOT. Most states (including Arizona)
requite status as an occupational therapist registered (OTR)
to become a licensed occupational therapist (OTR/L). Most
states require licensure in order to practice. A prior felony
conviction may affect a graduate's ability to sit for the
NBCOT certification examination or attain state licensure.

Midwestern University’s Master of Occupational Therapy
program is designed to meet the educational requirements to
meet the licensure requirements to practice as an
occupational therapist in the following states and territories:
Alabama, Alaska, Arizona, Arkansas, California, Colorado,
Connecticut, District of Columbia, Delaware, Florida,
Georgia, Hawaii, Idaho, Illinois, Indiana, Iowa, Kansas,
Kentucky, Louisiana, Maine, Matyland, Massachusetts,
Michigan, Minnesota, Mississippi, Missouri, Montana,
Nebraska, Nevada, New Hampshire, New Jersey, New
Mexico, New York, North Carolina, North Dakota, Ohio,
Oklahoma, Oregon, Pennsylvania, Puerto Rico, Rhode
Island, South Carolina, South Dakota, Tennessee, Texas,
Utah, U.S. Virgin Islands, Vermont, Virginia, Washington,
West Virginia, Wisconsin, Wyoming,.

Each student should check the additional licensure
requirements for the state, district or tetritory in which they
intend to pursue employment.

CURRICULUM

The professional master's curriculum is composed of 48.5
required course credits (quarter hours) for the first calendar
year, 59.5 required course credits for the second calendar
year, and 24 required course credits for the third calendar
year, for a total of 132 quarter credits. Fieldwork courses are
placed in the first, second, and third years of the curriculum
and include three 1-credit Level I experiences and two 12-
credit Level II experiences. Moreover, faculty-guided and
supervised learning opportunities in the community are
pivotal learning experiences during the second year which
reinforce and expand students' mastery of content and skill
performance related to occupational therapy evaluation and
intervention.

Students' proficiency in evaluation and intervention,
independent decision-making and critical thinking are



emphasized during OT Fieldwork II-A and 1I-B of the
curriculum, which occur during the spring quarter of the
second professional year and the fall quarter of the third
professional year. Fieldwork experiences are offered in
clinical, community, hospital, school, and other facilities that
have a legal agreement with the University and are located
throughout the continental United States. Relocation for
fieldwork experiences may be required.

This curriculum applies to students admitted in Fall Quarter
2021. For students admitted prior to Fall 2021, refer to the
published curriculum listing in the Midwestern University
Catalog for their respective year of matriculation.

The Occupational Therapy Program reserves the right to
alter its curriculum however and whenever it deems
appropriate. Information in this catalog does not establish a
contractual relationship between MWU and the student.

Total Quarter Credits in the Professional Program: 132

First Professional Year:

Total Quarter Credit Hours Required: 48.5
Fall Quarter
ANATG 502 Anatomy 4

COREG 1560D Interprofessional Healthcare 0.5

OTHEG 501 Professional Seminar 0.5

OTHEG 510 Occupational Therapy 4.0
Foundations

OTHEG 517 Therapeutic Reasoning I 3

OTHEG 518 Activity Analysis 2

OTHEG 519 Intentional Relationships 2

Total 16

Winter Quarter

ANATG 582 Neuroscience 3

COREG 1570D Interprofessional Healthcare 0.5

OTHEG 500 Fieldwork I-A 1
OTHEG 509 Analysis of Movement 2
OTHEG 534 Cognition and Perception 3
OTHEG 538 Occupational Therapy Process I 2
OTHEG 544 Psychosocial Practice I 3
OTHEG 550 Fieldwork Foundations 1 1
Total 15.5
Spring Quarter

COREG
OTHEG
OTHEG
OTHEG
OTHEG
OTHEG
OTHEG
OTHEG
Total

1580D Interprofessional Healthcare

502
503
515
523
536
537
551

Childhood Occupations
Aging 1
Neuro-Rehabilitation
Evidence-Based Practice I
Fieldwork I-B
Biomechanics

Fieldwork Foundations 1T

Second Professional Year:
Total Quarter Credit Hours Required:

Summer Quarter

OTHEG
OTHEG

OTHEG
OTHEG
OTHEG

OTHEG
OTHEG
Total

602
603

613
625
646

647
654

Fall Quarter

OTHEG
OTHEG

OTHEG

OTHEG
OTHEG
OTHEG
OTHEG

Total

Winter Quarter

609
611

615

636
650
653
608

Professional Writing

Assistive Technology - Low
Incidence Populations

Evidence-Based Practice 11
Aging 11

Work Promotion and
Rehabilitation

Orthotics and Physical Agents

Psychosocial Practice 1T

Group Dynamics

Pediatrics I: Young
Children/Early Intervention

Population Health & Emerging
Practice

Fieldwork I-C
Fieldwork Foundations 11T
Evidence-Based Practice 111

Occupational Therapy Process
II

R N R S )

0.5
17.0

59.5

15.5



OTHEG 605 Professional Development 1 3

OTHEG 621 Pediatrics II: Youth/School- 5
Aged

OTHEG 637 Upper Extremity Rehabilitation 3

OTHEG 0663 Evidence-Based Practice IV 3

OTHEG 670 Elective 1-6

Total 15-20

Spring Quarter

OTHEG 0695 Fieldwork I1-A 12

Total 12

Third Professional Year:
Total Quarter Credit Hours Required: 24

Summer Quarter

OTHEG 705 Professional Development 11 3

OTHEG 717 Therapeutic Reasoning II 2

OTHEG 730 Principles of Teaching and 3
Learning

OTHEG 794 Program Development 4

Total 12

Fall Quarter

OTHEG 796 Fieldwork II-B 12

Total 12

COURSE DESCRIPTIONS

Prerequisites are listed for those courses with such
requirements. When no prerequisite is listed in a course
description, it is implied that there is no prerequisite.

ANATG 502 Anatomy

This course provides a lecture and laboratory-based study of
human anatomy. Students develop three-dimensional
anatomical knowledge that is required for occupational
therapy practice. Case studies are used to foster familiarity
with typical clinical presentations, and to learn how to
approach diagnoses from an anatomical perspective.
Laboratory sessions include the study of human cadaveric
prosections, and a regional dissection of a portion of the
human body.

4 credits
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ANATG 582 Neuroscience

Designed to develop the student’s knowledge of
neuroscience to a level required for clinical practice, this
course presents information about principal structural
components intertwined with the cortesponding functions of
the nervous system and the impact of neurological
dysfunction on human occupation. The course also provides
opportunities to apply neuroscience principles to motor and
sensory learning for occupational performance.

3 credits

COREG 1560D, 1570D, 1580D Interprofessional Healthcare
The Interprofessional Healthcare course involves the
Colleges of Dental Medicine, Health Sciences, Optomettry,
Osteopathic Medicine, Pharmacy and Veterinary Medicine.
The course is designed to teach all clinically-based students
about each other's clinical programs, how they might interact
together as part of an interprofessional healthcare team, and
the importance of an interprofessional approach to patient
care. The class consists primarily of online presentations that
are delivered by interprofessional team members from each
of the clinical programs. Associated quizzes will also be
completed online. Occasional lectures, panel presentations,
or group assignments may also be incorporated.

Each course 0.5 credits

OTHEG 500 Fieldwork I-A

Fieldwork experience consists of guided learning experiences
in vatious healthcare and/or community settings that
provides students with direct opportunities to observe and
interact with clients engaged in functional living activities that
are appropriate for their respective cognitive, psychosocial
and physical stage of development. Observational and
documentation skills are emphasized.

1 credit

OTHEG 501 Professional Seminar

As developing professionals in healthcare, students will learn
the definition, privileges, and obligations of belonging to a
profession in preparation for socialization as professionals.
This course will also include strategies for effective studying
and learning in graduate professional education as compared
to strategies common to the undergraduate learning
experience.

0.5 credits



OTHEG 509 Analysis of Movement

This introductory course emphasizes the recognition,
assessment, measurement, and description of normal and
abnormal movement in static and dynamic activities.
Emphasis is on the development of the skills necessary to
accurately measure and assess muscle strength and joint
motion.

2 credits

OTHEG 510 Occupational Therapy Foundations

This is an introductory course focused on the foundations
and scope of occupational therapy practice. The philosophy
of the profession, with its unique emphasis on supporting
petformance, participation, health and well-being are
presented from both historical and current perspectives.
Occupation is discussed from the perspectives of roles and
patticipation for meaningful engagement. Professionalism, in
accordance with the AOTA Code of Ethics and Standards of
Practice that guide practice across varied roles,
responsibilities and involvement is also addressed.

4.0 credits

OTHEG 515 Neuro-Rehabilitation

This course addresses the risk factors, clinical signs and
symptoms, pathogenesis, and differential diagnosis of
selected neurological diseases/problems most common to
the adult population. The application of selected models of
practice and strategies for occupational therapy practice with
adults who have occupational performance dysfunction
related to cognitive, perceptual, psychosocial, and neuro-
motor disabilities is emphasized. Therapeutic approaches and
clinical skills for working with individuals within the home,
community, and clinical settings are explored. Current
research in etiology and treatment are discussed.

5 credits

Prerequisites: ANATG 582 Neuroscience

OTHEG 517 Therapeutic Reasoning I

This course is the first of a two-course seties that introduces
the philosophical assumptions, theories, and frames of
reference underlying the practice of occupational therapy.
The various aspects of professional reasoning are also
introduced, culminating in the integration of these
assumptions, theories, and frames of reference with
professional reasoning to guide intervention with clients.

3 credits
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OTHEG 518 Activity Analysis

Using the Occupational Therapy Practice Framework, the
process of analyzing various components of activities and
occupations is introduced, emphasizing the value of
occupation and purposeful activities not only as an outcome,
but also as a treatment modality. The ability to grade and
adapt activities and occupations is emphasized in preparation
for the clinical courses that follow.

2 credits

OTHEG 519 Intentional Relationships

This introductory course provides students with
opportunities to learn basic principles of therapeutic
relationships. Topics include aspects of “personality”,
“emotional intelligence”, and “first impressions” as they
relate to therapeutic use of self; the intentional therapeutic
relationship model; basic interviewing and motivational
interviewing consistent with the practice and ethics of the
OT profession. Learning strategies include small group
discussion and simulated client encountets, in addition to
traditional didactic instruction.

2 credits

OTHEG 523 Evidence-Based Practice 1

The first of a four-course seties, this course provides content
foundational to understanding and applying research to the
provision of occupational therapy services. Students gain
skills in searching for, understanding, interpreting and
critiquing research articles. Students learn how to apply
research evidence to clinical problems and engage in shared
decision making with clients.

2 credits

OTHEG 534 Cognition and Perception

Early in the curricular sequence, this course lays the
foundation for intervention with human conditions as they
are encountered in subsequent quarters. The course
addresses different components of cognition and perception,
including memory, attention, learning, executive function and
visual-perceptual skills, with an emphasis on examining the
interplay of cognition and perception with performance in
areas of occupation. Causes of cognitive and perceptual
dysfunction and the impact on function are explored and
interpreted. Different theories and models of practice for
cognition and perception are analyzed.

3 credits



OTHEG 536 Fieldwork I-B

Fieldwork experience consists of guided learning experiences
in vatious healthcare and/or community settings that
provides students with direct opportunities to observe and
interact with clients engaged in functional living activities that
are appropriate for their respective cognitive, psychosocial,
and physical stage of development. Observational, as well as
foundational experiential and documentation skills are
emphasized.

1 credit

OTHEG 537 Biomechanics

This course is the third and final course in the core sciences,
addressing basic biomechanical principles and their
application to occupational therapy intervention relative to
static and dynamic movement, force analysis and its
implications on functional movement and activity. The
structure and function of joints, connective tissues, and
muscles are addressed, along with the recognition,
assessment, and description of normal and abnormal
movement. The development of skills necessary to accurately
measure and assess joint range of motion and muscle
strength, and the influence of task and pathology on function
of the musculoskeletal system is emphasized.

3 credits

Prerequisites: ANATG 502 Anatomy

OTHEG 538 Occupational Therapy Process I

This course provides introductory experience in the
evaluation and treatment process with clients throughout the
lifespan and across the domain of occupational therapy
practice. Learning opportunities develop introductory skills
in evidence-based practice, professional reasoning, and
documentation of the therapy process in preparation for
further development in subsequent courses.

2 credits

OTHEG 544 Psychosocial Practice I

This foundational course is designed to introduce students to
psychiatric diagnoses, the impact of psychiatric conditions on
occupational performance, and settings in which
occupational therapists provide services to individuals with
psychiatric diagnoses. General approaches to assessment and
intervention are also introduced.

3 credits

OTHEG 550 Fieldwork Foundations 1

This course introduces the student to the clinical education
program, including its goals and objectives, policies, the types
of clinical education experiences provided, and the
expectations for student participation. Students begin to
focus on increasing self-awareness through reflective
exercises to foster development of professional behaviors.

1 credit
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OTHEG 551 Fieldwork Foundations 11

This course focuses on clinical education experiences and
coincides with the Fieldwork I-B course. The focus of this
course is to provide structure for the observational and
experiential activities of the level I fieldwork experience.
Students continue to develop professional behaviors and self-
awareness through reflective exercises that encourage
increasing participation in self-directed learning.

0.5 credits

Prerequisites: OTHEG 550 Fieldwork Foundations 1

OTHEG 502 Childhood Occupations

This is the first course of three that are focused on pediatric
occupational therapy services. This course addresses
occupations in typical childhood development and
occupational challenges caused by neurodevelopmental
conditions in childhood. Facilitation of supports to family
and child participation in occupations are emphasized.
Identification and prevention of barriers for family and child
patticipation in occupations are analyzed.

3 credits

OTHEG 603 Assistive Technology - Low Incidence Populations
This course focuses on the role of the OT practitioner as an
inter-professional team member considering, assessing, and
treating persons using augmentative and alternative
communication devices and services to enhance occupational
performance to foster patticipation and well-being,.

3 credits

OTHEG 503 Aging 1

Building on skills introduced in Occupational Therapy
Process, this course addresses the aging process, common
conditions in the aging population, chronic disease
management, and aging in place. Risk factors, signs and
symptoms, pathogenesis, medical intervention, and
occupational therapy intervention are explored. Therapeutic
approaches in a variety of practice settings are explored
including the home, community, hospital, skilled nursing, and
outpatient clinic.

2 credits

Prerequisites: OTHEG 538 Occupational Therapy Process



OTHEG 605 Professional Development 1

This course develops the student’s knowledge of professional
communication skills and methods needed to atticulate the
unique value of occupational therapy, to educate clients and
others, to document the therapy process, and advocate for
clients and populations who may benefit from services. This
course also focuses on contexts of practice, and personnel,
reimbursement, supervision and management strategies for
effective service delivery. Finally, students gain in-depth
understanding of entities that influence or regulate practice
either through policy, reimbursement, and credentialing,
while gaining appreciation for the value of professional
organizations in advancing the development of the
practitioner and the profession.

3 credits

OTHEG 609 Group Dynamics

This course provides students with opportunities to learn
basic principles in group process and is presented in a
laboratory format. Group dynamics, group components, and
evolutionary phases of historical and current occupational
therapy group applications are emphasized.

2 credits

OTHEG 611 Pediatrics I: Young Children/ Early Intervention

This course emphasizes the application of selected models of
practice and strategies for occupational therapy practice with
young children (birth to 5 years of age) who have deficits in
occupational performance related to developmental, neuro-
motor, psychosocial, or medical challenges. Therapeutic
approaches and clinical skills for working with children and
families within the home, community, and clinical settings are
emphasized. Practice settings for eatly intervention and
family centered pediatric practice are discussed.

5 credits

Prerequisites: OTHEG 502 Childhood Occupations

OTHEG 613 Evidence-Based Practice 11

This course focuses on the development of skills necessary to
evaluate the trustworthiness of qualitative research. Students
learn how to use qualitative research to better understand the
experiences of clients and apply this information to the
provision of occupational therapy services.

2 credits

Prerequisites: OTHEG 523 Evidence-Based Practice 1
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OTHEG 615 Population Health & Emerging Practice

This course focuses on occupational therapy services directed
toward communities and populations through culturally
responsive, customized, and cost-effective programs. It
further develops the concept of emerging practice areas and
leads to subsequent development of a proposal for an
innovative program directed toward maximizing health, well-
being, and quality of life for communities and populations.

3 credits

OTHEG 621 Pedjatrics 11: Youth/ School-Aged

This course emphasizes the application of selected models of
practice and strategies for occupational therapy practice with
school-aged children (ages 6-21 years) who have deficits in
their occupational performance related to developmental,
neuro-motot, psychosocial, or medical differences.
Therapeutic approaches and clinical skills for working with
children within their school, community, and clinical settings
are emphasized. Practice settings for youth-centered pediatric
practice are discussed.

5 credits

Prerequisites: OTHEG 611 Pediatrics I: Young
Children/Early Intervention

OTHEG 625 Aging 11

Building on skills introduced in Occupational Therapy
Process, this course addresses the aging process, common
conditions in the aging population, chronic disease
management, and aging in place. Risk factors, signs and
symptoms, pathogenesis, medical intervention, and
occupational therapy intervention are explored. Therapeutic
approaches in a variety of practice settings are explored
including the home, community, hospital, skilled nursing, and
outpatient clinic.

3 credits

Prerequisites: OTHEG 503 Aging 1

OTHEG 636 Fieldwork I-C

Fieldwork experience consists of guided learning experiences
in vatious healthcare and/or community settings that
provides students with direct opportunities to observe and
interact with clients engaged in functional living activities that
are appropriate for their respective cognitive, psychosocial,
and physical stage of development. Observational, as well as
foundational experiential and documentation skills are
emphasized.

1 credit



OTHEG 637 Upper Extremity Rehabilitation

Building on knowledge from the biomechanics course, this
course focuses on evaluation and intervention strategies for
the remediation of musculoskeletal physical limitations of the
upper extremity. Emphasis is placed on impairments of the
upper extremity, including fractures, tendon injuries, pain
syndromes, arthritis, burns, amputations, and soft tissue
disorders, and their effect on occupational performance.

3 credits

Prerequisites: ANATG 502 Anatomy

OTHEG 646 Work Promotion and Rehabilitation

This course focuses on the occupation of work and its
importance and meaning to vatious populations. It includes
application of occupational therapy evaluation and treatment
approaches within the workplace, including the application of
ergonomic principles and strategies to prevent injury, and
functional capacity evaluations and work rehabilitation to
promote return to work.

2 credits

OTHEG 647 Orthotics and Physical Agents

Following the upper extremity rehabilitation course, this
course emphasizes the fundamental principles of orthotic
design and fabrication, and the theoretical principles and
practical application of thermal and electrotherapeutic
modalities within the practice of occupational therapy.
Anatomical and biomedical principles that pertain to orthotic
design and fabrication, and the physiological,
neurophysiological, and electro-physical changes that occur
with application of selected physical agent modalities are
emphasized.

3 credits

OTHEG 650 Fieldwork Foundations I11

This course focuses on clinical education experiences and
coincides with the Fieldwork I-C course. The focus of this
course is to provide structure for the observational and
experiential activities of the level I fieldwork experience.
Students continue to develop professional behaviors and self-
awareness through reflective exercises that encourage
increasing participation in self-directed learning.

0.5 credits

OTHEG 653 Evidence-Based Practice 111

Students conduct a systematic review to apply their
knowledge of evidence-based practice to a specific clinical
question. In this two-course sequence, students begin the
process by writing a clinical question, finding the relevant
evidence, abstracting the evidence, and writing the
introduction and methods sections of their review paper.
3 credits

Prerequisites: OTHEG 613 Evidence-Based Practice 11
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OTHEG 654 Psychosocial Practice IT

Building on Psychosocial Practice I, this course focuses on
the application of selected models of practice and strategies
in occupational therapy. The course provides exposure to
and practice with assessments and interventions used in
psychosocial practice.

3 credits

Prerequisites: OTHEG 544 Psychosocial Practice 1

OTHEG 663 Evidence-Based Practice I

This course serves as a continuation of Evidence Based
Practice 111 in which students complete a systematic review
on a specific clinical question. During this quarter, students
write the results and discussion sections of their review paper
and present their findings in an oral presentation. Based on
their analysis of the findings, students derive specific
implications for occupational therapy practice.

3 credits

Prerequisites: OTHEG 653 Evidence-Based Practice 111

OTHEG 670 Elective

CORE clective courses during Winter Quarter of the second
year will vary from year to year depending on student interest
and faculty availability. Students may select from courses
offered by members of the OT Program that have been
approved by the OT Program Education Committee, or
offerings of other programs or colleges that have been
approved by the CHS Curriculum Committee and OT
Program Education Committee.

1-6 credits

OTHEG 695 Fieldwork 11-A

This three-month internship is comprised of supervised field
expetience with clients and/or client groups who exhibit a
variety of medical conditions, which include physical and/or
psychosocial disabilities. This internship emphasizes the
development of disciplined, higher-level critical thinking
skills necessary to plan and provide high-quality client care.
Students are supervised by registered occupational therapists
with a minimum of one year of experience.

12 credits

Prerequisites: Successful completion of all prior coursework



OTHEG 705 Professional Development 1T

Building on the first Level 11 Fieldwork experience, this
course challenges students to reflect on their individual
abilities and competencies in setvice delivery and therapeutic
use of self. They further reflect on the characteristics of the
context in which they trained, the trends observed in service
delivery and federal/state policies ot regulations, anticipating
the potential effect on future practice in that context.
Students share experiences with documentation and
supervision during their training. Finally, as it is the last
academic quarter of the program, this course reviews the
professional credentialing process and begins preparation for
the NBCOT Certification Examination.

3 credits

Prerequisites: OTHEG 605 Professional Development 1

OTHEG 717 Therapeutic Reasoning 1T

This course provides an opportunity for students who have
completed Fieldwork II-A to reflect on the theories, frames
of reference, professional reasoning, and intentional
relationship strategies used with the clients they encountered.
It encourages them to focus on and refine aspects of clinical
practice to enhance their performance in Fieldwork 1I-B, as
well as prepare for their transition from student to entry level
practitioner.

2 credits

Prerequisites: OTHEG 517 Therapeutic Reasoning I

OTHEG 730 Principles of Teaching and Learning

This course focuses on principles of teaching and learning,
which practitioners can apply as they prepare and give
educational in-setrvices, participate in advocacy work, or
transition to academia. It also includes teaching and learning
theories that can be applied to teaching patients, caregivers,
and fieldwork students.

3 credits

OTHEG 794 Program Development

Continuing the professional development of students, this
course cultivates the knowledge and skills to develop new
service provision models, or adapt existing models, to meet
occupational needs within the context and environment of
individuals and populations. Students integrate current
socioeconomic, cultural, political, geo-demographic, and
technological factors to plan, develop, and market a program;
and design evaluation methods to support quality
improvement. Students utilize theoretical constructs and
evidence to justify the program and promote policy
development in areas of need.

4 credits

Prerequisites: OTHEG 605 Professional Development 1
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OTHEG 796 Fieldwork I1-B

This three-month internship is comprised of supervised field
expetience with clients and/or client groups who exhibit a
variety of medical conditions, which include physical and/or
psychosocial disabilities. This internship emphasizes the
development of disciplined, higher-level critical thinking
skills necessary to plan and provide high-quality client care.
Students are supervised by registered occupational therapists
with a minimum of one year of experience.

12 credits

Prerequisites: Successful completion of all prior coursework

ELECTIVE COURSE DESCRIPTIONS

OTHEG 800 Independent Study

This course is designed to facilitate additional didactic or
clinical endeavors related to a specific component of
occupational therapy theory and/or practice. Course content,
assignments and learning outcomes are developed in
collaboration with the faculty mentor and the student. The
Program Director must approve the plan. Course credit is
variable depending on the scope of work to be accomplished.
1-6 credits

Prerequisites: Permission of the Instructor

STUDENT ACADEMIC POLICIES

Cardiopulmonary Resuscitation (CPR) Certification
Students are responsible for maintaining CPR certification at
BLS or Healthcare Provider level while enrolled in the
Program. CPR and First Aid courses are offered during the
second quarter of the OT Program.

DPS IVP Fingerprint Clearance Card

Students are responsible for maintaining an Arizona
Department of Public Safety IVP Fingerprint Clearance Card
while enrolled in the Program.



FAcuLTY

Sarah Anderson, OTD, OTR
AT. Still University
Instructor

Catana Brown, Ph.D., OTR, FAOTA
University of Kansas
Professor

Alison de la Montaigne, M.O.T., OTR
Midwestern University
Instructor

Froma Jacobson, M.Ed., OTR
Arizona State University
Assistant Professor

Mikaela Lyding, M.O.T., OTR
Midwestern University
Clinical Assistant Professor

Christine Merchant, Ph.D., OTR
Touro University International

Program Director and Associate Professor
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Katherine Schofield, DHS, OTR, CHT
University of Indianapolis
Assistant Program Director and Associate Professor

Patricia Steffen-Sanchez, M.S., OTR
San Jose State University
Assistant Professor

Christopher T. Trujillo, OTD, OTR, GCG, ATP
University of Utah
Assistant Professor

Susan Tully, M.S., OTR
University of North Carolina at Chapel Hill
Assistant Professor

Tamara Turner, Ed.D., OTR
Argosy University
Academic Fieldwork Coordinator and Assistant Professor



CARDIOVASCULAR SCIENCE

PROGRAM

MISSION

The Midwestern University Cardiovascular Science Program
educates students to be compassionate, behaviorally
competent, clinically proficient and professional members of
the cardiac surgery team in the practice of cardiovascular
perfusion.

ACCREDITATION

The Cardiovascular Science Program is accredited by the
Commission on Accreditation of Allied Health Education
Programs (www.caahep.org) upon the recommendation of
the Accreditation Committee-Perfusion Education (www.ac-
pe.otg). The Commission on Accreditation of Allied Health
Education Programs is located at 25400 U.S. Highway 19
North, Suite 158, Clearwater, FL 33763, phone number
727/210-2350.

Midwestern University is accredited by the Higher Learning
Commission, 230 South LaSalle Street, Suite 7-500, Chicago,
1L 60604-1411; 800/621-7440.

DEGREE DESCRIPTION

Program graduates are provided with the knowledge and
skills necessary to meet the demands that will be placed upon
them in an ever-changing field where surgical, technological,
and basic sciences are rapidly changing.

The 21-month curriculum leading to a Master of Science in
Cardiovascular Science degree is a full-time professional
program of seven continuous quarters. The program begins
with three quarters of didactic and laboratory education at
the Glendale campus. The student is exposed to cardiac
surgery during the second and third quarters through clinical
observation at affiliated hospitals in the Phoenix area.

The clinical rotation segment commences the student's
second year. The clinical rotations are off campus at vatious
affiliated hospitals located across the country. Relocation
during clinical rotations will be necessary. This is a rigorous
and demanding program; however, graduates are rewarded
with the satisfaction that comes with accomplishment and an
excellent start to their professional careers.
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ADMISSIONS

The Cardiovascular Science Program currently uses a
modified rolling admissions process. Completed applications
are reviewed and decisions are made at regular intervals
during the admissions cycle until the class is filled. The
admissions process is highly selective and applicants are
encouraged to apply within the priority or standard
application deadlines in the cycle listed below.

Priority Application Deadline - October 1

Applicants who submit their completed materials on or
before October 1 will be given first consideration for
admissions and will be notified of a decision on their
application on or before January 31. Those who are not
accepted in the program at this time will be rolled over into
the Standard Application Deadline.

Standard Application Deadline - March 1

Applicants who submit their completed application materials
on ot before March 1 will be considered for admissions and
will be notified of a decision on their application on or
before May 31. Students are encouraged to apply during the
Priority or Standard Application Deadlines. Applications
received between Matrch 1 and May 31 will be considered on
a rolling basis for seats that may be available or placement on
the alternate list.

Admission to the Cardiovascular Science Program at
Midwestern University is considered on a competitive basis
for prospective students who hold a bachelot's level (or its
equivalent) or higher degree from a regionally accredited
college or university. Applications received are reviewed by
the Office of Admissions for completeness and referred to
the Director of the Cardiovascular Science Program to
determine eligibility for applicant interviews. Final acceptance
into the Cardiovascular Science Program is determined by the
Admissions Committee with the approval of both the
Director of the Cardiovascular Science Program and the
Dean. The Dean, via Office of Admissions, notifies
applicants in writing of the admission action/decision.
Decisions on acceptance are made until the maximum
enrollment for each class is reached.



Admission Requirements
To be considered for admission to the Cardiovascular

Science Program, applicants must submit documentation of

the following:

1.

2.

Completion of a bachelor's level or higher degree
from a regionally accredited college or university.
Minimum cumulative grade point average (GPA) of
2.75 and minimum cumulative science GPA of 2.75
on a scale of 4.00.
GRE is required within 3 years to matriculation.
Submit using Midwestern University code 4160.
Completion of the Application for Admission.
Completion of the minimum number of
prerequisite courses at a regionally accredited
college or university.

e All prerequisites must be completed with a

grade of C or better
e  Grades of C- are not acceptable for any
prerequisite courses

Completion of the Program's interview process (by
invitation only).
Passage of the Midwestern University criminal
background check.
Commitment to abide by the Midwestern University
Drug-Free Workplace and Substance Abuse Policy.

Prerequisite Courses

Course

Sem. Qtr. Hrs.
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Hirs.

Social and Behavioral Sciences
(e.g., sociology, psychology,
anthropology)

Biology (must include laboratory)

12

General Chemistry (inorganic;
must include laboratory)

Anatomy

Physiology
Biochemistry

Physics

Applied Mathematics (college
algebra or higher)

Wl L L L W
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English (emphasizing
composition, communication, and

language skills)

General Education electives
(recommended courses include
fine arts, humanities, ethics,
philosophy, foreign language,
business principles, computer
information systems, economics,
and cultural anthropology.)

25

38

Total Credit Hours

64

94




Application Process

To be considered for admission into the Cardiovascular
Science Program, applicants must submit the following to the
Office of Admissions:

1. A completed Application for Admission to be
submitted online through www.midwestern.edu

2. A nonrefundable, nonwaivable application fee of
$50 upon submission of online application

3. Two signed and sealed letters of recommendation.
Electronic submissions will be accepted via email
directly from the letter writer in PDF format

4. Official transcripts from each college or university
attended post-high school

5. GRE general test scores earned within the last three
years. Scores can be submitted to Midwestetn
University by using school code 4160

All supporting documents should be sent to:

Office of Admissions
Midwestern University

19555 North 59th Avenue
Glendale, AZ 85308
623/572-3215 or 888/247-9277
Fax 623/572-3229
admissaz@midwestern.edu

Please note: Applicants may track the receipt of their
application materials and the status of their files on the
University's website with the instructions for accessing
account information that will be sent by the Office of
Admissions after receipt of their applications. Applicants are
responsible for notifying the Office of Admissions of any
changes in their mailing address and/or e-mail address. All
requests for application withdrawals must be made in writing
via e-mail, fax or letter to the Office of Admissions at the
above address.

Technical Standards

The Technical Standards set forth the nonacademic abilities
considered essential for students to achieve the level of
competence required by the faculty to obtain the academic
degree awarded by the college.

Candidates must be able to perform the following abilities
and skills:

1. Observation: The candidate must be able to
accurately make obsetvations at a distance and close
at hand, including those on a computer screen or
electronic device. Observation necessitates the
functional use of vision and sense of touch and is
enhanced by the functional use of all of the other
senses.

2. Communication: The candidate must be able to
communicate in English, proficiently and
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sensitively, in verbal and written form, and be able
to perceive nonverbal communication.

3. Motor: Candidates must be able to coordinate both
gross and fine muscular movements, maintain
equilibrium and have functional use of the senses of
touch and vision. The candidate must possess
sufficient postural control, neuromuscular control
and eye-to-hand coordination to perform
profession-specific skills and tasks. Candidates must
be able to lift 20lbs vertically and must be able to
move at least 50lbs hotizontally.

4. Intellectual, Conceptual, Integrative and
Quantitative Abilities: The candidate must be able
to problem solve, measure, calculate, reason,
analyze, record and synthesize large amounts of
information in a timely manner. The candidate must
be able to comprehend three-dimensional
relationships and understand spatial relationships.

5. Behavioral and Social Attributes: The candidate
must possess the emotional health required for full
utilization of their intellectual abilities, the exercise
of good judgment, the consistent, prompt
completion of all responsibilities, and the
development of mature, sensitive and effective
relationships. Candidates must be able to tolerate
physically, mentally and emotionally taxing
workloads and to function effectively under stress.
The candidate must be able to adapt to changing
environments, to display flexibility, and to learn to
function in the face of uncertainties. Compassion,
integrity, concern for others, effective interpersonal
skills, willingness and ability to function as an
effective team player, interest and motivation to
learn are all personal qualities required during the
educational process.

Candidates are required to verify that they understand and
are able to meet these Technical Standards at least 4 weeks
prior to matriculation (or if admitted later, within 1 week of
deposit). Candidates who may only meet Technical Standards
with accommodation, must contact the Office of Student
Services to make a formal request for accommodation. The
Dean of Students, in consultation with the College
Dean/Program Director, will determine what reasonable
accommodations can be provided. The College is not able to
grant accommodations that alter the educational standards of
the curriculum.

Students must meet the Technical Standards for the duration
of enrollment at the College. After matriculation, if a student
fails to continue to meet the Technical Standards during
subsequent enrollment, the st